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NIPSA official Ryan
McKinney  with reps
from Northern Ireland
Water staff announcing
to the local media that
the ‘work to rule’ action
in the pension dispute
had been suspended.   

See full story and more 
pictures on pages 6/7

THE £700 million of borrowed cash ear-
marked by the Northern Ireland Execu-
tive under the Stormont House
Agreement to fund voluntary staff exits
from the public service represents a per-
verse use of resources.
Couldn’t the Northern Ireland parties
have negotiated for such a significant
amount of funding to be used instead to
bankroll the building of much needed so-
cial housing? (Rental income would have
repaid both the loan and interest at no
cost to the Northern Ireland Block Grant)
It is clear the HM Treasury’s own rules
are flexible but only as a means of run-
ning down public services and public
sector employment – and not about in-
vesting in public services to meet the
needs of the people.
The all-party consensus on the devolu-
tion of corporation tax will also result in

the potential loss of thousands more
public sector jobs. Any benefits that will
accrue from this move will go to private
business, especially large corporations.
There is no guarantee of a single addi-
tional job.
Projections for job losses vary but the
Northern Ireland Civil Service alone is
planning to cut more than 2,550 jobs in
2015/16. 
Department of Education officials are
predicting thousands of jobs will go in
its sector. On top of this, hundreds of
posts could go in the Northern Ireland
Housing Executive along with major job
losses in organisations such as AFBI
and other NDPBs. 
Finance Minister Simon Hamilton and
some of his colleagues have spoken of
20,000 job losses in the public sector
being needed.

NIPSA General Secretary Brian Camp-
field, responding to these developments,
told NIPSA News: “This is common
sense turned upside down.  Borrowing
to ‘invest’ in the destruction of thou-
sands of public service jobs and the im-
portant services to the community that
these jobs underpin and subsiding pri-
vate profit is an absurd economic strat-
egy.”
He added: “NIPSA members being bal-
loted for industrial action should vote
‘Yes’ for strike action and ‘Yes’ for action
short of strike action. It is the only way
to demonstrate common sense, protect
jobs and public services and expose the
bizarre but dangerous journey our politi-
cal leaders have commenced.”

See stories on Page 2 

Tel: 02890661831       www.nipsa.org.uk 

United
we
stand

NIPSA ballot hotline number: NOT received your ballot paper – Telephone  028 90 686585

‘YES’
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NIPSA is joining the broader trade
union movement in mounting a vigor-
ous campaign to protect public sector
jobs and services. 

This move comes after a clear-sighted
analysis of the impact the 2015/16 Draft
Budget for Northern Ireland will have if
passed by the Northern Ireland Assembly.

Unions see no merit in a vast pro-
gramme of redundancies, voluntary or oth-
erwise, bankrolled by borrowed money at
a time when public sector jobs are desper-
ately needed to maintain social cohesion
and economic stability.

A NIPSA spokesperson said: “Indeed the

plan seems to be to borrow substantial
sums in order to fund redundancies. This
is borrowing to invest in the destruction of
jobs and public services – and what’s
worse, the people still have to repay these
loans plus interest.”

NIPSA has called on members to write to
local elected representatives. Branches
have also been asked to organise delega-
tions to visit MLAs and MPs at their local
constituency offices to hammer home the
folly of this course of action.

As part of this initiative, the union has
prepared a series of arguments to outline
the damage that will be done to Northern

Ireland and its people if the Draft Budget is
approved.

The union has also called on members
who may also have links with various politi-
cal parties to use whatever influence they
may have with the politicians.

The spokesperson added: “The purpose
of these actions is to increase the pressure
on our political representatives to adopt an
openly critical attitude to the 2015/16
Budget and to make it more difficult for the
Northern Ireland Executive to adopt a
budget which will have disastrous effects
on members’ jobs and public service provi-
sion.”

NIPSA to step up battle to
protect jobs and services

Key questions answered…
Question 1: The NI Executive has little
power over its ability to set its own
spending requirements, so what can
be done?

Response: The Stormont House Agree-
ment, which contains little detail, shows
local political parties settled for a pig in a
poke; an agreement which involves bor-
rowing £700m to pay for the destruction
of jobs and services, with decisions in
principle taken to sell off public assets to
the private sector, introduce welfare re-
form and assume Corporation Tax powers
leading to more public subsidies for pri-
vate businesses at the expense of public
services and public sector jobs. 

They have sold themselves and the
people of Northern Ireland short. Their
11th hour “brinkmanship” was exposed as
a bluff.

Question 2: Now that the Stormont
House Agreement is finalised what can
be done?

Response: Despite the agreement,
things could well change as a result of the
outcome of the UK General Election
scheduled for May this year. 

The outcome is unclear and some mi-
nority parties, including those represent-
ing Northern Ireland may hold the balance
of power or at least have considerable in-
fluence and leverage over any newly con-
structed government.

This opens up an opportunity for a more
favourable public expenditure settlement.
As long as this remains a possibility we
need to force the local parties into an anti-
austerity position and make it difficult or
impossible for them not to set an ade-
quate public expenditure settlement as a
major negotiating objective. 

We can force the NI Executive and As-
sembly to renegotiate the Stormont
House agreement if they are put under
enough pressure.

Question 3: Surely we need all the
unions across the UK to be involved in
action. What is the point of Northern
Ireland going alone?

Response: Of course it would be prefer-
able if the trade unions across the whole
of the UK were mobilising in a coordi-
nated way against public expenditure
cuts. 

There is still a possibility that will hap-
pen and we are trying to build a move-
ment against austerity.

Whether this materialises or not we still
have responsibility to make the most of
the political opportunities mentioned
above.

That is why members need to under-
stand that our campaign, including the
call for support for industrial action includ-
ing strike action, is not a forlorn reaction
to the attacks on members’ jobs but an in-
telligent strategy based on an analysis of
the political and potential political land-
scape and the opportunities it presents.

Question 4: How can you be sure of
being successful in this campaign?

Response: We don’t claim that there is
any certainty of success. 

We can be certain, however, that if we
do nothing the cuts will not only be imple-
mented but will get worse. Public ser-
vants, including NIPSA members, will be
regarded as a soft touch, an easy target
and if the Northern Ireland Executive de-
cides to implement further cuts, as pro-
jected for the three years from 2016/17 to
2018/19, then they will think they can get
away with doing so with the minimum of
fuss. 

In any event, no one can predict the fu-
ture and we need to be in a position of
strength to take advantage of any political
crises which give Northern Ireland, by
sheer coincidence of our political repre-
sentation at Westminster, leverage to se-
cure protection of public services and
public sector jobs. This brings us back to
the importance of building up the pres-
sure on our elected representatives. This
isn’t a futile exercise. There are around
220,000 public servants in Northern Ire-
land, not counting their families, and this
is a potentially powerful – but still un-
tapped – power.
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RECENT political decisions are set to
rock the very foundation of public serv-
ices in Northern Ireland.  Apart from the
devastating impact of the 2015/16
Budget, the Stormont House Agreement
contains a number of significant topics
that will impact on members – not least
for members in the Civil Service – the
proposed restructuring of NICS depart-
ments from 12 to 9.  

The proposals seek to radically restruc-
ture the Northern Ireland Civil Service with
three Departments likely to be broken up,
merged with or completely subsumed in
other departments.

Some of the proposals come as no sur-
prise – for example, in 2012, a Ministerial
announcement sought to abolish the De-
partment for Employment and Learning and
transfer its functions to a range of Govern-
ment departments.  However, following dis-
cussions at that time, it was agreed not to
proceed and to await the more fundamental
review of all departments.  

The proposals which are now on the table
are wide-ranging involving very significant
change for some – i.e. the abolition of de-
partments – to functions being transferred
between departments.

The proposals, drawn up by the Head of
the Northern Ireland Civil Service Dr Mal-
com McKibben, have been considered by
the Northern Ireland Executive and have
been broadly agreed.  

However, it is understood some politicians
were unhappy with the proposed names for
the new departments and have asked sen-
ior civil servants to come up with alternative
proposals.

For the Departments of Environment
(DoE), Employment and Learning (DEL)
and Culture, Arts and Leisure (DCAL) it is
proposed all three will be abolished. 

One of the new departments will amalga-
mate the existing Department of Enterprise,
Trade and Investment (DETI) with some of

the functions currently undertaken by DEL.
The Department of Agriculture and Rural

Development (DARD) will take over some of
the functions of the existing DoE and DCAL
and will also lose some existing functions.

The remaining DoE functions will transfer
to a new department that will be created fol-
lowing the merger of those functions with
the existing Department of Regional Devel-
opment (DRD).

The Department of Social Development
(DSD) will subsume DCAL functions (except
Inland Fisheries) as well as the remaining
areas of DEL which is expected to be the
current Employment Service function which
largely applies in Jobs and Benefits Offices
throughout Northern Ireland.  

DSD is already the largest Northern Ire-
land department with more than 7,000 staff
but with the merging of the Employment
Service function of DEL and the subsuming
functions from DCAL, this will lead to DSD
increasing to more than 8,500 members.

There will be some slight change to the
Department of Education (DE) which will
take over a range of Children’s Services
currently spread across a number of Gov-
ernment departments.

The Department of Health, Social Serv-
ices and Public Safety (DHSSPS) will lose
responsibility for public safety.  

NIPSA Assistant General Secretary
Kieran Bannon told NIPSA News: “NIPSA,
as a union, is not opposed to restructuring
of Government departments per se.  How-
ever, we take two critical factors into ac-
count whenever we are advised of
restructuring. 

“Firstly, we look at the impact the new
structures will have on the service to the
public and in addition whether or not the
proposals will lead to better and enhanced
job opportunities for our members.

“At this stage we have only been advised
of the top level proposals and these will
need to be the subject of detailed discus-
sions both at Central Whitley Council and
Departmental Whitley levels.  

“Departmental Trade Union Sides will be
seeking early meetings with their depart-
ments on the implications for members and
I know that a number of meetings have al-
ready been arranged to discuss this.”

Mr Bannon added: “Any radical restructur-
ing of this kind will also have a direct impact
on NIPSA and its ability to represent mem-
bers at both branch and departmental level.  

“If the proposals proceed, a critical look at
the structure of NIPSA branches across de-
partments will be required to give careful
consideration to all the implications for
NIPSA members.  

“This will be a difficult process in the con-
text of budget cuts and the proposed Volun-
tary Exit Scheme.  Given that the proposals
are not due to be implemented until after
the 2016 Assembly elections, the opportu-
nity exists to give careful consideration to
the needs of members.”

This will be a diffi-
cult process in the
context of budget
cuts and the pro-
posed Voluntary Exit
Scheme.  Given that
the proposals are not
due to be imple-
mented until after the
2016 Assembly elec-
tions, the opportunity
exists to give careful
consideration to the
needs of members.

Govt depts to be rationalised
under Stormont House deal

‘

‘

NIPSA 
reps hear 
rallying 
call for 
action
NIPSA General Secre-
tary Brian Campfield ad-
dressed a meeting of
more than 200 reps in
early January. Speaker
after speaker spoke of
the need for action to
be taken to combat the
austerity programme
being caried out by the
Con-Dem Govt and the
NI Assembly.



THREE hundred and sixteen confirmed
redundancies were notified in December
2014, compared to 93 in November 2014
and 240 in December 2013.  

There has been a 10% increase in the

number of confirmed redundancies over
the last year to December 31 2014 –
2,347 compared to 2,129 in the previous
year.

DESPITE almost fanfare coverage in the
media about the Assembly Executive
managing to find extra money (which
they actually had all along anyway),
NIPSA has warned the January 20
budget announcement will still have a
significant impact on its members in the
FE sector.

Expressing some scepticism about the
positive media coverage, Assistant Secre-
tary Paddy Mackel told NIPSA News: “It is a
trick – not even a clever one – to scare peo-
ple with threats of many hundreds of job
losses in December, then pretend that you
have found extra money, which apparently
you didn’t know you had, and go on to sug-
gest that it is a good news story…

“…that instead of 1,100 job losses in the
HE and FE Sector, ONLY maybe 700 jobs
will be lost instead.”  

And he claimed that a cut of 6.4% was
“still a significant cut by anyone’s stan-
dards” and warned it would result in mas-

sive job losses across the sector. 
Mr Mackel continued: “On top of this the

January 20 announcement once again
raises the spectre of Shared Services.  De-
spite the almost benign wording used, the
reality is that everywhere else in the public
sector where Shared Services have been
introduced, it results in considerable up-
heaval for the staff affected.  

“So if they are lucky enough to escape
the slash on job levels, our members will
still face this further threat to their employ-
ment in terms of location and possible other
terms and conditions.”

Predicting a “very difficult year ahead”, he
added: “Members in FE will not stand idly
by while hundreds of jobs are axed and
their employment conditions are attacked.
That is why our members in the FE Sector
will also join thousands of other public sec-
tor workers in balloting for strike action to
protect their jobs and the vital services they
provide for young people.”

HAVE recent announce-
ments alleviated fears of
the devastation of the Ed-
ucation Sector generated
by the publication last
November of the draft Ed-
ucation Budget?  

Not being as well-
trained in the art of
smoke and mirrors as our
politicians and an in-
creasingly-compliant
media, NIPSA isn’t ex-
actly sure at this point.  

However, a meeting has
been arranged with the
Education Minister John
O’Dowd in the hope that
some light can be shone
on the issue. 

“That much is clear at
least,” NIPSA Assistant
Secretary Paddy Mackel
admitted to NIPSA News.

He continued: “In De-
cember, the draft budget
was £162m short in order
to maintain current
staffing levels.  Senior DE

Officials reported to the
Assembly that this would
result in 1,000 teacher re-
dundancies and 1,500
support staff redundan-
cies.  

“NIPSA at the time chal-
lenged those figures as
being likely to be higher
based on the scale of the
proposed cuts. On Mon-
day, January 19, addi-
tional money was
allocated to Education,
which appears to amount
to £60m (although this
figure isn’t altogether
clear either).  

“But that still leaves a
£100m gap needed to
maintain current staffing
levels and service provi-
sion.

“So if we revisit the De-
partment’s own projec-
tions for loss of teaching
and support staff jobs,
this would still mean
more than 600 teaching

jobs and almost 1,000
support staff jobs, and –
if media speculation is
correct and greater pro-
tection has been afforded
to teaching posts – then
the loss of jobs for our
members is significantly
worse than the 1,000
mark.”

Paddy Mackel warned
that NIPSA would not “sit
back and accept this at-
tack on our members,
their employment and the
invaluable service they
provide for children and
young people”.

He added: “We have no
choice but to fight.  Our
members have had
enough of empty prom-
ises and double speak.
These cuts will be devas-
tating for jobs, service
provision and the local
economy.  NIPSA is ready
to fight.  That fight begins
now!”
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ANTI-FRACKING campaigners have
been carrying out protests across the
UK opposing the government’s contro-
versial Infrastructure Bill.

The Bill allows the government to permit
fracking firms to drill almost anywhere they
want — including beneath people’s homes.

Meanwhile, the No Fracking Northern
Ireland group says Infrastrata has been
granted a licence to drill to a depth of
2,000m in Woodburn Forest - just 400m
from a reservoir that supplies drinking
water to Carrickfergus, Newtownabbey, Is-
landmagee and Belfast.

The group said local residents and users
of the drinking water were not made aware
of or given any input into the decision be-
fore it was made. The project is being car-
ried out under 'permitted development',
which is usually reserved for minor
changes without a need for planning per-
mission.

"Many people now contest that exploring
for oil/gas does not fall into the category of
minor uncontentious development," the
group said, adding that it would require a
complete environmental impact assess-
ment anywhere else in the UK.

The Department of the Environment said
it had "carried out an EIA determination
and concluded the exploration drilling will
have no significant environmental impact".

NIPSA members and their families can
save £20 on glasses from Specsavers
£99 range or above.  Vouchers are avail-
able via email from NIPSA Headquarters
email:
membershipservices@nipsa.org.uk 

PATIENTS could be paying NHS dentists
too much because practices are not
clear about prices and treatment entitle-
ment, a watchdog has warned.

Existing rules state that dentists must
have a price list prominently on display in
their surgery and set out treatment costs
upfront.

But Which? found that 51 per cent of pa-
tients in the last six months did not see a
price list and more than one in five did not
understand pricing prior to treatment.

Anti-fracking
protests in UK

‘Hidden” dental costs 

Demo opposed to fracking in NI

Jobless figures on the rise in NI

Job cuts and spectre of
Shared Services 
back with a vengeance 

Despite spin, education cuts still shocking

deal for members



NIPSA has organised a further series of
Pre-Retirement Seminars in March
2015.  The seminars aim to give mem-
bers planning their retirement an in-
sight into how they can plan effectively
for the transition from employment to
retirement.
Seminar speakers are drawn from the
areas of financial planning, law and Re-
tired Members Group.
Dates for seminars are:
HSC Members - Wednesday, March 18 
NILGOSC Members - Thursday, March
19 
NICS Members - Wednesday, March 25
or Thursday, March 26
All seminars are being held in NIPSA HQ.
Further details are available from your
Branch Secretary or the Executive Officer
(Membership Services) email:
membershipservices@nipsa.org.uk

Health Sector members to
join industrial action ballot
NIPSA members working in the Health
and Social Care Sector will join thou-
sands of other members of the union in
the ballot to defend pay, terms and con-
ditions and to stop further job losses.

Deputy General Secretary Alison Millar
told NIPSA News:  “Our representatives
in the Health Sector are angry that year
on year they have seen erosion in their
pay, erosion in their terms and condi-
tions and attack after attack on staffing
numbers.  

“On top of this, members have over
the last three years seen an increase in
their pension contributions.  Overall
there is erosion in their living standards
yet their employer is expecting them to
deliver more and more – irrespective of
the impact that this has on individual
members.”

Because of this, NIPSA has com-
menced a ballot for both strike action
and action short of strike action in de-
fence of members’ pay, terms and condi-
tions and jobs. 

On the pay front, NIPSA has also seen
a letter sent by Health Minister Jim Wells
to Unite effectively advising them that

the position on negotiating pay for
2014/15 is closed/settled.  

A NIPSA source commented: “This is
not NIPSA’s position – and we believe
that it is totally unacceptable to impose
a pay arrangement which sees no cost-
of-living increase for thousands of work-
ers and for those at the top of their pay
band, a non-consolidated 1% payment.  

“Neither the Health Minister, nor the
Northern Ireland Executive have the
right to tear up a pay recommendation
from the independent NHS Pay Review
Body and refuse to implement its recom-
mendation.”

The source warned: “If the Health Min-
ister and the Northern Ireland Executive
are allowed to get away with this, then
they will come after terms and condi-
tions and a range of other issues.  They
have already sought to impose reduced
working hours and detrimental changes
to mileage rates.”

Members must now stand up and be
counted.  Vote YES for strike action,
vote YES for action short of strike ac-
tion.

Scottish TUC leader Grahame Smith
slammed the Scottish government yes-
terday after it announced a delay in the
introduction of statutory guidance on
the living wage.

Mr Smith called for Holyrood to take
action to “force public bodies to ad-

dress poverty wages in companies seek-
ing public-sector contracts.

“Workers on low pay need lifted out of
poverty now and very few contractors
delivering goods and services to Scot-
tish public bodies are living wage-ac-
credited employers.”

Landmark WTD ruling has
implications for all Trusts
NIPSA, which recently settled Industrial
Tribunal proceedings with the South
Eastern Health and Social Care Trust pri-
marily over non-compliance issues relat-
ing to the Working Time Directive (WTD),
has now written to Social Work Direc-
tors in other Trusts informing them of
the development.

The union had taken the case on behalf
of a number of workers at a particular care
home/facility and it was agreed to settle the
case (without proceeding to a formal Tribu-
nal) on the following terms:
(a) All time during which the Claimants
were required to be present on the Respon-
dent’s premises during the overnight shifts
was working time.
(b) The Respondent is required to provide
compensatory rest for working time carried
out by the Claimants.
(c) The Respondent has failed to provide
adequate or equivalent compensatory rest
for night-time working under the present

rota system at William Street, Newtow-
nards.
(d) The failure to pay Claimants the appro-
priate contractual rate for working time was
an unlawful deduction of wages.

In moving the issue forward, NIPSA As-
sistant Secretary Kevin McCabe has now
written to all Social Work Directors in other
Trust areas advising them that the union
believes terms (a) to (d) as set out above
are equally binding on their Trusts, given
that they have similar or identical working
practices and arrangements.

Mr McCabe asked the Trusts to respond,
advising them that in light of this breach of
the regulations, how were they proposing to
rectify the situation in their own areas.

Meanwhile, at grassroots level, Branches
have been conducting a scoping and data
collection exercise aimed at identifying
groups of staff that may be affected by the
William Street judgment.

Already some Branches are considering

whether they should proceed to lodge
grievances either on an individual or a col-
lective basis.  

NIPSA has advised Branches to contact
relevant HR Directors to determine whether
they would be prepared to accept a group
collective grievance as opposed to lodging
individual grievances within a particular
Trust area.

Given that the NIPSA solicitors success-
fully represented members in the original
case, Headquarters Officials and Branches
are liaising with the NIPSA legal advisors to
look specifically at the production of a pro-
forma, a possible template for an IT1/Wit-
ness Statement, and to answer specific
legal queries raised because of this land-
mark decision.

NIPSA’s HSC Central Panel is seeking to
co-ordinate action on this matter to ensure
a uniform approach across all Trusts and
other employing authorities that may be af-
fected by the judgment.
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www.facebook.com/nipsaunion

@nipsa

Pre-retirement
seminars to be
held in March

STUC demands action to tackle poverty pay
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NI Water break
deal goes befo  
ON January 21, industrial action taken
by more than 1,000 members of
NIPSA, UNITE and GMB employed by
NI Water – which had been headline
news over the Christmas and New
Year season – was suspended follow-
ing a breakthrough in talks between
the Water Group of Trade Unions and
NI Water.

According to informed sources, the
agreement, brokered at the Labour
Relations Agency, involves a pay
package that will guarantee all staff
are better off even after the increased
pension contributions take full effect.

As NIPSA News goes to press, the
offer is being subjected to consulta-
tion with members of all three unions.

The joint action by members of the
three unions was in response to at-
tempts by the Government-owned
company to introduce radical
changes to the pension scheme.

Speaking before the agreement was
reached, Assistant Secretary Ryan
McKinney outlined the “real anger”
felt by workers after years of austerity

and insisted that NI Water workers
would “stick to their normal con-
tracts” until either the pension pro-
posals were withdrawn or a decent
long-term pay package agreed.

NIPSA had argued that existing pen-
sion provisions for NI Water were sim-
ilar to other public sector schemes. 

Many workers retain the terms of
the NI Civil Service ‘Classic’ scheme
while those recruited after 2007 are in
the NIW ‘Care’ Scheme and already
pay 3.5% contributions. 

NI Water workers were angry that a
healthy ‘private’ scheme was to be
subjected to Hutton-style reforms and
even the most minor increase in con-
tribution rate was likely to put the
squeeze on already-tight budgets.

The Water Group of Trade Unions
first met with the Board of NI Water in
September to highlight these con-
cerns and to explain why if the pro-
posals were implemented,
management would face a campaign
of industrial action. 

Hundreds of water workers re-

sponded to the consultation exercise
and wrote to the Chief Executive out-
lining why they were rejecting the
proposals.  Unfortunately it wasn’t
until workers balloted for industrial
action that DRD Minister Danny
Kennedy agreed to meet unions and
workers were on the verge of taking
industrial action before Management
began genuine talks around how the
action could be avoided and some of
the workers’ concerns addressed.

A frantic series of meetings with the
DRD Minister, Permanent Secretary
and NI Water took place right up to
December 23 following the notifica-
tion by all three unions that action
would take place over the holiday pe-
riod. 

Eventually in an effort to avoid seri-
ous disruption to the public over the
Christmas break, an emergency pro-
tocol was agreed whereby a strike
committee would consider requests
to deal with emergencies. 

However, the Water Group of Trade
Unions withdrew from this emergency

protocol on J     
nificant disru   
weekends.

At the time    
tary Ryan Mc    
“Goodwill ha    
workers have     
years and are    
will stick to t   
until either th    
withdrawn or    
age is agreed    
contribution   

On January    
workers and   
outside the B    
Belfast. 
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should be va  

THE 2015/16 final Budget for Northern Ire-
land was presented to the Stormont Assem-
bly on  January 20 and there has been much
discussion of departmental allocations and
the modest increase in available funds since
the draft budget was presented last Decem-
ber. 

Such micro analysis of budgetary matters is
necessary and important, but there is a need to
examine the macro context in which this budget
was delivered. Even the Minister of Finance him-
self admitted this budget was “not perfect” and
that in a time of austerity, tough choices have to
be made. 

The term austerity has become so prevalent in
our economic and political discourse that the
word has almost lost all meaning. However, it is
worthwhile remembering what austerity was
meant to be and what it has become. 

In 2010, we were told that the public finances,
as they stood, were unsustainable and that pub-
lic expenditure had to be dramatically curtailed,
along with modest increases to some forms of
taxation. 

When successfully implemented we were told

that the deficit would be eliminated by 2015 and
that National Debt (measured as a proportion of
GDP) would also be falling. Neither of these two
targets has been met. 

A basic understanding of Keynesian econom-
ics reveals the reasons for this failure. In the be-
ginning, massive cuts to public expenditure
stalled economic growth, which – in turn – de-
pressed tax revenues and added to the deficit. 

The UK government performed a subtle, al-
most secret, policy reversal in 2013, which mod-
erated cuts in public expenditure somewhat and
allowed the economy some breathing space. 

However, it would be mistaken to believe that
the UK government have learnt any lessons
from their first five years of austerity. They know
that austerity kills economic growth and may ulti-
mately be self-defeating, but still they intend to
introduce another five years of austerity once
they are comfortably on the other side of a gen-

eral election. 
The cuts to public expenditure to date have

been significant, but despite all the positive
mood music about the UK economy, the worst is
yet to come. 

The Conservative Party had initially committed
itself to running a primary, current budget sur-
plus by 2018/19. This means that, apart from
debt repayments and investment spending, rev-
enue from taxes would be greater than day-to-
day spending by 2018/19. 

To achieve this, total amount of cuts required
by 2020 would be in the order of £8bn. However,
before the Autumn Statement last December,
the Conservatives revealed that in fact they
wanted an overall surplus by 2018/19. 

An overall surplus counts investment spending
and debt repayment in the deficit calculation.
This would mean departmental cuts of £51bn by
2020 compared to the £31bn of cuts carried out
from 2010-2015. 

If that last paragraph seems overly technical,
the main point to take away is that plans for aus-
terity in the next parliament have nothing to do
with mending the public finances. 

       
        
         

        
        

           
  

      
      

 
      

      
      

  
        

       
      

        
      
       

       

       
        
      

        
        

       
    

     
         
        
  

     
         
       

         
       

     
       

         
        

       
   

      
     
        

        
        
  

     
      
      
      

       
   

         
      
         

      
      
      

       
    

     
       

        
      

       
     

        
      

   
      

   

Our reckless politicians     
By Paul MacFlynn



Page 7NEWS

  kthrough
  ore members

     
     

     
      

     
     

     
      

 
    

    
    

     
      

    
      
     

      
      
      

   
   

    
    

   
    

      

     
     
     
     

   
     

      
      

     
     

      
     
   
      

     
    

      
      
   

     
        

    
       
  

    
   

    

    
      

     
    

    
    

     
      

   
     
      

   
      

   
       

    
      

      
 

      
      

    
     

   
    

     
    

  January 5 leading to sig-
 uption over following

  , NIPSA Assistant Secre-
  cKinney told NIPSA News:

 as been pulled because
 en’t seen any goodwill in

  e simply saying that they
   heir normal contracts
  he pension proposals are

 r a long-term pay pack-
  d which will mean the

 increases are covered.”
 y 14, some 200 water

  their supporters rallied
  Bretland House Depot in
 

 of staff from across all
  epresenting all three
  in defiant mood despite

  some commentators to
   blic outcry. 
 A source commented: “If

  ervice is so valued then
  rvants who deliver it

  lued equally.

      
      

         
    

      
      
 

      
        

       
       
       
         

  
       

      
        

    
        

        
       
      

       
 
     

        
       

        
    

     
         

     
        

        
      

       
      
      

       
      

        
       

       
      

         

  
       

      
        

   
     

       
       
     
       

    
       

         
     

      
      

     
      
       
        
  

      
          

        
     

The plans as outlined in the Autumn State-
ment go much further and the motivation for this
needs to be questioned. It is worth noting, as the
Institute for Fiscal Studies did, that if the Conser-
vative Party’s plans are borne out, the size of
the state in the UK would fall to a level not seen
since the 1930s.

Cognisant of this fiscal situation, Northern Ire-
land’s budgetary situation begins to appear quite
worrying. 

However, the greatest cause for concern was
not contained in the 2015/16 Budget document,
but in its enabling document, the Stormont
House Agreement. 

Looking only at the financial side of this agree-
ment, the Executive has committed itself to im-
plementing further cuts in 2015/16 and to
introduce Welfare Reform this year. At the time it
was reported that Northern Ireland would re-
ceive £2bn in funding as recompense. By any
stretch of the imagination this assertion is not
correct.

There was new money granted to the Execu-
tive for initiatives such as dealing with the past
and integrated public services. This amounts to

about £650m over 10 years, but £500m of this
can only be used for capital funding in integrated
education. There is no more “new funding” con-
tained in the agreement. 

Northern Ireland has limited borrowing powers
of £200m a year, and over the next four years,
we could borrow up to £800m to fund infrastruc-
ture spending. 

The Stormont House Agreement now enables
the Executive to use nearly all of this (£700m) to
fund a voluntary redundancy scheme in the pub-
lic sector. We will be given a further £350m addi-
tional borrowing power in order to offset the
reduction in funding available for infrastructure
as a consequence of the redundancy scheme. 

This would see up to 20,000 jobs lost from the
public sector, and the knock-on effects of this on
spending in local economies, not to mention re-
duced public services. 

Furthermore, the amount of money that would
have been available for infrastructure funding
over the next four years will be reduced by
£350m. It is not overly cynical to suggest that
many would struggle to see the positive side of
these measures. 

The Stormont House Agreement also con-
tained a commitment to devolve corporation tax
powers to Northern Ireland. Arguments for and
against cutting corporation tax in Northern Ire-
land are well known now, but the agreement
clarified two things. 

The first is that if a corporation tax cut brought
any wider economy benefits to Northern Ireland,
the Executive here will not see any of the in-
creased tax revenues that would arise. Sec-
ondly, if any companies currently operating in
Great Britain move operations to Northern Ire-
land, we will have to compensate Her Majesty’s
Treasury for the lost revenue.

Northern Ireland’s public finances are looking
into a period of unprecedented cuts and instabil-
ity. Instead of fighting to protect what we have,
the Northern Ireland Executive has decided to
double down and gamble vital public services on
a cut in corporation tax. 

At any other time, these actions would be irre-
sponsible, in this environment they are nothing
short of reckless. 
Paul MacFlynn is an economist with the
Nevin Economic Research Institute

   on the path to ruination
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NIPSA Researcher John McVey has
warned a gathering of trade unionists
that the Transatlantic Trade and Invest-
ment Partnership (TTIP) is a “poison”
that threatens the very concept of people
having democratic control over the soci-
ety in which they live.

He made the comments in a speech at
the NIC.ICTU organised seminar at Welling-
ton Park Hotel on January 26.

Mr McVey claimed that TTIP – which will,
if set up, vastly reduce regulatory barriers
on trade between the US and the EU – had
the potential to affect “every aspect of soci-
ety”, including health, food safety, environ-
mental protection and labour rights. And it
was, he cautioned, “an explicit attack on
any concept of us having democratic control
over the society we want to shape for our-
selves”.

Mr McVey pointed out that the main-
stream media – “itself a corporate entity” –
would not probe the interests that lie behind
TTIP. In fact, he said, it was up to the trade
union movement “to provide the direct chal-
lenge to the ambition of TTIP”.

He told the audience: “When they [busi-
ness interests] grumble about ‘red tape’ or
‘over-regulation’, they are usually complain-
ing about hard-won protections against
damaging corporate behaviour.  They use
each every opportunity to undermine the
universalism and control – however limited
– any democratic break on corporate profi-

teering has brought about.”
Explaining why TTIP – described as a

“corporate power grab” – was happening
now, he set out how the major imperial
power blocs, the US and the EU, no longer
had the World Trade Organisation “dancing
to their tune”. 

Both the US and EU feared a future threat
from the emerging BRICS economies  –
Brazil, Russia, India, China and South
Africa – and were looking to “lock-in” com-
pulsory trading standards going forward.

He continued: “And what would those
standards be?  TTIP supporters claim it will
deliver savings in the price of goods.  But
where will those savings come from?  The
answer to this they say is lower production
costs but this can only be achieved through
workers paying the price in pay and terms
and conditions as firms race to the bottom
and dilute all aspects of safety – both the
conditions the worker operates in and what
they actually produce.”

This attempt at outlawing any state subsi-
dising what is sold means that any moves
towards alternative models of economic de-
velopment will be open to legal challenge
from international corporations, stopping
any future reversal of neoliberal policies.

“In this way… it weakens those countries
that try to develop in a manner that isn’t
controlled and dominated by big business.” 

As for the EU, Mr McVey claimed any illu-
sion of a ‘Social Europe’ had been quickly

jettisoned in the “age of austerity” and
flagged up a raft of anti-worker EU Direc-
tives.

The Left’s failure to challenge “these core
facts” about the EU’s economic project, he
suggested, had allowed right-wing popular-
ism to thrive across the continent.

Mr McVey, warning the audience that the
TTIP had to be rejected in its entirety, ex-
plained why: “It’s the traditional approach of
negotiators in general to calculate when
you’ve got enough from a deal to settle.
The ultimate expression of this sometimes
from a position of weakness is ‘half a loaf is
better’ is better than ‘no loaf at all’.  

“You might hear a variant of this when
some argue in favour of TTIP with elements
of it such as health, for example, taken out.
The best rejection of this ‘half a loaf’ mind-
set I heard at a meeting once was this –
half a loaf is not better than no loaf if that
loaf is poisoned. 

“The TTIP loaf is laced with an anti-demo-
cratic, anti-progressive and imperialist poi-
son.  

“What would a health sector “protected”
from TTIP look like as the society around it
is dismantled and re-configured by TTIP?
Such a stay of execution would not last
long.  

“So the opposition should be clear and
comprehensive – there is no TTIP lite – the
half loaf is poisoned so it’s no to TTIP in its
entirety.”

‘Poisoned’ trade treaty
is a threat to us all

So you thought you’d get £150 as
your old age pension? Think again…
THE Coalition Government has again been caught out being
“economical with the truth” as only 45% of new pensioners
(from April 1, 2016) will get the full new flat rate state old age
pension.  Public service pensioners will be in the 55% denied
the full amount.

The new pension rules from April 1, 2016 will not apply to
old age pensions in payment and up to two million new pen-
sioners will not get the full amount.  

The reason for this is that because they have occupational
pensions that were contracted out (i.e. all public service de-
fined benefits schemes) of the second state pension, the Gov-
ernment is therefore refusing to give them the full new flat
rate pension.

Those in public service pension schemes after April 1, 2016
will see the end of ‘contracting out’ and will have to pay an ad-
ditional 1.4% in National Insurance contributions.  For their
part, employers will have to pay an additional 3.5%. This is
likely to exacerbate the crisis in the funding of Northern Ire-
land’s public services.

The Coalition Government is also changing the rules to
qualify for the state old age pension.  

Currently, a person has to have 30 years of National Insur-
ance contributions from April 1, 2017 this goes up to 35.  Also,
women will no longer be able to make a claim off their hus-
bands’ contributions. 

The same legislation also paves the way to push up the age

of the state pension to 67 from 2016 and thereafter to be re-
viewed in each parliamentary term (every five years) with a
view to making it over 70 by 2040.  

The ultimate aim is to cut the cost of the state pension, so
that by 2050 pensions will cost 8.1% of GDP whereas today
the cost is 8.6%.  

By returning to age 70 for the pension, this is the age at
which the first Old Age Pension was paid in 1909 (then it was
five shillings – 25p – per week), the aim is to cut costs.  This
is despite the fact the UK old age pension is in the worst three
in Europe and well below the OECD average.

The new pension – if it is £150 per week – will only be £7
more than the current guaranteed minimum income for a sin-
gle pensioner.

The Northern Ireland Assembly is currently considering par-
allel legislation and NIPSA has given its evidence to the DSD
Assembly Committee.  

NIPSA Assistant General Secretary Bumper Graham told
NIPSA News: “We made it clear that we want to see improve-
ments to the state pension and that we broadly support the
concept of a single flat rate pension for all.  

“However, we do not agree with much of what is in the Bill
including increasing the age of retirement; ending contracting
out; increasing from 30 to 35 years the contribution threshold;
reducing the expenditure on pensions;  and introducing a new
system that is isn’t fit for purpose.”
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IT’S difficult to know why the
history of Ravensbrück, a con-
centration camp 50 miles north
of Berlin, in an idyllic setting
on the Baltic coast, should re-
main “on the margins of the
story” of Nazi genocide. 

Even more so given that Hein-
rich Himmler, prime architect of
the annihilation, took a special in-
terest in its creation, not least be-
cause his mistress, Hedwig
“Häschen” (Bunny) Potthast,
mother of his two children, lived a
normal, uneventful life close to
this configuration of inhumanity,
as did the citizens of nearby
Fürstenberg.

In If This Is a Woman – the
title powerfully echoes If This Is a
Man, Primo Levi’s 1947 account
of his time in Auschwitz – Sarah
Helm offers a profoundly moving
chronicle of the six years Ravens-
brück existed. “Just as Auschwitz
was the capital of the crime
against Jews, so Ravensbrück
was the capital of the crime
against women,” she writes. So
why has its history been shunted
to the footnotes, its use of gas
chambers denied by historians
such as Robert Faurrison?

Helm speculates that the camp
was smaller than many; it was
hidden for years behind the Iron
Curtain; survivors remained
silent, thinking they’d be disbe-
lieved. And, of course, the in-
mates were “only women” – but
what women. Only a tiny propor-
tion were Jewish. Most were “in-
ferior beings” – social outcasts,
Gypsies, resistance fighters, Je-
hovah’s Witnesses, political ene-
mies, prostitutes, the sick,
disabled and “mad”.

They came from more than 20
countries including Hungary,
France, Holland, the Soviet Union
and 20 or so from Britain.

Amid the atrocities, despair and
degradation, inspirational leader-
ship, inordinate courage and the
bonds of loyalty and friendship re-
sulted in “heroism, superhuman
tenacity and exceptional
willpower to survive”. 

Women who had been house-
wives, doctors, opera singers, ac-
ademics and petty thieves not
only survived, they ensured that
what was being done to them
was documented and smuggled
out to the wider world. Ethnologist
Germaine Tillion, formerly an ob-

server of African tribes, kept a
daily diary, at huge risk, of “the
most essential facts; the ones
that horrified the most, that were
too important to commit to mem-
ory”. She later gave evidence at
war crime trials. When she died,
aged 100, in 2008, her best
friend, Anise Girard, with whom
she had twice managed to es-
cape the Ravensbrück gas cham-
ber, was by her side.

The only Nazi concentration
camp built for women opened in
May 1939, designed to hold
3,000. It had salvias and an
aviary and later a hair salon for
the guards. Prisoners slept 150 to
a block. At its peak, in February
1945, it held 46,473 women. Ba-
bies were delivered and left to
starve to death. In eight months,
almost 600 died. Children were
sterilised. Up to 50,000 women
were exterminated – gassed,
shot, worked to death as slave
labour (Siemens used slave
labour in its factory on site). 

Standing in cotton dresses for
hours in winter for roll call re-
duced the population further, as
did beatings and dog bites. Local
women were recruited as guards;
some became monsters
equipped with alsatians and trun-
cheons. 

Minor misdemeanours – curling
hair – could result in 25 lashes
and solitary confinement in the
bunker with no bed and little food
for weeks.

How did some women survive?
To discover the answer Helm
travelled to Poland, France, Hol-
land, Israel and other parts of the
globe to interview the few remain-
ing survivors and their children,
filling the gaps from the scant au-
tobiographies, letters and docu-
ments. 

Jeannie Rousseau, a French-
woman, refused to make German
arms. “You can refuse what is
happening,” she tells Helm. “Or
go along with it. I was in the re-
fusal camp.”

That camp included many ex-
traordinary women: women’s
rights activists Rosa Jochmann
and Käthe Leichter (the latter
wrote a Jewish play that resulted
in six weeks in the bunker); Elsa
Krug, an S&M prostitute from
Dusseldorf who refused to beat
her fellow prisoners; and the in-
spirational “humble” Yevgenia

Lazarevna Klemm, unofficial
leader of 500 uniformed women
from the Red Army. 

She mothered the teenagers,
maintained discipline, told “her”
women to learn German to sur-
vive, and fought off spies with the
instruction “don’t break the circle”.

The “Red Army girls” along with
other women ensured that the
equipment they were forced to
make for the German army was
sabotaged. 

In 1953, in Odessa, Klemm was
banned from teaching and
hanged herself because nobody
told her why she had been
banned. As you read this 768-
page book, it never feels too long.
You will the women of Ravens-
brück to live.

The story of the 77 “rabbits” en-
capsulates the best and worst of
Ravensbrück. From 1942, the
prisoners were used as guinea
pigs. In “special operations”, leg
muscles were cut and glass,
wood and dirt inserted into
wounds, which were either left
untreated or treated with different
types of drugs; bones were
smashed and splintered. The ex-
periments were repeated. 

But when it was time to remove
the evidence and kill the “rabbits”,
the whole camp conspired to
keep them hidden. “The experi-
ments had proved nothing for sci-
ence,” Helm writes. “But they had

proved something for humanity.” 
The “rabbits” smuggled news of

this barbarity to the outside world.
In May 1944 it was broadcast on
underground radio, from a village
in Buckinghamshire, and still the
International Committee of the
Red Cross did nothing.

In Ravensbrück, snitches were
rife. Prisoners were promoted
and became as savage as the
guards, including a former Man-
chester Guardian journalist, Car-
men Mory from Switzerland. She
cut her wrists before she could be
executed; few guards were ulti-
mately punished. 

Even in the first days after the
liberation of Ravensbrück in
1945, prisoners driven to safety
on “the road to freedom” by the
Red Cross were wounded and
killed by allied gunfire, and, cov-
ered in sores and emaciated,
raped by the liberating Russian
troops, who asked the women:
“Have you come from the grave?” 

But still a striking number of the
120,000 who had entered
Ravensbrück survived. Dr Loulou
Le Porz had her “family” in block
10. After she came out, she tells
Helm, “One didn’t believe in the
goodness of human nature any
more. I had to learn it again. And I
did.” She paused. “But it took a
long time.”
l If This Is a Woman is pub-
lished by Little, Brown (£25). 

Ravensbrück: Its 
full horror revealed 



WHAT is a Magistrates Court
summons? A Magistrates
Court summons is a formal
demand to attend Court to
answer a charge or com-
plaint. It is normally identifi-
able by the use of the Public
Prosecution Service (PPS)
logo which is the body with
responsibility for most prose-
cutions.

It is important that you DO
NOT ignore a Magistrates Court
summons as failure to appear
at Court may result in a fine
and/or a period of imprison-
ment.

If you receive a Magistrates
Court summons, we recom-
mend that you seek immediate
legal advice from a solicitor.
Within our firm we have solici-
tors to give advice and guid-
ance and will attend Court on
your behalf, if required. 

Court summonses, from the
Public Prosecution Service
(PPS), generally relate to crimi-
nal matters ranging from minor
motoring offences to more seri-
ous offences.

For the remainder of this arti-
cle I will use the common exam-
ple of a Magistrates Court
summons for Driving Without
Due Care and Attention. Within
the papers sent by the PPS
there are generally papers to
complete and return to the
Court. 

We strongly recommend that
you do not complete and return

any papers to the Court without
first seeking legal advice. When
you ask us for advice, we will
be able to fully advise you of
your options, after review of all
of the available evidence. 

One of the reasons why we
advise you to consult a solicitor
is that quite often some evi-
dence has not been shared by
the PPS and it is therefore very
important that a request be
made to disclose all relevant in-
formation to allow a considered
view to be taken of the strength
of the evidence upon which the
PPS is prosecuting you. 

There are, of course, many
other reasons why legal advice
should be sought.

Following consideration of the
evidence, your options normally
are to plead guilty or not guilty.
We can only properly advise
you when all of the evidence is
available.

Subject to all the evidence
being made available to us, we

can then advise you with re-
gards to your options of plead-
ing guilty or not guilty and
advise you of the conse-
quences of your choice.

If you choose to plead guilty,
we would advise the judge of
this and the judge then consid-
ers all of the facts, to include
any mitigating circumstances
we put before the Court on your
behalf, and then imposes sen-
tence upon you. 

Returning to the example of
Driving Without Due Care and
Attention this would usually be
penalty points and/or a ban and
fine. This is all dependent, how-
ever, upon the facts of the case
and matters such as your previ-
ous record, if any.

If you plead not guilty we indi-
cate this to the judge and gen-
erally a date for a contest of the
matter is set. What this means
is that the Public Prosecution
Service will have to submit its
witnesses and evidence to the

Court and prove the offence
against you. In most circum-
stances, you and your wit-
nesses will also have to attend
Court. 

At the conclusion of the evi-
dence, the judge will decide
whether or not you are found
guilty or not guilty. If you are
found guilty, the judge will im-
pose a sentence upon you.
After sentencing if you are not
happy with the judge’s decision
and/or sentence you may be
entitled to Appeal your case to
the County Court or to the Court
of Appeal on a point of law. 

As a NIPSA member you and
your family are entitled to FREE
LEGAL ADVICE from us. If you
or any of your family receive a
Magistrates Court Summons,
please contact us to discuss it
and we will be able to advise
you of all the options available. 

You also may be entitled to
Legal Aid in the Magistrates
Court depending on your dis-
posable means and the serious-
ness of the charge. Legal Aid is
normally not available for mo-
toring offences. 

This article is only a brief
overview regarding Magistrates
Court Summonses. Should you
require any further information,
please do not hesitate to call
our office and, if required, we
would be happy to arrange a
consultation for you with one of
our solicitors.

Chancery House, 88 Victoria Street, Belfast BT1 3GN
Tel: 029 9032 9801                         www.mtb-law.co.uk

By James Fay
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THE tobacco company JTI has rejected a
trade union plan to save 500 jobs at the
Gallaher cigarette factory site in Northern
Ireland.

Unite, the union representing most workers
at the plant at Lisnafillan, just outside Bally-
mena in Co Antrim, confirmed that the Japan-
ese owners plan to end production there by
2017.

Overall 800 jobs will go at the factory even
though the unions had proposed new working
conditions and up to 300 voluntary redundan-
cies.

Jimmy Kelly, Unite’s regional secretary, de-
scribed JTI’s attitude to the rescue plan as
“contemptuous”.

Kelly said: “This counter-proposal would
have seen more than 500 jobs saved by trans-
forming the factory into a centre of excellence
for pouch tobacco and cigar manufacture. It
was overwhelmingly endorsed by our mem-
bers who agreed to a range of cost savings im-
pacting their terms and conditions in order to
save employment at the site. The proposal had
been backed by politicians across the board
including by the first minister, Peter Robinson.

“JTI rejected our counter-proposal as they

have a strategic long-term goal of shifting em-
ployment from western to eastern Europe. This
decision is an extreme case of ‘social dumping’
where employers seek to minimise costs
through chasing lower-cost alternatives. The
workforce at Lisnafillan is highly skilled, experi-
enced and motivated. This is the wrong deci-
sion.”

Jim Nicholson, the Ulster Unionist MEP, said
he was dismayed by JTI’s rejection of the
union proposal.

“This is a huge blow to the factory workers,
for the Ballymena area, for the Northern Ire-
land economy as a whole and for all those who
have worked so hard to try and secure a future
for the plant.”

Summons to attend Court!

WAGES today are lower than they
were 13 years ago, according to a
report published by the Institute of
Fiscal Studies.

The research also says men and
young people are hit hardest by
the wage squeeze.

TUC general secretary Frances
O’Grady said: “The biggest living
standards squeeze since records
began is nothing to celebrate, with
everyone a loser from falling pay.

“At the wealthier end, losses
have been offset by rising prop-
erty values. But everyone else has
been hit by a triple whammy of
falling pay, cuts to in-work sup-
port like tax credits, and cuts to
the services they depend on. And
the future cuts in George Os-
borne’s plans mean years more
pain to come.

“We must do far more than hope
for a lucky run of low inflation fig-
ures to restore wages. We need
much stronger wage settlements
and more investment in high
skilled jobs and a high productiv-
ity economy.

Wages lower today
than 13 years ago

Gallaher cigarette factory owner rejects
Unite union proposal to save 500 jobs 



IN SPITE of a five-year long
demonisation of SYRIZA
and of Alexis Tsipras per-
sonally by oligarch-owned
tax-exempt media and sen-
ior members of Samaras’
government – which before
the election, culminated in
farcical threats about com-
munist-era food and toilet-
paper shortages in case
SYRIZA prevailed – a party
that identifies as Marxist
and left-wing has won a na-
tional election.

SYRIZA finished two seats
short of an absolute majority
in parliament, in spite of the
exclusion of 18-year-old vot-
ers, and of Greek migrants –
hundreds of thousands of
whom have left Greece dur-
ing the crisis – from a postal
vote.

What the win means in the
short term, is that Greece
can gradually reclaim its sov-
ereignty by finally negotiating
a generous debt haircut and
by demanding that the EU
does right on its own prom-
ises and treaties.

SYRIZA has called a spade
a spade by stating the simple
fact that Greece cannot pay
its debts and that it is under-
going a humanitarian crisis
wrought on the country by
the EU’s refusal to rethink
systemic problems within the
currency union. SYRIZA has
also made specific promises
to the Greek people to allevi-
ate the burden of budget cuts
that have hit the poorer
classes and to end the for-
mer government’s hand-outs
to the rich.

There are several unan-
swered questions about how

a SYRIZA government will go
about debt negotiations in-
side a hard-core neoliberal
EU, as well as about its coali-
tion with ANEL, a right-wing
nationalist party, with openly
racist and extreme nationalist
views.

The balance of such a
coalition is uncertain and no
one can predict what might
constitute casus belli for the
two parties, beyond eco-
nomic policy.

It’s also not easy to under-
stand how ANEL fits into the
wider spectrum of the right in
Greece. Comparisons to
Golden Dawn and New
Democracy are certainly off-
the-mark but senior ANEL
members have been widely
mocked for their open homo-
phobia, their religious views
and even their belief in the
existence of chemtrails. The
Greek LGBT community
should be rightfully discour-
aged by this alliance. Same
for those who hoped SYRIZA
would finally promote a sepa-
ration of Church and State.

It’s also true however, that
some of the worst attacks on
human rights during the crisis
have come from self-de-
scribed centrists, who scat-
tered between various parties
as SYRIZA’s popularity rose.
Tsipras might have made a
big mistake by opening his
cabinet to the Potami cen-
trists. The Greek political
centre is a tainted blend of
old politicians, media person-
alities and people without any
political or civil society back-
ground. Many centrists either
enforced police state tactics
during the past five years

from positions of power or
were largely silent in the
name of a supposed need for
cross-party consensus to
back austerity. Whether
SYRIZA will invoke similar
excuses to allow ANEL to set
the tone on human rights is-
sues and immigration policy
is largely in the hands of the
country’s leftist forces in soci-
ety, who now must apply
pressure from the bottom up.

SYRIZA must also confront
internal friction on issues like
gay marriage and organized
religion. It remains to be seen
whether the more progres-
sive voices within the party
will prevail.

But anyone who has expe-
rienced the Greek crisis, any-
one who has watched the
economic and political train-
wreck unfold for five slow
years and witnessed its effect
on their friends, family and on
their towns and communities
has every reason to feel re-
lieved today.

We no longer have to
watch government talking-
heads parrot the austerity
line, while referring to their
unjust policies as “the Greek
people’s sacrifices.” After five
years, and in fact 40 post-
junta years of governments
that catered to corrupt elites,
tore our constitution to
shreds and set off a fire-sale
of natural resources, Greeks
can finally say that this de-
structive course has been re-
versed.

What tomorrow brings is
anyone’s guess: it might go
left or it might veer off to the
right.
But today, we hope.
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Miners win dispute
over pit closures
STRIKING Polish miners claimed total
victory in their talks with the government
after days of protests in January over
plans to close some pits.

Miners’ union leader Boguslaw Zietek de-
clared that, under the deal, “nobody will lose
their job and no mine will be closed.”

Protests broke out when the government
said that it wanted to close loss-making pits
and lay off or transfer 12,000 employees to
save the state-owned coal company.

A three-judge panel in Peru convicted al-
ready jailed ex-president Alberto Fuji-
mori on for funnelling more than £26
million in public funds to tabloid news-
papers.

They sentenced him to eight years in
prison and fined him £662,000.

The sentence will run concurrently
with the stiffest he has received — 25
years for murder over the military death-
squad killings of 25 people.

He has additional convictions for cor-
ruption and abuse of power.

Mr Fujimori claimed that the money he
was convicted of diverting had been
used to build airstrips and medical posts
in towns “infiltrated by the Shining Path”
rebel movement.

After sentencing, he said: “I don’t
agree with the sentence — in no way. I
am going to appeal.”

Witnesses said Mr Fujimori personally
dictated headlines for the tabloids, call-
ing his opponents crazy, communists
and homosexuals.

Corrupt ex-president
paid £26m to dictate
tabloid headlines 

LEARJET 85 business jet programme,
shedding 1,000 jobs at factories in
Kansas and Mexico.

Wichita, where the plane is built, is taking
the brunt of the cutbacks with 620 jobs af-
fected. The remaining job losses are in
Queretaro, Mexico.

The company claimed that the suspension
of the programme was due to weak demand
for the plane.

“Given the weakness of the market, we
made the difficult decision to pause the
Learjet 85 programme,” said Bombardier
boss Pierre Beaudoin.

The company contended that the two
plants remained “critical facilities.”

Bombardier employed around 2,500 work-
ers at its Wichita facility as of December 31,
spokeswoman Isabelle Rondeau said.

The company said it had no timeline as to
when it would resume production of the air-
craft.

But Richard Aboulafia, an aviation analyst
with the Teal Group, called Bombardier’s
contention that it was suspending the plane
because of market conditions “utter non-
sense,” noting that other business jet manu-
facturers were doing well.

Bombardier was simply taking a risk to
enter a new market with its new C-Series
jetliner, he noted.

Bombardier ‘pause’ in Learjet
sees 1,000 jobs slashed

After five years of relentless austerity and the tragic price extolled
on the people in its name, Greece has voted for an anti-austerity
governmen, writes Zoe Mavroudi  

Hope returns
Syriza supporters cel-
ebrate election result



IN December 2014, DHSSPS Permanent
Secretary Richard Pengelly advised
trade unions that there were plans to re-
establish a forum which had previously
existed as a vehicle for engagement at
senior level between the Department,
Trusts and Trade union officials. 

He went on to state: “The difficulty in find-
ing a suitable date has, however, given me
the opportunity to reflect further on the
value which such a forum would add, and I
must say that I see real danger in unneces-
sary duplication with the JNF arrangement
which already exists.  

“I cannot envisage any issue which would
not be more appropriately dealt with in that
forum, which as I understand it has wide TU
representation, Employer HR Director level
representation and Director level represen-
tation from this Department.  

“I am also aware that work is currently
under way to improve ways of working and
to ensure that the structure facilitates good

communication between Staff Side and Em-
ployer Side.”

He added: “I would propose therefore to
not proceed to re-establish the Partnership
Forum but will review the situation in a
year’s time to assess whether the existing
infrastructure meets our needs going for-
ward.”

Trade unions reacted angrily to this pro-
posal and made their feelings clear in a let-
ter to DHSSPS Minister Jim Wells.

It read: “You will recall discussions we had
around the need to hold a Partnership
Forum following a considerable absence in
order to revamp and improve the effective-
ness of this body.  Considerable work, effort
and resource were put into making it fit for
purpose.  Trade unions were also advised
that they had received a personal assur-
ance from the previous Minister, Edwin
Poots, that the Forum would be recon-
vened.  

“It is our considered view that the current

Permanent Secretary has little or no con-
cept of partnership work or indeed the Part-
nership Forum.  The design and construct
of the Partnership Forum is such that it
does not deal with negotiating issues but
more correctly addresses strategic policy is-
sues of concern to the service, the staff and
the community as a whole.  

“Key issues by way of example were the
good work on ‘Zero Tolerance to Violence
Against Staff’ and the region wide Uniform
Policy, which had direct savings to the serv-
ice.”

TUS concluded that they did not accept
Mr Pengelly’s proposal which it appeared
had been offered on behalf of the Minister.
TUS pointed out that they could think of
structures to which the term “nugatory”
might apply, but that the Partnership Forum
was most definitely not one.  

TUS has argued that the Partnership
Forum does and must exist and has asked
the Minister to intervene directly in this mat-
ter as it views the Permanent Secretary’s
action as one of exclusion with no desire to
involve the trade unions in any meaningful
consultation and negotiation on key strate-
gic and employment-related matters.

Further developments will be reported.
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DHSSPS PARTNERSHIP
FORUM IS SCRAPPED

NIPSA queries over DHSSPS admin review
NIPSA has voiced concern over “a clear
departure from normal practice” after
DHSSPS Permanent Secretary Richard
Pengelly informed TUS that he not did feel
it was appropriate to meet at this stage
over a review of administrative structures
in the Department.

It follows a letter sent by NIPSA to Mr Pen-
gelly in early December on behalf of the TUS
Joint Secretaries. The union had demanded
details of the review process, its terms of ref-
erence, scope and timing following an earlier
announcement in the media.

Mr Pengelly set out this information in a
reply received on January 8, 2015 but also
added that he felt it was not appropriate to
hold a meeting with TUS at that point.

NIPSA, in turn, expressed concern over his
“presumption” that “engagement” with the
HSC Trade Union Joint Secretaries “at any
stage of the this review process – early on or
otherwise – is inappropriate”.

NIPSA Assistant Secretary Kevin McCabe
pointed out that this was a “clear departure
from normal practice”, and claimed the union
was being denied an opportunity “to be com-
prehensively advised of and have potential to
influence departmental strategic thinking”.  

Mr Pengelly was reminded that TUS Joint
Secretaries were tasked with “giving leader-
ship and guidance to lay negotiators across
the service” and that his role must be “gener-
ally facilitated” particularly in a situation
“where change will undoubtedly impact on the
workforce”.

NIPSA had already slammed Mr Pengelly
for collapsing the Partnership Forum and
claimed that a message was being sent that
both unions and staff working in administra-
tive structure were “dispensable”.

A union source commented: “NIPSA will not
stand for such a cavalier approach, we have
always been at the forefront in the HSC sec-
tor in protecting the interests of members –
not least in the last Phase 2 of the RPA
process where NIPSA demonstrated both
leadership, protected jobs and represented
members successfully at an independent third
level party dispute resolution appeal.”

The context of this review was set out by
the previous Minister for Health, Edwin Poots,
who expressed concern at the 20% rise in ad-
ministration staff, highlighted that the HSCB
had 550 staff with annual salaries totalling
£25 million and instructed the HSCB to look at
its running costs and its management struc-
tures.

NIPSA’s analysis that the current review is
actually about cost-cutting and making sav-
ings which will lead to job losses and redun-
dancies.  All of the bodies listed for review
have been asked to produce budgets that will
project 5%, 10% or 15% efficiencies.  

The union has seen some of these budget
proposals and, if implemented, they will have
a catastrophic effect for all of the agencies in-
volved as well as their ability to carry out
statutory functions.

It is understood the review will:
n Scope the activities carried out by the De-

partment and its arms-length bodies (ALBs) in
support of the delivery of health and social
care;
n Determine whether these activities are
being carried out by organisations in accor-
dance with the roles and responsibilities set
out in the framework document;
n Identify any areas of duplication in the ac-
tivities carried out;
n Identify opportunities for more efficient and
effective delivery of services;
n Explore opportunities for benchmarking
against other organisations; and
n Identify opportunities for enhanced collabo-
ration and co-operation across the whole sys-
tem.
According to the union, such a review will
feed into future financial planning cycles, in-
cluding 2015/16.  In real terms this only al-
lows six to eight weeks – described by the
union as “lamentable” – and NIPSA has
pushed the Department to answer the follow-
ing questions:
n Who is conducting the review?
n How can we ensure the independence of
such a review?
n What is overall timeline?
n When will it actually conclude, given the
number of ALBs affected,  and is there any
overlap with other existing reviews?
NIPSA is committed to an urgent consultation
exercise with all members and further devel-
opments will be reported.

Trade unions in the DHSSPS and the HSC sector have been
rocked by news that the new Permanent Secretary wishes to
scrap the partnership arrangements for Health and Social
Care in Northern Ireland.  NIPSA Assistant Secretary Kevin
McCabe, reports...


