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Withdrawal of Motion
Branch 734 have requested that Conference agree to withdraw their Motion No.85 from the Primary Agenda.

Emergency Motion
The Standing Orders Committee received one Emergency Motion below before the deadline. The Standing 
Orders Committee propose to debate Emergency Motion No.1,  following Motion No.2 on the Primary Agenda.

Emergency Motion No.1
Conference congratulates Education Welfare Officers employed by the Education Authority in their 
brave stand to address the disparity in their pay in comparison to the pay of Social Workers employed 
in the Health and Social Care Sector.  Members voted overwhelmingly to commence industrial action 
on 4 May 2021 to address this pay disparity which their employer has failed to address for many years.

Education Welfare Officers are qualified Social Workers providing a range of interventions and support 
to families and young people across the entire Education Service.  They are directly employed by the 
Education Authority.  The pay disparity between the two groups of Social Workers employed by the 
largest statutory agencies in the region has continued to widen with each successive pay settlement.  
The current salary gap exceeds £5000 per annum.

The pay gap and the employer’s slow response to address it led NIPSA to conduct a consultation with 
members where we received an almost unanimous call for industrial action.  NIPSA members employed 
as Education Welfare Officers are angry at how they have been treated and effectively ignored.  This 
anger and frustration resulted in an outstanding result in the statutory ballot which saw 98.8% vote 
Yes for Action Short of Strike Action and 94.2% voting Yes for Strike Action.  Our mandate could not 
be clearer.

Conference therefore fully supports the Education Welfare Officers in their claim and calls on the 
incoming General Council to do all in their power to send a clear and unambiguous message to the 
Education Minister and the Education Authority that the issue of pay parity must be addressed and 
addressed in a timely manner.  In doing so the incoming General Council should make all necessary 
resources available to this group of workers to secure a win.

Corrections
The following corrections are needed in Category X. Motions No.128, 129,130,131 and 133 Rule 1.3f. 

This should read Rule 1.3h.
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