
NIPSA has secured an historic
result at the Northern Ireland
Court of Appeal that could po-
tentially benefit all workers.
The legal case, which was sup-

ported by the union, was against
the former Castlereagh Council
and involved a council employee,
a Mr Robert Patterson, who
worked a significant number of
hours’ voluntary overtime. How-
ever, this did not count towards
the calculation of his pay when he
took annual leave.
His employers had argued at

the Office of Industrial Tribunals
and the Fair Employment Tribunal
(OIT/FET) that this overtime
should not count towards his pay
when he took annual leave.  
NIPSA challenged this asser-

tion and argued that when Mr
Patterson took annual leave he
was at a financial detriment as his
voluntary overtime was not taken
into account when his wages
were calculated during his time
off.
Deputy General Secretary Ali-

son Millar told NIPSA News: “This
case is of significance because
recent case law on the calculation
of holiday pay did not consider
whether or not the inclusion of
pay for overtime in paid annual
leave extends to purely voluntary
overtime where the work may be
offered, but the worker can
choose whether or not to work it.
“The Industrial Tribunal rejected

the unlawful deduction from

wages claim brought by Mr Pat-
terson.  Although his contract was
silent on overtime, it was clear
that his employer was not obliged
to offer overtime, nor was he re-
quired to undertake overtime
when offered.”
At the June 17 appeal hearing,

the Northern Ireland Court of Ap-
peal judges expressed surprise at
the Tribunal’s assumption that
purely voluntary overtime does
not need to be included in holiday
pay.
The employer’s legal represen-

tative conceded there was “noth-
ing in principle” to prevent purely
voluntary overtime from counting
towards holiday pay in appropri-
ate circumstances.  
The employer’s representative

maintained that each case would
need to be decided on the facts
regarding regularity and perma-
nence of the overtime arrange-
ment.
The Court of Appeal judges in-

dicated that in light of the em-
ployer’s concession, the appeal
was allowed with the full judge-
ment issued as soon as possible.
That judgement was delivered on
June 26 and confirmed this posi-
tion.    
Mr Patterson’s case will now

be referred back to the Tribunal.
Alison Millar added: “This is a

significant case for not just NIPSA
members who work voluntary
overtime, but thousands of work-
ers in Northern Ireland and –po-

tentially – across the UK who do
not receive their holiday pay on
the basis of the additional volun-
tary overtime they have worked –
thereby the taking of annual leave
can be a disincentive because of
the pay implications.”
Mr Patterson stated: “I am ec-

static with the outcome, it still
hasn’t sunk in. I and other col-
leagues who work long hours, like
so many other workers felt it was
important to make a stand on this
issue and thankfully today the
Court of Appeal has agreed with
us.
“I am thankful to NIPSA, Mc-

Cartan, Turkington and Breen So-
licitors, Barristers David McMillen

and Brian McKee whose support
over the last six years has helped
myself and workers across North-
ern Ireland today.”
Antoinette McMillen, NIPSA Of-

ficial who had been pressing the
Council on behalf of members for
a number of years, said: “This is
a great victory for Mr Patterson
and all our courageous members
in Castlereagh Borough Council
in fighting for paid holiday entitle-
ment for public and private sector
workers across Northern Ireland,
who have had to depend on vol-
untary overtime to make ends
meet.”
See MTB article on holiday pay
 – page 11
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Halls staff balloted over industrial action

Historic victory
for workers!
Appeal Court rules voluntary overtime should be included in annual leave pay

FOLLOWING proposals from Belfast City Council to outsource
the facilities/provision of services in the Waterfront and Ulster
Halls, NIPSA together with Unite and SIPTU are currently ballot-
ing members for both strike action and action short of strike ac-
tion in a bid to reverse the plan and keep services in-house.  
A source told NIPSA News: “Trade Union Side don’t believe the

options that have been tabled have been properly costed. Also,
the methodology used by the consultants that carried out this
work has not taken into account the views of the staff at the Wa-
terfront and Ulster Halls.”
The ballot industrial action closes on July 10 and any industrial

action by the three unions will be coordinated.

NIPSA Assistant Secretary, Antoinette McMillan, Mr Robert
Patterson and Deputy General Secretary, Alison Millar, 
pictured after the judgement was issued
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FROM even a cursory glance at this edition
of NIPSA News, it is clear that NIPSA deliv-
ers substantial benefits for its members and
for workers generally. 
Our front page story highlights the benefi-

cial outcome of the legal proceedings pur-
sued by NIPSA to secure voluntary overtime
payments to be included in the calculation
of pay for annual leave. This will improve
the position not only of many NIPSA mem-
bers but workers throughout the UK.
The industrial action in NI Water prevented

a deterioration in the take-home pay of
members and suitable pay increases were
negotiated and forced out of the company to
compensate for additional employee pen-
sion contributions. 
In the last issue of NIPSA News, the suc-

cess of a NIPSA-supported legal action cou-
pled with subsequent negotiations with the
Department of Finance and Personnel deliv-
ered around £700,000 for 23 security guard
members in the Stormont Estate, Belfast.
As NIPSA News goes to press, members

of NIPSA and other unions in the Juvenile
Justice Agency have managed to prevent
Management Side from introducing changes
to rotas at Woodlands juvenile Justice Cen-
tre –  changes which would have resulted in
a significant detriment to members. 
Notice was given to the employer of a one-

day strike on July 1 with action short of
strike action starting on the same date for

an indefinite period. Negotiations had been
continuing for some time but it was within
days of the notice for strike action being
given that the Agency finally agreed to alter-
native proposals for the unions.
The message is that when workers organ-

ise and mobilise in a united fashion through
their trade unions, they can make a signifi-
cant difference. 
NIPSA has led the way on these issues

and has demonstrated beyond doubt the
value and importance of NIPSA member-
ship.
On July 8, the Chancellor of the Excheq-

uer, George Osborne, will announce further
draconian cuts to the budgets of Govern-
ment departments as well as additional deep
cuts to the benefits that workers on low and
middle-incomes receive.
In London, Glasgow and Liverpool on Sat-

urday, June 20, more than a quarter of a mil-
lion people marched against austerity and
sent an unambiguous message to the
newly-elected UK Tory Government – that
despite the election result, trade unions and
other progressive forces will continue to de-
fend the welfare state which introduced the
foundations of a decent society after the
trauma of World War 2. That meant  protec-
tion for those who were sick or had lost
their jobs as well as universal health and ed-
ucation – and other public services – free at
the point of use for everyone in our society. 

This is what we stand to lose if we allow
the UK Government to accelerate its plans
to dismantle our public services and social
security protections.
If these actions by NIPSA and the other

trade unions in successfully challenging
employers and Government departments
and its agencies in Northern Ireland, were
writ large across both Northern Ireland and
Great Britain, this would provide the basis
of a campaign and movement that could re-
verse the attacks on all workers whether in
the public, private and community/voluntary
sectors and halt the destruction of our pub-
lic services.
There is ample evidence from experienced

economists that the UK Government poli-
cies will not work, and certainly not for
working class families and communities.
What we are witnessing is the outworking of
a well thought out plan to turn every social
and public service into a marketable prod-
uct, where the large private corporations
can operate more freely to maximise their
profits.
Our only choice is to organise and mo-

bilise our members and communities wher-
ever we are being attacked and that means
building solidarity across unions, across all
sections of the community in Northern Ire-
land and the UK generally.

Brian Campfield,
General Secretary

Our workplace successes show what is possible…   
EDITORIAL

NIPSA, along with the other Trade Union Side
Joint Secretaries, representing the Trade Union
Side Health Regional JNF met recently with offi-
cials from the Department of Health and Per-
sonal Social Services to discuss pay.  
It is important to note that this was not a nego-

tiating session but rather an exploratory meeting
to determine the current thinking of the Minister
and DHSSPS officials.
The agenda included: the current position in

terms of industrial action; 2014/2015 pay award;
2015/2016 pay award – including discussion to
underpin any potential options and discussion on
potential approaches (for example, to increase
across all pay bands); differential increase
across pay bands, arrangements for lowest paid;
and affordability issues.
At the meeting, Trade Union Side Joint Secre-

taries outlined that five organisations currently
had secured a mandate for industrial action with
action short of strike action continuing across the
service.  

It was emphasised that although there was no
strike action taking place currently, the specific
mandates – covering pay, budget cuts and serv-
ice delivery attacks – remained live and could be
activated by those unions in dispute with the
DHSSPS.

2014/2015 Pay

The Department, on behalf of the Minister, de-
livered the following message – essentially the
Minister’s position was that the matter is closed.
Realistically, officials do not believe that they can
see negotiations re-opening on this matter given
the current financial situation.  Furthermore the
Department is of the view that HSC staff in
Northern Ireland got the same as their counter-
parts in England.  

2015/2016 Pay

It was suggested the pay round for 2015/16
could be addressed on the same basis as
2014/15 – i.e. incremental (contractual pay up-
lifts would be honoured) and a non-consolidated
1% award for those at the top of their scale.  
This was projected to cost £10m. If trade

unions were willing, this money could be recon-
figured across the Health workforce covered by
the NHS Staff Council.  
It was evident from Departmental Officials that

the test for the Department is what contractual
commitments do they have?  They also wish to
see pay for 2015/16 restricted within a pay enve-
lope, capped at £10m and believe that the cost
of paying a cost-of-living increase – costing an
additional £11m and raising the pay total to
£21m – would add to their existing deficit which
could rise to as much as £40m.  
In the context of this particular discussion, the

trade unions argued that £11m was not a signifi-
cant amount of money in an overall budget to-
talling nearly £5bn.  
And trade unions were sceptical of reconfigu-

ration of the money available because it was
within a capped amount (£10m). 

Unions’ response

In response all of the unions stated the follow-
ing position:
We reiterated that these discussions were not

a negotiating session and officials were at this
stage delivering the thoughts of the Minister and
the Department.  Their message was unaccept-
able.  We do not accept that the 2014/15 pay
round is closed.
We do not accept that 2015/16 will be more of

the same.  Non-consolidated pay awards are un-
acceptable and must be addressed.
Pay restraint/pay freezes and the loss of con-

solidated increases means that unions will be
seeking pay restoration.
If we are to have meaningful negotiation, there

must be more money allocated to pay.  
The unions questioned if the Minister is com-

mitted to serving the PRB as a mechanism for
wage adjustment?
All trade unions and staff side organisations

are aware that there will be an election to the As-
sembly within 12 months and given the current
attitude and frustration among trade union mem-
bers, it is likely the issue of pay restoration will
remain an issue in the coming months.
The Minister needs to come to the table and

unions have already requested a meeting with
him.
In conclusion, the unions reiterated their mes-

sage that they are seeking pay restoration and
pay alignment with Scotland and we will submit
this position formally within the next number of
days.
These discussions concluded with DHSSPS

officials undertaking to advise the Minister and to
respond to the Trade Union Side request for a
meeting and discussions at the earliest opportu-
nity.

Sounding out process
at meeting on HSC pay
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Last month, NIPSA News carried an article on
NHS pay and the differences that exist across
the UK – in particular flagging up how North-
ern Ireland lagged behind other regions. Assis-
tant Secretary Kevin McCabe, who is one of
the Joint Negotiating Secretaries, gives an up-
date on pay discussions with the DHSSPS.
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PROTESTS against job
cuts were held across
the Department for Em-
ployment & Learning
and its 35 Jobs and
Benefits Offices on
Monday June 22 from
12.30 - 1pm. 
The protest is in re-

sponse to the budget
cuts the Department an-
nounced that day. 
Significant numbers of
jobs are to go in the
very Department with re-
sponsibility for helping
people into work.

DEL staff in
office demos  
over jobs cut

ON Saturday June 13,
the Irish Congress of
Trade Unions (ICTU),
along with Amnesty In-
ternational and The Rain-
bow Project, organised a
march from Writers’
Square to Belfast City
Hall followed by a rally,
calling for the legalisa-
tion of same-sex mar-
riage in Northern Ireland.
Some 20,000 people

turned out in Belfast city
centre for the march and
rally.  There was an over-
whelming positive mood
for change in the air as the
marchers made their way
along Royal Avenue.
Patrick Corrigan,

Amnesty International,
said: “Marriage equality is
a human rights issue.
Human rights are very
clear on the issue of
equality.  Article 1 of the
Universal Declaration of
Human Rights says, ‘All
human beings are born
free and equal in dignity
and rights’.”
Dáire Toner, speaking on

behalf of the trade union
movement, gave a very
personal account in favour
of marriage equality.
He told the crowd: “It is

this spirit of love, of fair-
ness and of justice that un-
derpins my call for
marriage equality.  I stand
here with the knowledge
that my small story is part
of a much larger, a much
wider LGBT story which is
lived by thousands every
day in homes across this
country.”
Northern Ireland is now

the only part of Ireland and
the UK not to allow same-
sex marriage.  Most re-
cently the citizens of

Ireland voted ‘Yes’ for mar-
riage equality as part of a
constitutional referendum.
In the most recent Assem-
bly motion, calling for the
introduction of same-sex
marriage, the DUP tabled
a Petition of Concern ef-
fectively vetoing any
change for equality on this
matter 
NIPSA LGB&T Group

Chairperson, Dáire Toner,
told NIPSA News: “It is
simply unacceptable for
the state to discriminate
against people on the
grounds of their sexual ori-
entation or gender identity.  
“The NIPSA LGB&T

Group is actively working
with ICTU, LGB&T sector
organisations and LGB&T
community groups towards
achieving marriage equal-
ity.  Together we can make
marriage equality happen.
We can demand the right
to marry for all people.  We
can be agents of change.”
The Belfast Telegraph

ran a survey with 85% of
people believing same-sex
marriage should be al-
lowed in Northern Ireland.  
The draconian views of

those political parties op-
posed to same-sex mar-
riage should reflect on the
result of this poll and on
the support shown at the
march and rally on June
13.  
The Northern Ireland Ex-

ecutive should no longer
delay in bringing forward
appropriate legislation to
legalise same-sex mar-
riage.
l Belfast Pride to be
held on Saturday, Au-
gust 1, while Newry
Pride will be held on Sat-
urday, August 22.

The main parade
about to set off
(above); right,
NIPSA contingent
at the rally; below,
NIPSA’s Dáire
Toner addressing
the rally; and bot-
tom right, NIPSA
organiser, Naomi
Connor adds a
splash of colour to
the parade

NJC trade unions
lodged a pay claim for
2016-17 in June in a bid
to boost the process of
meaningful engagement
and lobbying and to en-
sure a decent and fair
pay increase is secured
for NJC workers.
The claim is for £1

per hour plus the dele-
tion of spinal column
points below the Liv-
ing Wage – which is
currently £7.85 per
hour. 
In addition the claim

seeks to secure terms
and conditions which
are Part 2 of the ‘Green
Book’.  These are pri-
marily terms and condi-
tions such as annual
leave, grading, sick
leave, hours of work,
grievance and discipli-
nary procedures.
Deputy General Sec-

retary Alison Millar told
NIPSA News: “NJC
workers in education, li-
braries, local govern-
ment, Housing
Executive, Youth Justice
Agency, traffic atten-
dants and some other
public sector bodies
have seen their pay re-
duced year on year
since 2010 – with either
no pay increase or very
small increases in their
rates of pay.
“School staff, housing

staff, local government
workers, library staff etc
have seen the value of
their pay decrease by
more than 17%.  Many
members report how
much they are strug-
gling to pay their normal
household bills.  
“It is, therefore, vital

that all NJC trade
unions ensure as part of
this campaign that a
strong fight is main-
tained to see a decent
and fair increase for
NJC members who
have borne the brunt of
real pay cuts with the
lowest-paid members
receiving just a few
pence per hour above
the National Minimum
Wage.”  
She added: “It is a

disgrace that many of
our members have to
rely on in-work benefits
– and yet the Westmin-
ster government is
seeking to reduce tax
credits and housing
benefits for in-work fam-
ilies. It just doesn’t
make sense!”

NJC trade
unions lodge 
2016-17
pay claim

20,000 march for
equal marriage 

Staff at Conor Buildings JBO, Great Victoria Street,
Belfast, stage their demo



IT IS CLEAR that additional cuts to public
spending are planned over the next three
years and the Civil Service Group Execu-
tive Committee has been considering the
current state of play with the trade union
anti-austerity campaign, in particular the
action short of strike action which was an-
nounced by NIPSA in CS Bulletin B08/15
(April 24, 2015).
It is clear that the UK General Election result

in May represents a setback to the efforts of
the unions, both in Great Britain and Northern
Ireland, to secure a halt to the austerity
agenda of the UK government. 
This means that significant additional cuts to

public expenditure are planned over the next
three years.  These are in addition to the cuts
that members are already experiencing and
which are manifested in the plans by the
Northern Ireland Executive to cut around
2,600 full-time equivalent posts from the
Northern Ireland Civil Service by the end of
March 2016.  
There are also major threats to jobs in

NDPBs that are linked – for the purposes of
terms and conditions of employment – to the
NICS.  
Malcolm McKibbin, who heads up the NICS,

has already communicated to all staff that of-
fers of voluntary exit are conditional on the
availability to the NI Civil Service of a share of
the £700m that is tied into the Stormont
House Agreement of December 2014.  
It remains to be seen whether or not there

will be political agreement which will release
the £700m or if it can somehow be made
available in the absence of political agreement
on welfare reform.
Whatever the case, members – especially

those remaining in the service – are likely to
experience considerable additional stress and
pressure as services are reconfigured and
staff are asked to take on new roles and du-
ties.  
The action short of strike action was, among

other things, designed to empower members
who faced unacceptable work pressures to
have access to some tools so that they could
protect themselves in the workplace.
It remains the position of the Executive

Committee that it is essential to build the op-
position to austerity across the wider trade
union movement and the community and that
we should be attempting to galvanise this op-
position as the cuts bite deeper and increase
the damage to workers and communities.  
NIPSA will continue to work with the other

trade unions for coordinated industrial action
including strike action and members will be
updated on any developments arising from
these efforts.

Industrial action…
As mentioned above members have already

been asked to engage in action short of strike
action as part of this overall campaign.  This
action has been continuing since May 6 and
therefore the Executive Committee has de-
cided to review the effectiveness of the action
and to ask for the views of branches on how
they can, in their own particular areas, engage
in effective action short of strike action.

General Secratary Brian Campfield
would be grateful if branches could ad-

dress the following questions:

1. Do you believe that the current action short
of strike action is having an impact in your
area and do you think it should continue indef-
initely?
2. Does your branch have any suggestions
about alternative forms of action short of strike
action that the Executive Committee could
consider and that may be more effective either
across the Civil Service Group sector or in
your own specific areas?

The Executive Committee is committed to
maintaining action short of strike action as we
attempt to build the opposition to public
spending cuts and job losses but it is essential
that we review the effectiveness of the current
action and focus on those forms of action
short of strike action that are having a real im-
pact and which are sustainable from the per-
spective of members.

The General Secretary would also be grateful
if branches could email their response on
these issues to Karen Wright at NIPSA HQ –
karen.wright@nipsa.org.uk –  NOT LATER
THAN THURSDAY, JULY 16 so that the views
of branches can be taken into account by the
Civil Service Group Executive Committee at
its meeting on Monday, July 20.

Voluntary exit scheme…
NICS Head Malcolm McKibbin’s has out-

lined the position over the voluntary exit
scheme in a message to all staff, in particular
the uncertainty that has been created by the
political stalemate around welfare reform.
NIPSA has been in discussions with Corpo-

rate HR about the principles governing any re-
deployment that will arise as a result of the
voluntary exit scheme and the potential recon-
figuration of service delivery.  
While it was thought originally that redeploy-

ment of staff would be handled centrally via
Corporate HR, it has been confirmed that de-
partments will assume responsibility for han-

dling redeployments. This is because depart-
ments have indicated that they will, by and
large, be able to manage their own surplus sit-
uation.  
Corporate HR has indicated that they expect

around 190 staff across all departments to
have to transfer to a post in a department
other than their own.  In this situation, NIPSA
will engage with Corporate HR to ensure that
the process is applied fairly.
On account of the fact that departments will

largely manage their own surpluses, consulta-
tion and negotiation between NIPSA and the
Management Side will have a departmental
focus.  
The HQ Official with responsibility for spe-

cific government departments, in liaison with
the Departmental/Section Trade Union Side
Offices will, keep members advised of devel-
opments on redeployment and any associated
issues.

NICS departments cut…
NIPSA has concerns over the cut in the

number of government departments and the
potential impact on members especially given
that the new departments are being set up
with effect from April 1, 2016.  
The decision to restructure government de-

partments was not subject to public consulta-
tion and NIPSA has expressed its fear that the
allocation of some functions to particular gov-
ernment departments has the potential to un-
dermine a number of services.  
For example, NIPSA has concerns about re-

sponsibility for employment and trade union
law transferring to a new department where
the primary focus is the business agenda and
the economy or that the responsibility for envi-
ronmental matters will rest with the Agriculture
Department.  Up all, our primary motivation is
to ensure that staff interests are protected.
NIPSA will be consulted about how this

restructuring is to be progressed and we
will be insisting on the fullest engagement
with the union to ensure that the interests
of members are fully protected.
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Industrial action and the
anti-austerity campaign



AMID the blizzard of “cuts” shaped by a
Northern Ireland Block Grant reduced by
£1.5 billion and the threat of a newly-
elected UK Conservative Government pro-
posing a further £12 billion in welfare cuts,
the trade union movement has to defend
pay, conditions, jobs and services wher-
ever we operate.
We also, however, have a duty to give a

broader analysis of what is happening within
our society.  We do so to highlight how the
cuts agenda reflects the state redefining its
role and the detrimental effect this ideological
shift has for all of us as citizens.  
The previous UK Coalition Government (be-

tween 2010 and 2015) made no secret of its
ambition to shrink the state to levels last seen
in the 1930s.  This represents an acceleration
away from a post-World War II consensus that
itself, from the late 1970s onwards, has been
deliberately undermined.  
This consensus was built on the foundation

and maintenance of a Welfare State and a
move away from the free market social negli-
gence of the 1920s and 1930s.  The post-War
ideological shift in mainstream UK Govern-
ment policy saw the state as a key player in
waging war on the five evils of “squalor”, “ig-

norance”, “want”, “idleness” and “disease”.  
The most visible signs of this new society

were the creation of a free-at-the-point-of-use
National Health Service (the jewel in the
crown of wider, social security provision) and a
commitment to the mass provision of social
housing.  In the immediate post-war years this
level of state intervention, it should be remem-
bered, was delivered with a “deficit” three
times what it is today.
This “mission” could not contrast more with

the situation at the moment where a deliber-
ately-manipulated agenda narrows all deci-
sions to a choice of “cuts” and abandons, in its
truest sense, the idea that “there is such a
thing as society”.  This also places
spending/debt on individual shoulders rather
than offering a collective way forward through
progressive taxation and universal provision.  
In this way, as the Institute of Fiscal Studies

highlight, the UK Government’s overall spend-
ing plans from 2010-11 to 2019-20 consist of
89% spending cuts and 11% net tax rises.  
For those without a privately purchased

safety net of services – it is clear the axe will
fall.  This means a switch by the state away
from what is “ours” (i.e. free-at-the-point-of-
use or subsidised public services) to what we

have to buy or rent within a US-style privatised
model.  Such a model is built for profit with
minimal unaccountability/regulation and has a
primary duty to shareholders not citizens.  
This world is the reversal of “cradle to the

grave” social security and instead is the social
insecurity of “you’re on your own” with cuts af-
fecting all aspects of our lives from childcare
to old age provision and the framework of
rights (both in and out of work that were won
through collective bargaining) also under-
mined.  
In this way we are now experiencing a re-

gressive assault on the most vulnerable in so-
ciety compounded by the punitive, regressive
nature of indirect taxes (such as Value Added
Tax) simultaneous to the corporate welfare of
cutting Corporation Tax and failure to system-
atically oppose tax evasion/avoidance and
non-collection (an annual loss to the Excheq-
uer of £120 billion).
We reject this extremist re-shaping of soci-

ety that delivers insecurity, low wages and re-
gressive taxation.  Opposing this “austerity”
jungle of statutory negligence, we will continue
to fight for the investment, reward and protec-
tion of universal rights that a just society re-
quires.

CRIES to end austerity echoed
through the streets of central
London, on Saturday, June 20,
as a reported 250,000 people
campaigned against a new
wave of government spending
cuts.
Protesters gathered outside the

Bank of England before marching
to Parliament Square in one of
the biggest anti-austerity events
in recent years, and the first
major protest since the new Gov-
ernment was formed. 
A spokesman from the People’s

Assembly, which organised the
march, said: “Today is not the end
of our campaign against austerity
but the start of a mass movement
prepared to take on this Govern-
ment.”

Stuart Gunn, 73, from Somer-
set, said austerity was “crucifying”
for people on low incomes.
“We built up our social services,

health services … over the years,
and this Government [is] going to
destroy them in no time,” he said.
Frances James, 19, who will

begin an engineering degree at
Bristol University in September
said austerity was a “con”. 

She called for a higher tax on
wealthier people: “And we need
our taxes being spent on things
that benefit us as citizens, not just
the 1 per cent.”
Cutting public spending to con-

tinue bailing out bankers, “when
they caused the problem in the
first place”, was outrageous, said
Jenny Shepherd, 65, from
Calderdale in West Yorkshire.

The march was joined by
celebrities, politicians and the
unions. 
Len McCluskey, of Unite, sent a

warning to the Government. “If
they think they won the war of
austerity on 7 May, they’d better
think again,” he told the rally.
Large protests also took place

in Liverpool and Glasgow.

Deputy General Secretary Alison Millar and Policy Officer John McVey were invited by the Committee on the 
Administration of Justice to contribute an article on cuts to a recent CAJ publication. That article is reprinted below...

A just society, not an ‘austerity’ jungle

Anti-austerity protest: This is just the
start of our campaign, say marchers 
250,000 people
campaigned
against a new
wave of 
government
spending cuts
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CAMPAIGNING WORKS. This is the clear
message from a rollercoaster week in the
struggle over the Transatlantic Trade and In-
vestment Partnership (TTIP), the controver-
sial trade deal being negotiated by the EU
and US behind closed doors.
People power has knocked TTIP backwards

on both sides of the Atlantic, sending its propo-
nents into a tail spin. For all those who have
taken action as part of the NoTTIP campaign:
we are winning and they are losing.
The European Parliament was asked to pass

a pro-TTIP resolution on June 10 that would
have given the EU trade commissioner Cecilia
Malmström a new boost in her efforts to com-
plete the deal. Along with other civil society rep-
resentatives from across Europe, I travelled to
Strasbourg in order to remind MEPs that over
two million people have now signed a European
Citizens’ Initiative rejecting TTIP
(http://www.waronwant.org/campaigns/trade-jus-
tice/more/action/18180-sign-up-to-say-no-to-ttip)
and the parallel EU-Canada deal, CETA.
If MEPs wished to maintain any credibility, we

told them, they must vote down the pro-TTIP
resolution. The people of Europe would be
watching.
The intense pressure built up by campaigners

over the past weeks was effective. The German
social democrats who control the parliament’s
agenda (and support TTIP) were so rattled that
they cancelled the vote at the last minute. They
then allowed an 8am motion to go through from
the parliament’s conservative group blocking
any further debate on TTIP, even before some
MEPs had realised the motion had been pre-
sented. As many commentators observed, this
was not democracy’s finest hour.
The rejected resolution had been billed as the

first statement of support for TTIP from the new
European Parliament elected last year. The fact
that neither the vote nor the debate could take
place is a blow to the legitimacy of the TTIP
project, and to the credibility of the EU’s free
trade agenda. So what had actually happened?

Divided they fall
The parliament was abuzz with questions as

to why its president, Martin Schulz of Germany’s
social democratic party, had taken the decision
to stop the vote from going ahead. The official
reason (that the number of amendments made it
too complex) was dismissed by all sides as an
obvious smokescreen, as the parliamentary pro-
cedures were perfectly capable of dealing with
the vote.
In reality, as most media reports concurred,

the social democrats are in crisis over their sup-
port for TTIP, and deeply divided over the inclu-
sion of an investor-state dispute settlement
(Capital courts: how corporations can hold gov-
ernments to ransom

      
         

      
      
       
       
     
      

        
       
       
      

     
        
      
     

         
         

      
      

        
      
  
      
      

       
     

        
      
    
      
       

       
    
      
       
      

      
         

        
  
      

      
        
        
       
         
        
         
      
       
   

     
        
       
      
       

      
     

         

 
       
       
      
      

    
     

      
       
      

       
      
      

       
        
 
        
       

      
         

        
          
      
      
     

        
      

     
         
       
      

      
          
      

        
        
 
      
      

       
     
        
          
       

    
       
        

          
     

        
 
      
         
          
         
      

       
     

    
        
         
       

      

 
        
      
       

        
         

      
       

     
        
        
       

      
      

       
       
      
          

        
      
        
       

      
        

      
       

       
     

 
          

       
        

       
      

      
       

     
    
        
       

      
       

        
        
        

          
       
       
       
        
       
      
        
        

         
      

       
    

John Hilary reflects on an         

Where is Racial Equality
Strategy one year on?
TO MARK a year since the
OFM/DFM draft Racial
Equality Strategy was
launched for public consul-
tation, the Irish Congress
of Trade Unions, on behalf
of the Common Platform,
held a demonstration on
the steps of Stormont on
June 16 calling on the First
Minister and Deputy First
Minister to deliver, as a
matter of urgency, a strong
and robust racial equality
strategy.  
The Common Platform is a
coalition of more than 80
organisations, including
NIPSA, working for and
with people from Black and
Minority Ethnic (BME)
backgrounds.
The groups came together
at the time the consultation
on the draft strategy was
released and identified
commonly-agreed themes
and principles that were
critical to the successful
implementation of a strat-
egy.
The failure to deliver a

strategy to date has come
against the background of
growing public concern

over racist violence in
Northern Ireland.  
According to the latest
PSNI figures, a race hate
crime happens every three
hours in Northern Ireland.
And in a symbolic gesture
to flag up the number of
race hate crimes which
occur here in a typical
week, 50 balloons were re-
leased at the Stormont
event.
It is understood a draft
strategy is currently with
the Ministers.  
For its part, NIPSA will be
pressuring Ministers to en-
sure an ambitious and ro-
bust Racial Equality
Strategy and action plan
that commands leadership,
ownership and resources
across all government de-
partments, their relevant
arms length bodies and
local authorities, is deliv-
ered as a matter of ur-
gency.

Dodgy deals attacked

Pictured (back) attend-
ing the event on behalf
of NIPSA are Geraldine
Alexander and Paddy
Mackel

TUC general secretary Frances O’Grady
will call time on “zombie trade deals” in
Brussels.
Addressing the European Commission

Trade Policy Day (Tuesday, June 23), Ms
O’Grady called for the European Parlia-
ment, and national parliaments such as
Westminster, to reject trade agreements
that are not made in the public interest.
This includes pro-privatisation deals

such as the Transatlantic Trade and Invest-
ment Partnership and the EU-Canada Com-
prehensive Economic and Trade
Agreement (Ceta).
“The row in the European Parliament

over foreign investor privileges in the EU-
US trade deal proves that old-style In-
vestor-State Dispute Settlement (ISDS) is
dead — no-one supports it anymore on the
left, on the right or in the commission,”
she will say.
Ms O’Grady will argue that the “undead

presence” of ISDS, which will give private
companies the power to sue governments
who return services to the public sector, is
still being forced on Britain through Ceta,
under which US firms established in
Canada could take legal action against Eu-
ropean governments.
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http://www.redpepper.org.uk/capital-courts/)
(ISDS) mechanism that would allow US corpora-
tions to sue EU member states for loss of profits
resulting from public policy measures that might
affect their bottom line.ISDS has become the
lightning rod for the current wave of protest
against TTIP, even though many of the agree-
ment’s other elements are equally dangerous.
MEPs have come under intense pressure from
civil society to speak out against the inclusion of
any ISDS mechanism in the deal, including the
‘new’ version of ISDS proposed last month by
Cecilia Malmström with its minimal, cosmetic re-
forms.
Social democrats have come under particular

attack for backing a deal that might hand over
such powers to big business, and several
Labour MEPs have committed themselves pub-
licly to voting against TTIP in the final analysis if
it includes any form of ISDS. As we were told
again and again in Strasbourg, relentless public
pressure has made the difference in forcing
MEPs to take a strong stance on ISDS. Without
that pressure, the pro-TTIP resolution could well
have gone through.
The German leaders of the social democrat

group in the European Parliament seem oblivi-
ous to these concerns, and to the reputational
damage that their unquestioning support for
TTIP is causing MEPs in their sister parties. In-
ternal meetings of the social democrat group
have become increasingly acrimonious as
French and British MEPs complained to the
group’s leaders that they are under attack from
their constituents and from trade unions for sup-
porting the TTIP negotiations. 
The Germans, by contrast, are playing a

higher game trying to hold together a ‘grand
coalition’ with the powerful conservative and lib-
eral groups in the European Parliament, much
as they do as junior partner to Angela Merkel in
Germany itself. Support for TTIP is just one part
of that game.
In the final analysis, however, the parliament’s

president Martin Schulz was unable to satisfy
his masters in the grand coalition and at the
same time respond to the concerns of his fellow
social democrat MEPs. If he had allowed the
vote on the TTIP resolution to go ahead on 10
June, he would have had to quash a rebellion
from a large number in his own group who had
formed their own coalition with more radical
groups from left and right in an amendment
deleting ISDS from TTIP.
If the anti-ISDS amendment had succeeded,

on the other hand, Schulz knew that his partners
in the grand coalition would have voted down
the entire resolution, fatally undermining his au-
thority. By cancelling the vote he avoided either
eventuality, but failed to address the underlying
problem. Instead, the parliament’s trade commit-
tee was told to take back the resolution and try
again.

Significant costs
The crisis for proponents of TTIP goes deeper

than individual votes or debates. As more and
more details emerge showing how the agree-
ment will inevitably cause significant social and
environmental damage, it becomes increasingly
impossible for ‘progressives’ to maintain their
support for the TTIP process. The conservative
and liberal groups have no difficulty in backing
free trade and investment agreements that are
designed to benefit business at the expense of
others. The social democrats, by contrast, are
supposed to stand for high standards, labour
rights and a more equitable form of capitalism.
Any support for TTIP looks like a betrayal of
their values.
And the costs of TTIP will be significant. Cal-

culations made by the Centre for Economic Pol-
icy Research in the official impact assessment
undertaken at the start of the talks in 2013 show
that at least one million people will lose their
jobs as a direct result of TTIP, in the EU and
USA combined. An “ambitious” TTIP, as origi-
nally hoped for by the European Commission,
will cost over two million jobs.
Reflecting on what the net effect of such mas-

sive dislocation would be, the Commission ac-
knowledged that there are “legitimate concerns”
that people forced out of their jobs by TTIP will
be unable to find new work. With unemployment
in many European countries running at record
levels, the addition of hundreds of thousands
more people to the ranks of the jobless will be a
social catastrophe. No amount of money from
EU support funds can make up for the destruc-
tion of local economies in the face of unequal
US competition.
The ecological damage that TTIP will in-

evitably cause is another compelling reason to
reject the entire process. Yet the European Par-
liament resolution would have welcomed the
prospect of TTIP opening the flood gates to US
exports of oil and shale gas, locking us in to de-
pendency on fossil fuels for decades to come.
The European Commission’s own calculations
recognise that TTIP is bound to increase CO2
emissions at a time when we are urgently re-
quired to cut them if we wish to have the slight-
est chance of halting irreversible climate
change. The planet will be a loser under any
TTIP agreement.
MEPs must abandon the delusion that their

support for the TTIP process will put them in a
position to craft a ‘good’ TTIP or a ‘TTIP for the
people’, as some have tried to claim. TTIP is ex-
pressly designed to subordinate all higher social
and environmental values to the free market, re-
moving ‘regulatory barriers’ that might prevent
transnational corporations from maximising their
profits, even if that conflicts with the needs of
people or the planet. Any talk of using the nego-
tiations to raise standards or set positive rules

for the global economy is a fantasy.

Obama rebuffed
While the above debate was raging in the Eu-

ropean Parliament, the US Congress was going
through its own TTIP contractions. The US de-
bate has centred on the ‘fast track’ powers that
President Obama needs to secure if he is to ne-
gotiate TTIP to its conclusion without referring
every line to Congress for approval. The bill
preparing this Trade Promotion Authority man-
aged to pass the Senate, but there were huge
doubts that it could pass the House of Repre-
sentatives – not least because the same power
would also apply to the parallel Trans-Pacific
Partnership (TPP) that the USA is negotiating
with Asian and Latin American nations, which is
seen as an even greater threat than TTIP.
In a surprise move, Obama suddenly called

for a vote on fast track in the House of Repre-
sentatives on 12 June, just two days after the
European debacle, and turned up himself in
Congress to plead for the support of his fellow
Democrats. They refused to back him, and de-
livered what many US commentators were quick
to describe as the most serious defeat of his
presidency. US trade unions had mobilised huge
opposition to the fast track vote, and ultimately
Obama fell way short of the numbers he
needed. It was a nasty blow.

Outright opposition
We are far from the end of the story on TTIP,

as negotiations still have years to run before
they have any chance of reaching a deal. The
campaign is making the talks more toxic with
every passing day, and many national parlia-
mentarians are now trying to distance them-
selves from the agreement due to its growing
unpopularity with their constituents. To repeat:
people power is taking effect.
Yet we need to remain vigilant for every new

attempt over the coming weeks to secure sup-
port for TTIP from the European Parliament,
Congress or any other body. In particular, we
need to resist the siren calls from those who
would have us engage with the TTIP process in
order to win the ‘best deal possible’. Giving TTIP
the green light now in the hope of stopping it at
the eleventh hour is a recipe for disaster.
We have the power to defeat TTIP entirely

and to demand an alternative trade politics in
the service of people and the planet. For this,
we will continue to maintain a strong interna-
tional campaign of outright opposition to TTIP,
CETA and all other free trade deals. The people
have spoken; the politicians would do well to lis-
ten.
John Hilary is Executive Director of War on Want and
author of The Transatlantic Trade and Investment
Partnership: A Charter for Deregulation, An Attack on
Jobs, An End to Democracy.

     extraordinary few days on both sides of the Atlantic.



As required by the Trade Unions and Labour Relations (NI) Order 1995
the following is a summary of the Northern Ireland Public Service Al-
liance financial affairs for the year ended 31 December 2014.  Full de-
tails of the 2014 accounts have already been provided to branches.
Any member requiring a further copy of the 2014 accounts should con-
tact the Finance Section in Harkin House.

Total subscription income from members for 2014 was £4,427,199 other
income totalled £13,296 thus total income for the year was £4,440,495.
Total expenditure including transfers came to £4,726,960

Summary of Salary and Benefits Provided to the General Secre-
tary, President and Members of the General Council

The following salary and benefits were provided:-

*This figure for Pension contribution is based on a funding rate deter-
mined by a qualified actuary on the basis of triennial calculations using
the projected unit method.  The most recent calculation was at 31 De-
cember 2012.  In accordance with an agreement with GMB, SIPTU and
UNITE the trade unions for Headquarters staff, the pension scheme for
NIPSA employees provides benefits comparable to those of the North-
ern Ireland Civil Service (NICS).  The funding rate is 43.1% (for all em-
ployees, including the General Secretary).  Employers and employees
(including the General Secretary) are required to pay a contribution
based on their salary towards the cost of their pensions thus the net
funding rate payable by NIPSA is 39.3%.

The President and all members of the General Council are reimbursed
out-of-pocket expenses incurred as a result of NIPSA business.  No
other payments are made by virtue of their membership of the General
Council.

Independent auditors report to the members of NIPSA for the year
ended 31st December 2014

We have audited the financial statements of the Northern Ireland Public
Service Alliance (NIPSA) for the year ended 31st December 2014 which
comprises the Income and Expenditure Account, the Statement of
Recognised Gains and Losses, the Balance Sheet and the relevant
notes. This report is made solely to NIPSA members, as a body. Our
audit work has been undertaken so that we might state to the NIPSA
members those matters we are required to state to NIPSA in an audi-
tor’s report and for no other purpose. To the fullest extent permitted by
law, we do not accept or assume responsibility to anyone other than
NIPSA and the NIPSA members as a body, for our audit work, for this
report, or for the opinion’s we have formed. The General Council are re-
sponsible for the maintenance and integrity of the corporate and finan-
cial information included on NIPSA’s website. Legislation in the United
Kingdom governing the preparation and dissemination of financial state-
ments may differ from legislation in other jurisdictions.

Respective responsibilities of General Council and auditor

The General Council is responsible for preparing the financial state-
ments in accordance with
applicable law and United Kingdom Accounting Standards (United King-
dom Generally Accepted Accounting Practice) issued by the Accounting
Standards Board and published by the Institute of Chartered Account-
ants in Ireland.
Our responsibility, as independent auditors, is to audit the financial
statements in accordance with relevant legal and regulatory require-
ments and International Standards on Auditing (UK and Ireland). Those
standards require us to comply with the Audit Practices Board’s (APB’s)

Ethical Standards for Auditors.
We report to you our opinion as to whether the financial statements give
a true and fair view, in accordance with United Kingdom Generally Ac-
cepted Accounting Practice.
In addition we report to you if, in our opinion, proper accounting records
have not been kept and if we have not received all the information and
explanations we require for our audit.
We read the Report of the General Council and consider the implica-
tions for our report if we become aware of any apparent misstatement.

Basis of opinion

We conducted our audit in accordance with International Standards on
Auditing (UK and Ireland) issued by the Auditing Practice Board. An
audit involves obtaining evidence about the amounts and disclosures in
the financial statements sufficient to give reasonable assurance that the
financial statements are free from material misstatement, whether
caused by fraud or error. This includes an assessment of: whether the
accounting policies are appropriate to the Union’s circumstances and
have been consistently applied and adequately disclosed; the reason-
ableness of significant accounting estimates made by the Council; and
the overall presentation of the financial statements.

We planned and performed our audit so as to obtain all the information
and explanations which we considered necessary in order to provide us
with sufficient evidence to give reasonable assurance that the financial
statements are free from material misstatement, whether caused by
fraud or other irregularity or error. In forming our opinion we also evalu-
ated the overall adequacy of the presentation of information in the finan-
cial statements.

Opinion

In our opinion the financial statements:

l give a true and fair view of the state of the NIPSA’s affairs at 31st De-
cember 2014 and of its operating surplus of income and expenditure for
the year then ended; 
l have been properly prepared in accordance with the United Kingdom
Generally Accepted Accounting Practice. 

Mr Seamus Dawson 
(Senior Statutory Auditor)
For and on behalf of SLMD Limited 
Chartered Accountants and Statutory Auditors 

Date: 

SLMD Limited
Chartered Accountants and
Statutory Auditors 
T/a Bridge, Chartered Accountants
Suite 7, Ormeau House
91-97 Ormeau Road
Belfast, BT7 1SH

Statutory Statement to Members

A member who is concerned that some irregularity may be occurring, or
has occurred, in the conduct of the financial affairs of the union may
take steps with a view to investigating further, obtaining clarification
and, if necessary, securing regularisation of that conduct. 

The member may raise any such concern with such one or more of the
following as it seems appropriate to raise it with: the officials of the
union, the trustees of the property of the union, the auditor or auditors of
the union, the Certification Officer for Northern Ireland (who is an inde-
pendent officer appointed by the Department for Employment and
Learning) and the police. 

Where a member believes that the financial affairs of the union have
been or are being conducted in breach of the law or in breach of rules
of the union and contemplates bringing civil proceedings against the
union or responsible officials or trustees, he should consider obtaining
independent legal advice. 
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NORTHERN IRELAND PUBLIC SERVICE ALLIANCE
TRADE UNION AND LABOUR RELATIONS (NI) ORDER 1995:

STATEMENT OF FINANCIAL AFFAIRS 

Name
Mr Brian
Campfield

General
Secretary

Basic 
Salary
*Pension

Contributions
Employers 
National 
Insurance 
Contributions 

£24,648.55

£6,399.48

£62,718.96

Position Details Amount PA
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In a NIPSA-supported case of
Patterson v Castlereagh Bor-
ough Council which was heard
by the Court of Appeal, the
Council’s solicitors admitted
there was “nothing in principle”
blocking the inclusion of volun-
tary overtime from counting to-
wards holiday pay. 
This is because recent case law,

on the calculation of holiday pay,
did not consider whether or not
the inclusion of pay for overtime in
paid annual leave extends to
purely voluntary overtime where
the work may be offered, but the
worker can choose whether or not
to work it.
In Bear Scotland Ltd and oth-

ers v Fulton and others; Hertel
(UK) Ltd v Woods and others;
Amec Group Ltd v Law and oth-
ers, the Employment Appeal Tri-
bunal (EAT) held that regular
non-guaranteed overtime should
be included in holiday pay calcula-
tions.
In Bear Scotland, the overtime

work was related to tasks that the
workers were required to carry out
under their contracts of employ-
ment, but there was no obligation
on the employers to offer over-
time.
One of the big questions that

was left, after the EAT’s decision,
was whether or not the principles
set out applied to circumstances in
which workers are not required to
work overtime.
In the decision of Patterson v

Castlereagh Borough Council,
given after the EAT judgment in

Bear Scotland, an Industrial Tri-
bunal rejected the unlawful deduc-
tions from wages claim brought by
Mr Patterson, an engineer who
worked for Castlereagh Borough
Council. 
Although his contract of employ-

ment was silent on overtime, it
was clear that the employer was
not obliged to offer overtime, nor
was he required to undertake
overtime when it was offered. This
was because the Industrial Tribu-
nal considered that the EAT in
Scotland Ltd and others v Ful-
ton and others had decided that
voluntary overtime, as opposed to
non-guaranteed overtime, should

not be included in the calculation
of holiday pay. 
At the appeal hearing the Court

of Appeal expressed surprise at
the tribunal’s assumption that
purely voluntary overtime does not
need to be included in holiday pay.
The employer’s legal represen-

tatives accepted that there is
“nothing in principle” to prevent
purely voluntary overtime from
counting towards holiday pay in
appropriate circumstances.
However, the employer’s side

maintained that each case needs
to be decided on its facts, depend-
ing on key components as to what
constitutes “normal remuneration”

i.e. the regularity and permanence
of the overtime arrangement.
Judgment was reserved albeit it

looks likely that the Court of Ap-
peal will confirm that, as a matter
of principle, voluntary overtime
may need to be counted in the cal-
culation of holiday pay, provided
that the voluntary overtime meets
the requirements of “normal remu-
neration”. 
This will be the first decision at

an appeal level in Northern Ireland
and Great Britain which directly
addresses the issue of voluntary
overtime and its interplay with the
calculation of holiday pay.
However, “now this is not the

end. It is not even the beginning of
the end. But it is, perhaps, the end
of the beginning”. As the area of
focus, in regards to voluntary
overtime, will now turn to a consid-
eration of the facts in each particu-
lar case as to whether the manner
in which the voluntary overtime is
worked meets the components of
the normal remuneration test. 
Thereby more case law will be

needed to assist with determining
the intended meaning of each
component of the normal remu-
neration test.
The above does not purport to

be a comprehensive statement of
the law of voluntary overtime from
counting towards holiday pay
which would take considerably
more space than this article allows
to explain but is an attempt to out-
line some of the main factors rele-
vant in respect to the current case
law.

Chancery House, 88 Victoria Street, Belfast BT1 3GN
Tel: 029 9032 9801                         www.mtb-law.co.uk

By John 
McShane

THERE is much can be said about the im-
portance of recruitment and the acute need
for everyone involved with NIPSA to do
everything they can to ensure levels of
membership remain high and union density
is maintained and increased. 
Recruitment has never been more important

and it is vital that every single representative
and activist undertakes to do everything they
can to recruit non-members to NIPSA. 
Much has been said in recent years and

months in relation to austerity, cuts to public
sector jobs and services and ideological moti-
vations to shrink the size of the public sector.  
Embedded in the pursuit of that ideology is

another aspiration and that is the aspiration to
weaken public sector trade unions and claw
back all that they have gained in terms of rights
and equality for working people and families.  
The Voluntary Exit Schemes in place across

the Civil Service and a number of other sectors
will invariably affect union membership and
density and it is incumbent upon each and
every one of us to ensure that beyond volun-
tary exit, NIPSA membership remains strong
and intact.
Hostility towards unions, in general, is getting

worse and attacks on unions are broadening
and deepening.  We are all aware of the anti-

trade unions laws that came in to force in the
1980s under the Thatcher government and
what we are witnessing now is a resurgence of
that same mindset – privatise the public sector
and weaken the strength of public sector trade
unionism.  
This has been borne out post General Elec-

tion, which is no longer a Tory threat but a fast
approaching reality as following their majority,
the Conservative government has laid bare its
plan to revisit trade union rights, starting with
anti-strike legislation.  
Devolution has protected us to a minimal de-

gree from the worst excesses of restrictions
such as tribunal fees, threats to facility time and
the removal of check-off.  However, in light of
the most recent announcements in relation to
trade unions, we have to ask ourselves – for
how long and are these really protections at
all?
It is, therefore, crucial that we resist every at-

tempt to attack and erode workplace rights.  It
is vital that we build the strength and capacity
of NIPSA to represent workers on all fronts.
We know for sure that there is one thing that all
governments fear and that is a collective fight-
back.  
We need to ensure that NIPSA is as strong

as it possibly can be to take that fightback on. 

What can you do? – When branches and
representatives are faced with an onslaught of
cuts, workplace and campaigning issues, the
task can seem difficult. However, there is one
thing that all branches can do and that is recruit
– recruit in your workplace and recruit non-
members to NIPSA. 
Each and every branch, with assistance from

NIPSA HQ can reprioritise recruitment and en-
sure it is high on the agenda.  There are many
methods of recruitment and the Organisation
and Recruitment Unit based in NIPSA HQ can
assist with advice and guidance on many of
these methods. 
Approaching non-members and face to face

engagement isn’t always an easy undertaking
and the unit would encourage branches to avail
of the resources, tools and advice available in
order to aid recruitment. 
In the weeks, months and years ahead en-

sure that recruitment remains high on your
branch agenda and do all you can to increase
NIPSA membership.  
It must be realised that the current attacks

are unprecedented and we are in the fight of
our lives. Not only are we in the fight to save
jobs and services, we are in the fight to ensure
NIPSA remains as the leading public service
union.  

Recruitment – it’s never
been more important

Holiday pay: ‘nothing in principle’ to 
prevent inclusion of voluntary overtime



The ITUC rights index ranks
141 countries against 97 inter-
nationally recognised indica-
tors to assess where workers’
rights are best protected, in
law and in practice.
“Workers in the Gulf States

where the draconian ‘kafala’ sys-
tem is widespread endure many
of the violations which make the
Middle East and North Africa the
world’s worst region for funda-
mental rights at work,” said ITUC
General Secretary Sharan Bur-
row.
“But in a worrying trend, Euro-

pean workers have witnessed the
starkest deterioration of their
rights in the last 12 months due to
widespread government-imposed
austerity measures taking effect.”
The International Trade Union

Confederation has been collect-
ing data on the abuse of trade
union rights around the world for
more than 30 years. This is the
second year the ITUC has pre-
sented its findings through the
Global Rights Index, offering a
snapshot for government and
business to see how their laws
and supply chains have deterio-
rated or improved in the last 12
months.
The ten worst countries for

working people are Belarus,
China, Colombia, Egypt,
Guatemala, Pakistan, Qatar,
Saudi Arabia, Swaziland and
United Arab Emirates.
Other countries ranked lower

but had worsening conditions this
year in a clear negative trend for
workers. These nations were Bu-
rundi, Dominican Republic, Hong
Kong, Iran, Georgia, Russia,

United Kingdom and Spain.
“Workers in Colombia and

Guatemala have been murdered
for trying to negotiate better work-
ing conditions, while in Qatar and
Saudi Arabia migrants continue to
endure forced labour and labour
law exclusions which amount to
modern slavery.
“In 73 of 141 countries, workers

faced dismissals, suspensions,
pay cuts and demotions for at-
tempting to negotiate better work-
ing conditions, while in 84
countries employers adopted ille-
gal strategies to deny or delay
bargaining with representative
trade unions.
“While a handful of countries

have attained perfect scores
compared to last year, there’s
been an increase across the
board in the number of countries
where conditions have worsened,
including nations such as
Cameroon, Hungary, Spain and
South Africa,” Ms Burrow said.
The reports key findings in-

clude:
n Out of a total of 141 countries,
the number where workers faced
arbitrary arrest and detention in-
creased from 35 to 44, and in-
cluded countries such as Spain
and Brazil.
n In almost 60 per cent of coun-
tries, certain types of workers are
excluded from their fundamental
labour rights.
n Unionists were murdered in 11
countries, one up from last year,
including 22 deaths in Colombia
alone.
n Seventy per cent of countries
have workers with no right to
strike.

n Two thirds of countries deny
workers collective bargaining
rights.
n More than half of countries in
the survey deny workers access
to the rule of law.
In the past year, unions have re-
ported violent crackdowns on
peaceful protests in Cambodia,
Costa Rica, Paraguay and
Ukraine; in Qatar around 100 mi-
grant workers striking against
poverty wages were arrested last
November, while in March this
year a Filipino union organiser
became the 18th case of extra-ju-
dicial killing since 2010.
“International labour standards

prescribe access to fundamental
rights for all workers,” Ms Burrow
said. “Yet as corporate power and
inequality grows internationally,
these results show governments
and employers in almost every
country around the world must
improve their treatment of work-

ers and arrest the increase in
workplace violations.”
The 2015 ITUC Global Rights

Index rates countries from one to
five according to 97 indicators,
with an overall score placing
countries in one to five rankings.
1. Irregular violations of rights: 16
countries including Finland &
Uruguay
2. Repeated violations of rights:
26 countries including Japan &
Ireland
3. Regular violations of rights: 36
countries including Israel & Aus-
tralia
4. Systematic violations of rights:
27 countries including Poland &
USA
5. No guarantee of rights: 27
countries including Belarus,
China & Nigeria
5+ No guarantee of rights due to
breakdown of the rule of law: nine
countries including Syria, Central
African Republic & Palestine

IT SEEMS that it isn’t only migrant workers
unfortunate enough to find themselves
building stadia for the 2022 World Cup who
get a rough time at the hands of Qatari em-
ployers.
A year ago, the International Transport

Workers’ Federation and the International
Trade Union Confederation put Qatar Airways
in the dock of the UN’s International Labour
Organisation. They alleged, among other
things, that members of the airline’s largely fe-
male, largely migrant, workforce were the vic-
tims of pervasive sex discrimination.
The unions’ case shines a light on clauses

in the airline’s employment contracts that beg-
gar belief. They required cabin staff to immedi-
ately notify their employer were they to
become pregnant on grounds of safety. Unfor-
tunately, the outcome could be their immedi-
ate dismissal.

And that’s not all. They were also banned
from getting married without first obtaining the
company’s permission and could not be
dropped off at work by a man other than a
husband, brother or father.
The contract has since been changed, so

that the airline will make efforts to find preg-
nant cabin staff alternative, ground-based
work. Unfortunately, the hapless employee
would still have to go through a recruitment
process that could still end up with them get-
ting fired.
The marriage ban too has been dropped

but, again, there remain (the ILO says) re-
quirements relating to marital status in the
new contracts, and it would like to see more
information on them.
There are also some sharp words about

who transports female workers to and from
work. The airline says its requirements are

cultural norms. The ILO says they are discrim-
inatory. It also says they should not “create or
contribute to creating an intimidating working
environment that could expose employees to
sex-based harassment, in particular women
migrant employees”. Quite.
The airline has sought to present a polished

facade to the world, with its glossy ads and
FC Barcelona shirt sponsorships, so it is to
the great credit of the unions that they have
exposed the reality.
While neither they, nor the ILO, can do

much more than make a lot of noise, it is to be
hoped that this may do the trick. Qatar’s repu-
tation is already being battered by the contro-
versy surrounding the awarding of the 2022
World Cup. It can ill afford more long-term bad
publicity from own goals.

World’s ten worst
countries for workers
The Gulf States are among the world’s worst countries for workers’ rights, while workers under European austerity
measures endured the starkest deterioration of standards, according to the 2015 ITUC Global Rights Index.

Qatar Airways: spare a thought for female staff 
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THIS book by Guy Stand-
ing, a senior economist
with hands on experience
of the international labour
movement, shares with
Thomas Piketty, author of
the best seller on wealth
inequality, extraordinary
importance for the left. 
His opening line states

that 'Around the world,
more people are being
turned into denizens; they
are having their rights asso-
ciated with citizenship whit-
tled away, without realising
it or realising the full impli-
cation.'
This is the Precariat: for

Standing a potentially new
radical underclass compris-
ing of newly impoverished
groups including the young
unemployed from the old
working class, migrants and
the downwardly socially mo-
bile but highly educated
youth also experiencing in-
security and deprivation.
Standing’s case is radical

and controversial. He says:
'The precariat is beyond the
stage of being a despon-
dent mass of defeated peo-
ple experiencing insecurity
and deprivation.' He be-
lieves this new subaltern
class will give birth to a new
progressive politics 'as it

swells to become a majority
of the active members of
society.'
The author recognises

that the so-called 'old work-
ing class' may play a role in
the emerging alliance of so-
cial groups with a burning
interest in radical social and
political change. But he may
under-estimate its continu-
ing salience as labour
unions – taking advantage
of an easing in the global
economic crisis – begin to
re-assert themselves.
Strikes by US dock workers
and threatened strikes by
German car workers pro-

vide current evidence of
this.
Standing argues for a

'Precariat Charter' to give
expression to the political
and social aspirations of the
new under-class and which
must break with traditional
'top-down' welfare policies.
It should above all address
the precariat’s insecurity
through policies such the
right to a basic income
(something in the process
of being adopted by the
Green Party but is regarded
with some suspicion by the
traditional Labour move-
ment.
The principle of citizens’

rights based policies in
place of paternalistic 'al-
lowances' or 'benefits' is po-
tentially revolutionary.
Standing rightly insists there
is no one 'magic bullet' to
answer all problems. But he
has injected a new dimen-
sion to the debate on an al-
ternatives to a corrupt,
anarchic but visibly weak-
ened capitalist system.

n Guy Standing A Pre-
cariat Charter: From
Denizens to Citizens Lon-
don: Bloomsbury, 2014,
£16.99 pbk (ISBN:
9781472510396), 440 pp.

New radical
underclass
will emerge
A Precariat Charter: From Denizens to Citizens,
by Guy Standing, reviewed by John Palmer

Ismael and His Sisters
Louise Stern

STERN’S first book, Chattering, was a beguiling
set of stories about growing up deaf. 
Her debut novel – set in a Mexican village where

many of the inhabitants are deaf and both the
hearing and the deaf communicate with sign lan-
guage – deepens the theme. 
The three deaf siblings of the title separate, leav-

ing the village and experiencing a transformation
before returning. Influenced by magical realism, the
writing can tip into metaphysical excess but Stern’s
way with the dialogue and thought of the deaf,
weaving words with actions,is a literary magic trick.
Granta Books, 224pp, £12.99

A Lean Third
James Kelman

IN 1985, Jonathan Cape published Lean Tales, a
collection of short stories by three Scottish
writers: Alasdair Gray, Agnes Owens and
James Kelman. 
Owens died in 2014 and the book is now out

of print. Tangerine Press has produced a beau-
tiful reissue of Kelman’s third. Each tale has
been updated by the author, who follows them
with a long afterword on writing, collaborating
and the pressure to conform that has dogged
his career (those at the BBC are “guardians of
High English Culture who will commandeer the
very nails from your fingers and show amaze-
ment if you offer resistance”). Here are snap-
shots of Scots abroad, nightlife, chance
encounters, the thrill and buzz and sadness of
working-class life.
Tangerine Press, 112pp, £12

The Heat of Betrayal
Douglas Kennedy

ROBIN has been Paul’s wife for three years, a late
marriage for both of them. 
She’s an accountant, he’s an artist and they de-

cide to settle down and have the baby Robin has
longed for. When Paul suggests a trip to Morocco,
Robin is happy to go along (and pay the bill). 
Once they’re in Africa, she discovers that her

midlife idyll isn’t what it seems; it will take all the
courage she possesses to find her way home. A
psychological adventure illuminated by a desert
sun.
Hutchinson, 336pp, £12.99

THE illegal strategies that multi-
national construction compa-
nies were willing to resort to in
their attempt to keep union ac-
tivists away from their places of
work are brought together for
the first time in this book which
tells the story of the blacklisting
scandal. 
It is a story where spying and

collusion with the police and se-
curity services resulted in vic-
timisation, violence and

long-term unemployment, which
ultimately led to the destruction
of families and communities.
Based on first-hand accounts

of the workers, Blacklisted re-
veals how they were unlawfully
victimised for their troubles and
how they fought for justice for
their years of pain. 
With a full inquiry promised

by the Labour party, the practice
of blacklisting is set to become
a hot topic in next month’s gen-

eral election. 
The book also reveals how

blacklisting extended beyond
construction activists to envi-
ronmental campaigners, jour-
nalists, politicians and
academics.
Dave Smith and Phil Chamber-
lain, 
New Internationalist, 312 pages,
£9.99 
http://newint.org/books/poli-
tics/blacklisted-secret-war

Blacklisted The secret war between big 
business and union activists

A psychological adventure,
Scots grit, and a 
village in sign language
New books by Louise Stern, James 
Kelman and Douglas Kennedy.
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PIECEMEAL attempts by successive gov-
ernments to tackle youth unemployment
were slammed as “not fit for purpose” and
“destined for failure”.
The comments were made during the

launch of a special NIPSA Youth publication
on the issue last month.
Titled ‘Youth Unemployment in Northern Ire-

land – A Call for Action’, the publication was
launched at this year’s NIPSA Annual Dele-
gate Conference in Derry on May 28.
During the launch, NIPSA Youth’s Lisa Hoy

told conference delegates that the group had
wanted to look at the impact unemployment
was having on younger people.
She said: “NIPSA Youth decided to examine

the economic outlook for young people and
challenge how they are being treated within
the labour market.  Youth unemployment in
Northern Ireland in March 2015 sat at 19.5%
of 18-24 year olds.”
Underlining that such a figure was  “unac-

ceptable”, she added: “We believe in our
young people – and this should be demon-
strated in the workplace.”

She said ‘Youth Unemployment in Northern
Ireland – A Call for Action’ examined the link
between youth unemployment and mental ill-
ness, citing research carried out by the
Prince’s Trust which showed that long-term
unemployed young people were more than
50% more likely to be prescribed antidepres-
sants and 50% more likely to believe they had
“nothing to live for”.
Ms Hoy also said the publication had taken

a critical look at a range of government
schemes designed to deal with the issue.
In his contribution, Stephen Harvey, of

NIPSA Youth, claimed that successive govern-
ments had only paid “lip-service” to combating
youth unemployment and slammed a series of
government initiatives that were “badly-
planned [and] poorly-funded” and “were not fit
for purpose”.
And he asked why these schemes were

“destined for failure”?
The answer was he said that these schemes

“generally consist of offering criminally cheap
or free labour to multinational companies who
already pay their existing staff poverty wages.”

He continued: “It’s an unfortunate reality of
life in the UK today that under our current sys-
tem, a 16 or 17-year-old school leaver can
enter full-time employment – if they’re fortu-
nate enough – to work a 40-hour week and
expect a wage of less than £150 for that
week’s work. That makes a princely annual
salary of approximately £7,600.
“We can all do the maths – it’s [£7,600] not

enough to find and maintain a home, not
enough to feed, heat and clothe yourself.
Never worry about any form of luxury such as
social activity. 
“When I talk about this it reminds me of a

quote I’ve seen on Facebook – ‘when the en-
tirety of your earnings are exhausted on food
and shelter, your labours are no longer viewed
as an opportunity for economic advancement
but rather as an act of self preservation. In the
real world that’s called slavery’.”
He added: “There you have it. We are

breeding a generation of young people for
whom slavery is becoming the norm. Are we
happy with that? I don’t think so…”

NIPSA members across the Ed-
ucation Sector have become
increasingly angry at the con-
tinuing delay in implementing
the NJC pay award which was
agreed in November 2014.
Assistant Secretary Paddy

Mackel told NIPSA News:
“When the NJC pay award was
agreed last November mem-
bers were justifiably not over
the moon about what was in re-
ality a deal which just about
provided for slightly more than
1% per year until March 2016.  
“What they didn’t know of

course was that eight months
later, they would still be waiting
for that payment.

“Members are angry that ex-
cuse after feeble excuse has
been trotted out by the old Ed-
ucation and Library Boards,
the Education Department and
the new Education Authority
(EA) about why it is taking so
long to pay staff what they are
contractually entitled to.  
“Members will also be further

dismayed that even when DFP
gave approval to pay the in-
creases some regions in the
EA will not manage to get
everything due to members for
another three to four months,
due to staff cuts and resource
pressures in pay roll sections.”
According to the union, these

delays are caused primarily be-
cause DFP guidance issued
each year insists that approval
must be obtained before em-
ployers pay staff what has
been agreed – despite the fact
that members are contractually
entitled to the increases.
Mr Mackel continued: “Mem-

bers’ anger has grown in re-
cent weeks when they learned
that staff in the Housing Execu-
tive and in Libraries NI have al-
ready been paid their uplift and
arrears.  
“NIPSA has raised this di-

rectly with the Minister and is
working with other unions to
lobby for a change to the DFP

guidance which would effec-
tively exclude staff covered by
NJC awards in future years as
it is actually a contractual enti-
tlement.
“Given that the delays are

likely to drift into late sum-
mer/early autumn, a protest
has been organised for
Wednesday, August 19 at Rath-
gael House to enable members
to send a clear message to the
Minister and the Department
that members are sick and
tired of excuses and need this
resolved for future years. 
He added: “Everyone is wel-

come to joint the protest.”

Why are EA staff still
waiting for their pay?

NIPSA Youth tackle joblessness issue in new publication


