
NEW Health Minister Michelle O’Neill has
given a guarantee that there will be no
compulsory redundancies arising out of
the HSC restructuring proposals but un-
derlined that the closure of the HSCB and
its reconfiguration would proceed as
planned.

She made the comments during a meeting
with staff from the HSCB on August 8 – but
NIPSA has pointed out that such a guarantee
is not contained in the current framework doc-
ument.

At the meeting, Ms O’Neill admitted that she
could provide little further detail as she was
still considering Prof Bengoa’s report to inform
her vision for health. 

She added that she planned to complete
this sometime in September before seeking
Executive approval and moving then to con-
sultation.

However, the Minister did set out a time-
table envisaging a design phase in 2016-17,
and an implementation period in 2017-18 run-
ning into 2018-19.

NIPSA representatives have argued that
there should be “no detriment” to any member
of staff and emphasised that the union would
continue to engage in all of the processes in-
cluding the draft HR Framework.

NIPSA’s Kevin McCabe told NIPSA News:
“In its current format we still view this draft
document as deficient, not fit for purpose and
in our view does not go far enough to reassure
our members. 

“For example at 3.1c it states, ‘there is
therefore no guarantee that all staff in the af-
fected areas will retain their current jobs’.”

Mr McCabe said TUS had always insisted
that the framework needed to enshrine a guar-
antee that there will be “no compulsory redun-
dancies, no detriment to staff – financial or
otherwise, no losers and no casualties in any
staff transfer scheme”. He pointed out that the
current document “does not incorporate any
such assurances”.  

He continued: “Furthermore from the outset
we have asked the Department to confirm that
staff will be TUPE’d across to the other organi-
sations with locations and bandings protected
instead of another RPA exercise where staff
have had to compete for posts.  This current
draft still alludes to competition for posts.  

“We also asked the department to provide
TUS with written assurances that there will be
no compulsory redundancies. Again this is not
in the document even though the current Min-
ister gave that commitment verbally at staff
meetings held on August 8.  

“The Department needs to address these
points and provide written assurances in the
proposed staff transfer scheme that whenever
HSCB roles are mapped to particular posts
within the revised organisation that the
postholder will go with that post and follow the
function therefore ensuring that no competitive
process is required.”

Mr McCabe warned: “Until these points are
incorporated into the document, there can be
no TUS agreement.”

NIPSA has criticised as “deplorable” the Department of Comunities’
decision to threaten the closure of three Social Security Offices as
well as three Job Centres and slammed the lack of consultation on
the issue.

It is also understood that staff working at the offices were only in-
formed of the potential closures less than ONE HOUR before the
consultation was released to the press.
Those offices under threat are:
l Cookstown Social Security Office and Cookstown Job Centre;
l Ballynahinch Social Security Office and Job Centre; and
l The Newcastle Social Security Office and Job Centre. 

NIPSA has vowed to fight any closures which will impact heavily
on rural communities.

General Secretary Alison Millar told NIPSA News: “It is deplorable
that the Department for Communities – which is tasked with helping
people to find work – has delivered this devastating blow to the
jobs and lives of the staff working in these areas and the rural com-
munities they serve.”

And she claimed that the proposals “had been taken without
proper consideration of the needs of these rural communities and

these vital services”. 
Ms Millar continued: “It is essential that the needs of rural com-

munities continue to be addressed given the huge difficulties that
will be faced by benefit claimants and low paid workers with the
onset of Universal Credit.

“NIPSA will be resisting any attempt to close these offices and
will be immediately mounting a campaign to defend the jobs of our
members in these offices and the vital public services delivered to
these communities.  

“We call on the local communities to join with us in the fight to
protect their services.

At a protest held in Magherafelt on September 21, NIPSA Presi-
dent Carmel Gates addressed a packed hall which also saw support
from local political party representatives from Sinn Fein, DUP, SDLP
and the UUP who also voiced their opposition to the closure plan. 
Two meetings have been arranged: 
l Cookstown 6th October @ 7pm Royal Hotel 
l Newcastle 11th October @ 7pm Newcastle  Centre.
l NIPSA meet politicians as welfare cuts begin to bite – see page
6. 
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NIPSA General Secretary Alison Millar has
written a blistering response to the Belfast
Telegraph after it published an editorial
dubbing some Northern Ireland civil ser-
vants as “malingerers” and calling on Civil
Service chiefs to clamp down on levels of
absence within the organisation.

The writer of the ‘Viewpoint’ column on Sep-
tember 23 claimed that levels of absence
among civil servants “would never be ac-
cepted in the private sector, which simply
could not survive with such a high ratio”.

In a letter to the editor, Ms Millar challenged
what she called “the crude and ill-informed na-
ture” of the column which had “determinedly
refused to look at the whole story” within the
latest Northern Ireland Statistics and Re-
search Agency report on the issue.

She wrote: “From the comfort of the Editorial
office of the Belfast Telegraph it may be all too
easy to fill the pages with the laziest journal-
ism and re-visit the annual ‘Civil Service sick
absence’ story but even a cursory reading of
the data should, in the interests of balance,
have led you to move beyond the desire for a
cheap headline.  

“For example the data shows: that 50% of
staff had no recorded spells of absence;
68.1% of absence spells lasted five working

days or less; 81.2% of working days lost were
covered by a medical certificate and longer-
term absence accounts for over 70% of ab-
sences.”

Ms Millar said the main reason for absence
within the Civil Service was  “anxiety/ stress/
depression/ other psychiatric illnesses” which
accounted for one out of every three days lost.   

She also pointed out that just under one
third of the working days lost in this illness cat-
egory were classed as work-related stress.  

Ms Millar said: “Given this is the key reason
for sick absence accounting for one in three
working days lost, would it not be more appro-
priate to ask why this is the case and seek to
addresses the main causes of absence rather
than chasing sensationalist ‘copy’ at the ex-
pense of those who are ill?”

Underlining that one of the “dramatic con-
tributors” to the absence figures was the in-
crease in stress-related leave within the
Prison Service, she asked: “Is it the view of
the Belfast Telegraph, that such are ‘malinger-
ers’? It is all too easy to attack sick and vul-
nerable workers – many of whom are suffering
from serious illnesses – but NIPSA will not
stand idly by and let this go unchallenged.”

Ms Millar continued: “…my colleague
Bumper Graham told your paper the NICS

Voluntary Exit Scheme, in which almost 3,000
civil servants left the NICS in a 12-month pe-
riod, has contributed to the rise in sick ab-
sence.  

“It is a fact that with that reduction in staff in
a 12-month period that those left behind have
been left to ‘get on with the job’ without any
recognition that they are, in some cases trying
to do the impossible – much more work, with
much less resources.  

“It is time that senior civil servants and Gov-
ernment Ministers woke up to the fact that
their decision to reduce the Civil Service by
that amount over so short a period of time
would inevitably have consequences including
the fact that sick absence would rise.”

Ms Millar concluded: “Finally while the
media recently has rightfully highlighted the
need for awareness, sympathy and under-
standing on the issue of mental health, it is a
matter of shame that your tabloid treatment of
these absence figures – themselves domi-
nated by issues arising from ‘anxiety/ stress/
depression/ other psychiatric illnesses’ does
nothing to advance general discussion of how
to address illness in the workplace.”

l NIPSA hits back at council ‘staff sick
note culture’ claims – see page 6

FROM even a cursory glance at this edi-
tion of NIPSA News, it is clear that the
union and our members are facing signifi-
cant challenges in relation to further at-
tacks on public services and public
servants.  

Whether that is the threatened closure
of Jobs and Benefits Offices, attacks by
the media over absenteeism and further
proposed restructuring of the HSC.  While
it is welcomed that Health Minister
Michelle O’Neill has given a guarantee
that there will be no compulsory redun-
dancies arising out of HSC restructuring,
NIPSA remains very concerned that she
has stated that the closure of the HSCB
will proceed as was proposed by her
predecessor in the office.

NIPSA is, however, very clear – we are
fit to meet the challenge of when neces-
sary facing down employers, Executive
Ministers and the NI Assembly. Where

those battlelines are drawn, we are up for
any challenge that comes our way and the
many battles that lie ahead.  We will not
be found wanting in fighting to protect our
public services – the old adage of ‘if we
fight, we may lose but if we do not fight,
then we will lose’ could not be truer today.

For the first time as a cost-saving meas-
ure introduced by the General Council,
our Group Conferences will be held on
November 9 and 10.  This, I believe, will
help NIPSA in taking forward the many im-
portant terms and conditions issues for
our members in both the Civil Service and
the public services. And it will bring ac-
tivists from both sectors together for a
second time this year to meet as a collec-
tive group and to set the policy and direc-
tion of the separate groups of the union
for the next 12 months.

In the current period of uncertainty over
a Programme for Government, are we to

have a one-year (most likely) or a four-
year budget? What are the implications of
the outcome of the EU referendum? How
best can we protect our members in these
uncertain and challenging times? These
are all issues which I am confident with a
strong, united trade union, we can mo-
bilise to defeat the real enemy – the Gov-
ernment, the NI Assembly, and the
employers.  

I call, therefore, for a unity of purpose
within this great union and across our sis-
ter unions to fight for a just outcome for
our members, members of other trade
unions and for the citizens of Northern Ire-
land.  There has never been a better time
for the phrase “united we stand, divided
we fall”.  Let’s stand united and defeat
those that attack us.

General Secretary,
Alison Millar
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United, strong and up for the
challenges that lie ahead…
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USING the ‘Guidance for Harassment Contact Officers’ in the former Department of Agri-
culture and Rural Development (DARD), an updated review has been completed between
the Management Side and Trade Union Side for early issue to all members in the new De-
partment of Agriculture, Environment and Rural Affairs (DAERA).

A source told NIPSA News: “In addition to the issue of the guidance, it was agreed that
training will be provided at which the role of TUS with regard to Harassment Contact Offi-
cers (HCOs) will be critically promoted.”

HCOs’ role at DAERA outlined

General Secretary blasts Tele
editorial on absence leave
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THE City of Derry Airport has received a signifi-
cant boost after it emerged that the Department
of Transport has agreed in principle to release
funds under a Public Service Obligation
scheme (PSO) to secure the airport’s London
route.

This move, which has been roundly welcomed,
would replace the current Ryanair route to London
Stansted that is set to cease operating from March
2017.

It is understood this would be the first UK-gov-
ernment backing for a PSO in Northern Ireland and
Derry City and Strabane District Council is ex-
pected to shortly begin the tendering process.

The news comes after Deputy First Minister Mar-
tin McGuinness welcomed a new £7m funding
package for the airport claiming a substantial num-
ber of jobs could be created as a result.

It is believed that £2.5m of that sum will be used
to attract new airlines to the North West with the
other £4.5m going towards developing infrastruc-
ture at the airport.

Both developments follows a previous briefing
between NIPSA and Unite officials with Derry City
and Strabane District Council Chief Executive John
Kelpie and Roy Devine, chairman of the Board of
Directors. 

At the meeting officials were informed of
Ryanair’s decision to cease operating its Derry-
Stansted route from March 2017 as well as its

summer route to Faro. Officials were also notified
of cuts to the Liverpool service.

Mr Devine updated the unions on plans to secure
funding from the NI Executive to develop a mainte-
nance hangar and establish a route development
fund. 

NIPSA Official Alan Law, speaking after news
broke that Ryanair was to cut its Derry-Stansted
route but before the funding developments were
revealed, said staff were “shocked” by the airline’s
move but emphasised that the “dedicated staff
team” remained committed to delivering “first class
services to the airport’s customers”. 

He continued: “The news that Ryanair is reduc-
ing the flights from March 2017 is devastating. The
discussion with Mr Kelpie and Mr Devine was very
positive and I wish them well in their continued ef-
forts to secure replacement carriers for the serv-
ices withdrawn.” 

“The impact of Air Passenger Duty continues to
disproportionately affect the airport and this re-
mains a huge issue which local politicians need to
grasp,” he added.

“The airport is popular with the local customers, it
is essential for regional connectivity in the North
West and I hope that the NI Executive show the
same level of commitment to protecting this impor-
tant economic driver as they have done for the
transatlantic route from Belfast International.”

Millennials
could 
lose out 
MILLENNIALS are at risk of
being the first generation to
earn less than their predeces-
sors over the course of their
working lives, revealed the Res-
olution Foundation as it
launched its commission into
intergenerational inequality. 

The commission’s launch re-
port, which analyses the living
standards of different genera-
tions, found that millennials
(aged between 15 and 35) have
been hit hardest by the recent
pay squeeze. As a result, a typi-
cal millennial has earned £8,000
less during their 20s than a typ-
ical person from the previous
generation.

While much of this pay
squeeze is due to some young
people having the bad luck of
entering the labour market in
the midst of a downturn, the re-
port shows that Britain’s “gen-
erational pay progress”
stopped before the start of the
financial crisis. 

Looking at the pay of a typical
25-year-old, the report finds
that older millennials, who are
now in their early-mid 30s and
therefore turned 25 before the
financial crisis hit, are the first
workers to earn less than those
born five years before them.
The commission adds that
younger millennials who en-
tered work into the pay squeeze
will have had their pay hit even
harder. 

The report warns that having
experienced a poor start to their
careers, which has the potential
to permanently scar their life-
time earnings, current eco-
nomic uncertainty could put
further downward pressure on
their future pay. 

One future scenario put for-
ward in the report predicts that
millennials will be the first ever
generation to face a genera-
tional pay penalty by earning
less than their predecessors
over the course of their working
lives. 

Such a pessimistic scenario
could emerge if the short-term
economic outlook worsens as a
result of Brexit, the weak pro-
ductivity outlook forecast ear-
lier this year persists, and if pay
growth continues to fall behind
productivity gains, as it has
done for much of the last two
decades. 

Torsten Bell, director of the
Resolution Foundation, said:
“Generational inequality risks
becoming a new inequality for
our times, and nowhere is that
clearer than on pay.” 
http://resolutionfoundation.org/
media/press-releases/millenni-
als

Funding boost for
City of Derry 
Airport welcomed

Boosts for under-pressure City of Derry Airport 

APPLE boss Tim Cook at-
tacked last month’s European
Commission ruling against its
sweetheart tax deal with Ire-
land, calling it “political crap.”

The commission ruled that
Ireland had breached state aid
rules by letting the tech giant
pay as little as 0.005 per cent
— €50 (£42) on every million
in profits — over more than a
decade.

It ordered Apple to pay €13
billion (£11bn) in arrears to the
Irish exchequer, although
Dublin said it didn’t want the
money.

“I think the right thing here

is to stand up and fight
against this overreach,” Mr
Cook told RTE TV from his
base in Cupertino, California.

Taking a Eurosceptic tone,
he added: “Clearly the sover-
eignty of the country is at
stake and the rule of law and
sovereignty of law are at
stake.”

Apple said it had hired top
London law firm Freshfields
Bruckhaus Deringer to appeal
against the ruling.

But Rosa Pavanelli, general
secretary of union federation
Public Service International,
said the EU Commission’s de-

cision acknowledged that aus-
terity was a political choice,
not an economic one.

“This ruling shows that gov-
ernments do have access to
the funds to provide public
services such as health, edu-
cation and water if they have
the political will,” she said.

“This is the worst form of
corruption and should be con-
sidered an international crime.

“My first thought is for the
Irish workers and families who
have suffered for the austerity
measures imposed by the Irish
government to recover from
the financial crisis.”

Apple boss slams Brussels tax ruling



NIPSA has condemned as “a
farce” the public consultation
process set up to review elec-
toral services across Northern
Ireland.

In June 2016, NIPSA members
took two days of industrial action
to oppose plans to close all six
regional electoral offices. Since
then, NIPSA has pursued a high
level engagement campaign with
political representatives meeting
the Joint First Ministers as well as
MPs, MLAs and councillors rep-
resenting all the main political
parties.

The union has also raised con-
cerns with the Northern Ireland
Affairs Committee at Westminster
and is awaiting a confirmation
date for a meeting with NI Secre-
tary James Brokenshire. 

NIPSA Official Dooley Harte
told NIPSA News: “We have been
informed by the Chief Electoral
Officer recently, despite previous
commitments given, that the up-
coming public consultation will
not have all the information
needed for the public to properly
respond. 

“There will be no financial infor-

mation on budgets, no informa-
tion on staff or accommodation
costs, and no researched options
for delivery of service. 

“Despite the fact we have been
waiting over 12 months for this
document reviewing future elec-
toral services, it seems there will
be an absence of detail and that
is disgraceful.”

“Coupled with this,” Mr Harte
added, “is the decision that a vol-
untary exit scheme will be avail-
able during the consultation and
that offices will close during the
consultation, confirming our posi-

tion that the decision is already
made and services will be cen-
tralised to Belfast. 

“We have written to Secretary
of State to demand a meeting
and have described this process
out for what it is, a farce.”

All NIPSA members are en-
couraged to take part in the 12-
week public consultation when it
is released and the union has
vowed tpcontinue to campaign for
the retention of local jobs and the
protection of local services.

THE Irish Congress of Trade
Unions (ICTU) urged the North-
ern Ireland Assembly to legalise
abortion in cases of foetal abnor-
mality.

The call by ICTU’s Northern
Ireland committee came after
leading paediatric pathologist Dr
Caroline Gannon (pictured) re-
signed over Attorney General
John Larkin’s appeals against
last year’s court rulings that the
abortion ban violated human
rights.

Dr Gannon said the final straw
was having to advise a couple to

use a picnic cooler bag to bring
back their unborn child’s re-
mains after an abortion in
Britain.

ICTU Eequality officer Clare
Moore said: “The resignation of
Dr Gannon illustrates the ex-
tremely difficult position that
many public-sector workers find
themselves in.”

On behalf of Ireland’s labour
movement, Ms Moor urged As-
sembly Members to “trust
women, listen to health profes-
sionals and act decisively to leg-
islate for reform of abortion law.”

NIPSA: Electoral Office
consultation ‘a farce’
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PLANS to force private doctors to reveal
the amount of money they earn should be
extended to publicising how much com-
panies make from the NHS, Labour in-
sisted.

In a new transparency drive, NHS England
wants to make doctors’ private earnings
public.

The service’s managing body argues that
the extent of private work carried out by
NHS consultants had been “under the radar”
for too long.

NHS England chairman Sir Malcolm Grant
said: “We are looking into something that is
quite a touchy subject.

“It’s not an attempt to curb private work by
consultants. 

“Let’s just have some transparency here.”
It is believed that about half of England’s

46,000 NHS consultants do private work on
top of their average earnings of £112,000 a
year.

NHS England is considering proposals to

strengthen the management of NHS “con-
flicts of interest” and to act against “inappro-
priate behaviour.”

However shadow health secretary Diane
Abbott believes the plan should be extended
to include measures which would require the
government to publish how much the private
sector makes from the NHS.

She said: “Making this information public
is long overdue, but I welcome the move to
improve transparency.

“Theresa May and other Cabinet members
have been in government for six years. 

“They presided over an enormous in-
crease in wasteful private-sector involve-
ment in the NHS.

“This new transparency should be ex-
tended. 

“The government should publish in full
how much the private sector is siphoning
from the NHS, including via their own new
sustainability and transformation plans.”

New Bill would force private
doctors to reveal salaries

Unions call for reform
of NI abortion law  A REPORT by research

body the Smith Institute
on the UK’s productivity
challenge has empha-
sised the importance of
listening to workers and
trade unions.

Based on the views of
thousands of workers
from a range of occupa-
tions, the report says:
“Improving productivity
growth year on year
won’t be easy. But it will
surely be a much harder
journey without the in-
volvement and co-opera-
tion of the workforce.” 

THE seventh annual NIPSA Health and
Safety Conference will be held on Monday,
October 17 at the Wellington Park Hotel in
Belfast.

Conference theme for this year will be
‘Healthy Workplaces for All Ages’.

The conference, which will run from
9.30am to 4pm and be open to all NIPSA-ap-
pointed health and safety reps, coincides
with European Week for Health and Safety
at Work.  

Assistant Secretary Geraldine Alexander
pointed out that more than one delegate
from each branch can attend and asked that
delegates indicate which workshop ses-
sions they are interested in attending in the
morning and afternoon.

An election for the Health and Safety
Committee will take place at the conference
and branches are entitled to nominate one
H&S rep from their own branch only for
election.

Nomination of delegate to attend the con-
ference and nomination for election to the
H&S Committee should be returned to
NIPSA HQ by 2pm on Friday, October 7.

Listen to
workers

‘Healthy Workplaces’ theme
for this year’s H&S Conference 



NIPSA have responded angrily to an article
that appeared in the Antrim Guardian in
September which levelled criticism at staff
who were on sick leave.

The article went as far as to claim that staff
who were on long term leave could be sacked
and an ‘out of control’ sick note culture had
emerged in Antrim and Newtownabbey Coun-
cil.

The Antrim Guardian have been contacted
by NIPSA, who also intend raising the issue
with the employer, in an attempt to counter the
article and ensure that some of the misnomers
presented as fact or without context in the arti-
cle, are set corrected.

Naomi Connor, the NIPSA Headquarters Offi-
cial with responsibility for the area told NIPSA
News: “Contrary to the manner in which staff
have been referred to in the article, staff in
Antrim and Newtownabbey are committed
hardworking public servants, who do not ‘take
sickies’ as and when they please.  

“It will come as a slap in the face to those
staff who are able come in, do their job and
their utmost to deliver a public service that
everyone in the area avails of, to be described
by their employer as part of a ‘sick note cul-
ture’.  

“It will also come as an insult to those staff
who have been forced out of work due to ill-
ness to have the threat of being ‘shown the
door’ bandied around. 

Figures can be presented in any circum-
stance to demonstrate whether or not sick ab-
sence has increased or decreased, however
percentages and conversions of days lost to
arbitrary amounts to exaggerate or skew the
facts, is most unhelpful. It would appear that
those staff on long term sick absence have
been targeted on this occasion.  

“What hasn’t been presented is the fact that
many of those staff who have taken sick leave
are suffering long term illnesses that affect their
lives significantly.  These can be conditions of a
physical nature or mental health issues and it
is completely unacceptable for the employer to
make statements regarding the dismissal of
staff.  

Rather than a ‘sick culture’ such an approach
only serves to heighten a culture of low morale
and fear.  Neither is it the case that staff can be
‘sacked’ simply because they have been on a
long term sick absence.  

Whilst it is the case that contracts can be
legally terminated if an employee is deemed
‘incapable of doing their job’, is isn’t that sim-

ple. There are many people who are forced out
of work because of serious illness and those
staff with disabilities who have legal entitle-
ments under disability legislation in the work-
place.  

It is incumbent upon the employer to address
the underlying issues that may cause ab-
sences in the first instance and to do all they
can to assist staff to return to work’. 

The article went on to say that days lost
through employee relations was also ‘unusually
high’ citing grievances and disciplinary
processes as a contributory factor.  In re-
sponse Naomi Connor also told NIPSA News
that: “The presentation of figures relating to
these matters took no account of the fact that
Council has been through an unprecedented
change and restructuring and at such times, it
is inevitable that the organisation will be en-
gaged in matters of industrial relations and em-
ployee relations.  Rather than present this as
something negative, it is a very necessary
jointly owned process and trade unions are en-
titled to be consulted on such matters.  Em-
ployees also have legal recourse on matters of
discipline and grievance which NIPSA unequiv-
ocally defend. It can be fashionable to have a
go at public sector workers and make sweep-
ing statements about absence figures, but what
NIPSA are calling for is a genuine attempt to
understand absence and tackle the underlying
issues.
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NIPSA has vowed a “robust response” to
shock proposals contained in a new doc-
ument, titled ‘Consultation Exercise –
Shaping the Future’, issued to all staff at
the Agri-Food and Biosciences Institute
(AFBI) in June.

The document, sent by the AFBI’s new
Chief Executive, outlined a radical restructur-
ing of the organisation including a significant
reduction of posts with two potential redun-
dancies at senior level.  

It also contained proposals for a compre-
hensive review of terms and conditions and a
new staff appraisal system.  None of these
issues had been discussed with the Trade
Union Side (TUS) in advance.  

A source told NIPSA News: “The TUS re-
acted very strongly to the proposals accusing
senior management of acting in a disgraceful
manner.  

“A very robust meeting took place during
which the Management Side were left in no
uncertain terms as to the anger which is felt
by NIPSA and its members.”  

A series of negotiating meetings have been
organised to go through the consultation doc-
ument, “in a bid,” according to the source, “to
try and put the matters back on track”.

It is understood NIPSA intends to submit a
“robust” written response during the consul-
tation.

NIPSA had sought to have the document
withdrawn and also expressed “serious con-
cern” that two members of staff at senior
level, one of whom is a NIPSA member,
should not have been written to advising
them that they could potentially be made
compulsorily redundant.

The union will also write to the parent De-
partment, the Department of Agriculture, En-
vironment and Rural Affairs, which
significantly funds the work of AFBI.

POST Office workers were told to prepare
for a long and strenuous fight — involv-
ing more than just industrial action.

More than 100 Post Offices were shut as a
result of a 24-hour walkout by members of
the CWU and Unite unions on Thursday Sep-
tember 15.

Addressing members at a strike rally in
Parliament, communications union CWU’s
general secretary Dave Ward said: “A num-
ber of people have said to us: ‘What about
occupying?’

“All I’m going to say is: we’re not going to
discourage that, because we own the Post
Office.”

“We’ve got to work hard to bring about a
new type of dispute,” he added, stressing the
importance of a political strategy.

Mr Ward warned at the TUC that the future
of Crown post offices is hanging in the bal-
ance.

Post Office bosses are closing down high-
street branches and transferring them inside
shops such as WH Smith, as well as closing
the final salary pension scheme.

Workers face redundancies or transfers
and uncertainty over their pension plan.

Kevin Gilliland, the post office’s network
and sales director, claimed that the pension
scheme was not sustainable and needed to
be shut down before the surplus runs out in
2017.

NIPSA has advised those branches im-
pacted by departmental restructuring in
the Civil Service to defer holding AGMs
until AFTER the Civil Service Group Con-
ference on November 10.

Normally branches are required under
rule to hold their Annual General Meetings
in October.

General Secretary Alison Millar said:
“Consultation is under way in relation to a
number of potential branch re-organisa-
tions to take account of this restructuring.
So in order to ensure that the AGMs take
this into account, branches in the Civil
Service Group should defer their AGMs

until after the Civil Service Group Confer-
ence.”

However, she pointed out that a number
of branches won’t be impacted by the de-
partmental restructuring, such as Non-De-
partmental Public Bodies, DOJ, PSNI and a
number of other branches.  

Ms Millar added: “Branches falling into
this category are free to go ahead and
schedule their AGMs in line with circular
GC 33/16. If you have any queries please
contact the NIPSA Official with responsibil-
ity for your branch or Deputy General Sec-
retary (CS) Bumper Graham and they can
clarify the position.”

Update on Civil Service
Group branch AGMs

A ‘robust 
response’ 
to shock
proposals

Post Office strike

NIPSA hits back at ‘staff
sick note culture’ claims



George Osborne’s flagship pay
hike has left workers and
bosses ‘confused’ over the real
Living Wage, an expert warns.

Full-time employees on the
Government’s legal minimum are
£40 a week worse off compared
with workers on the independ-
ently-set rate, according to the
Living Wage Commission.

Millions of employees enjoyed
a salary boost in April when the
legal minimum rate was lifted by
50p to £7.20 an hour.

But the then Chancellor dubbed
the measure a ‘national living
wage’ – leading to claims he had
stolen the branding from the ac-
tual Living Wage campaign.

That higher, voluntary rate is
set by independent experts who
calculate how much is needed for
a decent standard of living.

But it is not compulsory – and
experts say Mr Osborne’s over-
haul has left some workers and
companies baffled.

Living Wage Commission chair-
man Gavin Kelly said: “The Gov-
ernment’s national living wage –
a new minimum legal wage  –
and the independent Living Wage

are fundamentally different crea-
tures.

“I am pleased the Government
raised the wage floor; it is a mini-
mum wage but it is a higher one,
so I welcome that.

“But it’s a problem that people
are confused by the terminology.

“During the work of our com-
mission we spoke to a lot of peo-
ple, and there’s a lot of
misunderstanding out there.

“There is a role for both of
them, but in terms of what a fam-
ily needs to survive, we encour-
age employers to pay the higher
Living Wage rate.”

Living Wage workers pocket
£8.25 an hour, rising to £9.40 in
London, where living costs are
higher.

Independent experts calculate
the rate taking into account hous-
ing, travel, healthy food and ex-
tras like kids’ birthday presents.

More than 2,700 firms including
Ikea , Oliver Bonas and London’s
1,002-year-old Borough Market
have signed up for the voluntary
scheme.

In contrast, the Chancellor’s na-
tional living wage is just £7.20 an

hour, rising to at least £9 by 2020.
And it only applies to over-25s,

leaving hundreds of thousands of
young workers trapped in low
pay.

The Commission’s report –
Closing the Gap: A Living Wage
that means families don’t go short
– stresses the “continued need
for a higher,voluntary benchmark
for employers committed to en-
suring all employees earn a wage
that is enough to live on.”

It adds: “The difference for em-
ployees is tangible. It is the differ-
ence between earning enough to
afford the things you need to live
– decent housing, transport and a
warm home.

“With more than six million peo-
ple still paid a wage less than a
Living Wage, the job is far from
finished.”

Mr Kelly added: “Too many
families working on the national
living wage are falling short of
being able to live a decent, basic
life which means being able to af-
ford the basket of goods used to
calculate the Living Wage.

“That means hardship. The gap
won’t disappear unless more em-

ployers begin paying the Living
Wage.”

Trades Union Congress boss
Frances O’Grady (pictured), who
sits on the commission, said:
“The Government’s increased
minimum wage for workers over
25 is a step in the right direction,
but it’s not enough to live on.

“The best benchmark for what
workers need to live on is the in-
dependent Living Wage rate set
annually based on the cost of liv-
ing.”

Updated Living Wage rates will
be unveiled this month.

Page 6 NEWS

NIPSA meet politicians as
welfare reforms start to bite
AS THE welfare reforms agreed as part of
the Fresh Start Agreement begin to roll out,
NIPSA representatives from the Depart-
ment for Communities (DfC) have been
meeting with politicians to highlight the im-
pact these reforms were having on both
staff and the general public.

Staff in the Working Age Group and Social
Inclusion Group are on the frontline of these
changes and so far Management Side have
been slow to reveal any detail about future re-
sourcing plans. 

And this ongoing uncertainty over the roll-
out of Universal Credit has only served to fuel
the fears of staff. 

In early August detailed plans about the lo-
cating of legacy benefits and the closure of
Social Security offices were inadvertently up-
loaded onto the DfC intranet and this led to
significant anger in the Working Age Group in
particular. 

Trade Union Side have been meeting with
members in various local offices to provide up
to date information where possible.

So far NIPSA representatives from DfC have
met politicians from the Ulster Unionist Party,
Sinn Fein, SDLP and People Before Profit and
several other meetings are scheduled. 

The meetings were used to update political
parties about Welfare Reform highlighting the
is now having on staff and on the public.

Setting out the importance of meeting As-
sembly parties, NIPSA HQ Official Ryan McK-

inney told NIPSA News: "With a new Assem-
bly term just beginning and the various As-
sembly Committees considering their work
over the next 10 months, it was critically im-
portant that members’ concerns were priori-
tised in any Committee work programme. 

“Also important was the need to prevent any
ad-hoc approach to the issue of front-office
staffing. NIPSA reminded all of the parties of

the need to avoid decentralisation and a 'rob
Peter to pay Paul' approach which would see
rural offices competing with one another for
jobs.” 

He added: “The meetings were useful in set-
ting out our case but we will need to keep up
the pressure if we are to protect members and
the public service."

Ex-Chancellor Osborne's so-called living wage leaves
workers AND bosses 'confused' about real Living Wage 

Full-time employees on the Government’s legal minimum are £40 a
week worse off compared with workers on the independently-set rate

NIPSA’s Maria Morgan and Ryan McKinney meet with Andy Allen (UUP
East Belfast MLA and member of DFC Assembly Committee)
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HUNDREDS of staff working in Housing Benefit in
the Northern Ireland Housing Executive have be-
come increasingly concerned about the protec-
tions available to them once Universal Credit is
rolled out locally.

For the past number of years staffing numbers and
levels of expertise have been hit as a Vacancy Control
arrangement was put in place pending the introduction
of Universal Credit. This has resulted in vacancies, use
of Agency staff and a considerable number of people
acting up into higher graded posts.

Assistant Secretary Paddy Mackel spoke to NIPSA
News about the added pressures being faced by staff.

He said: “Frustrations are understandably growing
as what seemed like a short term measure to protect
staff from compulsory redundancies has turned into an
increasingly unacceptable way to provide appropriate
staffing levels and a quality service to the public.
NIPSA has made its views known to the Housing Ex-
ecutive and is seeking changes to the current prac-
tice.”

Mr Mackel pointed out that it had also emerged that
work previously done by Housing Benefit staff with re-

gard to pensioners and those entitled to rate relief is
likely to transfer to the Land and Property Services
(LPS) under current proposals.

He continued: “Efforts are under way to clarify ex-
actly what is the intention and put forward arguments
for the retention of this work in the Housing Executive.
It is farcical to propose that staff in the Housing Execu-
tive could face redundancies or voluntary severance or
have to look around for alternative work while at the
same time the LPS undertake a recruitment exercise
to employ hundreds of new staff.”

Mr Mackel added: “This appears to be an clear
demonstration of how joined up Government is not
something the Assembly has got to grips with. This
matter has now been raised with Department officials,
the Minister for the Department for Communities and a
meeting is awaited with the Finance Minister.”

He assured NIPSA members that “every effort”
would be made “to secure agreement which offers full
protection for all staff affected” and said that “further
slippage” in the roll out of Universal Credit would give
additional time “to have this issue revisited and ad-
dressed by Government Ministers”.

BRITAIN’S highest-paid boss
earns the average annual salary
in less than 45 minutes, TUC
analysis revealed. 

The CEO of marketing multina-
tional WPP Sir Martin Sorrell
(pictured right), was paid £70
million in 2015, more than 2,500
times the average British salary
and equivalent to £38,437 per
hour.

His annual salary could have
paid the wages for 2,218 nurses,
1,920 paramedics or 4,479 teach-
ing assistants, the TUC said.

The research also showed that
the average boss of a FTSE 100
company rakes in 123 times the
average full-time salary, with the
median FTSE director’s pay
package, excluding pensions,
soaring by 47 per cent in the five
years to 2015 to £3.4 m while av-
erage wages rose by a measly 7
per cent.

The report found the gap be-
tween low-paid workers and top
directors “even starker.” The av-
erage FTSE 100 boss earns a
year’s worth of the minimum
wage in just a day.

Companies with high pay in-
equality between bosses and
workers perform worse, accord-

ing to academics such as the
Centre for Globalisation Re-
search. TUC general secretary
Frances O’Grady said: “While
millions of UK families have
seen their living standards
squeezed, directors’ pay has
reached stratospheric levels.

“These shocking new figures
show why (Prime Minister)
Theresa May must deliver on her
promise to put workers on com-
pany boards.

“This would inject a much-
needed dose of reality into
boardrooms and help put the
brakes on the multimillion pay
packages that have damaged
the reputation of corporate
Britain.

“Other European countries al-
ready require workers on
boards, so UK firms have noth-
ing to fear. It improves perform-
ance and contributes to
companies’ long-term success.”

A government spokesman
said Ms May addressed corpo-
rate pay at the G20 summit.

She said: “To restore greater
fairness, we will bring forward a
consultation this autumn on
measures to tackle corporate ir-
responsibility, cracking down on

excessive corporate pay and
poor corporate governance, and
giving employees and cus-
tomers representation on com-
pany boards.”

EARLIER this year, the
European Institute for
Gender Equality (EIGE)
produced a glossary and
thesaurus of gender and
gender equality terms.

It aims to foster a com-
mon understanding of
gender equality terms
across the EU and pro-
mote gender-fair and in-
clusive language to
improve equality be-
tween women and men.

The institute’s glos-
sary contains over 400
terms in English with
their definitions and
sources, including a
whole section on work
terms, such as “equal
pay for work of equal
value” and “informal
work”.

The hope is that the
online tool will also con-
tribute to more gender-
sensitive language and
challenge terms that re-
inforce gender stereo-
types and ignore gender
differences. 
http://eige.europa.eu/rdc
/thesaurus

Terms of
Equality

@nipsa
Visit the union’s website for
all the latest updates at:
http://www.nipsa.org.uk 

Growing concerns
for Housing 
Benefit workers

Top boss earns the average wage in just 45 minutes

AN Industrial Relations
Guide covering DAERA,
taking all of the best bits
from the established In-
dustrial Relations Guide
at the former Department
of Agriculture and Rural
Development (DARD),
has been updated and is
being finalised before
going into print.  

Non-DARD staff that
transferred into DAERA
from the Department of
the Environment and the
Department of Culture,
Arts and Leisure did not
have Industrial Relations
Guides in their two for-
mer Departments.

It is hoped the new IR
guide will be launched at
a signing ceremony in-
volving DAERA Perma-
nent Secretary Noel
Lavery and Tony McMul-
lan, who is the NIPSA HQ
Official for the area.

Updated IR
guide 
for DAERA



I HAVE been a Union Learning
Rep (ULR) for the past number of
years and I am delighted to have
been awarded Union Learning of
the Year. 

Union Learning is a role within my
union I really enjoy. I believe ULRs
are instrumental in championing the
importance of training and develop-
ment. 

I work very hard to boost the
image of the union and strengthen
NIPSA through Union Learning
within my branch/workplace by pro-
moting the value of learning, sup-
porting learners and organising
training through analysing the train-
ing needs of our members.

Last summer there was a huge in-
terest from members within my
branch to complete the Essential
Skills ICT course.  After negotiating
and liaising with the Belfast Met, I
was able to facilitate 15 members
undertaking the evening class.  Ear-
lier this year the course finished
which all members successfully
completed.  

It was very rewarding to receive
positive feedback from members
who benefited and who had learned
so much. I was delighted members
who completed the course are now
interested in doing the next stage
which I am in the process of facilitat-
ing in the hope it starts next month

(October 2016). 
However, this is just the start – a

structured plan needs to be for-
malised to ensure our members get
the appropriate support and encour-
agement.  Bigger national unions
have more resources to deploy to
union learning.  Therefore compared
to other unions, Union Learning is
under-resourced with NIPSA, which
means it has a low profile – a short-
coming I am determined to help ad-
dress. 

I have spoken at conference a few
times on motions relating to raising
the Union Learning profile. 

These motions have been passed,
resulting in the formation of a Union
Learning Committee. 

Hopefully, the next stage on their
strategy and agenda will be setting
up Union Learning agreements. 

I am also keen to push towards
establishing an agreement within my
workplace as I think it will be very
beneficial for our members and the
establishment of the Union Learning
Committee can only help to push
things along.
l Read more on union learning
successes and pictures – see
page 20

MORE than half (52%) of
women, and nearly two-thirds
(63%) of women aged 18-24
years old, said they have expe-
rienced sexual harassment at
work, according to new re-
search from the TUC in collab-
oration with the Everyday
Sexism Project.

The study is the largest of its
kind for a generation and cited by
leading academic Dr Jane
Pillinger as one of the most ex-
tensive pieces of research on
sexual harassment at work in Eu-
rope.

It was carried out by YouGov
and is based on the opinion of
women who are working or who
have ever had a job, and were
happy to be surveyed about this
topic from an overall sample of
British adults.

Sexual harassment at work can
take many forms, from suggestive
remarks, jokes about a col-
league’s sex life, circulating
pornography, to inappropriate
touching, hugging or kissing, or
demands for sexual favours. 

The research reveals that of

those surveyed:
l nearly one in three (32%) of
women have been subject to un-
welcome jokes of a sexual nature
while at work; and 
l more than one in four (28%) of
women have been the subject of
comments of a sexual nature
about their body or clothes at
work.

TUC general secretary Frances
O’Grady said: “How many times
do we still hear that sexual har-
assment in the workplace is just a
bit of ‘banter’?  

“Let’s be clear — sexual ha-
rassment is undermining, humili-
ating and can have a huge effect
on mental health. Victims are
often left feeling ashamed and
frightened. It has no place in a
modern workplace, or in wider so-
ciety.”

Other key findings are:
l nearly a quarter (23%) of
women have experi-enced un-
wanted touching — like a hand
on the knee or lower back at
work; 
l a fifth (20%) of women have
experienced un-wanted verbal

sexual advances at work; and 
l around one in eight (12%)
women have expe-rienced un-
wanted sexual touching or at-
tempts to kiss them at work.

In the vast majority of cases
(88%), the perpetrator of the sex-
ual harassment was male, and
nearly one in five (17%) women
reported that it was their line
manager, or someone with direct
authority over them.

The survey also found that
around four out of five (79%)
women who said they experi-
enced sexual harassment at work
did not tell their employer about
what was happening.

Of this group, some thought re-
porting it would impact negatively
on their relationships at work
(28%) or affect their career
prospects (15%), while others
were too embarrassed to talk
about it (20%) or felt they would
not be believed or taken seriously
(24%).

The study is also the first to in-
clude the opinion of women who
identify as black, minority and
ethnic origin (BME) who say they

have been harassed at work.
More than half (52%) said they
have experienced sexual harass-
ment in the workplace.  

O’Grady said: “Employers must
be clear they have a zero toler-
ance attitude to sexual harass-
ment and treat any complaint
seriously. 

“It’s a scandal that so few
women feel their bosses are deal-
ing with the issue properly.

“Anyone worried about inappro-
priate behaviour at work should
join a union to make sure they
are protected and respected at
work.”

Laura Bates, founder of The
Everyday Sexism Pro-ject, said:
“Many people would like to think
that workplace sexual harass-
ment is a thing of the past.  

“In reality, it is alive and well,
and having a huge impact on tens
of thousands of women’s lives.  

“This is shameful behaviour
that has no place in 2016 and
employers need to take urgent
action to tackle the problem.”

By Charlotte Pollock,
Union Learning Rep, 

Branch 730
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THE DAERA Trade Union Side office moved from its former Hy-
debank site to the fifth floor in Dundonald House in early August.

Departmental Secretary Mary Keys is in Room 510B (tel no:
02890253184) and Assistant Departmental Secretary Alison Wise
is in Room 513 (tel no: 02890253187).  An interview room has
also been provided where small meetings can take place and/or

meetings held with members.
One source told NIPSA News: “As the TUS office has been on

the move over recent years – from Hollywood Road to the Upper
Newtownards Road to the Hydebank site and now Dundonald
House – it is hoped that the ‘Travelling Wilburys’ will be located
in Dundonald House for the foreseeable future!”

DAERA TUS office now in Dundonald House

Charlotte is pictured here (right) receiving her certifi-
cate from Roisin Gorman, NIPSA’s Union Learning 
Project Co-ordinator

Raising the profile of Union Learning

Half of women suffer sexual harassment



Page 9NEWS

NIPSA has written to the DAERA Permanent Secretary
seeking clarification over early indications Brexit will have
on staff at the Department of Agriculture, Enviornment and
Rural Affairs, in particular those employees who process
European payments and grants.

The move follows the UK’s referendum vote to leave the
EU in June.

In a written response to the union, the Permanent Secre-
tary confirmed that, while at a very early stage, the DAERA
will work with other Departments to coordinate initial as-
sessments on what impact it will have on Northern Ireland
and seek to identify future models for EU/UK relationships.  

A source told NIPSA News: “The main policy issues af-
fecting Northern Ireland and their impact will be assessed
and the importance will be prioritised and measures will be
proposed to mitigate the impact.”  

It is understood the Permanent Secretary has also con-
firmed that once the initial clarification is over there will be
full consultation with DAERA TUS. 

A NIPSA circular identifying the issues has been sent out
to all DAERA branches.

Clarification sought on
Brexit impact on DAERA

TENS of thousands of
Right2Water protesters
marched through Dublin in
mid September in a national
demonstration against water
charges.

They demanded a referen-
dum to enshrine ownership
of water in the hands of the
Irish public, chanting: “Enda
Kenny, not a penny” and “No
way, we won’t pay.”

Legislation to allow sus-
pension of water charges for
nine months was passed in
June.

The deal agreed by the
Fine Gael-Fianna Fail ruling
coalition parties in May rec-

ommended that the Irish
Water facility be retained and
an external advisory board
set up on a statutory basis to
look at its operations.

However, Right2Water has
said that it has no faith in an
expert panel set up by gov-
ernment to examine water
charges.

Right2Water co-ordinator
David Gibney said that peo-
ple were frustrated that “70
per cent of TDs who were re-
turned to the Dail this time
around are against water
charges, yet Fine Gael and
the government have man-
aged to prolong the debate.”

Thousands march
against water
charges in Republic

ALMOST half of the priva-
tised water companies in
England and Wales saw
“alarming” increases in cus-
tomer complaints last year,
according to the government
watchdog.

Billing and charges drew the
most ire, accounting for over
60 per cent of all complaints to
the companies in 2015-2016,
the Consumer Council for
Water found.

The CCW requested that
four of the worst-performing
companies — Southern Water,
Dwr Cymru Welsh Water,
Bournemouth Water and Affin-
ity Water — report back by the
end of October to explain what
they are doing to drive down
complaints.

Watchdog chief executive
Tony Smith said “substantial in-
creases” in some companies’
complaint numbers were “par-
ticularly alarming.

For the fourth consecutive
year, Southern Water was the
worst-performing company,
having seen a 10.3 per cent in-
crease in complaints compared
with 2014-2015.

CCW said Southern “has a
lot of work to do to close that
gap” between itself and other
firms.

Written complaints to Dwr
Cymru increased by a stagger-
ing 115.1 per cent, while
Bournemouth Water and Affin-
ity Water also reported in-
creases of 90.6 per cent and
82.3 per cent.

THE PROSECUTION OF a school-
boy accused of false imprison-
ment of Joan Burton during the
Jobstown protest is a “recipe for
totalitarianism”, his barrister has
argued.

Judge John King adjourned the
trial until 21 October to decide if he
is going to throw out the case.

The 17-year-old’s legal team have
contended that it is not accordance
with Irish or European human rights
laws and that the State has not
made out a case to answer.

The youth denies falsely imprison-
ing the former Tánaiste and her ad-
visor Karen O’Connell who were
allegedly trapped in two garda cars
for three hours during the demon-
stration at the Fortunestown Road
in Jobstown in Tallaght, on 15 No-
vember 2014.

He was aged 15 at the time.
The Dublin west TD had been at a

graduation ceremony at An Cosan
education centre when a water
protest took place outside.

She told the court earlier that she
was frightened and did not think she
had the alternative of being able to
get out of Garda cars surrounded by
people shouting abuse and banging
on windows.

The teenager had also walked in
front of her holding a phone filming
her and blocked her while saying
“talk to us Joan”, she said.

The State has closed its case and
on Tuesday, September 27, the

boy’s legal team asked Judge John
King to dismiss the charges. It was
day four of the trial at the Dublin
Children’s Court.

No apology
The boy’s barrister Giollaoisa Ó

Lideadha SC told Judge King that
the the case is “unprecedented” and
is a “recipe for totalitarianism”.

Ó Lideadha said: “If the charge of
false imprisonment is not dismissed,
that would amount to a failure to
vindicate the constitutional rights of
the accused, failure to uphold the
right to fair trial, failure to uphold the
obligation on the authorities not to
abuse their powers and not to act
arbitrarily or in a manner inconsis-
tent with basic fairness.”

He said the case touches on the
right to protest, freedom of expres-
sion and freedom of assembly. He
said it was a most important issue
for a young person in particular who
it was clear was engaging in legiti-
mate protest action he believed was
lawful.

He said the teen had nothing to
do with any of the unpleasant things
that happened such as screaming
and throwing objects while the slow
march was taking place.

The prosecution case is that the
former Tánaiste and her advisor
were detained by the actions of the
teenage defendant in conjunction
with the actions of others.

Private water companies
see complaints soar

17-year-old accused of falsely
imprisoning ex-Tánaiste Joan
Burton has case adjourned

Right2Water protesters take to the Dublin streets
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Joyous summ   
THIS year the 2016 Pride festivals were
bigger and better than ever with thou-
sands of people taking part in the
Belfast, Foyle and Newry Pride parades.

With a theme of ‘We are One’, the
Belfast parade, which took place on Au-
gust 6, was led by Mary Ellen Campbell,
Belfast’s first openly gay deputy mayor.

Calls to end Northern Ireland’s ban on
same-sex marriage rang out with the
Love Equality Campaign clearly visible
on the streets of Belfast,
Londonderry/Derry and Newry.

NIPSA took part in what was a colour-
ful array of floats, music and perform-
ances parading through the various city
and town centres.

A NIPSA source said: “The union is
proud to be part of this celebration of di-
versity of communities and cultures in
Northern Ireland. We believe this public
expression demonstrates our commit-
ment to equality for all.

“It also demonstrates our commitment
to fight against homophobia, transpho-
bia, biphobia and all manifestations of
discrimination and intolerance in our so-
ciety.”

JOIN NIPSA LGB&T GROUP
If you are interested in joining our
LGB&T Group you can join confidentially
by calling our direct line on 028 9068
6566 or e-mail lgbt.group@nipsa.org.uk 

NIPSA’s LGB&T Group is open to both
LGB&T members and non-LGB&T mem-
bers.  

The objectives of the Group have been
formulated around the principles of
equality, inclusiveness, raising aware-
ness, enabling activism, holding employ-
ers to account, ensuring confidentiality
and a safe environment for the Group.
Strict confidentiality procedures have
been put in place.
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Motion 67, from Branch 733, which was passed
at this year’s NIPSA Annual Conference, called
“on the incoming General Council to support
the refugees in their plight through lobbying,
highlighting and raising awareness through
the Global Solidarity Committee.”

In the debate, we noted the failure of the
media to properly define and differentiate be-
tween people falling within the various legal cat-
egories and statuses, who seek to enter the
country.  People, regardless of circumstances,
are too often simply referred to, generically as
“migrants”.  Caught up in this definition, are ‘asy-
lum seekers’, ‘refugees’, ‘economic migrants’
and European citizens openly availing of the free
movement of people, goods and services, guar-
anteed by the EU.  

Despite the negative public perceptions gener-
ated by certain right-wing newspapers and the
assertion that “these people are a drain on the
economy”, the reality of the latter group is out-
lined in a report titled ‘Challenging Racism:
Ending Hate’, by Dr Richard Montague and Prof
Peter Shirlow.  In this they point out that “recent
European immigrants in the UK have paid £8.8
billion more in tax than they have consumed in
public services.”  

What is a refugee?
A refugee is a person, defined within the UN

Convention Relating to the Status of
Refugees 1951, who ‘owing to a well-founded
fear of being persecuted for reasons of race, re-
ligion, nationality, membership of a particular so-
cial group, or political opinion, is outside the
country of his nationality, and is unable to or,
owing to such fear, is unwilling to avail himself of
the protection of that country…’ 

Because of the well founded fear of persecu-
tion, Article 31 of the Convention 

prohibits states from “penalising a refugee for
illegal entry when the purpose of their entry is to
claim asylum”.  

That legal provision is unfortunately no barrier
to some of the media manipulating public opin-
ion, by suggesting that the “refugee crisis” is a
phenomenon created by the attempted illegal
entry to Europe and Britain in particular, of peo-
ple apparently ‘lured’ by the promise of eco-
nomic betterment, who are facilitated by a black
market, run by people smugglers.  

That way the public can subliminally hear the
word “bogus” every time the term ‘asylum
seeker’ is mentioned.   Just as they have been
encouraged to do with welfare claimants.

And yet, an asylum seeker is someone who
has lodged an application for protection on the

basis of the 1951 Refugee Convention or Article
3 of the ECHR.  In other words, they are not
‘economic migrants’, but rather people seeking
to avail of the international protections, afforded
only to people in danger of persecution in their
own country.

Origin of the crisis…
But, people smugglers are not the only villains

of the piece when it comes to the “causes of
refugees.”  There are others in respectable soci-
ety and the recently published Chilcott Inquiry
has exposed some of them - most notably Tony
Blair, who was the most vocal cheer leader for
the United States’ “Global War on Terror”. 

That “asymmetric” war against an abstract
noun, continues without end.  The majority of the
world’s refugees are the victims of pre-planned
interventions made by the US/UK in
Afghanistan, Iraq, Syria, Libya, and other con-
flicts, which have led to the slaughter and dis-
placement of millions of people.

Ambassador’s view…
Christopher Meyer, the former British Ambas-

sador to Washington commented on Tony Blair’s
support for the Iraq invasion, in an article in the
Daily Mail on 15 June 2014.

He stated in the article: “Last year.... Tony Blair
sought to justify his decision to go to war by ar-
guing that Iraq was a far better place for the re-
moval of Saddam Hussein. ‘Think,’ he said ‘of
the consequences of leaving that regime in
power.’ 

But today,  “Iraq is descending into such vio-
lence and disorder that its very existence as a
sovereign country is under threat. So, we are
reaping what we sowed in 2003. This is not
hindsight. We knew in the run-up to war that the
overthrow of Saddam Hussein would seriously
destabilise Iraq after 24 years of his iron rule.

“For all his evil, he kept a lid on sectarian vio-
lence. Bush and Blair were repeatedly warned
by their advisers and diplomats to make disposi-
tions accordingly.” 

Of course much the same thing could be said
today about the situation in Syria and the posi-
tion of President Assad, but our media and poli-
tics is not in a rational place at present. 

Christopher Meyer closed his article stating:
“In 1999, in a speech in Chicago, Blair pro-
claimed his doctrine of intervention abroad in the
name of liberal values. It became the philosophi-
cal underpinning for Britain’s invasion of Iraq.
The time has surely come to consign the Blair
doctrine to the dustbin of history.”

The Blair Doctrine…
The Blair Doctrine, was announced in at the

Economic Club in Chicago on 22 April 1999.  It
was a speech in which Blair effectively laid out
the role Britain would play in the service of the
United States and its global interests.  

He reflected: “At the end of this century the US
has emerged as by far the strongest state.” 

He then challenged the principle of non-inter-
vention in other countries, other than for the pur-
poses of immediate self-defence, stating: “The
most pressing foreign policy problem we face is
to identify the circumstances in which we should
get actively involved in other people’s conflicts.
Non-interference has long been considered an
important principle of international order.  

“And it is not one we would want to jettison too
readily. One state should not feel it has the right
to change the political system of another or for-
ment subversion or seize pieces of territory to
which it feels it should have some claim. But the
principle of non-interference must be qualified in
important respects...” 

Blair added: “I say to you: never fall again for
the doctrine of isolationism. The world cannot af-
ford it. Stay a country, outward-looking, with the
vision and imagination that is in your nature.
And realise that in Britain you have a friend and
an ally that will stand with you, work with you,
fashion with you the design of a future built on
peace and prosperity for all, which is the only
dream that makes humanity worth preserving...”

The Project…
Blair’s words chimed perfectly with the “vision

and imagination” outlined in the Statement of
Principles of the Project for a New American
Century, issued on 3 June 1997.  

In these, the Neo-Cons, who would go on to
senior positions in several US administrations,
described the United States as the “world’s pre-
eminent power,” and asserted that the nation
faced a challenge to “shape a new century
favourable to American principles and interests.”  

This would of course require significant in-
creases in spending on defence and for the pro-
motion of  “political and economic freedom
abroad.”  The group stated that the US should
strengthen ties with its democratic allies, “chal-
lenge regimes hostile to our interests and val-
ues”, and preserve and extend “an international
order friendly to our security, our prosperity and
our principles.”

Singing from the same hymn sheet, Blair had
asserted in Chicago: “Globalisation has trans-

      
        

     
        

       
     

        
       

     
  

   
       

        
       

       
        

    
       
      

       

       
      

      
      
       
    

         
    

      
      

     
         

       
       

         
    

      
       

       
      
       
         

    
      

       
     

     
     

        
      
       

         
       

       
       
       
     

    
        
        
    

Revealing hid  
behind the Re  
Michael Robinson, of NIPSA’s Global Solidarity Committee, gives an in-depth
assessment of the Refugee Crisis and unmasks the real villains of the piece…
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formed our economies and our working prac-
tices. But globalisation is not just economic. It is
also a political and security phenomenon.”

He continued: “The same is true of trade. Pro-
tectionism is the swiftest road to poverty. Only
by competing internationally can our companies
and our economics grow and succeed…  And it
means using the new trade round to be
launched at Seattle TO EXTEND FREE
TRADE.” (my emphasis).

BAP and New Labour…
Unfortunately Blair was not alone in his “At-

lanticist” worldview.  An article in the Guardian in
November 2004, exposed the role of the British
American Project (BAP) within New Labour.  

This group was founded in 1985 by the US
Republican administration of Ronald Reagan,
with a mission “to perpetuate the close relation-
ship between the United States and Britain.”
On the election of the New Labour government

in 1997, the Project released a private circular
headlined, "Big Swing To BAP." The circular
stated, "No less than four British-American Proj-
ect fellows and one advisory board member
have been appointed to ministerial posts in the
new Labour government."  

One of the key figures in this cabal was Peter
Mandelson, who masterminded Tony Blair’s
Labour leadership election in 1994.  Subse-
quently Blair had him appointed as European
Commissioner for Trade (2004-2008).  

In this role, he served as a bridgehead for the
interests of the Project in promoting free trade,
deregulation and the expansion of the EU relent-
lessly towards the borders of Russia.    

Another member, George Robertson, was
Blair's Defence Secretary.  He became NATO
Secretary General from 1999 to 2004 and was
able to advocate for NATO membership for the
former Soviet, accession states to the EU.
NATO describes itself as “a unique and essential
partner to the EU” and there is a deliberate over-

lap in membership of both.
The Guardian revealed that BAP included a

number of prominent UK and US journalists and
broadcasters among its membership.  

The UK journalist, Yasmin Alibhai-Brown, told
the Guardian of one BAP conference: "The
amount of drink, the way you were treated, the
dinners with everyone who was anyone. ...
Jonathan Powell [Tony Blair's chief of staff] used
to come a lot. I remember having many an argu-
ment with him beside swimming pools in white
towelling dressing gowns. ... It was money that
I'd never seen at any conference before. We
[the participants] used to joke, 'This is obvi-
ously funded by the CIA.'" 

President Obama’s “impertinent” intrusion into
the Brexit vote in the UK, where he cautioned
the electorate against leaving the EU, is a little
less surprising in this light.

 den hands
  fugee Crisis

Syrian refugees fleeing the war and continuing atrocities in their country

Continued on pages 12/13
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Neo-Con plans revealed…
And so a British Labour government had com-

mitted the future of the country to an agenda di-
rected from the US, with its support already
guaranteed for any and all military and economic
interventions thought necessary by them.   

And the Neo-Cons had a plan, of sorts.  In a
candid interview with Amy Goodman on the US
TV programme Democracy Now, on 2 March
2007, General Wesley Clark, a retired four-star
general, who was Supreme Allied Commander
of NATO during the Kosovo War, recounted a
conversation he had in the Pentagon in Septem-
ber 2001. 

He recalled: “About 10 days after 9/11, I went
through the Pentagon and I saw Secretary
Rumsfeld and Deputy Secretary Wolfowitz.  I
went downstairs just to say hello to some of the
people on the Joint Staff who used to work for
me, and one of the generals called me in.

“He said, ‘Sir you’ve got to come in and talk to
me a second.’  I said, ‘Well you’re too busy.’  He
said, ‘No, no.’ He says, ‘We’ve made the deci-
sion we’re going to war with Iraq.”’ This was on
or about the 20th of September.

“I said, ‘We’re going to war with Iraq?  Why?’
He said, ‘I don’t know.’  He said, ‘I guess they
don’t know what else to do.’  So I said, ‘Well, did
they find some information connecting Saddam
to al-Qaeda?’  He said, ‘No, no.’  He says,
‘There’s nothing new that way.  They just made
the decision to go to war with Iraq.’ He said, ‘I
guess it’s like we don’t know what to do about
terrorists but we’ve got a good military and we
can take down governments.’  And he said, ‘I
guess if the only tool you have is hammer, every
problem has to look like a nail.’”

Gen Clark continued: “So I came back to see
him a few weeks later, and by that time we were
bombing in Afghanistan.  I said, ‘Are we still
going to war with Iraq?’  And he said, ‘Oh, it’s
worse than that.’ He reached over on his desk.
He picked up a piece of paper.  And he said, ‘I
just got this down from upstairs’ – meaning the
Secretary of Defense’s office – ‘today.’  And he
said, ‘This is a memo that describes how

we’re going to take out seven countries in
five years, starting with Iraq, and then Syria,
Lebanon, Libya, Somalia, Sudan and finish-
ing off Iran.’  I said, ‘Is it classified?’  He said,
‘Yes, sir.’  I said, ‘Well, don’t show it to me.’”

General Clark was interviewed again by Amy
Goodman on 10 March 2007, in which he re-
counted a conversation with Paul Wolfowitz in
1991.

He recalled: “I said to Paul and this is 1991. I
said, ‘Mr Secretary you must be pretty happy
with the performance of the troops in Desert
Storm’.  And he said, ‘Well yeah, but not really,
because the truth is we should have gotten rid of
Saddam Hussein and we didn’t.’ 

“And this was just after the Shia uprising in
March of 1991, which we had provoked and then
we kept our troops on the sidelines and didn’t in-
tervene.  And he said, ‘But one thing we did
learn… we learned that we can use our military
in the region in the Middle East and the Soviets
won’t stop us.’  

“He said, ‘and we have got about five or 10
years to clean up all those Soviet client regimes;
Syria, Iran, Iraq – before the next great super
power comes on to challenge us.’ […]”

General Clark continued: “This country
was taken over by a group of people with a
policy coup, Wolfowitz and Cheney and
Rumsfeld and you could name a half dozen
other collaborators from the Project for a
New American Century.  

“They wanted us to destabilize the Middle
East, turn it upside down, make it under our
control.  It went back to those comments in
1991.”

Global War on Terror...
AFGANISTAN: The first intervention of the

“Global War on Terror,” was against Afghanistan,
which was invaded in 2001.  The mood for this
was prepared by, among other things, changing
the closing credit of Rambo 3 which had until
then stated – “This film is dedicated to the brave
Mujahideen fighters of Afghanistan,” to then read
“to the gallant people of Afghanistan”, in the re-
releases after the  9/11 attacks in the USA, as

many Mujahideen fighters formed allegiance
with Al Qaeda during the civil war following the
Soviet withdrawal.  

The current Afghan war continues to rage, with
the Taliban making major advances in Helmand
Province, formerly ‘held’ by British troops.  The
US Special Inspector General for Afghanistan
Reconstruction has stated in his recent report
that “the US-led intervention in Afghanistan led
to large-scale internal displacement”. The report
also states that there remain “at least 948,000
people displaced as a result of conflict and vio-
lence” and over two million Afghans cannot re-
turn to the country because it is too dangerous
for them to live there. 

IRAQ: Iraq is in chaos. As Christopher Meyer
has described above.

LIBYA: Libya has not fared very well since
Hillary Clinton joked of Muammar Gaddafi’s mur-
der on 20 October 2011: “We came. We saw. He
died.”

ISIS has set up a Caliphate stretching 125
miles along the coast, with its headquarters in
Sirte, the birthplace of Muammar Gaddafi.  It is
now under challenge from rival militia groups.  

Le Figaro has reported that Sirte has become
“a hell on the Mediterranean”.  More than two-
thirds of its residents have fled. Shops, schools
and hospitals have closed. 

The Hisbah (religious police) patrol the streets,
punishing those who smoke, listen to music or
dress immodestly.  Residents are made to watch
executions in the public square. 

Alleged spies are shot and then left strung up
in crucifixion poses.  Two rival governments are
battling for control of a country that was once
prosperous and at relative peace.  

SYRIA: In Syria, the analysis made by then
Daily Telegraph Political Editor, Peter Oborne, in
his column on 5 June 2013, is playing out before
our eyes.

"...Mr Cameron made a statement that dealt
principally with the civil war in Syria… He said,
‘When I see the official Syrian opposition, I do
not see purely a religious grouping; I see a
group of people who have declared that they are
in favour of democracy, human rights and a fu-
ture for minorities, including Christians, in Syria.

      
     

        
     

      
       

        
       

      
     

        
       

       
       

      
    

        
        
       
       

      
      

        
        
   

        
       

        
   

          
       

      

      
      

       
        

        
      

        

      
        
        

        
       

    
        

       
     

       
        

      

     
        

      
       

      
       

     
          
        

         
       

       
         

     
    

    
       

         
       

  
       
        

         
       
       

          
         

       
   

      
        

     
     

     
      

     
        

     
      

         
       

       
        

      
     

 
       
      

       
      

  
      

       
      
         
       
          

         
         

       
       
        

       
          

     
       

       

    
      

      
        

     
        

        
       

         
      
     

   
        

       
       

        
     

      

      
          

       
       

     
 

       
        

      
       

      
       

       
       

      

      
       

     
     

      
      

        
         
   

       
          

      
      

    
       
        

      
     
      
      

     
   

Revealing hidden hands be    

Heavily-armed Taliban in Afghanistan
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That is the fact of the matter.’
Oborne continued: “...the Prime Minister has

got it wrong from the start. He massively under-
estimated Assad’s support and staying power.
He was absurdly contemptuous of the Russians
(who have outmanoeuvred us all along).  Above
all, he has failed to understand the rebels. 

“…Mr Cameron has made the mistake of tak-
ing the Syrian National Coalition seriously. They
are intelligent, educated, well-intentioned men in
suits – hotel guerrillas – and as such irrelevant
to what is now happening in Syria.” 

And Mr Cameron would have done well to
read the mea culpa published recently in Al-
Monitor, by a pseudonymous writer from Aleppo
who calls himself Edward Dark.

“So what went wrong?” asked Mr Dark, “Or, to
be more accurate, where did we go wrong? How
did a once inspirational and noble popular upris-
ing calling for freedom and basic human rights
degenerate into an orgy of bloodthirsty sectarian
violence, with depravity unfit for even animals?”

Mr Dark went on to describe how the revolu-
tion had been captured by a collection of gang-
sters and fanatics. 

“This wasn’t what we revolted for,” he said in
despair at the dreadful fate that has overcome
the country he loves, “to replace one group of
criminals with another.” 

Mr Dark said that he had now given up on the
revolution and that the only way forward was
“through reconciliation and a renunciation of vio-
lence”.

“But armed elements funded and supplied by
interested parties in Saudi Arabia and Qatar
were also present from the start. Their funda-
mental aim was nothing to do with human rights
and the protection of minorities. It was to desta-
bilise and destroy President Assad, Iran’s clos-
est ally in the region, and therefore assert Saudi
dominance.”

Mr Dark continued: “To what extent have
Britain and America been complicit? It is hard to
judge. What can be said with certainty is that
over the past decade the Middle East, and to
some extent the Islamic world, has broken down
into two armed camps. 

“On the one side are Saudi Arabia and the
Gulf States, backed by the United States and
(quietly) Israel. To everyone’s enormous embar-
rassment, al-Qaeda is very firmly in this camp.
On the other side are Iran, Hizbollah and post-
bellum Iraq, strongly backed by Russia and
China.

“Viewed from this wider perspective, Mr
Cameron’s claim to be on the side of democracy
and human rights, and against dictatorship, is
not merely fraudulent – it is patently ridiculous.”

Unfortunately UK foreign policy has not much
improved with the recent change of Prime Minis-
ter.

LEBANON: Lebanon is paying a heavy price
for the proxy wars in its region, and not just with
the sacrifice of its Hizbollah fighters in the battle
in Syria against the murderous fanatics of ISIS.  

Lebanon, which has a total population of just
over four million citizens, is housing 1.2 million
Syrian refugees from a conflict it did not start, as
well as over 450,000 “stateless” Palestinians.
Now THAT’S a refugee crisis.

Peace and prosperity for all..?
We haven’t seen the “future built on peace

and prosperity for all,” which Tony Blair told us in
Chicago, “is the only dream that makes human-
ity worth preserving…”

What we have seen is ongoing Western inter-
vention in the Middle East, each built up care-
fully with its own lead-in and pretext – in Syria
“red lines” crossed in chemical warfare, and vari-
ous other ‘false flag’ operations.  Each prefi-ured

by the use of special forces, like with the SAS in
Libya, the use of which at home or abroad, is
conveniently not allowed to be disclosed to the
UK Parliament.  

When these are “joint covert operations” be-
tween UK and US forces, these are again, con-
veniently placed outside of democratic scrutiny
in the US too.  

We have seen “extraordinary renditions”, with
a disgraceful misuse of Shannon Airport, secret
CIA detention and interrogation camps across
the world, the massive increase in the use of
“hunter-killer” Reaper drones and a region
awash with military vehicles and ordnance left
over or newly provided, for the use of the latest
ally among the various rebel groups.  

These alliances change so quickly that the LA
Times had a headline in March 2016 stating –
“In Syria, militias armed by the Pentagon,
fight those armed by the CIA.”

Goering’s view…
The relative political ease with which we can

remain at war in successive conflicts, without
resolution in sight, while blaming the victims for
their plight, is somewhat explained by Hermann
Goering.  

This phenomenon is possible, because, as he
ventured in his evidence to the Nuremberg Tri-
als: "Naturally the common people don't want
war:  Neither in Russia, nor in England, nor for
that matter in Germany. That is understood. But,
after all, it is the leaders of the country who de-
termine the policy and it is always a simple mat-
ter to drag the people along, whether it is a
democracy, or a fascist dictatorship, or a parlia-
ment, or a communist dictatorship. Voice or no
voice, the people can always be brought to the
bidding of the leaders. That is easy. 

“All you have to do is tell them they are being
attacked and denounce the peacemakers for
lack of patriotism and exposing the country to
danger. It works the same in any country.”

Jeremy Corbyn – an aside...
Whatever your views on Jeremy Corbyn, you’d

have to acknowledge, he has been constantly
attacked for a “ lack of patriotism and exposing
the country to danger”.  

This is even though he agreed with the advice
given at the time, by the  Intelligence Services,
that invading Iraq would make Britain and the

world less safe and he duly opposed the war on
quite sensible grounds, supported of course by
many of  “the common people.”

Media ‘misdirection’...  
Despite claims in some of the media that most

asylum seekers trying to get into Europe are
economic migrants from Africa, the truth of the
situation is in the statistics outlined in the most
recent Asylum Quarterly Report, published by
Eurostat in June 2016, (dealing with the EU
alone).

This confirms that: “Citizens of 150 countries
sought asylum for the first time in the EU in the
first quarter of 2016. Syrians, Iraqis and Afgha-
nis were the top three citizenships of asylum
seekers, lodging 102,400, 35,000 and 34,800
applications respectively.

“The highest number of first time asylum appli-
cants in the first quarter of 2016 was registered
in Germany (with almost 175,000 applicants, or
61% of total applicants in the EU Member
States), followed by Italy (22,300, or 8%),
France (18,000, or 6%), Austria (13,900, or 5%)
and the United Kingdom (10,100, or 4%). These
five Member States together account for 83% of
all first time applicants in the EU.”

Conclusion…
The current refugee crisis and the horrors

faced by those fleeing persecution, is a conse-
quence of deliberate US/UK interventions that
are largely hidden from public scrutiny.
Refugees and asylum seekers are deserving of
our support and sympathy, not our suspicion.

The UK is not awash with refugees and we
can and should do much more to help them in
their immediate crisis. 

Public opinion and our politicians can be won
over to the truth and we should note that all of
the Northern Ireland MPs voted against David
Cameron’s  proposals for military action against
Syria in 2013.  

Finally, we should be proud that the 2016
Northern Ireland Civil Service -  Working in Part-
nership Award was won by the Syrian
Refugees Operational Planning Group,  De-
partment for Communities – for their work in
managing the arrival and integration of Syrian
refugees into Northern Ireland.  
Peace be upon them.

   ehind the Refugee Crisis

   

There have been calls for ex-British PM Tony Blair to face a war crime trial



WORKING for the Consumer
Council I was aware that the
electricity market was opening
to competition in 2010, so I im-
mediately switched my sup-
plier to get the cheaper tariff.

I switched again when a third
supplier entered the market offer-
ing an even better deal. But three
babies (and three more suppliers
joining the market) later, it was
definitely time to review things. 

In 2015, the Consumer Council
began to develop an energy price
comparison tool. It’s an independ-
ent, interactive online calculator
which allows you to enter your
current supplier and tariff, and
find out if you could save money
by switching. 

At the Consumer Council we al-
ways encourage shopping
around, comparing services and
making sure you’re getting the
best possible deal. 

We’re all consumers after all so
it was time to follow my own ad-
vice! 

When our energy price compar-
ison tool went live I entered my
details – current supplier, type of
bill, type of payment, and usual
monthly charge and then my pref-
erences for future bill/payment
type. 

The list of other suppliers and
tariffs came up to show how
much I could save. I was sur-
prised to see I could save a mini-

mum of £100 by switching to any
of the other five electricity suppli-
ers in Northern Ireland. But I was
even more surprised to see that
the maximum that I could save
was £199.66 and that was by
staying with the same supplier
but switching to one of its
cheaper tariffs – that’s what you
call a no-brainer! 

At the Consumer Council we
often hear from consumers that
they imagine it’s a bit of hassle to
switch, or that there’s probably
very little difference between the

companies. Well, I’m living proof
that not only should you shop
around and compare different
suppliers, but equally, don’t be
complacent about the tariff you’re
on. Don’t assume that the best
deals are kept for new customers.
It’s always worth asking your cur-
rent supplier what they can do to
give you a better deal.

In my case I used the electricity
supplier’s website to contact
them. I informed them that I ap-
peared to be on their most expen-
sive tariff and that I would like
them to switch me to their cheap-

est tariff. A customer service advi-
sor came back to ask for my ad-
dress so that they could ensure
they had the right account and
then I heard nothing more. 

I was getting ready to chase
them for an update when I re-
ceived our latest statement which
confirms the account has been
changed from their dearest tariff
to their cheapest. Result!

In an ideal world suppliers
would put all their customers on
their cheapest tariff but the reality
is that consumers can and should
take control – don’t pay more
than you have to, and try to make
time in your busy schedule to
ping an email to them, or make a
call. 

You’ll always be able to think of
something you’d rather spend the
money on! In my case nappies
and swimming lessons don’t
come cheap so I already know
where our £200 saving will be
going!

The Consumer Council’s inde-
pendent, online energy price
comparison tool is available at
www.consumercouncil.org.uk
Step by step guides to switching
electricity and gas supplier, as
well as other useful guides and
resources are available to down-
load, or copies can be requested
by contacting the Consumer
Council on 0800 121 6022 or via
facebook or twitter.
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MOVING home can be one of
the most stressful times of
your life, and it is certainly not
helped by being bombarded
with legal jargon.  Here at MTB
we deal with a very wide range
of clients from complete prop-
erty novices to experienced in-
vestors.  

We aim to tailor our communi-
cation style to suit your needs
and your knowledge level.  We
pride ourselves on being ap-
proachable and direct so that you
can get the answers you need
with a minimum of Jargon.

Here are some common words,
phrases and terms used in con-
veyancing and their translation
from “legalese” to plain English.
There may also be some words
which seem straight forward but
have a specific legal meaning
when used in conveyancing.

“Land Registry” – A division of
Land and Property Services that
records information about regis-
tered land

“Folio” – The Land Registry file
containing information about a
piece of land.

“Folio Map” – The map outlining

the boundary of the land con-
tained in the Folio.

“Charge” – A mortgage of reg-
istered land. 

“Inhibition” – prevents registra-
tion of any change of ownership
(or mortgage) at Land Registry
without either notice being given
to or permission being obtained
from the owner of the inhibition.

“Registry of deeds” – A register
that records information about un-
registered land.

“Vacate” – A document that
cancels a mortgage deed.

“Pre-contract Enquiries” – A
questionnaire completed by the

vendor of a property.
“Easement” – A right over

property owned by someone else.
“Assignment” – A deed passing

ownership of the remaining term
of a lease.

“Engrossment” – The final ver-
sion of a deed/document which is
ready for signature.

“Execution” – The signing and
witnessing of a legal document.

“Covenant” – A binding promise
to do or not do something in rela-
tion to the property.

“Completion” – When the full
purchase money has been paid
and ownership and possession of

the property changes hands.
“Tenure” – How a property is

owned, i.e. freehold or leasehold.
“Freehold” – Land owned out-

right and not under a lease.
“Leasehold” – land owned for a

term of years under a lease.
“Licence” – Permission to do

something.
“Caretakers Agreement” – A li-

cence to occupy a property pend-
ing completion of the sale to you.

“Undertaking” – A legally en-
forceable promise.

“Nuisance” – Interference with
another’s rights over land.

“Statutory declaration” – A
statement signed after swearing
an oath or affirming that its con-
tents are true to the best of your
knowledge. 

“Stamp duty” – The tax that
must be paid following the pur-
chase of property.

If you need help decoding the
world of property and want a so-
licitor who will give you straight
forward advice in plain English,
talk to MTB.

Chancery House, 88 Victoria Street, Belfast BT1 3GN
Tel: 029 9032 9801                         www.mtb-law.co.uk

By Lauren 
McShane

Conveyancing jargon buster

Switching was easy – and it
saved me a small fortune!

By Keelin Kelly 
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STRIKE action by workers in
Northern Ireland tripled last
year.

A total of 81,000 people across
the UK walked out during 2015,
the lowest figure since records
began in 1893.

However, Northern Ireland had
the highest rate of days lost at 21
per 1,000 employees.

The figure for 2014 was just
seven per 1,000.

Northern Ireland witnessed
major public sector strikes last
year when health, education and
transport workers walked out in
protest at cuts.

The Office for National Statis-
tics (ONS) said 170,000 days

were lost in total across the UK,
significantly down on the figure of
788,000 for 2014.

The lowest figure since records
began was 2005 when there
were 157,000 days lost.

However, the figure of 21 days
per 1,000 employees lost in
Northern Ireland compared to 15
in London and just one in many
other areas of England.

The UK average was six.
Pay disputes were the biggest

cause of strikes, followed by
rows over redundancies.

Most lasted no more than three
days, with 30 per cent being just
for one day.
Source: Irish News

AROUND one in eight (12%)
men and women are forced to
stop working before state pen-
sion age due to ill-health or
disability, according to new
TUC research.

Its report — Postponing the
pension: are we all working
longer?
l finds that nearly half a million 
(436,000) workers who are within
five years of state pension age
have had to leave the workplace
for medical reasons.

The analysis also reveals a
stark North-South divide. 

In the South West of England,
sickness and disability is cited by
just one in 13 of those who have
left work in the run-up to state
pension age, followed by one in
11 in the South East and in the
East of England.

But this rises to one in seven in
Yorkshire and the Humber, the
North East, the North West,
Wales and Scotland and one in
four in Northern Ireland, reflect-
ing wider health inequalities
across the regions and nations of
the UK.

Those who have worked in the
lowest paid jobs — including
cleaners, carers, those working
in the leisure industry and those
doing heavy manual jobs — are

twice as likely to stop working be-
fore retirement age due to sick-
ness and disability than
managers or professionals, the
study finds.  Workers aged over
50 now make up one in three
(30%) of the workforce — up
from less than one in four (24%)
in 2000. The report finds that
nearly half (49%) of 60- to 64-
year-olds stopped working before
their official retirement age.

“Raising the state pension age
is an easy target for chancellors
of the exchequer wanting to
make stealth cuts,” said TUC
general secretary Frances
O’Grady. “But these figures show
that we must hold off on any fur-
ther rises in the pension age until
we have worked out how to sup-
port the one in eight workers who
are too ill to work before they
even get to state pension age.

“People should be able to retire
in dignity with a decent pension
when the time is right. Older
work-

ers have a crucial role to play
in the labour market but we can’t
expect the sick to wait longer to
get a pension when they may
need financial support more than
ever.”
www.tuc.org.uk/sites/default/fil
es/PostponingThePension.pdf

Young drivers (and parents of young driv-
ers):  Are you frustrated with the high costs of
car insurance for 18-24 year olds?  Does it
feel like the insurance industry doesn’t care
how much you are paying or, worse still, does-
n’t actually want you to be on the road?

Well, hopefully Abbey Insurance has some
good news which might change how you feel.
We have introduced the new Abbey Box
Young Driver Car Insurance, which offers pos-
sible discounts of up to 50%*.  

The Abbey Box is based upon the principle
that your insurance premium should be calcu-
lated on how you drive and not how other
members of your age group drive.  If you are a
good driver and not the stereotypical high-risk
“boy racer” (or “girl racer”) we believe you
shouldn’t have to pay the higher standard
young driver insurance premiums, which can
often be more expensive than even the cost of
your car.

The Abbey Box is a smart little piece of
tracking technology (referred to as vehicle
telematics).  The device is easily fitted to the
interior of your car.  It does not require fitting to
your engine and will not affect your vehicle
warranty.  

Upon installation, as soon as your vehicle is
mobile, the Abbey Box starts to transmit a
GPS signal (just like a mobile phone) to our
vehicle tracking company’s server, which im-
mediately locates your vehicle and monitors

every journey you take.  
The monitoring will collect all your driving

data, including Acceleration, Braking, Corner-
ing and Speeding and then gives you a score,
which is measured against a range of agreed
scores, based upon average driving ability for
your age group.  

In return for purchasing the Abbey Box, you
will receive a very generous discount off your
insurance premium – in some cases up to
50%*.  All you have to do is to drive within a
set of agreed average driving parameters.
You will receive a monthly driving score and
as soon as you take the car on your first jour-
ney you will start to receive your driving
scores.  

If you (or your parents) would like to keep a
more regular check on your performance, you
will also be able to log in to the password-pro-
tected driving portal to check out your score
for any individual
journey/week/fortnight/month.

There are no driving curfews or prohibited
driving hours.  As an additional benefit of the
Abbey Box, it is possible to log in from your
mobile or tablet to the exact location of your
vehicle at any time of day or night.  Further-
more the box will also act as a tracking device
should your car be stolen.

Of course, the Abbey Box is designed to en-
courage good driving.  If the overall driving
standard on the policy is beyond acceptable

limits, we will first contact the client and offer
advice on how to improve their driving score,
rather than just cancel the policy.  If their next
month’s driving score is still unacceptable,
their policy may be cancelled.  

Parents very often wish to be involved in this
process, as they are usually responsible for
paying for their child’s first car and insurance.
If there is any reckless or dangerous driving
e.g. speeding over 90mph, the insurance pol-
icy may be cancelled immediately – the onus
is firmly on the young driver to drive safely and
within reasonable and lawful standards.

The benefits of this don’t just end in year
one. If you take out the Abbey Box in your first
year and drive well, you may also receive a
generous discount on your car insurance at
next renewal.

Although particularly suited to new young
drivers, the Abbey Box is available to drivers
of any age who are paying high premiums for
their car insurance and who don’t mind having
their driving monitored in return for a generous
discount.  To find out more, call 08000 66 55
44, click www.abbeyinsurance.co.uk or visit
our nearest branch.
l Terms, conditions and underwriting criteria
apply.  50% discount is available for a 17-year-
old policyholder.  Discounts vary depending on
age subject to minimum premium.  The Abbey
Box is free for premiums over £1,000 and cost
£100 for any premiums below this price.

Strike action by 
NI workers triples

CHILDLINE received a call
from children experiencing
suicidal thoughts in Northern
Ireland almost every day over
the course of last year. 

In its annual report, the
charity said its local workers
carried out a total of 349
counselling sessions with
children at risk of suicide in
2015/16.

The callers considered
most at risk were aged be-
tween 12 and 15.

Across the UK as whole,
the number of calls from sui-
cidal children almost doubled
from the total five years ago.

'Pressures'
The figure show that young

people plagued by suicidal

thoughts contacted Childline
19,481 times throughout the
UK last year - an average of
one call every 30 minutes.

The charity also said girls
were more likely to seek its
help than boys

Childline Northern Ireland's
service manager, Mairead
Monds, said: "We need to un-
derstand that there are chil-
dren and young people living
in Northern Ireland that are
experiencing significant men-
tal health problems, self-es-
teem issues, isolation and
feelings of worthlessness.

"These are children who
have very little support and
who very often feel that life is
simply not worth living."

Childline NI figures alarming

One in four face
forced reitrement
in Northern Ireland

NEWS FROM ABBEY INSURANCE



TWO of France’s largest
union confederations,
the CGT and FO, plus
some smaller confeder-
ations and youth groups,
took to the streets last
month as part of their
ongoing protest against
the new labour law
which was adopted on 8
August. 

They want to see the
law withdrawn, and they
see the 2006 withdrawal
of a law covering new
starts as a precedent.
This similarly went
through all the parlia-
mentary stages and was
adopted. But, following
massive protests, it was
never applied. 

CGT general secre-
tary Philippe Martinez
said protests were con-
tinuing because “a law
that was bad in the
spring is still bad in the
autumn”. The action on
15 September, was the
13th time that union
members had been mo-
bilised. 

As well as public
protests, the unions are
looking at legal avenues
to derail parts of the law.  
However, while some
unions are still protest-
ing, others have ac-
cepted the changes,
some of which they see
as helpful, and want the
law applied. 

Laurent Berger, head
of the CFDT, the largest
of the union confedera-
tions in this position has
said that the govern-
ment needs to “get out
the implementing regu-
lations very quickly”.

OVER a million
refugees have fled
South Sudan’s ongo-
ing civil war, over-
whelming aid agencies
and creating one of
the world’s worst hu-
manitarian disasters,
the UN said.

It revealed that South
Sudan, with an esti-
mated population of
over 12 million last year,
joins Syria, Afghanistan
and Somalia as coun-
tries that have produced
over one million
refugees.

“This is a very sad
milestone,” said UN
refugee agency
spokesman Leo Dobbs.

It appears peace has finally come to Colombia and Latin
America’s longest-running conflict is at an end.

The peace accord between government and FARC rebels
is expected to be formally signed on September 26.

Now comes the hard part: building the peace and ending
the injustices and human rights violations that have fuelled
conflict for over 50 years.

I travelled to Colombia for the first time in 2014, with a del-
egation that included the then President of Congress, John
Douglas and other union colleagues from Ireland.

The visit was organised by Justice for Colombia (JFC)
(http://www.justiceforcolombia.org), which was estab-
lished in 2002 by the TUC and works closely with unions on
this island.

In those intervening years, JFC has done remarkable
work, often battling against huge odds - and with scant re-
sources - to ensure the truth about this conflict was not over-
whelmed by propaganda.

Justice for Colombia must take enormous credit for these
latest, positive developments.

Through their good offices more than 250 trade unionist,
along with politicians from across the spectrum in Ireland,
the UK, the US and Canada, have travelled to Colombia to
witness the situation at first hand.

In addition, JFC has also helped secure the release of 21
political prisoners - imprisoned trade unionists and human
rights activists – over the past decade and provided humani-
tarian assistance to thousands of others.

Our 2014 delegation was building on earlier visits by sen-
ior figures from Congress, particularly Jack O’Connor, Jimmy
Kelly, Brian Campfield and Patricia McKeown.

Indeed, many of the same people made an input into the
long-running peace talks in Havana, talks that have now re-

sulted in the ceasefires and a promised referendum as part
of the process of building a new, peaceful and just Colombia.

Much of the critical work carried out by Irish and UK unions
happened well below the radar, but it appears we made
some small contribution to bringing the conflict closer to res-
olution.

But if a new Colombia is to emerge, the authorities must
deal with the many injustices we witnessed during our time
there.

The full details are set out in the full delegation report we
published upon our return:  http://www.ictuni.org/down-
load/pdf/ictu_columbia_delegate_report_final_lo_res.pdf 

I would urge you to read that report and share it as widely
as possible,

It paints a bleak picture of both the scale of human rights
abuses and the impunity with which the abusers operate,
most particularly the right wing paramilitaries that collaborate
– openly in many cases – with both the military and major
multinational corporations (MNCs).

Some 2500 trade unionists have been assassinated in the
last 15 years, meaning Colombia holds the unenviable
record of being the most dangerous country on earth in
which to be a trade union official, activist or member. 

It also holds another unacceptable record – a conviction
rate of just 1% for these murders. All this takes place under
the auspices of an allegedly democratic government and
modern democratic state.

It is difficult to convey the impact of the many testimonies
we heard. Speaker after speaker – all under death threat
and accompanied by their own armed bodyguards - pleaded
with us to listen to the stories told by the campesino groups,
the union leaders and others we met during our visit.

In particular, none could forget the compelling, chilling and

       

         
  

        
        

      
        
      
       

           
        

 
           

          
         

     
       

       
    

        
          
           

          
       

         
      

         

        

 
         

        
        

         
   

         
        

            
  

       
          

     
        

        
          
        

       
         

         
      
          

     
        

        
           
      

         

       
        

ICTU’s retiring Assistant General Secretary Peter Bunting on the recent agreement 
in Colombia and at the trade union role in the wider peace process
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COLOMBIAN PEACE
PROCESS MUST BE
BUILT ON JUSTICE

Members of Dunya's breast cancer survivor support group

French
unions
continue
to protest

A million flee
South Sudan



THE looming EU-
Canada free trade
agreement is a Trojan
Horse for US firms to
sue governments, a re-
port warned.

Entitled Trading Away
Democracy, the report
by a raft of European
campaign groups laid
into the Comprehensive
Economic and Trade
Agreement (Ceta). The
investment court system
at the heart of the secre-
tive deal would would
allow corporations, in-
cluding US ones based
in Canada or the EU, to
claim compensation for
profits “lost” due to
labour, health and safety
or environmental laws.

The investment court
is just one of many simi-
larities between Ceta
and the notorious
Transatlantic Trade and
Investment Partnership
(TTIP), which has pro-
voked determined oppo-
sition from trade unions,
consumer groups, med-
ical professionals and
environmentalists.

More than 300,000
people marched in
seven European coun-
tries on Saturday,
Sept17 against Ceta,
which is set to be signed
off by European govern-
ments in October. In
Britain, Prime Minister
Theresa May might
even sign the agree-
ment before Parliament
has a chance to debate
it, campaigners said.

War on Want senior
trade campaigner Mark
Dearn warned: “CETA is
the Canadian TTIP but
is being hyped as some-
thing much less harmful.

“Yet, as this new re-
port shows, much like its
evil twin deal, it champi-
ons the destruction of
rules designed to protect
society and the environ-
ment.”

Global Justice Now’s
Nick Dearden said:
“CETA would open up
our government to a del-
uge of court cases by
North American multina-
tional corporations and
investors.

“It presents a threat to
our ability to protect the
environment, to protect
the public and to limit
the power of big banks.
It’s thoroughly undemoc-
ratic and must be
stopped.”

         
      

       
        

         
        

    
            

        
      

       
   

           
 
       

          
           
  
        

  
        

        
          

     
          

       
         
     
         

       
     

          
         

         
          

           
         

         

          
         

           
     

 
            
 
           

        
       

           
  

        
       

         
          

        
           

       
  

          
         
        
           

         
        

heartbreaking stories told by the Mothers of Soacha:
http://www.vice.com/read/colombias-false-positives-
scandal-lives-on

I would urge you to read their heartbreaking testimonies in
our delegation report,

Equally compelling were the words of the catholic bishop
of Buenaventura, a town on Colombia’s southern coast and
the country’s main port in the Pacific.

As Bishop Quintero explained: “Between five and ten thou-
sand citizens have been displaced, many disappeared,
many assassinated as paramilitaries fight for territorial con-
trol.  The most painful and horrific issue has been the bar-
baric dismemberment of people in the so called ‘Chop
Houses’
(https://www.theguardian.com/world/2014/oct/12/colom-
bia-violence-torture-gangs-buenaventura). 

This year to date the official police figure is given as 12,
but we believe there have been lots more. Extortion of family
run businesses is rife, leading to the closure of neighbour-
hood shops. People live in fear.”

He informed us that the paramilitary death-squads were
backed by major multinationals operating in Colombia, some
of whom have Irish connections:

“The paramilitaries have no ideology. They are here for
the sole reason of greed. They do operations for what we
call the ‘far right’ who fund them to persecute those who or-
ganise for Human Rights.  We believe the MNC’s pay para-
militaries – although we have no hard evidence.” 

For a country with such a reservoir of natural resources,
Colombia exhibits shocking levels of inequality, something
that has both fuelled and prolonged the conflict over recent
years.

Some seven million workers in Colombia have no social

security benefits.
Witnesses told us of how companies force workers into a

‘collective pact’ that ensures organised labour in some enter-
prises received lower wages and conditions than other work-
ers.

This is illegal under Colombian law, but only three cases
have ever been prosecuted.

Attacks by official agents of the state are also common,
with riot police routinely used to suppress worker protests.
On July 7, 2014 a union leader was so badly beaten that he
lost his eye.

Trade unions are stigmatised and excluded union density
has fallen below 4%, due to years of state and paramilitary
attacks on its leaders and members.

I wish to congratulate trade unionists in both jurisdictions
who have been actively engaged in campaigning and lobby-
ing on behalf of the people of Colombia. Affiliates and others
not presently supporting JFC should now consider doing so.

Furthermore, I wish to congratulate those politicians from
all parties in Northern Ireland who have shared their experi-
ence of bringing peace to that jurisdiction, with those in-
volved in the peace process in Colombia.

The next step is to ensure the success of the referendum
campaign to ratify the peace agreement.

The Irish Congress of Trade Unions fully supports the
Colombian peace process for the same reason that we
urged a ‘Yes’ vote for peace and equality in the 1998 refer-
endum that accompanied our own peace process.

If successful. that would mean justice has finally come to-
Colombia.

The Colombian people deserve better and this movement
remains at their service, if that should be required.
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UK Charity Medical Aid for Palestinians (MAP) has
claimed that women in Palestine are dying unnecessar-
ily from breast cancer because of a lack of information,
support and poor cancer services and pointed out that
women in Israel were twice as likely to survive the con-
dition as their counterparts in Palestine.

MAP has partnered with the Dunya Women's Cancer Cen-
tre in Ramallah, the only such clinic in Palestine to spe-
cialise in gynaecological and breast cancer care. 

The centre - run by women, for women - is incredibly busy
and serves around 1,900 women per year.  It offers spe-
cialised cancer diagnostic services such as ultrasound,
mammogram, breast markers and wire localisation, plus
more holistic services like physiotherapy and psychological
counselling. 

MAP CEO Tony Laurance told NIPSA News: “When
breast cancer is diagnosed early enough, the chances of
survival are as high as 89%.  What makes Dunya so impor-
tant, therefore, is that it is the only facility in Palestine that
exists solely to identify and begin treating women's cancer
early enough to save hundreds of lives every year.” 

He said the Dunya Centre also played an important role in

raising awareness of breast cancer across the West Bank,
by running advertisements, handing out brochures and host-
ing sessions that encourage women to talk about their
health.

Mr Laurance continued: “Medical Aid for Palestinians has
committed £102,000 to the Dunya Centre over the next two
years.  This will ensure that the centre reaches the growing
number of women requiring cancer treatment in the West
Bank and offers each new case the same exceptional stan-
dard of care and attention.” 

And he added that the charity has also invested £110,000
in Bethlehem University, so that they can offer a Higher
Diploma course for nurses in oncology.  

Mr Laurance said: “A minimum of 12 nurses each year will
receive this training for three years, ensuring the Palestinian
health system can call on a greater number of specialist
cancer nurses.”

To make a donation to help save lives and build a better
future for women in Palestine, go to: http://www.map-
uk.org/donate/donate

Saving women’s lives in Palestine

Free trade
pact ‘poses
threat to
democracy’

Peter Bunting
(seated right) taking
notes along with
other members of
the trade union and
political delegation
while visiting one of
the homes belonging
to a Mothers of
Soacha member.
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Why trade union
education is key…
TRADE unions have a long and proud his-
tory of involvement in worker education
and despite the restrictions placed on
them from anti-trade union legislation
through to restraints on facility time re-
lease, they continue to provide educational
opportunities for trade unionists and work-
ers across a range of subjects.

It is vital that trade union education covers
the breadth of issues that unions deal with on
a day-to-day basis and it is also welcome
news that NIPSA along with NIC-ICTU have
extended the training programme up to and in-
cluding diploma level courses that are fully
funded and free to participants. 

It is necessary that the provision of educa-
tion for trade union representatives caters for
all in the trade union family and covers the
range of skills, knowledge and issues that rep-
resentatives and workers face each day in the
workplace.  

The suite of courses contain both accredited
and non-accredited courses which offers a
range of topics – from employment law,
through to health and safety, representatives’
skills and the impact of globalisation.  

Many of the tutors involved in providing
these courses are long-standing trade union-
ists with a wealth of experience of workplace
issues as well as an understanding of the
wider societal issues that impact on workers.

NIPSA Training Officer Naomi Connor told
NIPSA News: “All representatives and indeed
workers are faced with daily battles in the

workplace.  And these range from local con-
cerns to much wider sectoral and structural is-
sues – all of which have an impact on NIPSA
members.  

“Modern day trade unions are also faced
with very real challenges in relation to attacks
on the public sector and the relentless efforts
by successive governments to restrict the nec-
essary and vital work the that trade unions do.  

“It is, therefore, important that we provide
training and education that not only educates,
but also motivates and inspires everyone in-

volved in the trade union movement.”
She added: “I have no doubt that the new

and extended education programme will assist
with that process.”

If you wish to avail of any of the courses on
offer or obtain further information on the
courses, contact NIPSA Training Officer
Naomi Connor naomi.connor@nipsa.org.uk or
telephone 028 90 6618 31.

Details are also available from the NIPSA
website at www.nipsa.org.uk

Pictured with
the recipients
are: Roisin
Graham NIPSA
Union 
\Learning 
Co-Ordinator,
Frank 
Cammock 
Departmental
Secretary,
Nicola Bell
BMC and Chris
Stewart.

DETI ES Certificate Presentation

DOJ staff receiving their ICT ES Certificates from Nick Perry DOJ Permanent Sec-
retary and Lisa Hoy the NIPSA DOJ Departmental Secretary  (now part of the DfE)


