
IN October 2015, the Belfast
Health and Social Care Trust
launched a consultation for the
provision of learning disability
day services throughout
Belfast. 

Belfast Trust Branch 730 cau-
tiously welcomed the consultation
on the basis it would enhance the
delivery of a cost-effective and ef-
ficient service that secures jobs
within the National Health Serv-
ice.  

However, it became very clear
very quickly this was not going to
be the case.  The consultation
represented the economic narra-
tive of the Westminster Govern-
ment and Assembly Executive –
that austerity must be imple-
mented across all our public serv-
ices.  

This consultation quickly be-
came an underhanded opportu-
nity to savage vital public
services and to cut the Trust
budget. 

The Belfast Trust has declared
that projected savings if the pro-
posals are implemented will be a
conservative estimate of
£305,000 by 2017.  

This massive amount of sav-
ings can only be made with sav-
age cuts.

Shamefully, in real terms, this

would see the closure of the three
cross-community mental health
and learning disability day cen-
tres in north Belfast, west Belfast
and east Belfast.  This will impact
on more than 200 service users
and carers as well as the whole-
sale transfer of services to the
community and voluntary sector.  

By its very nature the closure
would also impact staff jobs and
workers’ terms and conditions.   

There is no doubt voluntary and
community organisations play a
supportive role to our health serv-
ice.  But the voluntary and com-
munity sector have stated they
cannot take the place of a coordi-
nated health service provided by
the NHS. 

Service users and carers will
not have the same service from
highly-trained NHS staff with links
to additional NHS services.  Vol-

untary organisations have pub-
licly warned time and again that
they are already overwhelmed by
demands for services due to cuts
in our health service. 

These closures will see very
vulnerable people – some with
severe mental health and learn-
ing disabilities – left with a poorer
service or no service at all.

Continued on page 5
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Outrage over
pay imposition

Compounding the misery
as NI suicide toll mounts
There’s a mental health crisis in Northern Ireland but the prevailing austerity narrative
means more cuts to much needed day services, argues Pat Lawlor of Branch 730…

See pages 2 & 3 for reports on NHS, NJC and Civil Service pay latest

NIPSA stage a protest outside Belfast City Hospital against the closure of day care services



HEALTH Minister Simon Hamilton’s an-
nouncement setting out the 2015/16 pay
award for Health and Social Care staff has
drawn an angry response from trade
unions.

Unions have accused the Minister of break-
ing established protocols by forging ahead
with the pay award and slammed his failure to
formally respond to the Trade Union Side
claim.

Announcing the award on January 8, the
Minister claimed that despite the “extremely
constrained financial position”, resources had
been found to match last year’s settlement. 

He said: “Northern Ireland’s Agenda for
Change staff at the top of their pay bands will
receive a 1% non consolidated payment, at an
average of almost £300 each up to a maxi-
mum of £985.  Those not at the top of their
pay bands will receive an average AFC spine
point raise of 3.7% equating to £1,588 (up to a
maximum of £4,509).  Salaried doctors and
dentists at the top of their pay bands will also
receive the 1% payment.  Unlike England no
Agenda for Change, staff in Northern Ireland
will have to lose out on pay.”

Mr Hamilton continued: “I would have pre-
ferred an agreed settlement but when I met
recently with trade union representatives they

unfortunately remained unwilling to move be-
yond seeking to re-open last year’s settlement
despite it having been paid into people’s ac-
counts many months ago and with their union
colleagues across the water having moved
ahead and focused on 2015/16.”

The Minister said he had sought to engage
with union leaders on a 2015/16 settlement
but was “not prepared to keep our staff waiting
any longer” and claimed that the unions’ de-
manded would “cost close to £40m” and were
“simply unaffordable in current circum-
stances”.  

He added: “Meeting the unions pay de-
mands in full would be the equivalent of 5,800
knee replacements, 5,700 hip replacements or
indeed the employment of an additional 1,000
nurses.”

The Minister concluded: “I have made it
clear that my priority is the delivery of high
quality safe and effective services for patients
and clients.  I want to put the patients first.”

The Health Service trade unions reacted an-
grily to the announcement being made in a
press release and hit out at the failure of the
Minister and his officials to formally respond to
the Trade Union Side claim. The TUS claim
had been submitted last year and had been
discussed at a meeting before Christmas.  

The unions accused the Minister of breaking
all the established negotiation and consulta-
tive protocols through his actions.  

In response to the Minister’s press release,
the unions are currently compiling a fact sheet
that will challenge some of the arguments
being put forward by the Department of
Health.  

Kevin McCabe, Assistant Secretary, com-
mented: “It is disgraceful that he chooses to
try and link a well-earned pay increase with

waiting lists and knee replacements and hip
replacements etc or that it would create an ad-
ditional 1,000 nursing posts.  Little mention
was made of the 11.5% pay increase that
MLAs awarded themselves and how that
would go towards such costs if you were mak-
ing such a comparison.” 

The trade unions are keen to highlight how
Health Service workers in Northern Ireland
have suffered a 15% loss in pay in real terms
and are worse off than comparators in Eng-
land, Scotland and Wales.

Mr McCabe added: “The statement failed to
deal with the fact that the Minister yet again
failed to implement the Pay Review Body rec-
ommendations and casually links his decision
to other pay developments in the Northern Ire-
land public sector which is not relevant at all.  

“He is wrong when he states that unlike
England no Agenda for Change staff in North-
ern Ireland will have to lose out on pay.  The
reality is that the unions have been trying to
ensure that pay restoration is maintained and
to move away from non-consolidated bonuses
is the only way that members pay can be con-
solidated and maintain parity with their coun-
terparts in England, Scotland and Wales.”  

Trade unions have taken the unusual step of
funding and preparing a fact sheet to de-bunk
some of the misrepresentations being pre-
sented by the Minister and his officials over
2014/15 and 2015/16 HSC Pay.  

The official concluded: “This imposition of
the pay award has done nothing for industrial
relations and the trade unions are meeting ur-
gently to consider what options are available
to them in light of a Minister and his officials
who have wilfully failed to negotiate and agree
a resolution to the pay claims submitted for
both of these years.’
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FIRST of all I want to acknowledge, as
NIPSA’s new General Secretary, that I
am humbled and proud to have been
elected by many NIPSA members to
take forward and lead this great union.  

As you will recall throughout my
election campaign I committed to rep-
resenting the views of all NIPSA mem-
bers and that I would be a General
Secretary for everyone in the union.  I
stand by that commitment and will
work tirelessly in defence of members’
terms and conditions and to protect
the public services that are under
enormous attack and facing the threat
of outsourcing/privatisation.  

Since Christmas we have seen fur-
ther attacks by local Ministers in im-
posing pay on our members in the
Northern Ireland Civil Service and the
Health Service.  It is unacceptable that
Ministers believe they can ride
roughshod over members and that
members will not react.  

Members are angry that yet again we
have double-speak – we have the

Prime Minister stating that Britain
needs a pay rise, then his Chancellor
imposes a further four-year cap on
public sector pay of 1%.  Therefore,
before negotiations even start, they
will be held against a backdrop where
members feel anger over being scape-
goated. 

On the issue of Health Service pay,
because of the decisions taken by our
own Health Minister, Simon Hamilton,
we now have Regional Pay by the
backdoor in the Health Service with
different pay rates for the same band-
ing being paid in England, Scotland
and Northern Ireland.  

In the forthcoming Assembly Elec-
tion in May we will be ensuring our
members who are voters in these elec-
tions will be given the tools to engage
with and challenge all politicians prior
to the polls.  We need to make it un-
comfortable for politicians who are im-
posing pay cuts and cuts to public
services and ask them some hard
questions.  If we don’t, then they will

no doubt argue they have a mandate
for making further cuts to our public
services.

The one thing that my own election
brought to the forefront of my mind is
that there are thousands of public
service workers who are not yet NIPSA
members (or members of any trade
union).    While there is no doubt
NIPSA faces challenges in relation to
our finances, if we recruited just a
tenth of public servants into NIPSA,
we could deal with the cuts to our own
resources.  

Therefore, now more than ever, re-
cruitment and organisation needs to
be the focus of us all.  If every NIPSA
member took it upon themselves to re-
cruit just one person into the union
over the coming 12 months, just think
how much stronger we would be
across all public services.  Make it
your New Year resolution to do just
that – recruit a member.

Alison Millar,
General Secretary

Challenging times – but we can rise to those challenges…
EDITORIAL
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NHS pay ‘imposition’



Page 3NEWS

MEMBERS in the NI Civil Service and those
on NICS pay were recently notified of the
imposition of the 2015 pay arrangements
following a much-belated set of negotia-
tions. 

The talks on 2015 NICS pay had been con-
siderably delayed during the political stale-
mate which led to the so-called ‘Fresh Start’
agreement.  

While there remains uncertainty around
some of the measures contained in the deal,
particularly around welfare reform, one aspect
is clear – the continued application of austerity
measures as well as the continued attack on
NICS pay, jobs and pensions. 

Before entering pay talks, members were
advised of the difficulty to be faced with the
backdrop of the Treasury 1% pay remit limit
and the extensive cut in Departmental budgets
leading to the Voluntary Exit Scheme (VES) -
see page 5 for latest exit figures.  

The negotiations were never going to be
easy with NICS management’s response to
the pay claim being fairly predictable.  

According to NIPSA, it appeared the only
real show in town was restraint given the pub-
lic expenditure landscape.  

And while that land is reportedly barren,
public servants and citizens will see it further
starved of much-needed finance when we are
forced to pay back to Treasury the borrowed
money from the Reinvestment and Reform
fund that has been used to fund the public
sector Voluntary Exit Schemes, including the
hefty interest rate for the privilege of doing so.  

While recognising the rationale underpinning
the 2015 NICS pay claim, NICS management
claimed it was not possible to implement a
settlement on that basis as the increase to the
pay bill would exceed the Treasury remit,
which the NI Executive had agreed in princi-
ple. They pointed out that it would also com-
pletely negate the NICS pay bill reduction as a
result of the VES.

Assistant General Secretary Kieran Bannon
told NIPSA News: “The management position
on pay in the negotiations failed to take ac-
count of the full picture in relation to pay and
from our members’ perspective – for example,
successive annual increases to pension con-
tributions, successive below-inflation rate pay
settlements, the growing number of staff on
pay scale maxima (currently 52% and rising)
and the significant number of staff who, for
some years, have attracted only a non-consol-
idated payment.”

He continued: “Although the Minister ap-
peared to acknowledge the points made by
NIPSA in presenting the arguments justifying
the pay claim submitted, her indication of a
modest consolidated increase did have condi-
tions in terms of NICS management’s sug-
gested changes to some terms and
conditions.  

“An indication was given by management
that a few pay settlements previously ap-
proved above the Treasury limit were linked to
increased productivity but our response was
that members are already faced with in-
creased workloads from posts
vacated by those leaving serv-
ice under the VES.  Our com-
ments were, of course, under a
caveat and were without preju-
dice to NIPSA’s total opposition
to the budget cuts and loss of
jobs.”

In considering the issues
tabled by NICS management,
This is a fight beyond pay and
one for us all.the Civil Service
Group Executive Committee
was aware that the necessary
protections for members could
not be secured relating in the
proposed changes to terms
and conditions.  

Even if this had been possi-
ble, the consolidated element
would, in any event, have been
below 1% compared to the
2.5% contained in the NIPSA
pay claim submitted following
consultation with members.
For this reason NICS manage-
ment was advised that Trade Union Side
would not engage further on that basis and
that NIPSA remained committed to securing
the justifiable pay claim submitted.  

The response to this was the Minister’s deci-
sion to implement the 2015 pay arrangements. 

The Civil Service Group Executive is partic-
ularly concerned that this is the second year in
a row that the NICS pay arrangements have
been imposed.  In addition, most NICS staff
are now receiving only a non-consolidated
payment, which for this year is also non-pen-
sionable.  This cadre of staff is growing as
more staff progress to their pay scale maxima. 

Meanwhile, a number of other developments
are about to impact on members income, in-
cluding an increase in National Insurance con-

tributions (i.e. a rise in the employee contribu-
tion rate of 1.4%) and the recent announce-
ment of further budget cuts of between 5%
and 10%.  

Added to this is the pressure faced by staff
remaining in the NICS caused by increased
workloads through doing the work of those
colleagues who have left under the VES
scheme.

The Civil Service Group Executive Commit-
tee believe that our response to the treatment
of members on pay cannot be considered in
isolation of the broader effect of the NI Execu-

tive’s austerity measures.  
For that reason the Civil Serv-

ice Group Executive wish to en-
gage with its members in
building a more comprehensive
strategy in response to the im-
position of the pay arrange-
ments, the pressure faced by
members through unacceptable
workloads and the further im-
pending excessive cuts to De-
partmental budgets. Kieran
Bannon said “It is important that
any decisions taken by the Civil
Service Group Executive are in-
formed by the views of civil serv-
ice members and those in
relevant NDPBs.  That is why
members should attend meet-
ings to voice their concerns and
ensure the strategy to be devel-
oped to defend members’ jobs,
pay and pensions has the back-
ing of members. This is a fight
beyond pay and one for us all.”

Such a response requires the
active involvement of all Civil Service Group
members  – not just branch representatives.  A
series of membership meetings are shortly to
be arranged across Departments and relevant
Non-Departmental Public Bodies, to ensure
that every member has the opportunity to in-
fluence the future course of action.  

Against this backdrop, we must also be con-
scious of the impending local elections. We
will be canvassed by political representatives
for our votes and it is important in building a
strategy that members are equipped to chal-
lenge those seeking election.  

A number of these individuals will be elected
to positions in which they will take decisions
affecting your future as a public servant, as a
citizen and as a recipient of public services.

ON December 9, the Employers
Side of the National Joint Coun-
cil (NJC) tabled a final two-year
pay offer which for most NJC
staff would mean a 1% pay in-
crease from April 2016 and a fur-
ther 1% increase from April 2017.

For the lowest paid (those on

spinal column points 6-17), this
would mean an increase of 6.6%
and 1.01% in the first year and be-
tween 3.4% and 1.3% in the sec-
ond year.

General Secretary Alison Millar
told NIPSA News: “The higher per-
centage increases at the lower end

of pay scales were nothing more
than what is legally required for the
employers to meet their legal obli-
gations to comply with the Chancel-
lor’s National Living Wage of £7.20
per hour by April 2016 and £9 per
hour by the end of this Parliament.”

She pointed out that the two-year

offer of mainly 1% year on year fell
short of the Trade Union Side claim
of £1 per hour for all staff.

All unions are consulting their
members on the offer and will meet
in February to consider the out-
workings of the consultations and
their next steps.

NJC employers propose two-year pay deal

Why it’s about
more than pay

‘

‘

This is
a fight
beyond
pay and
one for
us all



NIPSA members voiced their opposition to
the ‘Fresh Start’ deal between the Stor-
mont parties by staging lunchtime protests
in Belfast and Derry on December 17.

Dozens of protestors waving NIPSA flags
and carrying placards made their feelings
about the budget arrangements crystal clear,
claiming the deal “did nothing for our mem-
bers, nothing for citizens and nothing for pub-
lic services”.

The ‘Fresh Start’ deal was brokered on No-
vember 17 following nearly 10 weeks of talks
involving local elected representatives and
both the British and Irish governments.

NIPSA’s General Council met on December
12 to consider the contents of the agreement
and concluded that there were key elements
of the document that were not good for the
union’s members and wider society.

General Secretary (Designate) Alison Millar
told NIPSA News: “One key element which re-
mains within the agreement is the fact that the
NI Executive remains committed to borrowing
£700m from the Reinvestment and Reform Ini-
tiative to sell off public sector jobs.  

“We have already seen the impact this is
having in the NICS with 3,200 jobs due to be
lost through the Voluntary Exit Scheme by
March 31, 2016.”

She warned that when this is coupled with
the loss of “hundreds, if not thousands, of jobs
in Housing, Voluntary & Community Sector,
Health and Education” the impact on remain-
ing staff would be “a major health, safety and
wellbeing issue”.  

Ms Millar added that the union would be is-
suing guidance to staff on how best to protect
their health, safety and welfare if asked to do

the work of those who had left the public serv-
ices.

She also flagged up NIPSA’s opposition to
the reduction in Corporation Tax to 12.5%.

“This, in our view, will not create any addi-
tional new jobs, and will in fact take further
money out of the NI Block Grant to the tune of
£200m per annum.”  

However, Ms Millar noted that the agree-
ment held out the prospect of blocking the
proposals on the basis of affordability at a
later stage and vowed that NIPSA would
“keep up the pressure” to ensure that the
lower rate of Corporation Tax is not imple-
mented in Northern Ireland in 2018.

On Welfare Reform, Ms Millar warned that
‘Fresh Start’ had handed “devolved powers in
this area back to Westminster”.

“NIPSA has major concerns over this devel-

opment.  The implications for the most vulner-
able in our society both low paid in-work and
out-of-work families will be savage cuts to the
income of many who are already struggling to
make ends meet.”

She called on NIPSA members to check that
they were receiving all the benefits they were
entitled to and asked them to check the online
benefits calculator at www.nidirect.gov.uk/ben-
efits-adviser. 

Turning to recent press coverage detailing
further cuts in the budgets of individual gov-
ernment departments – in particular DCAL,
Ms Millar cautioned: “These announcements
in the press are just the tip of the iceberg and
if the NI Executive proceeds to implement cuts
of this magnitude then public services, as we
currently know them, will become a thing of
the past.”

The sickening theory of lais-
sez-faire capitalism finally died
with the recent report from one
of the West’s leading think
tanks. 

The Organisation for Economic
Co-operation and Development
(OECD) has found that income
inequality actually hampers eco-
nomic growth in some of the
world’s wealthiest countries,
while the redistribution of wealth
via taxes and benefits doesn't
(http://www.oecd.org/economy/in-
come-inequality-9789264246010-
en.htm).

In a nutshell: the reality of what
creates and reverses growth is
the exact opposite of what the
current right-wing, neo-liberal
agenda has been espousing ever
since its rise to power under
Thatcher and Reagan in the
eighties. Perhaps worst of all, the
report showed evidence that the
UK would have been 20 per cent
better off if the gap between the
rich and poor hadn’t widened
since the eighties.

To those of us who have only
just survived the credit crunch

and recession, this evidence will
be welcome, but hardly surpris-
ing. The surprising thing is how it
took this long. To extend a
metaphor, why didn’t we realise
the patient had already died more
than half a decade ago? 

Didn’t anyone who is sane and
have any common sense realise
this was the case after the crash
in 2008? Haven’t there been hun-
dreds of thousands of people
demonstrating on the streets
about the abuses of bankers and
the wealthiest 1 per cent?
Haven’t we seen almost seven
years of unprecedented eco-
nomic woes because of this very
reason – that the current system
is bankrupt, in every sense of the
word?

Why then have we spent such
a long time ignoring the obvious?
The answer is of course because
the current economic philosophy
benefits the all-powerful financial

and business elite. But also, in
this country at least, because
David Cameron’s Conservative
party got into power off the back
of the 2008 crisis with the clever
trick of rewriting the causes of
that very crisis. And what did they
blame? Prepare your (now factu-
ally justified) facepalm: they
blamed it on too much state
spending.

Before the 2008 crash the Tory
strategy to get back into power
had been to match the then-
Labour government’s state
spending and perhaps even fur-
ther it. However, when the crash
happened a sudden opportunity
presented itself to demonise the
over-bloated public sector and
blame Labour‘s public spending
for the economic downturn. Did it
matter that evidence of the crash
being caused by recklessly unre-
stricted banking practices was
writ large over the whole world

economy?  Of course not, this
was cheap trick politics, and it
worked. The Tories got into power
and we all bought into the narra-
tive of austerity.

Now after five years of being
forced to tighten our belts, we are
finally waking up to what that nar-
rative actually was. Thanks to the
OECD report, we find that the
very thing that the sacrifices of
austerity were made to preserve
– the growth of the economy – is
the very thing they are destroy-
ing. Neo-liberal, laissez-faire cap-
italism extends inequality, we
already knew that. But now we
have the evidence that inequality
harms, rather than encourages
growth.

Like a sick patient being given
the wrong drugs, it is the very
thing we thought was curing us
that is actually killing us. And all
the while we are told to Keep
Calm and Carry On taking our
medicine by the government, to
keep on swallowing the same old
propaganda.

What new narrative will the
Government spin now?

NIPSA protestors’ thumbs
down to ‘Fresh Start’ deal

It's official — benefits and high taxes make us all richer,
while inequality takes a hammer to a country's growth

One of the most destructive Tory
myths has finally been debunked 
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NIPSA members and officials stage a demo outside Belfast City Hall in a public
demonstration against the Stormont Fresh Star Agreement
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Continued from page 1
This is at a time when, according

to the latest figures released by the
Office for National Statistics, there
were 303 suicides in Northern Ire-
land in 2015.  

The overall suicide rate across
Northern Ireland stands at around
10 per 100,000 with the trend in-
creasing among men under 35
years of age. 

And overwhelming evidence ex-
ists that mental health-related
health problems are at their highest
in the deprived areas of north, west
and east Belfast.  The crisis in
mental health services is reaching
epidemic proportions. In Northern
Ireland around 250,000 adults and
45,000 children and young people
have a mental health need at any
one time  – that is one in every six

people.  
More than 20% of young people

are suffering significant mental
health problems by the age of 20
that impacts their daily lives.  The
closure of the day centres will only
make this situation worse.

The Belfast Trust is actively refer-
ring service users to the community
and voluntary, rather than statutory
services.  In 2014/15, the Trust re-
ferred 163 people to the private
sector in comparison to the 59 re-
ferrals to NHS Day Centres, even
though the Trust has been forced to
concede that the private sector
does not provide a better service.  

NIPSA, UNISON and UNITE
have joined with service users, car-
ers and staff from across all com-
munities in spearheading a
campaign that has halted the

Belfast Trust in its tracks.  
This campaign has been very

successful to date in raising public-
ity around these devastating cuts.
The success of the campaign has
resulted in thousands of local peo-
ple signing a petition opposing the
closure of the day centres and has
generated around 1,200 responses
to the consultation. 

This has forced the Belfast Trust
Executive to delay their decision –
which was to be announced at their
Board meeting on January 14 – to
the next meeting in March. 

We also recognise the ultimate
responsibility for this decision to
halt the closure of these day cen-
tres lies with the Health Minister
and Assembly Executive.  

NIPSA, along with UNISON,
UNITE, service users, carers and

supporters are up for the fight and
will take this issue to each of the
political parties in the Assembly.

Branch 730 have no doubt we
can stop this attack on the most
vulnerable in our society and de-
fend our health service if we build
on what we have already achieved.  

We are grateful to our General
Secretary Alison Millar and current
General Council who have sus-
tained the Branch with practical re-
sources.  We are reassured that
the full weight of the union will be
used to ensure we can win.  The
Branch believes by working with all
trade unions and genuine groups
and supporters opposed to the cuts
in all our day centres, we can build
a real public opposition to cuts in
our mental health and learning dis-
ability services.

The number of Northern Ireland public sector em-
ployees exiting voluntarily is expected to be
4,467, officials said. 

An extra small tranche of offers will be made next
month to make up for a number of people who re-
jected redundancy deals earlier. it will also address
tight budgets next year, according to a progress re-
port on the Fresh Start Agreement.

Redundancies are predicted to cost £184 million,
but generate annual savings of approximately £160
million.

The total number of Stormont departments is ex-
pected to be cut and senior management structures
for the nine new Stormont departments have been
agreed with senior staff provisionally assigned to
posts. 

Plans have been made to share personnel, ac-
counting and IT services, an update published by the
NIO said.

It said: " £200 million has been released to enable
2015-16 public sector Voluntary Exit Scheme to
progress. 

"Tranche 4 offers have been made and accept-
ances finalised. 

"A small fifth tranche of offers will issue in February

to help address rejection rates from earlier tranches
and anticipated 2016-17 budget pressures. 

"In terms of the overall public sector, there were
two tranches of funding in 2015-16. 

"Overall it is forecast 4,467 employees will exit at a
cost of £184 million, but generating annual savings of
approximately £160 million. 

"The approach to public sector pay restraint is cur-
rently under consideration." 

A scheme for voluntary exit from the Northern Ire-
land Civil Service, as well as a separate mechanism
for releasing members of the wider public sector, was
established following the 2014 Stormont House talks. 

As part of the Fresh Start deal, extra money was
provided by the British Government to combat para-
military activity and help build a shared future 

Money earmarked for bodies dealing with the past
has been held until agreement is reached on dealing
with legacy issues. 

The UK Government will provide an additional £25
million over five years to tackle continuing paramili-
tary activity. 

The UK Government funding will only be released
after the Executive has agreed a strategy to address
continuing paramilitary activity. 

AN ATTEMPT by the Scottish
government to block West-
minster’s unpopular Trade
Union Bill from becoming
law in Scotland has failed. 
The Bill will heavily impact

on workers and their unions
— limiting the right to strike,
lifting the ban on the use of
agency workers during
strikes and forcing members
to opt in, rather than out, of
a union’s political fund.

The Scottish government
argued that the Bill, which
will also restrict facility time
and ban check-off, would im-
pact on employee relations
in its devolved agencies. 
However, Tricia Marwick

the Presiding Officer, equiv-
alent to the Speaker in the
House of Commons, said
legislative consent was not
required. 
First minister Nicola Stur-

geon said that it was “ab-
solutely outrageous that it
can be passed in the wake of
opposition from the Scottish
Parliament”, and the Scot-
tish government has said it
would seek other ways to
oppose the legislation (see
feature pages 16-18). 
Last month, Sturgeon

shared a platform with
Labour leader Jeremy Cor-
byn at a Scottish Trades
Union Congress event in
Glasgow opposing the Bill.  
Corbyn has given a pledge

that his party would repeal
the Tories’ trade union re-
forms and introduce a “posi-
tive charter” for workers’
rights.

Compounding the misery as suicide toll mounts

More than 
4,000 in
VES move

@nipsa
Visit the union’s website for
all the latest updates at:
http://www.nipsa.org.uk 

Holyrood fails
to stave 
off TU Bill 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THIS year will see the first major
change to the format of the NIPSA
conferences since ‘NIPSA Into the
Nineties’.  

The two group conferences,  i)
Civil Service Group and  ii)  Public
Officers Group, will be separated out
from being run in conjunction with the
main NIPSA conference.

For more than 25 years the two
group conferences have immediately
preceeded the main conference, with
them being held on the Tuesday of
conference week and main confer-
ence following on the Wednesday,
Thursday and Friday.

In spring of 2015, the General
Council, with the endorsement of the
two Executive Committees, con-
sulted with Branches on the proposal
to shift the two group conferences to
later in the year and to run them on a
non-residential basis.  

This was part of the examination
by the General Council to consider
NIPSA’s financial position and spend-
ing profile against the backdrop of
Public Service Severance
Schemes/non-filling of posts, reduc-
tion in income due to the link be-
tween NIPSA’s contribution formula
and members’ pensions contribu-
tions, impact of public sector pay re-
straint on the contributions and
general increases in running costs
for the union.  

The overwhelming response from
those Branches that commented on
the consultation exercise was to en-
dorse what were in effect amend-

ments to the two Group Constitu-
tions.  

The General Council then formally
approved the amendments to the two
Group Constitutions, in late summer.

In mid/late February, when the
Conference papers are issued to
Branches only motions for the main
NIPSA Conference will be sought
along with nominations for the elec-
tions related to the work of the Gen-
eral Council.  

The main NIPSA conference will be
held on Wednesday 1st, Thursday
2nd and Friday 3rd June, in the Killy-
hevlin Hotel, Enniskillen.

Work is under way researching po-
tential venues in the Greater Belfast
area for the two Group Conferences,
which will be run on consecutive
days in early November.  It is likely
that the papers for the Group Confer-
ences will issue to Branches in late
August/early September.

TWO NIPSA members who spent more
than five years on precarious fixed term
contracts have had their employment sta-
tus secured following a NIPSA-supported
Employment Tribunal. 

Sabrina and Peter Alfred, who work within
the Department of Justice, had sought a dec-
laration from the Employment Judge to the ef-
fect that they were permanent civil servants.
Had they been unsuccessful they would both
have faced unemployment before Christmas. 

The pair were represented at the Tribunal
hearing by NIPSA’s Ryan McKinney who ex-
plained the case to NIPSA News. 

“The claimants had sought to have their
status confirmed for around a year before the
case was heard and relied upon Regulation 8
of the 2002 Fixed Term Workers Regulations.  

“These regulations allow for successive
fixed term contracts up to a period of four
years and therefore as both members had
reached that point they rightly asked their em-
ployer to confirm that they were permanent

employees.”  
However, the Department of Justice sought

to rely on the objective justification defence
and cited uncertainty about the progress of the
Northern Ireland Community Safety College. 

Mr McKinney said: “On the advice of NIPSA
both members lodged proceedings as we felt
that this defence was an abuse of the regula-
tions and, if taken to its logical conclusion,
would mean Peter and Sabrina could continue
on these contracts indefinitely.”

The Tribunal subsequently sided with
NIPSA’s view.  

“The Panel agreed that each time the con-
tracts were extended the focus of the consid-
eration was not an objective consideration of
the concrete circumstances but the need to be
aware of the employment rights of Peter and
Sabrina.”  

The Tribunal also flagged up the Depart-
ment’s failure to adhere to the 21-day statu-
tory limit for responding to a written request to
the effect that the employees were permanent.  

Mr McKinney continued: “In fact, the Depart-
ment took another 192 days to respond to the
letters.  The Department failed to establish a
statutory defence, they did not convince the
Tribunal and therefore the declaration was
awarded as sought.”

Successful claimant Peter Alfred thanked
NIPSA for representing the pair.

He told NIPSA News: “Sabrina and I wanted
job security and some certainty about our em-
ployment.  No-one wants to have to complain
to a Tribunal about their employer but with the
help of NIPSA we felt we could and should
take our cases.  

“At least we now have the knowledge that
we have permanent work and that is very wel-
come after all these years.  We are grateful to
NIPSA for presenting our case to the Tribunal.’

Peter added: “It was definitely worthwhile
joining NIPSA – all civil servants should be in
the union.”

‘Thanks NIPSA’ state DoJ pair
who secure permanent status

Changes to NIPSA
conference format

NIPSA conference is Enniskillen bound for 2016..hopefully
the floods will have receded and the victims compensated
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NIPSA has hit out at Education Minister
John O’Dowd’s “cynical” decision to abol-
ish the Youth Council ¬– despite the views
of 95% of those who took part in a consul-
tation exercise that it should be retained. 

The decision to axe the Council, which
came before Christmas, follows a long consul-
tation exercise that stretched over the summer
months and into the early autumn.

Assistant Secretary Paddy Mackel told
NIPSA News: “This is quite a cynical deci-
sion as the Minister clearly was advised that
he needed to have legislation passed in the
Assembly to rescind the powers of the Youth
Council.  

“So he has decided to transfer all their fund-
ing to the Education Authority and offer volun-
tary severance to all staff, with those who wish
to stay being offered ‘a job’ in the EA.”

A meeting was subsequently held with the

Department, the EA and the Youth Council to
discuss the ramifications of the move.  

Mr Mackel commented: “It was a difficult
meeting as it was clear from the outset that
there was no clear rationale for the decision,
no clear understanding of the protections re-
quired for staff and no clear decisions on
whether any of the functions of the Youth
Council would actually transfer with the budget
to the EA.  

“NIPSA argued forcefully for a transparent

process, written assurances on protections for
staff in line with TUPE, confirmation of NIL-
GOSC pensions continuing, greater clarity for
staff on what roles they may be offered in the
EA and written commitments in respect of re-
deployment, pay protections and locations.

“By the end of the meeting there was a reali-
sation that greater transparency and clarity
was required and the employers agreed to
meet again in the first week in February, hav-
ing provided written assurances in advance of
the meeting.”

Acknowledging that members remained “un-
derstandably extremely anxious” about the fu-
ture following the announcement, Mr Mackel
vowed that the union would continue “to fight
for their rights” and “will explore every avenue
open to us to protect their interests and the
young people they have provided a service to
for the last 25 years”.

2015 was a year of many
changes for NIPSA members
in Education.  

A new Education Authority
(EA) – which nobody wanted –
was set up in April.  The elite
in the Grammar Sector had
successfully won the battle to
stay out of the picture, thus re-
inforcing the socio-economic
divide in the community.  

The EA, like other areas
across the Education Sector,

was given an insufficient
budget to deliver its services
to children and young people.

Commenting on the past
year, Assistant Secretary
Paddy Mackel said: “Cuts
across the Education Sector
were inevitable given the
budget reduction and mem-
bers had to cope with the
prospect of increased work-
loads as colleagues left on Vol-
untary Exit.  

‘Some services were restruc-
tured around the staff who
were left behind, producing a
haphazard service in many
areas based on the number of
staff remaining, rather than on
the needs of the children and
young people who require the
service.”

Looking ahead to 2016, Mr
Mackel warned: “With the re-
cent announcement of a cut in
cash terms of £73m, we are

once again facing a difficult
period, which will clearly result
in further cuts to services.  

“Our members in the Educa-
tion Authority lost 300 col-
leagues last year.  It is clear
that hundreds more jobs will
be under threat.  There comes
a time when workers eventu-
ally say enough is enough.
This time has arrived.  A fight-
back by members is now in-
evitable.”

Warning of more education cuts in 2016

NIPSA hits back over decision
to axe Youth Council in NI

AS WIDELY reported two well-
established organisations, NI-
ACRO and the Quakers, lost
the contract to run the prison
visitor centres at Maghaberry
and Magilligan.  They lost the
contract to the privately-run re-
cruitment firm People Plus NI.

There was a tendering process
undertaken for the running of the
visitor centres in Maghaberry and
Magilligan.  As far as NIPSA can
ascertain the outcome was an-
nounced sometime on the week
beginning November 23, 2015.  

NIPSA became aware of the
potential transfer of staff under
TUPE on the Thursday of that
week and requested that consul-
tation should begin as a matter of
urgency.

To that end a meeting was set
up with the potential new em-
ployer People Plus for December
1, 2015.  It was NIPSA’s clear un-
derstanding that this was the first
stage of the consultation process.

Tommy Brownlee, NIPSA offi-

cial for the area, told NIPSA
News: “I attended the meeting
with all the staff believing that this
was the first stage of the consul-
tation process.  It was with some
shock and dismay that it became
apparent that the staff had all
transferred at midnight December
1.”

NIPSA made representations at
the meeting describing this devel-
opment as outrageous and indi-
cating that the union would seek
redress through the Industrial Tri-
bunal.

Papers are being prepared and
should be lodged by the end of
January. It is understood NIPSA

will be seeking a punitive award
of 13 weeks.

As one NIPSA member com-
mented on the day: “I came to
find out about the new organisa-
tion and raise question about my
terms and conditions only to find
out I had been transferred with no
regard to my legal rights.”

Shock at staff transfer
following loss of contract
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SOME revelations tell us far more than immedi-
ately meets the eye. 

For example, when Tory minister Oliver Letwin’s
racist comments in 1985 were exposed by the media
after a release of historic cabinet documents, we also
learned — from the small number of documents re-
leased compared with previous years — that hun-
dreds more documents have been withheld by
Cameron’s government. And that’s almost certainly
because they are equally or more damaging.

But the revelation also tells us more, because in
the mid 1980s Letwin, as an adviser to Margaret
Thatcher’s Downing Street policy unit, was one of a
group of rightwingers who drew up ambitious plans
for privatising the NHS. 

The seemingly invincible Thatcher government,
which had brought in savage anti-union laws; faced
down a prolonged strike by steelworkers; smashed
the miners and the print unions; privatised a series of
key utilities, flogging them off to banks, speculators
and individual shareholders; and forced much of the
NHS to put hospital support services (cleaning, cater-
ing, laundry, security, porters) out to tender, had
spawned a vicious brood of backwoods MPs, aca-
demics and advisers, all committed to a free-market
neoliberal approach.

But many of their ideas were too extreme for
Thatcher, who sidelined them, not least in the course
of her “review” of the NHS in 1988. 

She spurned a range of more extreme proposals
including a detailed Omega Report from the Adam
Smith Institute, and pamphlets from luminaries in-
cluding David Willetts, Leon Brittan and  — who else
— Letwin, who in 1988 put forward plans with John
Redwood for earmarking a share of income tax as a
“national health tax” and allowing companies and in-
dividuals rebates if they opted to “contract out” and
take out private health insurance instead. 

They argued that this could massively expand pri-
vate healthcare, although they had no solutions for
the problem of at least 30 million people — the poor-
est, oldest and sickest — who would remain depend-
ent on what was left of the NHS.

Thatcher, recognising the political damage of
being seen as the government that smashed the
NHS, opted instead for a halfway house of a costly
“internal market” to create competition within the
NHS and between NHS providers, although back
then little, if any, NHS money was spent on private
treatment.

But times have changed. The cranky advisers of
30 years ago with their unworkable plans are now in
charge as right-wing ministers. David Cameron has
since 2010 gone further and faster down the line of
dismantling the NHS than Thatcher ever tried. 

Letwin’s continued commitment to privatising the
NHS was summed up in 2004 (when he was then
leader Michael Howard’s shadow chancellor) by his
widely reported statement to a private meeting that

the NHS would “cease to exist” within one term of a
Tory government. It would be reduced to a “funding
stream handing out money” to pay for people to go
where they want for their healthcare.

Letwin’s political zeal has spread to younger ideo-
logues — the clique of privileged, elitist arrogant toffs
that Cameron has pulled together into his team. The
boorish sociopathic behaviour of the Bullingdon Club,
which trashed restaurants and pubs and allegedly
desecrated cuts of pork, has now been translated
into a brutal onslaught against public services and
welfare provision. 

First Cameron’s old boss at the Conservative Re-
search Department, Andrew Lansley, was put in
charge of the carve-up of the NHS in the now notori-
ous 2012 Health and Social Care Act. He was re-
placed by Jeremy Hunt, who had gone on record in
2005 endorsing proposals for the break-up of the
NHS. 

Lansley, now Baron Lansley, has since his dis-
missal moved on seamlessly to pick up lucrative con-
tracts advising the drug industry and private health
sector that had sponsored him as an MP, while the
government seeks to withhold publication of diaries
revealing the extent of his meetings as minister with
the private sector while developing his disastrous
plans for “reform.” 

Hunt has been portrayed by a sympathetic media
as a more emollient minister, but has presided over
the mounting chaos arising from a freeze on NHS
real-terms spending since 2010.

The situation has been dominated by the fragmen-
tation of the NHS arising from Lansley’s Act, coupled
with the freeze on NHS pay which has slashed the
value of nurses’ and other professionals’ pay by up-
wards of 16 per cent since 2010. The cash freeze is
driving manic and incessant efforts by desperate
NHS managers to impose “efficiencies” which in-
crease the workload and make nursing jobs ever less
attractive, compounding the recruitment and reten-
tion crisis. The same freeze also now underlies the
confrontation with the junior doctors. 

The Cameron government has quite arbitrarily
committed to the imposition of a so-called “7/7 NHS,”
forcing more elective services to be delivered late in
the evening, and at weekends — over and above the
24/7 emergency services which have always been in
place. But ministers have made clear that there is no
extra funding to pay for the extra staff and unsocial
hours that would need to be worked at premium rates
to deliver this commitment. 

Instead they intend firstly to impose a new, detri-
mental contract on junior doctors to make them work
longer hours and reduce the premiums paid for work-
ing additional weekends and unsocial hours. And if
they succeed in this, the next step would be to attack
the rest of the NHS workforce, whose right to unso-
cial hours payments is embodied in their hard-won
national pay agreement. 
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Let’s save  
from extre
The ideological zeal of 1980s ministers has been passed on to our current
crop of Tory overlords, writes JOHN LISTER. It’s time to take back control

THE 48-hour junior doc-
tors' strike due to start on
Tuesday, January 26 in
England was postponed
by the British Medical As-
sociation.
The decision came as
talks continued between
the doctors' union and the
government about the dis-
puted junior doctor con-
tract in England.
The BMA said the move
did not mean a deal had
been reached. 
A planned strike on
Wednesday February 10
could still go ahead if the
negotiations stall. 
That stoppage is consid-
ered to be potentially the
most disruptive as it is a
complete walk-out,
whereas the one planned
for January 26 - like the
24-hour strike held on
Tuesday, January 12 - still
saw junior doctors provide
emergency cover.
Commenting on the deci-
sion to suspend industrial
action, BMA junior doctor
committee chair Dr Jo-
hann Malawana said: "The
BMA's aim has always
been to deliver a safe, fair
junior doctor contract
through negotiated agree-
ment. 
"Following junior doctors'
clear message to the gov-
ernment during our previ-
ous action, our focus is
now on building on early
progress made in the cur-
rent set of talks.
"On this basis, the BMA
has today taken the deci-
sion to suspend the indus-
trial action planned for 26
to 28 January, thereby giv-
ing trusts as much notice
as possible so as to avoid
disruption to patients.
"It is important to be clear,
however, that differences
still exist between the
BMA and the government
on key areas, including
the protection of patient
safety and doctor's work-
ing lives, and the recogni-
tion of unsocial hours. 
"Significant, concrete
progress will need to be
made if future action, cur-
rently planned for Febru-
ary 10, is to be averted." 

Junior
doctors
postpone
strike 
action
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ince many low-paid NHS staff depend heavily on
ocial hours payments to provide an adequate
e to support themselves and their families, it’s
r that this could not be taken from them without a
 with the big health unions.
ence the new anti-union legislation to weaken
ns — aiming to scrap the check-off system for

ecting union dues through the payroll and attack
ity time (the paid time off for elected union reps to
esent their members). 
o make matters worse, Chancellor George Os-
ne — one of Cameron’s Bullingdon chums — has
hed spending on local government services in-
ing social care, much of which has been reduced

  bare minimum privatised system for those with
 most extreme needs. More cuts are to come.
Osborne has also been the main instigator of the

alled “devolution” of control over health and a
ge of other services in Greater Manchester, and a
e limited recent “devolution” of some functions to
don boroughs and the mayor of London.  All of
e changes aim to further fragment health and

e services, breaking up the NHS and dumping the
me for crises onto dim-witted mayors and council
ses eager to grasp any illusory trappings of
er.
s taken longer than he hoped a decade ago, but
e the 2015 election, Letwin — unrepentant, unre-

med, with all his reactionary views intact, still ne-
eral in tooth and claw — now has a central role in

 ry government that’s taking forward his vision for
 end of the NHS as a public service. 
etwin’s evolution and that of his party tell us the
e of the threat faced by the NHS at a time when
t Labour MPs seem, shamefully, more intent on
ermining Jeremy Corbyn and even plotting to split
y from the core of Labour’s membership than on

ng on the job of fighting the Tories.
hat’s why it’s more important than ever that a new

alliance is built for the NHS. Campaigners across the
country challenging cuts, closures, chaos and privati-
sation in the NHS need to link up with the health
unions to build a new, powerful and united movement
to defend local services and oppose any further frag-
mentation or attacks on NHS staff, pay or conditions.

Health Campaigns Together is an attempt to build
just such an alliance, and we have managed to link
up an impressive array of local and national cam-
paigns with the three big TUC health unions — Uni-
son, Unite and GMB. 

Each these unions will be represented by senior
national officers at the January 30 conference that is
a first step to bring activists together.

We also hope in the longer term to link up with the
thousands of new people who have been drawn to-
wards Labour since the 2015 election and work with
them and other parties to build active campaigns in
every town and city in England to defend our NHS.

The Defending Our NHS conference will hear from
junior doctors; GPs; campaigners fighting cuts, pri-
vatisation and contracting; and Professor Allyson Pol-
lock, joint author of the NHS Bill, to sweep away the
costly, bureaucratic and damaging competitive mar-
ket in health that has been created by Labour and
Tory “reforms” and reinstate an NHS publicly owned,
publicly delivered and publicly accountable.

More than half of the available tickets have already
gone. For more details, online registration, an online
newspaper and details of how you and your organi-
sation can join and support Health Campaigns To-
gether, check out the website
healthcampaignstogether.com

This year is certain to be challenging. Let’s make it
the year we unite in increasingly powerful local and
national action to defend the NHS and begin to turn
the tide against the Letwins and Hunts, in favour of
doctors, nurses and patients. Let’s fight to keep our
NHS.

 e our NHS
 emists

Striking junior 
doctors in England
fighting to save
the NHS

NIPSA has set about canvassing the
views of HSCB staff following Health
Minister Simon Hamilton announcement
last November that the HSCB would be
dissolved.

Subsequently, the union wrote to Mr
Hamilton flagging up a number of concerns
over the current proposal, in particular high-
lighting the impact it will have on staff, the
lack of consultation/engagement with the
union as well as seeking assurances that
there would be no compulsory redundan-
cies.

According to one NIPSA source: “The crit-
ical message that NIPSA delivered to the
Minister is that there are real concerns that
recommendations were made before a doc-
ument was prepared – with no sense of
seeing any of the evidence for the decision
making.

“For NIPSA the size of the Board per se is
not a factor, it has to be about the system,
layers and complexity.” 

The union described the Minister’s deci-
sion to abolish the Board as “perplexing”
calling it “light on detail” and warning that
the move was “apparently being made with-
out any proper consideration, scrutiny and
accountability and indeed governance”.  

The NIPSA has also written to the Depart-
ment’s Permanent Secretary seeking urgent
answers to the following questions:
1. NIPSA needs the DHSSPS/HSCB to pro-
vide specific detail as to where they believe
duplication exists (from a HSC staff per-
spective);
2. Can the DHSSPS be explicit in terms of
how it hopes to reduce bureaucracy?;
3. Can the DHSSPS be specific as to how
the current proposals demonstrate more ef-
ficiency?
4. Can the DHSSPS be more specific as to
how the current proposals will demonstrate
savings and how?
5. Can the DHSSPS be specific about what
functions are to be transferred?
6. Can the DHSSPS be specific and clarify
the number of functions remaining and
where placed and are HSCB inter-related?
7. Can the DHSSPS be specific about what
functions are being stood down under the
current proposal?
8. Will all HSCB staff, NIPSA and other Staff
Side organisations and their members be
fully involved in all decisions from the out-
set?
9. Can the DHSSPS confirm that a commu-
nication strategy will be developed to keep
staff informed?
10. Will the DHSSPS confirm that staff will
be TUPE’d across to the other organisa-
tions, with locations and bandings protected
instead of another RPA-type exercise where
staff had to compete for posts?
11. Can the DHSSPS provide NIPSA with
written assurances that there will be no
compulsory redundancies as a result of this
decision?
12. Can the DHSSPS provide written assur-
ances that wherever HSCB roles are
mapped to particular functions that the post-
holder goes with it and, accordingly, there
will be no competitive process for that post? 
13. And finally - can the DHSSPS confirm
that pay protection should not be a factor in
this exercise due to question 12.  Also can
the Department agree that they will confirm
that they will agree to an independent party
(outside of DHSSPS/HSCB) to arbitrate on
any disputes that may arise and whose rul-
ing will be binding?

NIPSA’s key
questions to 
Minister over
axing HSC Board



TORIES spent an eye-watering £1 billion on
consultants and temps last year while
slashing the permanent Civil Service work-
force, an explosive new report revealed in
early January

Research by the government’s own National
Audit Office (NAO) shows that annual spend-
ing on such “staff” has risen by £400 to £600
million in three years.

The Cabinet Office — the PM’s own depart-
ment — spent 35 per cent of its budget on
consultants and temps, compared to an aver-
age of six to eight per cent.

Forty-seven outsourced Whitehall wallies
will not even get out of bed for less than
£1,000 a day — a rate that only 30 directly
employed civil servants can command.

“Spending on consultants and temporary
staff is rising at an alarming rate and the gov-
ernment has to get a grip on costs,” said
Labour deputy leader and shadow Cabinet Of-
fice minister Tom Watson MP.

“Consultants can do valuable work but Cabi-
net Office rules on how they should be paid
are being broken, departments are failing to
get the best price and the taxpayer is losing
out as a result.

“The government is failing on its own terms.”
Almost half of the contract work is soaked

up by six massive accounting profiteers —
PricewaterhouseCoopers, Deloitte, KPMG,
Ernst & Young, PA Consulting Services and
McKinsey & Company.

Both consultants and temps are generally
recruited with very little competition and only
nine per cent of consultancy work is won by
small and medium-sized enterprises.

“It is no surprise to find the Civil Service still
does not have the use of external consultants
under control, because departments are being
forced to make arbitrary and excessive spend-
ing cuts to a political timetable,” blasted civil
servants’ union PCS general secretary Mark
Serwotka.

Spending on consultants initially fell sharply
after the government announced a crackdown
to save money in 2010, but auditors now say
that a sharp rise began again in 2011 “while
departments were reducing their permanent
workforce.”

And top civil servants are ignoring their own
money-saving guidance. 

Cabinet Office directives require that temps
should be paid for a fixed price — but half are

still being paid by the day.
Six consultancy firms win three-quarters of

the work let through the Crown Commercial
Service (CCS) cross-government consultancy
agreement.

Small and medium-sized enterprises win
only nine per cent of this work and five per
cent of all government consultancy work.

Around half of temps appointed through
CCS’s temporary staffing agreement are ap-
pointed without competition. 

“It is unacceptable that a lack of planning
and an inability to recruit and retain perma-
nent staff with the right skills at the right time
means that departments are overly reliant on
external staff,” said Labour MP Meg Hillier.

The NAO’s report said that consultants typi-
cally cost twice as much as their in-house
equivalents. And Cabinet Office data showed
an 18 per cent increase in pay for temps be-
tween 2011-12 and 2014-15 — from an aver-
age of £48,000 to £56,500.

Details of the report can be found here:
(https://www.nao.org.uk/wp-content/up-
loads/2016/01/Use-of-consultants-and-tempo-
rary-labour.pdf).
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£1bn cost of replacing
laid-off civil servants

THE WORLD’S 62 wealthiest people own
as much as the globe’s poorest half—
around 3.6 billion people, Oxfam revealed
ion January.

The total riches of the group — just nine
of whom are women — has increased to
£1.22 trillion since 2010, yet their wealth
has not led to higher tax revenues to help
the most needy.

In comparison, the wealth of the poorest
half of the world fell by £694bn over the
same time, even though the number of
people in this group rose by a colossal
400 million.

The gap between rich and poor widened
“dramatically” over the past year, exacer-
bated by the super-rich siphoning off
£5.3trn to hidden offshore accounts.

Their aversion to paying a total of
£132bn in tax each year contributes to
starving developing countries of funds
that would pay for health, education, sani-
tation and infrastructure.

Oxfam said urgent “concrete action”
must be taken by world leaders, espe-
cially Tory Prime Minister David Cameron,
(pictured right) to honour promises to
crack down on tax-dodgers in order to
tackle the “inequality crisis” by 2030.

As much as 30 per cent of all African fi-
nancial wealth is believed to be held off-
shore, according to the An Economy for
the 1 Per Cent report published before the

annual World Economic Forum in Swiss
ski resort Davos on January 20..

This has cost £9.7bn in lost tax revenue
each year — enough to save four million
children’s lives a year and to keep every
African child in school.

Oxfam’s chief executive Mark Goldring
said: “It is simply unacceptable that the
poorest half of the world population owns
no more than a small group of the global
super-rich — so few, you could fit them all
on a single coach.

“In a world where one in nine people go
to bed hungry every night we cannot af-
ford to carry on giving the richest an ever
bigger slice of the cake.”

Tackling the “veil of secrecy” shrouding
Britain’s network of tax havens would be
a huge step in improving the living stan-
dards of the most impoverished people,
he added.

Mr Cameron vowed in Davos three
years ago to get tough on tax avoidance
and warned corporations who get away
with paying minuscule amounts on their
huge profits to “wake up and smell the
coffee.”

Now he must deliver on his promise, Mr
Goldring said, as promises to increase
transparency in British tax havens have
not yet been implemented.

While Mr Cameron has introduced pub-
lic registers of companies’ owners, only

one British overseas territory — Montser-
rat — has done the same.

Systematic tax avoidance is one of the
“defining issues of global injustice,” ac-
cording to Nick Dearden, director of cam-
paign group Global Justice Now.

He added: “The flow of aid that goes to
countries in Africa is dwarfed by financial
flows that are leaked out of the continent
via offshore tax havens, exacerbating in-
equality and entrenching poverty.

“Even the aid that a country like Britain
does pay becomes controversial because
of tabloid-fuelled accusations that ‘charity
begins at home.’

“But again it is the fact that corpora-
tions and financial elites manage to pay
so little tax that vital public services be-
come starved.”

Half the world owned
by 62 people
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ENGLAND’S chief medical
officer highlighted the link
between alcohol and can-
cer as she defended new
drinking guidelines.
Dame Sally Davies said

there was a need to to up-
date the advice based on
new scientific evidence,
calling the notion that a

glass of red wine a day is
good for you an “old wives
tale.”
She told BBC Radio 4’s

Today programme: “Every
year, over 20,000 people in
the UK have a diagnosis of
cancer made consequent
on drinking alcohol.”

Trade Union Education  
and Training Programme 

January ~ March 2016

Course Title Dates Venue
Trade Union Reps  
Stage 1 NIPSA Ten Tuesdays, 19th January to 22nd March NIPSA O�ces, 

Belfast 

Certi�cate in  
Employment Law Ten Mondays, 18th January to 21st March Belfast BURC

Trade Union Reps Stage 1 Ten Tuesdays, 19th January to 22nd March Belfast BURC

Health & Safety Stage 1 Ten Wednesdays, 20th January to 23rd March Belfast BURC

Health & Safety Stage 2 Ten Mondays, 18th January to 21st March Belfast BURC

Union Learning Reps Stage 1 Five Tuesdays, 19th January to 16th February Belfast BURC

Union Learning Reps Stage 2 Five Tuesdays,  23rd February to 22nd March Belfast BURC

Dealing with Stress, Bullying 
and Intimidating Behaviour  
in the Workplace

Five Fridays, 22nd January to 29th February Belfast BURC

Social Media for  
Trade Union Reps

Five Thursdays, 18th February to 24th March  
(the course will not run on 17th March)

Belfast BURC

EVERYONE knows that edu-
cation and learning is key to
becoming a skilled workplace
representative.  

NIPSA, in partnership with
ICTU, is delighted to present the
Spring 2016 Education and
Training Programme, which of-
fers a range of courses de-
signed to assist and encourage
trade union activism.  It is impor-
tant that Branch representatives
undertake training and educa-
tion, which provides vital infor-
mation and guidance on not only
the day-to-day representative’s
role, but also provides the op-
portunity to discuss and debate
the wider issues affecting work-
ers and their families.

Many of the courses on offer
have been revised to include in-
formation, resources and materi-
als that will equip, motivate and
encourage NIPSA representa-
tives to get the best from their

union and to be actively involved
in representing members on
both an individual and collective
basis.

Each of the courses on offer is
fully accredited and NIPSA is
delighted to announce ICTU has
entered into partnership with the
South Eastern Regional College
(SERC) to deliver the Spring
2016 Trade Union Education
and Training Programme.  

In addition to current range of
courses being offered, NIPSA
looks forward to a range of addi-
tional courses that ICTU intends
to develop with SERC, as the
partnership continues.

We look forward to receiving
applications for these courses.
Should members need further
information on any aspect of the
training programme, please do
not hesitate to contact us at
NIPSA Headquarters.

THERE is no doubt that the de-
cline in trade union membership
is an issue for the trade union
movement and that it can be a
challenge for trade unions ac-
tively trying to recruit and ac-
tivise younger people in trade
unions and the movement in
general. 

This is, of course, compounded
by the issues facing younger peo-
ple when it comes to unemploy-
ment, under-employment and
precarious working contracts.  

Coupled with attempts from gov-
ernments and many employers to
minimise workers’ rights and make
it much more difficult for trade
unions to organise in workplaces,
younger workers can most cer-
tainly find it difficult to access and
feel the benefits that unionised
workplaces will bring to their em-
ployment and indeed their lives in
general.

With that in mind, NIPSA wel-
comed the opportunity to be part
of the Trade Union Fair that took
place in Queen’s University Belfast
(QUB) recently and joined with
student groups, sister unions and
community groups to raise aware-
ness among students about the
benefits of being a trade union
member.  

The Fair involved stalls set up by
student activist groups, trade
unions and community groups,
which raised awareness on partic-
ular issues and events.  It also in-

cluded a sign-up session which
encouraged students to sign up to
the relevant union in their chosen
career or field.  A ‘Lunch and
Learn’ was also part of the day’s
events and an opportunity for at-
tendees to discuss the relevance
and importance of trade unions in
today’s society.  

Explaining the purpose of the
event, Seán Fearon, QUB Student
Campaigns and Communications
Officer, told NIPSA News: “We are
aiming to develop a greater work-
ing partnership between students’
unions and local trade unions, and
by doing so, familiarise students
with the function, relevance and
significance of the trade union
movement in today’s society.”

Naomi Connor, from NIPSA’s Or-
ganisation and Recruitment Unit,
added: “We also seek to educate
students on the current political cli-
mate and how savage cuts to pub-
lic spending will affect society and
their university throughout their de-
gree. In this regard, the Trade
Union Fair is a starting point in a
long-term, cooperative relationship
between students unions and the
local trade union movement.”

It is envisaged that the Trade
Union Fair will be one of a number
of initiatives that trade unions and
community organisations will con-
tinue to be involved to underline
the importance and trade union
membership and activism in the
younger generation.   

Education is key to becoming 
a successful NIPSA repOrganising for the future

as NIPSA sets out its stall
at Queen’s student fair…

No such thing as a safe tipple
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WHAT IS NOISE INDUCED
HEARING LOSS?

Noise induced hearing loss is
a hearing impairment caused
by exposure to loud, high
decibel sound.  Noise induced
hearing loss is one of the most
common types of hearing loss
together with age-related hear-
ing loss. 

Noise induced hearing loss
can affect one ear or both ears.
Hearing loss can be determined
by having an audiogram carried
out.  This can be arranged
through your GP. 

Often noise induced hearing
loss is also associated with tinni-
tus which is a “ringing” in your
ears.  This can be extremely
frustrating and has varying levels
of duration, depending on
whether it has been caused by a
short-term excessive exposure to
noise, or long-term exposure to
high levels of noise.  It can be
permanent. Tinnitus is usually
classed by medical experts as
mild, moderate or severe.

WHAT CAUSES NOISE 
INDUCED HEARING LOSS?
Noise-induced hearing loss

may be caused by exposure to

noise over a prolonged period or
a one-time exposure e.g. an ex-
plosion. Depending on the type
of noise exposure, noise-induced
hearing loss can take a long time
to become noticeable. You may
experience difficulty in conversa-
tions with background noise,
hearing the doorbell or you may
need to raise the volume on your
television. If you are exposed to
gunfire or an explosion or very
excessive noise the hearing loss
may be immediate. Noise-in-
duced hearing loss can affect
people of all ages.

NOISE IN THE WORKPLACE
It is inevitable that there will be

some noise levels in the work-

place.  Your employer has a duty
not to expose you to excessive
noise and should take all steps
necessary to minimise noise to
include providing hearing protec-
tion, if necessary, such as ear
defenders or ear inserts.  These
should be readily available, of
good quality and replaced regu-
larly. Risk assessments should
also be carried out. 

The Control of Noise at Work
Regulations (Northern Ireland)
2006 outlines what acceptable
levels of noise are and what du-
ties your employer has to try and
minimise noise in the workplace.
Sound is measured in decibels,
sounds of less than 75 decibels,
even after prolonged exposure,
are unlikely to cause hearing

loss.  Sounds above 85 decibels
can cause hearing loss.  As a
general rule the louder the
sound, the less exposure is re-
quired to cause noise-induced
hearing loss.

Some of the most common oc-
cupations associated with hear-
ing loss are:
l Construction
l Agriculture
l Manufacturing
l Transportation
l Military and Police

You can take a claim within
three years of a diagnosis of
noise-induced hearing loss or
tinnitus.  Therefore even if the
damage was caused a number
of years ago you may still be
able to take a claim if the hearing
loss has been diagnosed within
the last three years.

If you believe you have noise
induced hearing loss and/or tin-
nitus caused by your employ-
ment, then you should contact
NIPSA to request a LS2 Form to
allow an assessment of your
case, which is free under the
Legal Assistance Scheme for
personal injuries.  Equally this
scheme covers all types of per-
sonal injury cases and is also
open to family members of indi-
viduals with NIPSA membership.

A Northern Ireland fi-
nance manager who was
made redundant follow-
ing her return to work
after maternity leave has
settled a claim alleging
sex discrimination for
£50,000.

Ruth Parks (pictured
right) from Tandragee in
Co Armagh took the
case against Noonan
Services Group, with the
support of the North’s
Equality Commission.

Ms Parks became
pregnant and in prepara-
tion for her maternity
leave in 2013 her duties
were reallocated. She
claimed she was reas-
sured that she would not
be made redundant, and
that her job was safe.

When Ms Parks, who
had wide-ranging ac-
counting duties in both
Northern Ireland and the

Republic, restarted work
she alleged that she had
a minimal list of duties.

She said her name had
been removed from the
finance organisation
chart, two new account-
ants had been appointed
and the hours of a col-
league who had taken
over some of her duties
had been increased. She
felt she was denied ac-
cess to the finance files
she needed for her work.

Ms Parks, according to
the Equality Commis-
sion, brought a griev-
ance which was not
upheld and her appeal
against this also was not
upheld. A series of re-
dundancy consultation
meetings were held and
Ms Parks was notified
that she had been se-
lected for redundancy.

Her appeal against this

decision was also dis-
missed. She was offered
an alternative position
within the organisation
which she did not con-
sider acceptable, and
she alleged that she was
not considered for a
post for which she was
well suited which came
up while she was on ma-
ternity leave.

“When I went off on
maternity leave I was
happy and felt reassured
that I was a valued and
respected member of
the team,” said Ms
Parks.

“My family life is also
hugely important to me
and I wanted to have
more children. On my re-
turn to work it looked to
me like I was being
painted out of the pic-
ture,” she added.

“I could not resume

my normal duties and I
felt demeaned by the
changes that had been
made. I was devastated
by the way I was treated
when I returned to work.
I felt I had to take action,
not just for my own situ-
ation, but so that the
same thing doesn’t hap-
pen to somebody else,”
said Ms Parks.

Noonan Services
Group expressed its re-
gret “if Mrs Parks suf-
fered any distress and

upset by reason of the
circumstances of her se-
lection for redundancy”
and apologised for that
injury to her. The com-
pany, which employs
14,000 people and oper-
ates in Britain, Ireland
and the Isle of Man, pro-
vides services such as
cleaning, security and
building maintenance.

A spokesman for Noo-
nan Services Group said
it “deeply regrets” the
experience of Ms Parks. 

Chancery House, 88 Victoria Street, Belfast BT1 3GN
Tel: 029 9032 9801                         www.mtb-law.co.uk

By Tanya 
Waterworth

Q&A – noise induced hearing loss explained

@nipsa
Visit the union’s website for
all the latest updates at:
http://www.nipsa.org.uk 

£50,000 for manager made 
redundant after maternity leave
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NEW guidance to help public sector man-
agers judge whether outsourcing firms are
operating in an ethical way has been
launched, after a series of high-profile
scandals involving service providers.

The UK public sector spends an estimated
£187bn a year on goods and services deliv-
ered by third parties. But the government’s
track record with outsourcing has been called
into question in recent years by a number of
high profile problems with suppliers – includ-
ing a failure by contractor G4S to provide ade-
quate security for the 2012 Olympics and the
revelation that G4S and Serco had for years
overcharged the for Ministry of Justice for
electronic tagging contracts.

MPs warned last year that contractors
needed to do more to “demonstrate the high
standards of ethics expected in the conduct of
public business”, and urged providers to be
more upfront about their costs and perform-
ance. 

New guidelines issued in early December by
ethics watchdog the Committee on Standards
in Public Life (CSPL) attempts to offer officials
involved in commissioning services a checklist
to avoid the kind of ethical failures that it
warns “can be a major risk to the government”
and undermine public trust in the state. While
the committee says commissioners often “ex-
pect providers to conform to ethical stan-
dards”, it says they “rarely explicitly articulate
ethical standards to providers”.

And it finds that there are currently “no con-
sistent structures or arrangements” in the
commissioning process to promote “the right
ethical culture and behaviours” among
providers.

In lieu of such arrangements, the committee
recommends that those responsible for com-
missioning services use a number of criteria to
judge the ethical commitment of outsourcing
firms, including the tone set by management
through their public statements and “day-to-
day behaviour”.

There should also be some evidence of
“board and individual responsibility for ethical
standards”, the watchdog says, with ethics

committees properly integrated into firms’ gov-
ernance arrangements and not treated as a
“bolt-on” extra. 

Individual, annual sign-off of compliance
with a firm's code of conduct, as well as an un-
derstanding of ethical expectations among the
wider workforce are also listed as signs of a
responsible organisation. 

Such a code of conduct should typically take
the form of “a series of dos and don’ts” which
are publicly available, properly monitored, and
linked to performance pay wherever possible,
the committee says. 

And it stresses the need for adequate
whistleblowing mechanisms to allow staff to
raise concerns about their company’s conduct,
as well as the publication of “good quality in-
formation in intelligible and adaptable formats”
to help track performance in a meaningful
way.

The committee calls on firms providing pub-
lic services to show evidence “of good com-
plaints handling” and a willingness to keep a
close eye on subcontractors by making clear
“the consequences of failing to meet the stan-
dards expected” throughout supply chains

The only way is ethics?
Public leaders get guidance
for dealing with outsourcers

THE Ministry of Defence has confirmed that it
will not exercise an option to extend a multi-
million-pound corporate-services outsourc-
ing contract with sector giant Serco.

Serco won the Defence Business Services
(DBS) contract in 2012. It covers civilian
human resources, finance, information and
security vetting, and was projected to be
worth around £36m over its initial four year-
course.

The deal, which comes to an end in April,
gave the MoD an option to extend Serco’s
provision of corporate services for an addi-
tional year, but the ministry said this week
that it would instead bring the services back

in-house.
The MoD’s decision was first reported by

procurement industry blog Spend Matters. In
a statement given to Civil Service World, the
MoD said its decision reflected a need to re-
assess its corporate services requirements in
the light of last year’s Strategic Defence and
Security Review.

“The MoD’s contract with Serco for De-
fence Business Services ends in April 2016,”
the statement said. “DBS operations will be
hosted within MoD as we consider our future
requirements.”

It suggested the move may be a temporary
measure that would allow it to “fully consider

options” for the next phase of DBS “whilst
ensuring the needs of defence, as outlined in
last year’s Strategic Defence and Security
Review, are met”. 

The review, unveiled last November, out-
lined plans for a 30% reduction in civilian
staff at the MoD by 2020, taking numbers
down to 41,000. 

When Serco initially announced it had won
the DBS contract, it said it planned to stream-
line back-office services and would bring in a
new executive leadership team to work with
existing staff, who would remain MoD em-
ployees on the same terms and conditions. 

Ministry of Defence opts not to
extend huge Serco contract

Committee on Standards in Public Life aims to help commissioners spot the signs
of unethical conduct

Stories source: Civil Service World
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What big-hearte   
did to help refug   

IT WAS a balmy summer evening and I was
among friends celebrating a 50th wedding
anniversary. I was content to drink a glass of
wine, enjoy the well cooked meal and felt
blessed to have £50 in my pocket, which I
could use to spend as I wished.

Having been picked up and taken home, I was
reflecting on the fact that I had everything I
needed and a little more too. My mind turned to
the unravelling events across Europe and be-
yond, which involved misery and heartache for
many innocent refugees.

It is not my intention to deliberate over the ori-
gins of this crisis; I will leave that to others. The
intention of this article is to highlight the phe-
nomenal response from NIPSA members of
Branch 733, the staff members throughout the
Southern Health and Social Care Trust (SHSCT)
and the Armagh GAA community.

In the early hours of Sunday morning, I sent a
text to a friend Loughlinn, “I plan to take a van
full of aid, to the refugees in Calais”, the re-
sponse was instant, “I am in”. The following day,
Sunday, I was at an event with a friend. I am

heading to Calais next Thursday I beamed to
him.“Whatever you need, count me in” was the
response.

He also offered me a little advice; think about
postponing it for a week – it might be difficult to
get the logistics sorted otherwise. With those
wise words, I set off to alert others to the project
and sort the plans.

My wise friend, Patrick McCann, from Simply
Fruit, offered me use of his van to carry the aid.
He also offered to sort the ferry crossings that
would take us to our final destination. What was
to follow was an evolution that none of us ever
anticipated nor even contemplated.

By late Sunday evening, there was a further
volunteer in the guise of Cara, immediately fol-
lowed by Gerardette, who set about making con-
tact with persons to provide aid. A hurried
discussion saw both Ritchie and Barry on board,
while Fiona though willing was unable on this
occasion to make the journey.

Cairn threw her hat in the ring and while un-
able to make the trip, worked tirelessly behind
the scenes and made significant achievements.

By Tuesday, it was obvious we were going to
have cash donations as well as aid and we
needed to have an accurate record of everything
we received.

I made a call to Majella and after a brief con-
versation; we had secured our quartermaster
who would ensure good governance over all
matters financial. The crew were in place and we
set about getting the word out throughout the
Trust and the GAA community across County Ar-
magh.

It soon became obvious that we were going to
be overwhelmed by the response. There were
pledges from a multitude of companies and
some extremely generous donations from indi-
viduals and groups as well.

As the donations and aid poured in, we re-
alised the van given to us by Simply Fruit, was
not going to be enough. We had always planned
for a support vehicle to carry the rest of the vol-
unteers and additional aid, though we did not
anticipate needing any other vehicles to carry
aid.

While still trying to source a second vehicle,
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we soon realised that a third van
would be required as the volume
of donated aid far outweighed
the room in the vehicles. After
frantic attempts to secure a sec-
ond and now third vehicle, we
were not very successful.

I made a call to Corrigan vehi-
cle hire on a Friday afternoon
and got speaking to Liam the
owner. After taking a few mo-
ments to describe how we had
come to be taking this aid to
Calais, I was a little taken aback,
when Liam offered us both a
transit van and a Ford minibus
for the support crew.

To be offered the two vehicles
essential to our journey in such
a manner, was a wonderful ges-
ture and extremely generous.
The following week, when we
called to pick up the vehicles,
Liam went even further and in a
magnanimous gesture, he
waived all fees for the vehicles,
a true gentleman.  

Despite it being thousands of pounds, through
the influence of Mr Patrick McCann of Sim-
plyfruit, we travelled from Dublin to Holyhead in
the freight section of the boat. We were blessed
to have the pleasure of making contact with
Jean from DFDS, who was amazing in getting
us booked on boats both there and back.

Having considered a few options including a
very long drive from Scotland down to Dover, we
were delighted to let Jean take control. Eventu-
ally she had us booked on the Dublin to Holy-
head route and Dover to Calais return.

We needed to prioritise the vast amount of
generous donations and really needed all hands
on deck; again we were overwhelmed with the
support.  We had the local Girl Guide troop (St.
Oliver Plunkett Guide Unit) and also a group of
women from the local GAA club (Wolfe Tone in
Derrymacash). They all were assigned a task
and worked tirelessly in getting the job com-
pleted.  In less than four hours we had the vans
packed along with a new recruit Paddy Burns,
who had travelled down to help I any way he
could and felt it was important to join us on the
journey.

A special mention must go to Paul Heaney a
great friend, who had offered to drive a heavy
goods vehicle if this was deemed necessary. As
it was he was not needed for this, though he
drove around the country picking up various do-
nations, including three runs to the regional
Tesco warehouse.

A big thank you to Paul as his efforts were
magnanimous and I know his own business suf-
fered as he was tied up doing things with us.

We were waved off by enthusiastic supporters
from Newry and we set off on our epic journey. 

Apart from getting a puncture
on one of the vans en route from
Dublin and driving through the
night to Dover, it was a fairly un-
eventful journey. A special men-
tion though to Gerardette, who
provided us with walkie talkies,
which proved so popular the bat-
tery ran out very quickly, though
not before much fun was had by
all

We boarded in Dover for the
two-hour boat trip to Calais and
our final destination, the hub on
the outskirts of Calais. On arrival
in France, the high fences and
barbed wire were menacingly
prevalent from the port for a few
kilometres and beyond with heav-
ily armed police ever present.

Within a few minutes, we were
greeted by the French volunteers
and a few others from a number
of countries. It was very reward-
ing to be immediately advised
that a range of items we had
brought with us were urgently

needed by refugees.
Several items were taken from the vans and

placed in vehicles to be transported immediately
to the refugees. This instant gratification was a
very welcome sign to the volunteers on site and
a big message of thanks to all involved in the
project.

The response from both NIPSA members,
staff within the Trust and Armagh GAA, made
this gift to the less fortunate possible. In difficult
times, with pressures on families and communi-
ties, it is heart-warming to know that so many
were prepared to give something to help others
in need.

The journey home was a little quieter than the
outbound trek. All home safely and vehicles re-
turned, we were all left with a sense of achieve-
ment and with memories that – like a tattoo – will
never fade.

We would wish to thank the following spon-
sors, without whom the trip would not have been

possible: Simply Fruit, DFDS Seaways, Inter-
frigo and Stena Line, Corrigans Self Drive Hire,
employees and family members of the Southern
Health and Social Services Trust, NIPSA Branch
733, O'Neills –The Choice of Champions, Ar-
magh GAA clubs, Coca-Cola, CFS Corbet Fuel
Supplies, ACDC Signs, McKeever’s Chemists,
Mallon’s Hardware, Tesco, Bernie Allen Forever
Aloe Products, Scully Import & Distribution, Mc-
Cartan,Turkington and Breen, Johnny McMahon
and friends and local primary and secondary
schools, Carrick Primary School, Burren, and
Sacred Heart secondary school, Newry.

We would ask that when choosing to spend
your hard earned cash, you try to support them
in any way possible.

After the success of this trip, Branch 733 is
planning the next venture, a little further afield as
we plan a trip to Africa – Malawi to be precise.
We are seeking to raise £20,000 to build a med-
ical centre as an extension to an orphanage
which houses 34 children and to fund other proj-
ects including wells to supply fresh water, solar
lamps to assist children with their homework at
night and others that we are developing knowl-
edge of at present.

We are confident from the response to our
Calais trip that we will be supported by our trade
union colleagues, family and friends. Together
we are certain that we can make a difference to
the lives of communities.

The orphanage we are supporting is called
Tilmanu, which is situated in Section 4 of the Li-
longwe region of Malawi.

We have set up a Just Giving page which is,
https://crowdfunding.justgiving.com/nipsa-
malawi-trip and we would ask every NIPSA
member to consider giving £1 each towards this
worthy cause. If you would like any more infor-
mation please contact us at the following email
address, nipsa-malawitrip@outlook.com

Thank you for taking the time to read this arti-
cle, we hope you enjoyed it and we look forward
to sharing other initiatives the Branch will be un-
dertaking in the coming weeks and months.

A personal account by Brian Smyth

NIPSA branch 733 members with volunteers and sponsors for the Calais trip

‘

‘

On arrival in
France, the 
high fences 
and barbed
wire were
menacingly 
prevalent
from the port
for a few 
kilometres
and 
beyond with 
heavily armed 
police ever 
present



AS A NIPSA  member I use my Member-
ship Plus card in so many ways, it pays
for my membership every month, writes
Jane Scott.

I shop in Asda and when I registered
through Membership Plus for my gift card and
topped up with them, I was able to save 4%
on every £1 topped up. Therefore, when I
topped up £300 every month for my groceries,
I saved £12 – my membership costs me less
than £8.

Unfortunately Asda has now withdrawn from
the scheme but the same offer is in place for
Sainsbury’s and Marks and Spencer’s. I’m
going to have to change my shopping venue
now.

Also, I use my card in The Streat cafes for

coffee and save 10% off my coffee and
scones in the morning and 20% off in the af-
ternoon (after 2pm) making a further saving
on my monthly expenses.

We have also enjoyed cheap weekend
breaks for two with B&B accommodation and
evening meals in hotels in Letterkenny and
Dublin. 

I also use the 10% off when booking ferries
to Scotland to visit with family and friends.
This saves us up to £35 per trip. In fact, it cost
mey £324 as opposed to £360 without my

card to book a recent New Year deaI – a sav-
ing of £36.

When my nieces visit me we go to Funky
Monkeys and get the two for one offer so I
only pay for one of them to play and both of
them have fun.

I also use my Membership Plus card when
eating out and the offers there are very good
too. I get 15% off in Barnaby’s in Ballyrobert
and 20% in Frankie and Benny’s. There are so
many offers on the website and the app for
iPhone is so easy to use,

I find my Membership Plus card is my best
friend when it comes to saving money on ordi-
nary things. It also means I am a member of
NIPSA for free every month and on average
make savings of around £20 a month.

WELL-BEING pro-
grammes are not a
substitute for stopping
workers becoming ill
and employers must
address issues such as
long hours, stress, un-
safe conditions, and a
lack of respect at work,
according to TUC gen-
eral secretary Frances
O’Grady.  
New TUC guidance on
work and well-being
emphasises that
healthy work must lie
in prevention of in-
juries and illnesses,
and changing the work-
place through encour-
aging better working
relationships, greater
respect for workers,
and improved involve-

ment of unions.  
In addition, it says that
many of the other ini-
tiatives that are seen
as being part of a well-
being programme —
such as encouraging
cycling or walking to
work, supporting gym
membership or exer-
cise classes and pro-
moting healthy eating
— are important, and
union workplace reps
have a key role to play
in encouraging man-
agement to provide
them. 
https://www.tuc.org.uk/
sites/default/files/work-
and-well-being-
2015.pdf
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How Membership Plus card works
for me and my family budget

£1,200 raised for 
cancer charities

The chairperson of NIPSA Retired Members Group, Tony Cluskey,
presented Brian Campfield with an original painting by Belfast
artist Hugh Clawson (Belfast industrial workers scene). 
He thanked the outgoing General Secretary for his great support for
the group in his years as GS.
Picture (l-r): Jim Lilley(Treasurer), Nixon Armstrong (Vice Chair),
Brian Campfield, Tony Cluskey (Chair) and Billy McConnell (Secre-
tary)

Farewell presentation for outgoing General Secretary

NIPSA HQ staff held a pre-Christ-
mas charity event at Harkin
House and raised a magnificent
£1,200 for two cancer charities.

The coffee morning was a roar-
ing success with gorgeous good-
ies and a good laugh was had by
many who attended, thanks to
the antics of official Tony McMul-
lan hilarious quips aided and
abetted by staff Danielle Dawson
and Elizabeth Buchanan, who or-
ganised and hosted the event.

Thanks to everyone who partic-
ipated and brought bought/baked
goodies. The leftover food was
delivered to the Simon Commu-
nity homeless shelters in Belfast.

The event was organised be-

cause NIPSA HQ staff wanted to
do something for two of our col-
leagues who have cancer and are
off work while receiving treat-
ment. 

“We wanted to let them know
they are in our thoughts always
and we felt this was a good way
of doing it and the raffle was
something fun to bring the staff
together,” said Danielle. 

So the final amount raised was
a fabulous and amazing £1,200
making a donation to Cancer
Lifeline and Macmillan Nurses of
£600 each. 

A huge pat on the back to
everyone!

Prevention better
than well-being cures 


