
NIPSA Annual Health
and Safety Conference

CLARE MOORE IRISH CONGRESS OF TRADE UNIONS



Results from

a health and

safety rep

survey



What we asked about

how much time did they spend

being a rep

FACILITY TIME

Gender, public/private sector,

whether they considered

themselves as having a

disability

PROFILE OF REPS

management of H&S, risk

assessments and policies

MANAGING HEALTH AND

SAFETY

what did they consider were the

main hazards in their workplace

HAZARDS AT WORK



We also

asked a range

of questions

about COVID

how had employers managed and mitigated

risk

MANAGING RISK

what measures were taken to protect

workers?

PREVENTATIVE MEASURES

how were vulnerable groups of workers

protected?

VULNERABLE WORKERS



results



Profile of respondents

153 H&S reps

responded

from 13 affiliates

across public and

private sector

69% male

31% female

1% preferred not to

say. 

13% considered

themselves to have a

disability. 

NUMBER UNIONS
GENDER

BREAKDOWN
DISABILITY



Profile of respondents

84% from public sector,

13% private sector and

3% not for

profit/voluntary sector.

PUBLIC/PRIVATE

SECTOR



paid facility time

74.3%

no paid time off

18.8%

did not know

6.9%

Time off to

carry out

duties



Time off for trade union

duties

While 18% were on full time release and 16% had

over 20 hours, over a third indicated that they had

only up to one hour facility time a week (31%) 



Hazards at work





Other

hazards

included

BACK STRAINS

REPETITIVE STRAIN

INJURY

INFECTIONS

SLIPS, TRIPS, FALLS

CRAMPED WORKING

CONDITIONS AND HIGH

TEMPS



Managing health and

safety



Almost all reps (92%) said

that their employer had a

written health and safety

policy and this was

consistent across public

and private sector.



80% said that their employer had carried out

a formal risk assessment within the last year

of these, only under half (41%) said that their

employer had considered risks to pregnant

women

only 13% said that the risk assessment had

considered risks to women of menopausal

age.



COVID  and safe

workplaces



The majority of reps

(92%) told us that their

workplace was open for

workers



14 % of respondents

either didn't know or said

that their employer had

not updated their risk

assessment



More worrying, over a

third (36%) said that

there had been no union

consultation as part of

the COVID risk

assessment



28% said that they

were doing this in their

own time, outside of

their paid employment



A third of reps said they

were spending, on

average, an additional 20

hours per week



Mental Health

More than half of reps

told us there had been

an increase in the

number of cases of

mental ill health during

the pandemic



Preventative Measures



52% 27% 7%

SUFFIENT PPE HAD

ALWAYS BEEN

PROVIDED

SUFFICIENT PPE HAD

SOMETIMES BEEN

PROVIDED

SUFFICIENT PPE HAD

NOT BEEN PROVIDED

PPE

Q: Has sufficient appropriate PPE been provided?



Fewer than one in three said

that their employer was

implementing physical

distancing between

employees all of the time



Improved ventilation?

 
Only 39% said that this

had been done and nearly

a quarter said that it had

not been done and that it

constituted a hazard



22% told us that their

employer had not improved

the intensity or frequency of

cleaning in their workplace



 
Covid cases in work -

how did employers deal

with them?



82% said that someone in

their workplace had tested

+ive for COI and of these,

over half said that it was a

significant group of workers



vulnerable workers



Only 28% of reps told us that

additional risk assessments for

pregnant workers had been

undertaken.

And a similar percentage indicated that additional

mitigations had been put in place.

VULNERABLE WORKERS AND COVID - PREGNANT WOMEN



Just over 80% said that they either

didn't know (44%) or that their

employer had not (37%) taken any

steps to respond to higher levels of

domestic abuse

A very small minority said that their employer had

taken some steps.

VULNERABLE WORKERS AND COVID - DOMESTIC ABUSE



Only 5% of reps told us that

additional risk

assessments/mitigations had been

undertaken for BME workers.

VULNERABLE WORKERS AND COVID - BME WORKERS



Employers slow to act on

public health advice and only

did so when pressurised by

the union

 



"The thing I am most proud of is that

we as a union made our workplace as

COVID secure as possible...we did our

best by our members"

 

"I think that because risk assessments

took place quickly and were

appropriate meant that in reality we

were probably able to save some lives.  

I am proudest of that"










