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The Key Points of the English Pay Deal
On the 8th June 2018, health workers across NHS England voted in favour of 
a three-year pay deal worth 6.5%.  All the other main health unions with the 
exception of GMB supported this deal.

NIPSA does not think this deal is fit for purpose for Northern Ireland for the 
following reasons:  

 ● The 6.5% pay award will be over three years, with staff receiving a 
3% increase this year followed by 1.7% in consecutive years;

 ● Inflation predicted to be over 9% over the next three years - 6.5% 
would mean another round of pay cuts in real terms;

 ● Two thirds of all staff will only get the minimum 6.5% - Below 
projected inflation;

 ● Proposals to cut unsocial hour enhancements for lower paid 
workers - grades 1 to 3;

 ● No entitlement for unsocial hour’s allowances to be part of sick 
pay for all new entrants from July 2018;

 ● Pay progression becoming performance related with no 
entitlement to incremental progression;

 ● New proposals will see most health workers taking a minimum 
of two, three or more years to get any incremental increase even 
with a positive appraisal.

A Northern Irish version of these proposals is very likely to be imposed here, 
as we have no working Assembly or NI Executive. NIPSA has very serious 
concerns about any pay proposals that will not raise the living standards of 
all members, attached to detrimental changes to your terms and conditions.

This is too high a price for little return!
On top of this, health workers across Northern Ireland also suffer from pay 
disparity with our colleagues across the other three regions.  Health workers, 
depending on grade and pay point, across Northern Ireland are £500 to 
£2000 worse off per year than health workers in Scotland.  

Health workers in Northern Ireland have also had to endure: 

 ● Eight years of below inflation pay awards. Up to £7000 lost for all 
staff in real terms!

 ● Personal debt spiralling out of control since 2014. Working families 
forced to borrow to supplement their pay!  

Our Alternative is Simple!
NIPSA demands our HSC employers should implement Pay Parity plus 
restoration of payscales and also ensure:  

 ● The immediate uplift of Northern Ireland pay scales for work of 
equal value across the National AFC Pay scales. Parity with the region 
with the largest pay differentials with Northern Ireland i.e. Scotland 
and immediate clarity surrounding the quantum of the Barnett 
consequential for Northern Ireland;

 ● A 2018/19 in-year cost of living wage rise above inflation, which begins 
to address the fact for the last 8 years awards have been below the rate 
of inflation.  

 ● Acknowledge that low pay lies at the heart of the recruitment and 
retention crisis and commit to restoration/pay parity to address the 
problem;

 ● NIPSA was instrumental in encouraging other trade unions and staff 
side organisations to support a formal claim for a 3% in-year increase 
on account, this has now been submitted to the Department of Health 
and employers; 

 ● A Framework Agreement for Northern Ireland could then be negotiated 
at a later stage following the implementation of an in year pay increase;  

 ● NIPSA believes we should not accept any pay deal linked to any changes 
to terms and conditions of service.

 ● NIPSA is prepared to ballot members if there is no movement on this 
key issue. 

For more information check out NIPSA website: https://tinyurl.com/HSC-Pay 
Alternatively, contact your branch. 
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