
CAMPAIGNERS have welcomed
the decision by the Southern
Health Trust to keep Daisy Hill
Hospital's A&E department a 24-
hour service and have called on
health bosses to “future proof”
the service.

The announcement followed a
meeting of health professionals, the
Public Health Agency and the am-
bulance service on Monday, May 1.

The Department of Health said
everyone agreed that it should be
retained because of the "clinical
need" and "projected population
growth".

Health officials had previously
warned that overnight closures
might be unavoidable because of
staff shortages.

This immediately led to a con-
certed campaign by civic organisa-
tions, medical representatives,
trade unions and local politicians
united in opposition to the possible
closure.

Following the meeting on May 1,
Southern Health Trust insisted it re-
mained committed to delivering
safe, sustainable 24/7 emergency
services at the Newry hospital for
the foreseeable future.

The announcement addresses
the immediate staffing pressures at
the hospital but by no means sug-
gests that a long-term solution has
been found. 

It is understood that consultants
will be drafted in from the Belfast
Health Trust to help fill gaps on the
A&E department rota. 

The Department of Health's state-
ment reminded the public that
Northern Ireland's health service re-
quires transformation and that work
will continue at a regional level. 

However, those campaigning to
save the service can breathe a sigh
of relief for the time being.

As lead NIPSA representative on
the campaign and President of
Newry Trade Union Council, Cara
Murchan was a member of the or-
ganising committee for “Save our
Emergency Department”.

She told NIPSA News: “Our

Branch 733 cautiously welcomes
the news released on May 1 follow-
ing the summit.

“We are keen to have further de-
tail of how the Trust is going to fu-
ture proof Daisy Hill from this
happening periodically again and
again.

“The staff in Daisy Hill have to
deal with uncertainty and disruption
to their lives every time a doubt is
placed on the future of the hospital.
This is unfair and unjust to any em-
ployee.”

Ms Murchan added: “However,
the delivery of quality sustainable
and guaranteed services is what
the people of Newry, south Armagh
and south Down are demanding.
The campaign is growing from
strength to strength and NIPSA are
proud to be a key player in the
campaign going forward.”

Echoing these sentiments, NIPSA
General Secretary Alison Millar
said: “The Southern Health and So-
cial Care Trust have been forced by
people power to ensure the reten-
tion of a 24-hour Emergency De-
partment at Daisy Hill Hospital,
Newry.  

“This service has been under
threat for quite a while. However,
the people of Newry and the wider
community who have supported the
hospital and used the hospital over
the years have stood up and de-
manded that their hospital A&E
service be retained.  

“They have won this battle and
NIPSA will continue – as part of our
wider Public Service Defence Cam-
paign – to support our members
and the wider community in defend-
ing much-needed public services.”

Ms Millar added: “This campaign,
which reached out to the commu-
nity, shows that when we work to-
gether we can secure vital public
services.  Let us take strength from
this successful campaign and con-
tinue the fight for proper and well-
resourced public services.”
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Health 
& Safety
award 
for NIPSA 
member
Congratulations to Mr
Raymond Nelson, a
Belfast Health Trust em-
ployee,  who was jointly
awarded the H&S repre-
sentative award for 2017
– See page 9 

NIPSA in fight
to save union
facility time
– see page 5

May Day picture
special - 
See page 12

Distinguished
Service Awards
ceremony –
See pages 14/15

‘Battle won’ as health
bosses agree to keep
24-hr cover at Daisy Hill

NIPSA members at the 
forefront in fighting to 
keep Daisy Hill A&E 
24-hour service open.
Campaigning special –
see page 3



NIPSA has hit out at Mid and
East Antrim Borough Council’s
treatment of water quality in-
spectors and has insisted the
union is not prepared to allow
its members “to be exploited
further”.

It comes as members voted to
take industrial action over the
issue.

Higher Executive Officer Alan
Law told NIPSA News: “NIPSA
has completed the statutory bal-
loting process and can confirm
that members backed the call for
industrial action with 100% sup-
porting both strike action and ac-
tion short of strike action. 

“There will be a withdrawal from
the on-call pollution response rota

after 5pm on weekdays and
throughout Saturdays and Sun-
days. 

“The pollution response pro-
vided by the staff based in
County Hall, Ballymena, will be
affected covering the Lower
Bann, Ballinderry, Moyola, Six-
Mile-Water, Braid, Maine and
Bush rivers.” 

He added: “NIPSA regrets that
the employer has shown no will-
ingness to resolve this matter am-
icably. We remain keen to
negotiate with Mid and East
Antrim to achieve a solution
which is acceptable to all parties.
We are not prepared to allow our
members to be exploited further,
all goodwill has been exhausted.”

THE first formal Local Whitley Council of the
Public Records Office NI was held on February
1 at the PRONI offices in Belfast’s Titanic Quar-
ter.

Part of the Department for Communities PRONI
is the official archive for NI and NIPSA members
employed in PRONI perform a variety of important
roles including the preservation and archiving of
records dating back over 400 years. 

Pictured signing the new PRONI Local Whitley Constitution are: (l-r) Alan 
Robertson (Branch 141 Chairperson), Michael Willis (PRONI Director), Richard
Lecky (Branch 141 Secretary), Stephen Scarth and Noel Hyndman (PRONI 
Management Side)
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YET again members are
heading to the ballot
box as PM Theresa May
calls a surprise snap
General Election.  

It is said that this is to
give her a mandate for
the Brexit negotiations
– more likely she tested
the temperature across
the UK and thought she
could strengthen her
mandate in Parliament
and increase the num-
ber of seats the Tories
hold so that their thin
majority might be
strengthened.  This,
however, will be a mat-
ter for the electorate.  

I believe that false
promises are being
made by the Tories
about workers’ rights –

after all, this is the
party that has dimin-
ished those rights, in-
troduced fees for
tribunals, increased
qualifying periods for
unfair dismissal and
weakened TUPE protec-
tions for workers who
transfer from one em-
ployer to another. 

In Northern Ireland,
NIPSA and the wider
trade union movement
lobbied the then-As-
sembly Minister,
Stephen Farry, who lis-
tened to us and refused
to take these steps.
That he could do this
this flags up one of the
benefits of having a de-
volved administration.  

Of course, NIPSA

would have preferred
Mr Farry to have gone
further and abolished
the anti-trade union
laws introduced during
the Thatcher years.  We
must press our political
representatives to en-
sure that we get our de-
volved administration
up and running and
working properly for
the benefit of workers
and out-of-work fami-
lies.

One of the most ab-
horrent attacks by the
Westminster Govern-
ment came into force
on April 6.  Most people
did not know about the
two child policy for tax
credit until it was high-
lighted in the media.  

This will mean that
families in Northern Ire-
land will only be enti-
tled to claim child tax
credits for their first
two children born after
April 6, 2017 unless
they fit into four excep-
tions.  The most abhor-
rent of these
exceptions is if a child
has been conceived as
a result of a woman
being raped.  NIPSA will
be raising this matter,
along with other organi-
sations, to challenge
this HMRC legislation
which has not been
subjected to any
scrutiny or equality im-
pact assessment.

Public sector workers
are yet again being

asked to work harder
with fewer staff, take
below-inflation pay in-
creases – and as we
move towards this
year’s NIPSA Confer-
ence, this issue and
many others will be de-
bated and will shape
NIPSA policy going for-
ward.  

The tide should turn
and we need to protect
our members who are
struggling to continue
to keep public services
delivering for citizens.  I
am confident that this
union is capable of de-
fending workers and
others who are unable
to work.

Alison Millar,
General Secretary

Turn the tide – don’t be
fooled by false promises

EDITORIAL

Water Quality Inspectors begin industrial action
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AN important activity for any
trade union is running cam-
paigns, serving the purpose of
heightening awareness of the
relevant subject matter, getting
it into the public domain and –
more importantly – gaining ac-
tive support and participation
in the campaign from a broad
spectrum of interested parties
and service recipients.

The evidence of this has been
demonstrated in campaigns such
as the fight against the introduc-
tion of water charges, the pro-
posed closure of residential
homes and, more recently, the
support given to the campaign
NIPSA is running to oppose the
closure of the Residential and
Outdoor Education Centres at
Ardnabannon, Bushmills, Delam-
ont, Killowen and the threat over
the centre at Killyleagh.

While things may have gone a
bit quiet on the Residential and
Outdoor Education Centre cam-
paign, this is mainly due to the
absence of our political institu-
tions. However, we should ac-
knowledge the success of the
campaign to date measured by

the fact that around 1,850 sub-
missions were lodged with the
Education Authority, a very signifi-
cant response rate to the public
consultation exercise. 

In addition, NIPSA lodged
35,000 petition signatures with
the Education Authority calling for
the centres to remain open. In-
deed, several thousand more sig-
natures have been forwarded to
NIPSA Headquarters since then. 

Having raised with the Educa-
tion Authority what its approach is
to be in taking the matter forward,
NIPSA has been advised that the
proposed closure of Delamont,
originally planned for March 31,
2017 is not to proceed while re-
sponses to the consultation are
fully considered. 

It is understood that proposals
that carry a high level of contro-
versy, such as this, would not be
advanced without consultation
with the relevant Minister. There
is still work to be done therefore,
if or when the NI Assembly is up
and running again.

In the alternative, considera-
tion will have to be given to a sce-
nario where direct rule is put in

place should no progress be
made on this front.

NIPSA has also indicated to the
Education Authority that there
should be further discussions with
the trade unions, prior to any pub-
lic announcement, following con-
sideration of the responses to the
public consultation. There should
be no repeat of the circumvention
of trade unions in forming the pro-
posals and issuing them for pub-

lic consultation. 
Clearly we will want an opportu-

nity to make further representa-
tions, including at Ministerial
level, if the Education Authority
ignore the overwhelming opposi-
tion to its proposals voiced by
young people, parents,
guardians, trade unions, youth
workers, educationalists and a
cross-party representation of po-
litical parties.       
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YOUNG people angry at a massive fund-
ing cut to their youth club staged a
protest on Friday, April 7.

Scores of people affected by the £15,000
budget blow hit out against Education Au-
thority chiefs for the move which has cost a
number of youth workers their jobs. 

Rosario Youth Centre on the Ormeau
Road in South Belfast has already slashed
services to young people thanks to the
cash being withdrawn. 

Natalie Robinson, a full time youth
worker at the club, claimed local people
are furious.

She said: "You can see from the people
here how important this club is to the com-
munity, and they are angry that what we do
here is under threat because this money
has been taken away.

"We've had a meeting with the EA as
have NIPSA and there is talk of other fund-
ing streams, but there's nothing concrete
yet and we have already lost staff.

"We have been told straight that the op-
tion open to other clubs who failed to get
funding to reapply is not open to us be-
cause we are not in the bottom 25% of so-
cially deprived areas, yet we were given
the money the last four years. It's still not
clear what's changed."

NIPSA has been campaigning hard to save
the jobs of members working in the volun-
tary youth service and to save the future of a
number of youth centres. 

This group of members are one of the
most vulnerable NIPSA represents, being
under threat of redundancy each year, one
step above those on zero hours contracts.
The reason for this is the nature of funding
arrangements and having to apply each year
for funding from the Education Authority. 

Despite this, many NIPSA members have
worked in their youth centre for several
decades. In addition to the problems faced
over funding, these youth workers also have
insecurity over their pay, pensions and
terms and conditions of service. 

For years the Education Authority has es-
sentially dictated the terms and conditions
of youth workers in the voluntary sector,
while also insisting that they are not the em-
ployer. 

Even in the event of the Management Com-
mittees of youth centres being the employer,
they have not been able to freely take deci-
sions on pay, pensions and terms and condi-
tions without the approval of the Education
Authority. 

In fact, expenditure in these areas must be
taken from the funding allocation provided
by the Education Authority, which would di-
vert funds from programme work, as would

any redundancy payments.
As part of the campaign NIPSA has pro-

duced a leaflet setting out the contribution
our youth worker members make within
local communities and on a cross-commu-
nity basis. 

They provide opportunities for young peo-
ple to develop, play and socialise in an ac-
cessible and safe environment. The services
provided through the voluntary youth sector
also contribute to the educational, physical
and mental wellbeing of young people, many
of whom are from areas of social deprivation
and disadvantage.  

In recent months NIPSA has sought to
step up the campaign to protect members
working in youth centres. That campaign
has been very visible with protests and
demonstrations being held outside the Edu-
cation Authority headquarters in Academy
Street, Belfast, and within a number of com-
munities in which the youth centres are lo-
cated. 

By doing so it is hoped to galvanise sup-
port for the campaign from parents,
guardians, young people, community lead-
ers and political representatives. This action
has coincided with negotiations and repre-
sentations NIPSA has made to the Education
Authority on the full range of issues that un-
derpin the vulnerability members are facing.

Youth centres – the fight to survive continues…
Stop the cuts protest outside Rosario Youth Centre

Rosario youth stage
protest at funding cut

Getting results – why
campaigning is crucial
for NIPSA



A NIPSA petition containing more than 3,000
signatures calling for the protection of regional
electoral offices has been delivered to Under
Parliamentary Secretary of State Kris Hopkins. 

The petition forms part of the union’s long-run-
ning campaign on the issue which seeks to ensure
the offices continue to serve the electorate across
Northern Ireland and not just in Belfast.

Minister Hopkins launched a public consultation
in the autumn of last year but decisions have been
delayed due to the Assembly elections.  

However, it is understood a decision will be made
shortly and NIPSA believes both the political and
public support given should ensure the retention of
regional electoral services.

NIPSA official Dooley Harte told NIPSA News:
“NIPSA is committed to retaining regional electoral
offices and we clearly communicated this at our
meeting with Minister Hopkins.  

“The Minister in turn assured NIPSA that there
are no pre-determined outcomes to the consulta-
tion and that he will make his decision shortly after
the election. 

“NIPSA believes regional electoral offices must
be retained and is calling on our local MLAs and

Councillors to continue to support our campaign to
retain these vital services.”

NIPSA members in NI Water have once again
thrown their weight behind union negotiators
as they seek to overcome the 1% pay ceiling
imposed on public servants. 

As NIPSA News goes to print the potential for in-
dustrial action cannot be ruled out.

And it comes just two years after a bout of indus-
trial action at NI Water disrupted water supplies
across the country.

NIPSA submitted a pay claim in April 2016, four
months ahead of the August 1 pay date. However,
a formal offer from NI Water wasn’t received until
January of this year. 

The offer was restricted to a 1% increase to each
pay point. Added to this several parts of the union’s
claim were rejected out of hand when negotiations
did eventually begin. 

As a result the branch committee recommended
rejection of the offer in a consultative ballot. In the
subsequent ballot, there was 87% vote in support
of the branch committee’s stance. 

The original claim included elements of previ-
ously unresolved claims such as a reduction in the
qualifying period for full annual leave entitlement
and a removal of an overtime cap, both in line with
previous agreements reached with NIPSA in the
NICS. 

However, according to union sources the main
sticking point is the percentage increase.

NIPSA Official Ryan McKinney, who is involved in
the negotiations, told NIPSA News: “Our pay claim

was not unreasonable when it was submitted al-
most a year ago and indeed the case for an in-
crease of more than 1% is even stronger now. 

“When we submitted the claim private sector pay
rises were averaging 3.4% and staff were about to
feel the impact of a National Insurance increase of
1.4%. 

“It must be understood that members voted to
ask for a 2.5% increase which when you consider
the years of pay freezes it means that salaries are
worth thousands of pounds less in real terms, a rise
of 2.5% is the very least workers deserve. 

“The feeling on the ground is very strong, we
have been holding consultation meetings with
members across Northern Ireland over the past few
weeks and they are fed up with the situation. They
are fed up that they are still subject to pay controls
and they are not prepared to accept that any
longer.”

He added: “We are still in negotiations and have
the full support of members behind us so the em-
ployer should be in no doubt about the NIPSA’s
willingness to move to a formal ballot if our mem-
bers ask for it.”

In 2015, when workers at NI Water last resorted
to industrial action, the dispute was co-ordinated by
the Water Group of Trade Unions. NIPSA News can
confirm that the two unions representing industrial
staff are also involved in pay negotiations, if those
negotiations falter then the potential for disruption
becomes a real possibility.
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New route for
City of Derry
Airport 
is welcomed

Thousands off
sick due to 
mental illness
THOUSANDS of civil servants
took sick leave last year as a re-
sult of mental illness, according to
new Government figures.

Data obtained through Freedom
of Information requests by the
BBC’s Stephen Nolan Show reveal
that more than 2,000 workers took
sick leave last year with a stated
mental health illness.

In total more than 94,000 work-
ing days were lost during the 12
months.

What was formerly the Depart-
ment of Social Development, be-
fore the Executive reorganisation,
had the highest number of absen-
tees with mental health-related ill-
ness. This category covers a
number of disorders including
anxiety, stress, depression as well
as other psychiatric illnesses.

NIPSA Deputy General Secretary
Bumper Graham insisted there
were "simple reasons behind the
increase".

He said: "We have had massive
loss of jobs in the civil service and
that means those left behind are
having to do a lot more work in
very difficult situations.

"We have seen constant attacks
on civil servants from the Execu-
tive and Westminster and there-
fore they are feeling undervalued.
They are demoralised and they are
overburdened. 

"What management are doing is
trying to treat those suffering from
mental health, when we want them
to work to prevent illnesses aris-
ing [in the first place]."

NI Water staff reject
Govt-imposed pay limit

NIPSA has welcomed the an-
nouncement of a new Public
Service Obligation (PSO) route
for the City of Derry Airport. This
will provide a twice daily with an
option to move to three daily
flights between Derry and Lon-
don. 

The City of Derry Airport is
owned by Derry City and Stra-
bane District Council.

The new route will be in opera-
tion from May and provide job
security for more than 100 staff. 

A source told NIPSA News: “It
will ensure that the City can
continue to develop business
links throughout the UK and
help progress options for in-
creased employment within the
district.”

Ryanair is currently the air-
port’s sole operator. However,
the new route will be operated
by BMI Regional. 

NIPSA has stated that a range of matters remain
to be concluded following the setting up of
NICS HR, which came into effect from April 3.

The union has been meeting monthly with the
Project Implementation Team over the last nine
months and will now continue to meet with NICS
HR Senior Management Team to settle a number of
issues.  

A NIPSA source told NIPSA News: “Of greatest
concern to Trade Union Side is the proposal to del-
egate further functions to line managers.  As a con-
sequence of the negotiations we have been able to
stave off a ‘big bang’ approach to delegations and
will engage with the Management Side as they de-

velop proposals.”
The source continued: “NIPSA’s concerns include

the capacity, capability and resourcing for any such
delegations, as well as seeking to ensure fair and
consistent application.  

“It is more than regrettable that the business case
did not cost the displacement element. However,
that was just one of numerous failings with the
business case.”

Meanwhile, in developing the new Civil Service
Group Branch structures account was taken of the
setting up of NICS HR and all NICS HR staff will be
in a single NIPSA Branch.

Issues remain to be resolved after NICS HR set up

Regional electoral offices petition delivered to Minister

NIPSA official Dooley Harte presenting the
petition to Minister Hopkins (right)



NORTHERN Ireland Civil Service manage-
ment have started talks with NIPSA on the
review of trade union arrangements. 

Given the current political stalemate NIPSA
would argue strongly that NICS have no cur-
rent mandate to launch any assault on such
arrangements.

The union has been able to defer the start of
negotiations on some issues, such as the per-
centage limit of working hours permitted on
TUS duties by accredited reps and the maxi-
mum ratio of accredited reps per number of
union members in each Department.  The de-
ferral has been because Management Side
have accepted there is inaccurate data about
time off for trade union duties and activity. 

However, in doing so Management Side
have indicated they will be accepting the infor-
mation recorded on HR Connect as an accu-
rate record of facility time in the future.  

NIPSA has raised serious concerns about
some of the recording issues on the HR Con-
nect system and met with management in
April to explore the matter.  

Union sources described the meeting as
“fairly positive” with a number of issues raised
by senior reps who regularly use the system.
Management Side agreed to consider the
union’s concerns.  

NIPSA is arguing that until these concerns
have been addressed, there can be no start in
negotiating issues connected with accurate
recording of time off for trade union duties and
activities.

To date there has been one meeting with
Management Side.  

At that meeting NIPSA negotiators made it
clear that they would not accept the premise
that Management Side would reduce the num-
ber of days paid special leave to attend NIPSA
conferences.  

The management proposal had been to re-
duce the number of days by one in the current
year – 2017/18 – and by a further day in
2018/19.  

NIPSA refused to enter talks on the basis of
this “diktat”.  While the union managed to per-
suade management to lift the threat for this
year, NIPSA has expressed disappointment
that they have indicated an intention to re-
move at least one day’s paid leave for reps to
attend conference.  

NIPSA will continue to argue that this is an
unjustifiable attack on NIPSA reps and on the
heart of democracy within the union.

Management Side also indicated that they
intended to revisit the definition between ‘paid’
and ‘unpaid’ trade union activities and duties.   

According to the union the rationale behind
this is to introduce situations where reps feel
unable to avail of paid time off to carry out
their roles.   

One source told NIPSA News: “It is clear
that Management Side do not fully understand
the roles performed by local reps on the
ground who do sterling work – to resolve prob-
lems before they come to management’s at-
tention and often mediate in a range of
employee issues that help the working envi-
ronment.”

‘Representative roles’ will also form part of
the review.  The union has said it will be keep-
ing a watching brief on this and seeking to de-
fend time off for all our reps irrespective of
which level they operate within the union.

There is no doubt if NICS management get
away with these attacks, it will quickly spread
to other areas of the public sector. But the
union has assured its members and reps that
it will resist these developments.  

General Secretary Alison Millar told NIPSA
News: “Engagement with our reps as the ne-
gotiations progress will be key to defending
the interests of NIPSA and building an effec-
tive resistance to these changes.  

“While negotiations are at an early stage –
with only one meeting to date – it was felt that
an urgent briefing of reps was needed to keep
members fully informed and engaged in the
process.  

“To date we have held regional meetings in
Belfast, Derry, Newry, Portadown, Omagh and
Ballymena.”

It is understood these meetings will continue
to build a local and regional campaign to de-
fend NIPSA’s right to represent and defend its
members at all times.  

It is clear that Management Side intends to
seek to reduce the amount of paid time off for
NIPSA reps.  What they fail to recognise is
that most paid time off is spent dealing with is-
sues caused by management interventions.
These include collective bargaining matters or
issues raised directly by management, per-
sonal representation due to sick absence,
health and wellbeing concerns, grievance and
disciplinary matters. Added to this, there is a
range of management initiatives requiring en-
gagement and intervention by the union.  

If these matters are to be dealt with speedily
and effectively it is in management’s interest
(as much as in the interest of the union) that
members have these issues dealt with quickly
at local level.  It is important that NIPSA con-
vinces management of the value of trade
union representation and involvement at all
levels – including wider trade union involve-
ment.

A campaign strategy to defend members
and ensure they have the best representation
at all times – whether it be dignity at work,
managing attendance meeting, grievance, dis-
cipline, or a relocation issue – is being devel-
oped.

Leaflets, posters, petitions, a briefing for en-
gaging with local political representatives and
other initiatives are being issued to branches
to build an effective campaign of resistance so
that the union will be there to defend and rep-
resent members’ interests when they need it.
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NIPSA VOWS TO DEFEND TRADE
UNION FACILITY ARRANGEMENTS

General Secretary Alison Millar with
seconded NIPSA officials, President
Carmel Gates and Maria Morgan

NIPSA has blasted the “shameful” news
that the baseline budget to Libraries NI is
to be cut by a further 5% this year and has
pointed the finger of blame firmly at the po-
litical parties.

Assistant Secretary Paddy Mackel told
NIPSA News: “Once again we see the reality
of the impact of political failure reaching into
the heart of the local community.  When politi-
cal parties fail to agree, refuse to respect each
other and ignore the rights of citizens to be
treated equally, it is always ordinary workers,
their families and the most vulnerable that suf-
fer.  

“With almost half of all children and young
people using libraries, as well as one in four

adults, a significant number of migrant work-
ers, pensioners and those citizens living in
communities of multiple deprivation, political
failure hits these people the hardest.”

He said that the whole community recog-
nised the benefits libraries brought to “every-
one in our villages, towns and cities
regardless of colour, community background
or country of origin” and claimed they were
often the “gel” that helped bind local communi-
ties together.

Mr Mackel warned: “You can’t keep attack-
ing funding to a vital community service like li-
braries without an inevitable damaging impact
in the medium to longer term.”

The April 21 announcement by Libraries NI

confirmed that almost £5.5m has been cut
from its budget over the last four years –
equating to a staggering 17% over that period.

According to NIPSA, this has significantly
hampered Libraries NI’s ability to provide the
same high level of service to the public.

Paddy Mackel said that NIPSA would con-
tinue to fight to maintain this community serv-
ice “as we have done so over many years”.  

He added: “We will protect our members’ in-
terests while at the same time challenging the
irresponsibility of political parties who seem to
care little for the citizens they have been
elected to work on behalf of.  Shame on
them!”

Libraries budget cuts – the cost of political failure
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WHILE talks continue at Stormont (as NIPSA NEWS
goes to print) in an effort to get the Assembly up and
running again, Civil Service departments carry on
with the previous directions of Ministers who have
left office months previously.

As part of that ‘business as usual’ approach the recent
public consultation on the ‘Review of the Role and Regu-
lation of the Private Rental Sector’ is a clear demonstra-
tion of the dangers of a political vacuum.

NIPSA members will be all too aware of the disgraceful
decisions taken in the last number of years over the provi-
sion of public housing.  

This has included the obsession pursued by a succes-
sion of Ministers to transfer Housing Executive homes to
Housing Associations, with the promise of repairs and up-
grades, while at the same time ignoring rent increases
and the blatant damage to the long-term sustainability of
the Northern Ireland Housing Executive (NIHE).  

This has also included a lack of commitment to properly
fund the NIHE to enable it to undertake its statutory duty
to provide public housing to citizens.

Assistant Secretary Paddy Mackel who recently made a
written submission to the Department for Communities
(DfC) on this latest review, voiced his frustration at the di-
rection of the Department, dictated by the previous Minis-
ter.

He told NIPSA News: “Rather than concentrating on
finding a viable mechanism and delivery model to prop-
erly fund the provision of new public housing as well as
upgrades and maintenance to existing homes, the De-
partment under the direction of previous Ministers sees
the private sector as the saviour in all of these matters.  

“Not only does this clearly demonstrate that the political
ideology and agenda of the Tories is being willingly imple-
mented by some of the political parties here, it is also

economically illiterate.”
He continued: “The private rental sector provides no se-

curity of tenure for tenants and has no caps on rental
costs. 

To suggest that an unregulated, unaccountable and
solely profit-driven private rental sector can in any mean-
ingful way assist in tackling the growing housing crisis,
the lack of homes for public tenants, the emergency of
homelessness in our towns and cities and the chronic
lack of investment in much needed repairs and upgrades
is comical, if it wasn’t so serious.”

Mr Mackel highlighted the fact that the review contained
no proposals over the policing of how the private rental
sector deals with social housing tenants.  In a sector
which has 55,000 individual landlords – many of whom
have only one or two properties – there is simply no way
this can be adequately regulated or indeed monitored.

There is also no real attempt to properly address the
fact that rental costs are no longer capped.  It is worth
noting that although capping of rents was considered
within the review, this was rejected on the basis that this
would act as “a major disincentive for investment”.  

According to Mr Mackel, the outcome of this decision,
therefore, is that a private landlord can charge what
he/she likes with no restrictions.  And that those on wel-
fare benefits will have to find the financial difference
themselves out of greatly reduced benefit payments.

Mr Mackel underlined that the situation for tenants on
benefits is worse than even what it might appear at first
glance.  

He said: “Not only will tenants face no cap on the rent
they are charged, all new claimants for Universal Credit
(UC) from September on, cannot submit a claim for Hous-
ing Benefit (as well as a separate claim for rates relief)
until UC is in payment. “This will delay payment of rent to

          
       

   
          

           
          
     
         
         

       
        

       
          

       
    

       
        

          
      

        
         

         
       

         
        

         
       

      
        
          

        
     

        
           

     

DFC review ‘d
contempt for  

NIPSA General Secretary Alison
Millar lambasts failed budget

NIPSA members are to be bal-
loted over “unworkable and
unsafe” management plans to
extend weekend services at Al-
tnagelvin’s A&E department
without additional staffing
being put in place.

Branch 734 has raised con-
cerns with management over pro-
posals to provide a social work
service at weekends.

And NIPSA has warned the ex-
tension of weekend working with-
out any increase in staffing levels
will compromise the current Mon-
day to Friday service. 

It is understood the Trust’s in-
tention is to staff the new service
using the existing Hospital Social
Work Team. 

NIPSA Official Alan Law told
NIPSA News: “NIPSA HQ sup-
ported Branch 734 to conduct an
informal consultation with mem-
bers following their rejection of
management’s plans for the new
service. 

“Initially members suggested
alternatives but these were
quickly dismissed by manage-
ment leading members to form
the opinion that their views were
irrelevant. 

“Members remain concerned
that the work within Accident and
Emergency will prove very
stressful and drastically impact
the service they provide their
clients between Monday and Fri-
day.” 

He added: “It remains our view
that adding an additional 15
hours a week to the service with-
out any additional staff is unwork-
able and unsafe. Members will be
balloted with a view to commenc-
ing action short of strike action
leading to a withdrawal from the

“AS always in relation to the
budget, only in the days after
its political ‘theatre’ – and the
headlines around it  fade does
the deeper consequence that
will flow from it emerge,”
NIPSA General Secretary Ali-
son Millar has claimed.  

She warned: “This is particu-
larly the case in a budget that
is merely a preview of what
will be the new economic set-
piece ¬– an autumn budget
planned for later this year.  

“Even with few headlines,
however, the budget still re-
veals the plan for the failed
ideology of austerity to con-
tinue.  

“This despite, as independ-
ent analysis from the Institute
of Fiscal Studies shows, the
UK experiencing the weakest
growth in living standards in
60 years, with lowest income
families hardest hit.”  

Ms Millar claimed the budget

did nothing to “change
course” or address the “triple
threat” of rising prices, cur-
rent/imminent welfare cuts and
a tax regime “that despite the
publicity around personal al-
lowances still disproportion-
ately benefits the richest in
society”.  

On top of this was the con-
tinuation of the planned cut to
Corporation Tax which she
dubbed a “gift to the richest
corporations”. 

Ms Miller continued: “It is
NIPSA’s view that while the
budgetary implications for the
Northern Ireland Block grant in
this budget are relatively
small, it is clear that regres-
sive longer-term political/eco-
nomic decisions are being
made about the distribution of
wealth and the type of society
in which the Government
wants us to live.  

“We do not accept, however,

that the choices before us are
as narrow or that the decisions
presented to us are as unchal-
lengeable as they appear.  

“This is where the trade
union movement has to inter-
vene and continue to offer
both a material defence of liv-
ing standards and present a
more constructive and pro-
gressive vision for our mem-
bers and their families.”  

Ms Millar concluded: “As
we’ve shown before – over
proposed tax credit cuts last
year, for example – we can
play our part in wider opposi-
tion to and change of unac-
ceptable policy proposals.  

“In this way, in our public
services defence campaign we
must oppose any polices that
threaten to cut or freeze pay,
undermine public services
and/or dilute the terms and
conditions of employment of
our members.”

Altnagelvin
A&E 
weekend
cover row

Budget shows same failed policies set to continue



IN JANUARY the Education Au-
thority advised trade unions its
Board had endorsed a financial
strategy to live within its budget.
It also stated that this strategy

would result in “difficult, un-
palatable” decisions that would
impact on services provided by
the Authority to schools, chil-
dren and young people. 

Among the areas identified in
the strategy were increases in
charges for school meals, a con-
sultation on introducing charges
for school transport and in-
creased charges for music serv-
ices. 

Added to this is the continued
staffing cuts resulting from the
on-going Voluntary Exit Scheme
which is in place for the rest of
this financial year as well as the
2018/19 financial year.

It is known that the Education

Authority submitted bids to-
talling £15.8m related to school
development services, music,
special needs, school meals and
fuel in the January monitoring
round.

According to NIPSA, it appears
that Secretary of State James
Brokenshire’s response to this
has been to announce a further
cut of 2.5% to the education
budget.

But according to Brokenshire,
this announcement is based on
indicative figures after he took
advice from senior civil servants
and sought to reflect the priori-
ties of local parties. 

If this is true someone has got
it seriously wrong…

What sense can be made of the
Programme for Government pri-
orities, drawn up by local politi-
cians, where it states that a clear

objective is to ensure our chil-
dren and young people have the
best start in life?

And how does this dovetail
with the statement from the Sec-
retary of State? Is his statement
an early warning sign of what
can be expected from a direct
rule regime?

Perhaps the Secretary of State
is trying to be controversial or is
he trying to shock local politi-
cians into coming to an arrange-
ment so that the Assembly gets
up and running again?

If so, then Mr Brokenshire
should be advised against play-
ing with people’s lives and using
our children and young people
as a political pawn.

If the Secretary of State, or our
local politicians in a reconsti-
tuted Assembly, seek further cut
the education budget, there must

be a co-ordinated and unequivo-
cal response from the trade
union movement. 

Our common objective is
surely to secure additional fund-
ing so that members working in
the sector are properly equipped
to continue to provide quality
services. 

Only the dedication of our
members in the support struc-
tures and the teaching staff has
avoided a total collapse of the
education system. 

It is time for politicians, local
or otherwise, to make available
the funds needed to deliver edu-
cation services, rather than con-
tinue to produce pious and
meaningless policy documents –
otherwise it’s time for us to hit
the streets.
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private landlords of up to three months or more.  Many
will therefore face eviction, homelessness and the stress
associated with that. 

“As we have seen in England and Wales, this has not
only seen an increase in the use of food banks for citi-
zens, but it also saw a dramatic increase in related sui-
cides as people struggle to cope.”

Mr Mackel pointed out that the review did include one
small proposed beneficial change – the period of time al-
lowable before an eviction is legal.  

The previous provision of four weeks’ notice, has now
increased marginally to just two months.  

However, he added that this did nothing in real terms to
provide anything like the security of tenure vulnerable
people often require.  

Mr Mackel suggested this provided an opportunity for
unscrupulous landlords to increase the rent on every oc-
casion that a new tenant arrives, which could be as often
as six times in any given year.

He said: “Politicians need to take responsibility for the
inaction over many years in tackling what is fast becom-
ing a housing emergency, and which if not tackled soon
will grow into a housing catastrophe.  

“When all the talking is over and new Ministers are
eventually appointed it is imperative that the next incum-
bent is one with a social conscience who understands the
vital importance of providing adequate public housing for
all its citizens, tackles homelessness sympathetically and
stops the onslaught against the NIHE over many years.”

He added: “To do anything less will condemn for a gen-
eration the rights and aspirations of citizens who deserve
better from local politicians.  

NIPSA intends to continue to highlight these issues until
we win this argument.  We will be the voice for people
who have been failed by others.”

  emonstrates
  public housing’

The next incumbents at Stormont must be made to realise the importance of
providing quality social housing

Further cuts in education untenable
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Don’t let them 
ignore the  
real issues!

Whilst professional politicians shamelessly spinning is 
not new, at times the opportunism is so brazen it has to 
be called out.

The same class that in 2010 told us that uninterrupted 
�xed-term parliaments were essential for economic 
stability and who since the EU referendum said there 
would be no early election, now under the pretext of 
Brexit, calls an election three years before they have to.  

We should expose this choreographed ‘power grab’ for 
what it is – sheer political opportunism. 

We are not naive about how di�cult it is to publicise 
genuine issues amidst this shallow political 
theatre, even more so given the indi�erence with 
which Westminster treats Northern Ireland’s concerns.  
However, it is essential that the trade union movement 
remind those seeking our vote locally that real  
issues – the issues of those whose taxes pay politicians’ 
wages, must not be ignored and will be pursued 
(whether at Westminster or Stormont) before and after 
the General Election whatever the outcome.

Over the next few weeks in the run up to the UK General 
Election you may wish to write to the candidates in your 
electoral area along the lines below and/or raise some/
all of the issues with candidates and those canvassing for 
your vote.

Dear Candidate…
With a Westminster election imminent, you and a range of parties 
and candidates will be knocking on my door and posting manifestos 
and materials to me.  But as a public sector worker what have you 
done for me and my family and why should I vote for you now?

Opposing Austerity We know that the main ideological driver of 
economic and social policy since 2010 has been an assault on public 
sector workers and public services called “austerity”.  The austerity 
agenda has had a devastating e�ect on the local economy whether 
in its e�ects on wages, pensions, services and the scale of poverty 
here.  

Where do you stand on austerity? 

How have/will you oppose it both at Westminster and at 
Stormont? 

Fairness in funding Funding at a UK level is set via the Barnett 
formula.  In theory this o�ers at least a minimal nod in the direction 
of the principle of “pooled resources”.  

What will your party do individually or in conjunction with other 
parties to defend this principle and extend it in any analysis of how 
Barnett or a new formula can best serve the most deprived areas 
in the UK?

Fighting for Tax justice While the electoral debate is 
dominated by claims of a lack of resources, the UK loses over 
£120 billion a year through tax avoidance, evasion and non-
collection, emphasising successive governments’ notoriously 
light touch approach to vigorous tax regulation and enforcement. 
  

What will you do to support tax justice – i.e. support a 
sustained policy of providing the necessary resources and 
regulation to combat tax avoidance and evasion?  

How will you ensure that corporations pay the correct 
amount of tax – a rate that re�ects the bene�ts they gain 
from operating in an environment built from public money?

How will you defend the block grant by opposing a lowering 
of corporation tax that inevitably reduces it? 

Defending the public sector Public services and public sector 
workers provide the spine of society.  Local political agreement at 
Stormont Castle/House among the Executive parties proposed 20-
30000 public sector job losses.  

Why should I vote for any Party who endorses making me 
and thousands of others redundant?

If the language around these job losses refers to them being 
“voluntary” what of the current local job losses which are 
involuntary due to the withdrawal of funding. This is the case for 
workers employed in the community and voluntary sectors who 
deliver important services to the community in Northern Ireland.

What will you do to oppose these job losses? 

If it is feasible to borrow up to £700 million for redundancies 
why is your party not advocating such a sum is used to deal 
with a key social need such as housing or other broader 
social aims?

Protecting our assets Also within the Stormont House 
Agreement is the threat of the sale of our assets such as water 
(Northern Ireland Water), transport (Translink) and the Port of 
Belfast.  

What will you do to keep these assets in public hands?  

What will your party do to ensure that public spending on 
goods and services (via procurement contracts) protects 
workers’ rights and the public purse from the outset 
through rigorously enforced social clauses and refusal to 
deal with �rms that are tax avoiders or have any history of 
union blacklisting?

Privatisation We regard privatisation and outsourcing as an 
experiment that has been tested and failed over a 30 year period.  
It has been proven that costs rise, services worsen, unaccountable 
private companies pro�teer and sta� are undermined.  

What will you and your party do to safeguard our existing 
public services from privatisation/outsourcing?

What will you do to defend the NHS and stop the creeping 
privatisation of our health and social care system? 

Employment Law Amidst economic insecurity, the legal defence 
of workers’ rights is essential.

How will you oppose moves that further de-regulate the 
necessary protection of workers within our employment law?  

How will you support the necessary protections in our 
devolved employment law that will guarantee the rights 
of workers to organise within a trade union and gain from 
relevant collective bargaining agreements?

How will you fully use the devolved nature of employment 
law to end current abuses in relation to zero-hours 
contracts, the failure to enforce the minimum wage 
diminished employment rights at work etc. and establish 
employment protections at the highest (International 
Labour Organisation) standard rather than support a race 
to the bottom?

What will you/your party do to ensure that workers do not 
pay the price for Brexit by diminution of rights/protections 
or employment standards?

Social Security Protection not welfare “reform” - The idea 
of protecting people from “the cradle to the grave” was regarded 
as a key part of the welfare state.  By contrast “debate” is now 
dominated by demonising and attacking those in need. The vast 
majority of people who rely on social security provisions are low 
and medium paid workers. Most of the other social security bene�ts 
are paid to people who have worked all their lives or who are unable 
to work due to genuine illness. Abuse of the social security system 
is minimal and pales into insigni�cance when compared to the 
practices of wealthy private corporations which avoid and evade 
their tax responsibilities.

What will your Party do to support a genuine social security 
system funded from progressive taxation and oppose the 
current “welfare reform” agenda from Westminster and 
Stormont?

Pensions This protection must include a defence of pension 
entitlement.  

What will you/your party do to oppose the Treasury attack on 
public sector workers and their entitlement to redundancy 
compensation as per their contracts of employment? 

Will you support a review of the new state pension to 
ensure those who were contracted out get a fair deal?  

Will you oppose any proposals to further increase the state 
pension age?

Attacks on NIPSA Facility Time In the NICS Management Side 
have commenced a review of facility time which, if they are allowed 
to get away with it, will severely curtail NIPSA’s ability to represent 
our members at a time when they need us most – especially with 
the implementation of many reforms, over 3,500 less sta� to do 
the same amount of work with the stress and health and safety 
concerns this raises.  

What will you as a candidate do to protect NIPSA against 
these attacks and ensure they are halted?
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Top award for NIPSA 
H&S representative

AS THE Brexit negotiations
begin to unravel, one thing lots
of us haven’t yet thought about
is the practical impact on air
travel and travel insurance. 

We’ve already witnessed the
value of the pound weakening,
which ultimately means the cost
of travel will be higher. No-frills
airlines and the wide variety of
European routes that we cur-
rently enjoy were originally en-
abled by the EU’s removal of
restrictions to encourage com-
petition on routes between
Member States. 

Now that the UK is preparing
to leave the EU, it is quite possi-
ble that regular flights from
Northern Ireland and the wider
UK may not operate as freely
and as a result, both choice and
cost may be affected.   

One consequence of this may
be that you’ll find yourself trav-
elling out of Dublin more often,
but here’s a word of caution –  if
you buy a UK travel insurance
policy it is vitally important to
check that you are covered
when flying from Ireland. Often
UK travel insurance policies will
only cover you to depart and ar-
rive at a UK airport.  

At Abbey Insurance, we en-
sure that we provide our cus-
tomers with the right cover, at
the right price, every time. As a
local broker, we work hard to

negotiate great value rates and
with 24 branches province-
wide, we’re never too far away if
you need assistance.  If you’re
flying from Dublin, just ask us if
you’re not sure.

Don’t get caught out by cheap
policies online which don’t pro-
vide the cover you need.
Whether you’re going on a fam-
ily holiday, a single trip or
you’re a regular city-hopper
looking for an annual policy,
contact Abbey Insurance. Call
08000 66 55 44 and quote your
NIPSA membership number.

Going on holiday? Flying from Dublin with UK travel insurance?

NIPSA health and safety rep
Raymond Nelson, who works
for the Belfast Health and So-
cial Care Trust, has been
named joint winner of the 2017
Health and Safety Representa-
tive Award.

The union described the award,
which recognises the contribution
made by health and safety repre-
sentatives to the safety of em-
ployees in the workplace, as a
“fitting tribute” to the “hard-work-
ing” activist.

Mr Nelson received the award
at an event held in the Stormont
Hotel on April 27.  

The annual awards are run
jointly by Health and Safety Exec-
utive Northern Ireland and the
Northern Ireland Committee of
the Irish Congress of Trade
Unions (NIC-ICTU).

In accepting his award Mr Nel-
son said: “I believe this award is
for all health and safety reps
across NIPSA for their continued
hard work and dedication to both
protecting their members and
raising health and safety aware-
ness in their place of work.

“In receiving this award I hope it
will encourage more members to
take up the role of health and
safety rep within their branch. “ 

He added: “I would like to ac-
knowledge the support I received
from Branch 730 members. With-
out their support I don’t believe I
could have received this award.
Thank you.”

NIPSA Assistant Secretary
Geraldine Alexander told NIPSA
News: “NIPSA is exceptionally
proud of Raymond on achieving

this prestigious award.  It is a fit-
ting tribute and recognition of all
his hard work in advancing the
health and safety agenda in the
workplace.”

“Raymond has worked tire-
lessly on behalf of not only NIPSA
members but all workers, patients
and visitors to Knockbracken
Health Care Park and other areas

within the Belfast Trust to ensure
their lives are not put at risk.  His
enthusiasm and dedication to
health and safety is an inspiration
to us all.”

Noting the recent marking of
Workers’ Memorial Day – which
commemorates those workers
who have been killed, injured or
made ill at work – she continued:
“As a union and as health and
safety reps we face very real
challenges ahead with the dereg-
ulation agenda, ongoing cuts to
jobs and public services and the
implications of Brexit on our cur-
rent and future Health and Safety
laws.  

“We need to develop a strong
defence against these cuts and
the risks they pose for the health,
safety and welfare of workers and
society as a whole.  

“We also need to ensure that in
the Brexit negotiations our North-
ern Ireland Assembly represents
the interests of all workers and
the community by ensuring no ex-
isting health and safety, employ-
ment, equality or any other rights
and protections will be lost or
eroded and that any new rights
gained under the European Pillar
of Social Rights will be applied to
Northern Ireland.”

The awards were chaired by Barbara Martin (left), Chair of
the ICTUNI Health & Safety Committee and by Keith Morri-
son, CEO of the (HSENI). This year’s Health & Safety Rep of
the Year award went jointly to Stan Lowe (UNITE - second
left) from Hyster-Yale and Raymond Nelson (NIPSA) Belfast
Trust.

NIPSA representatives were in at-
tendance at the ceremony to mark
International Workers’ Memorial
Day at Stormont.

On Thursday, April 27, NIC.ICTU
organised a wreath laying ceremony
to remember people who have been
killed, injured or made ill by work.

The ICTUNI Health & Safety Com-
mittee, joined by colleagues from the
ICTU Health & Safety Committee in
the Republic of Ireland, union col-
leagues, employer representatives

(including from the Belfast Trust and
Hyster-Yale), and the Health and
Safety Executive N Ireland (HSENI),
gathered at the WMD tree in Stor-
mont Estate to mark the day.

Picture (right) shows Barbara Mar-
tin, Chair of the ICTUNI Health &
Safety Committee and Clare Moore,
Equality & Social Affairs Officer
(NIC.ICTU) placing thet wreath at
the tree and led those gathered in a
minutes silence to remember thosei
killed and injured at work.

Wreath laying ceremony to mark 
International Workers’ Memorial Day 



THERE was a minute’s silence at the start of the 2017 ULR Conference
held in Wellington Park Hotel on March 8, to remember colleagues
who had passed away. 

NIPSA UL project co-ordinator Roisin Graham, opening the event asked
delegates to pause for a moment to remember Aaron O’Flaherty and Caro-
line McCann, as well as, since the previous conference was held, the pass-
ing of Elaine Captain and Stephanie Duffy.

Janice Walsh, Chairperson of the ULR Committee, delivered an emo-
tional speech about Elaine and Stephanie, paying tribute to their ULR work
as well as the other union roles they had undertaken.

Welcoming the
guest speakers,
Janice updated
delegates about
the work the
newly-formed
committee had
carried out over
the last year and
in particular
thanked Denise
Crilly for being
the lead author in
the research doc-
ument ‘How all
People of North-
ern Ireland can
get Affordable Ed-

ucation’ which was later launched at the event.
NIPSA General Secretary Alison Millar then took to the stage and wel-

comed everybody and thanked guests from PCS for attending. She also
thanked Union Learning Project Co-ordinator Róisín Graham and all NIPSA
ULRs for their continued work.  

Currently the union has 150 ULRs – 91 on the Civil Service side and 59
on the Public Officers’ side. And, of these, 76 have completed at least
Stage 1 of their ULR training.  

Alison then spoke about public servants having to work harder with fewer
people as well as continued Government attacks on union facility time. She
concluded by pointing out that the new three-year funding bid had now
been submitted for approval, adding, “We as a union will continue to sup-
port essential skills and Open University courses for all members”. 

In her contribution, NIPSA President Carmel Gates also thanked all the
ULRs for their work and particularly welcomed delegates on International

Women’s Day.  
Carmel high-

lighted the plight
of the health serv-
ice and the edu-
cation system as
well as the ongo-
ing struggle faced
by Libraries NI all
through funding
cuts and govern-
ment mismanage-
ment. She also
appealed to
Owen Reidy from
ICTU to let other
unions know

about the persistent attacks being faced by NIPSA.
ICTU Assistant General Secretary Owen Reidy also spoke at the event.
Referring to International Women’s Day, he told delegates it was impor-

tant to recognise “how far that we have come” but added that “much more
work is needed in the ongoing fight for equality”.  

He assured delegates than ICTU would continue to support NIPSA and
all other unions.

Owen also thanked both Róisín Graham and ICTU’s Julie Gorman for
their hard work in promoting union learning. 

Encouraging unions to become stronger, he underlined that union learn-
ing was one of the ways to achieve this. He added that ICTU “fully sup-
ported” union learning and hoped to keep building on its successes to date.

The new ULR Committee was announced  and thanks were expressed to

the outgoing committee and a welcome
extended to the newly-elected ULR
Committee for the incoming year.

Certificates were then presented to all
who had completed Stages 1 and 2 of
the ULR course. It was then announced
that Denise Crilly was NIPSA ULR of
the year.

Following the presentation, Róisín
Graham and Janice Walsh launched the
new paper, titled ‘How all People of
Northern Ireland can get Affordable Ed-
ucation’, with lead author Denise Crilly.

Maggie Bates then spoke about Open
University courses, including free
courses, and outlined what financial
help could be applied for, including ‘pay
as you study’. She also detailed help
available for those with dyslexia and
dyscalculia, including formal diagnosis.

Open College Network also gave a
presentation to delegates and empha-
sised that the organisation’s primary
aim was to get people to re-engage in
education.

Mark Fell, from the Princes Trust,
gave a brief overview of the work car-
ried out by the organisation and its en-
gagement with young people aged 16 to
30. He told delegates that the Trust
used eight core programmes to do this
“all pitching at different levels to try and re-engage and enthuse young peo-
ple”.

Mark pointed out that currently 15,000 18-24 year olds were working with
the Trust. The Trust was also working in 109 schools across Northern Ire-
land.

Karen Maguinness, from Libraries NI, outlined what was on offer from the
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For information purposes only
The following candidates have been nominated for election at the 
Annual Union Learning Conference 2017

Name Employer Branch

William Brooks1 DfC 115

Kieran Farmer 1 DOJ 47

Dwyer Henderson2 ABC Council 527

Gerald McLernon1 CMS 119

Gerardette McVeigh3 SHSCT 733

Mitch Morgan1 DoF 3

John Rooney1 DfI 70

Brian Smyth3 SHSCT 733

Daire Toner1 NIAS 181

Janice Walsh3 WHSCT 734

Of the nominations received:

1. Elected by virtue of nominations having been received from at least 4 di�erent Departments in 
the Civil Service Group

2. Elected by virtue of nominations having been received from one of the 4 areas in the Public 
O�cers Group - one minimum seat allocated to Local Government

3. Elected by virtue of nominations having been received from one of the 4 areas in the Public 
O�cers Group - one minimum seat allocated to Health & Social Care 

All others are elected by virtue of the shortfall in the take up of seats on the Committee from either 
Group

 

Hard work and continue  
highlighted at ULR conf



            
          
    

         
           

            
      

         
           

         
 

 
 

 
  

 
  

   
 

 
  

   
  

  
  

  
  

       
           

          
         

      
              

            
       

           
           

           
            

          
          

         
   
 

  
   
   

  
   

  
   

 
  
 
  

 
  

   
 

       
          

          
             
          
          

  
          

       
         

              
            

           

     
    

    
     

       
      
      
 

   
     

      
     
     
     
   

    
      

      
     

   
     

    
    

       

     
       

       
      

      
      

            

           
            

           

library sector – new online facilities, over 200 magazines, non-English read-
ing classes, IT courses, job clubs and a retirement roadshow. 

Colin Neilands and Jodie Foster, representing EPALE, then spoke about
how they provide backing for learning providers who help support learners.

Following the presentation, there were some exchanges of ideas among
the ULRs present as well as some networking before conference was
brought to a close by Róisín Graham.
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   ed success
   erence

NIPSA President Carmel Gates (left) presents Denise Crilly with
her NIPSA Union Learning Representative Of The Year award. 
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On the march 
for May Day Pictures:

Keviin Cooper
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NIPSA activists join
Jobstown protest

NIPSA officials and activists have been
travelling to Dublin to offer their support
to the Jobstown protest in the Republic. 

Seven protesters have been charged
with falsely imprisoning the Labour TD
and former Tánaiste Joan Bruton.

The offences are alleged to have oc-
curred on November 15 in 2014, as the
then Tánaiste was attending a graduation
ceremony at An Cosán Centre in Jobstown
in Tallaght.

All seven defendants have pleaded not
guilty to falsely imprisoning Ms Burton
and her adviser, Karen O'Connell. 
(The case is ongoing as NIPSA NEWS
goes to print).

NIC-ICTU has called for the
coming together of represen-
tative groups in civic society
to articulate and protect the
interests of Northern Ireland
society during any forthcom-
ing Brexit talks.

The call came at the recent
NIC-ICTU policy conference
on Brexit and its potential
impact on workers.

ICTU Assistant General
Secretary Owen Reidy told
the conference: “The issue
of Brexit is too important to
be left only to professional
politicians – be they from
Brussels, Westminster,
Dublin or Stormont, espe-
cially the certain impact of a
hard Brexit as being pursued
by Theresa May’s govern-
ment. 

“The ongoing political cri-
sis has created a vacuum
whereby what Northern Ire-
land needs from any negotia-
tions has not been
articulated in a coherent
manner. 

“The Scottish and Welsh
governments have devel-
oped a policy position and
they did so having engaged
with social partners, includ-
ing the trade union move-
ment. It is bad enough that
the May government is cur-
rently not listening to their
concerns, the Scots and
Welsh are essentially at the
back of the Brexit bus. Mean-
time, we in Northern Ireland
have yet to get on the bus!”

He continued: “We have
now reached the point where

we believe it is essential that
the trade union movement,
the community and voluntary
sector and business come
together and seek to develop
an agreed policy platform
that puts the interest of
workers, communities and
business centre stage. We
must use our collective influ-
ence in relation to Brexit ne-
gotiations as they affect
Northern Ireland.”

Mr Reidy added: “The peo-
ple of Northern Ireland voted
to remain, as did the people
of Scotland. Whilst accepting
that the UK-wide vote was
for leave, no one can credi-
bly argue that the people
voted for this hard Brexit
which has been outlined in
recent weeks.”

NIPSA has slammed as
“totally unacceptable” re-
ports that members of
the public have vented
their frustration at DVA
staff in Coleraine over de-
lays in the processing of
driving licence applica-
tions.

According to the union,
DVA staff have been put
under pressure because of
problems with new IT soft-
ware which has led to diffi-
culties in maintaining a high
standard of output. 

Staff have been busy
tackling backlogs but mem-
bers of the public have
been left angered by the
delays which, at times,
have turned to open abuse
of NIPSA members.

It is reported that in some
cases security staff have
had to remove individuals
from the building. 

Applications for driving li-
cences require a form of
photographic ID – often a
passport. However, be-
cause the turnaround time
for processing applications
has jumped from six days

to six weeks, many cus-
tomers who need passports
to go on holiday have been
left in a quandary.

Some have turned up
seeking their documenta-
tion while others have
needed their driving licence
for jobs.

NIPSA Official Antoinette
McMillen said: “NIPSA
views any attacks on staff
carrying out their duties as
totally unacceptable. We
take the health and safety
of our members very seri-
ously. 

“Urgent discussions with
management over staff
safety have been ongoing
and a number of measures
have been agreed to be put
in place to ensure the
safety of staff. 

“NIPSA will continue to
make representations and
monitor the health and
safety issues of staff in
DVA.”

Ms McMillen said that
NIPSA had also raised seri-
ous concerns with manage-
ment about the level of
service to the public be-

cause of the software prob-
lems.

She continued: “This is
particularly frustrating for
members given their record
in delivering a high quality
service. NIPSA has worked
with its members in the in-
terests of the public to high-
light to management where
the difficulties lie with the
system, and consultations
with management are on-
going to resolve the issues
as soon as possible.”

NIPSA area representa-
tive Bill Dornan told NIPSA
News: “DVA licensing staff
are very proud of the serv-
ice they have always pro-
vided to the public. They
are deeply concerned
about the delays and will
do everything possible to
help resolve the issue to
maintain the high standard
of service that has always
been provided to the pub-
lic.” 

NIPSA has stated that it
will to continue to support
its members “in every way
to resolve this issue in the
interests of all”.

NIC.ICTU’s Owen Reidy calling
for broad-based Brexit coaliton

Broad-based coalition needed for Brexit talks

Members facing ‘unacceptable’
public anger over licence delays

CCMS to move to new office in Lisburn
IT has been confirmed that
CCMS is to move to new offices
in Linen Hill, Lisburn, after
nearly 30 years of being based in
Holywood.

A source told NIPSA News:
“Over the coming weeks, there
is a need to agree the final lease
and make arrangements for any
works to take place as soon as
possible.  Subject to this all
being agreed, management
would estimate that the move

will take place in mid-June.”
The source emphasised that

as details were still being fi-
nalised this “could be subject to
change”.

It is understood management
has agreed that it would be good
for all staff to visit the offices be-
fore any move - and have asked
that they hold open the after-
noon of May 25 in their diaries
with arrangements to be con-
firmed at a later date.

Meanwhile, in Omagh, work is
under way in preparation for
staff to move to the new office at
the Education Authority site on
the Hospital Road in the town.  

A source said: “Management
is coordinating the moves along
with colleagues from the Dun-
gannon and Derry offices.
CCMS recognise the support
that staff are giving with regard
to this move and this is very
much appreciated.  CCMS also

recognises the change this rep-
resents for those involved in this
move. It is hoped that the facili-
ties on the Hospital Road site
will work for everyone.”

In another development, CCMS
will be launching a new corpo-
rate logo as well as setting up a
new telephone system to link
both Lisburn and Omagh offices.
Management have undertaken to
keep NIPSA and members of
staff updated. 
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TRIBUTE TO ELAINE CAPTAIN
WE ALL knew Elaine as bubbly
and outgoing, with an infec-
tious laugh, wonderful sense of
humour and her own interpre-
tation of timing. She dedicated
herself to standing up for the
rights of workers throughout
her life.

She was born in Ardoyne in
1956, the eldest of five children in
a family of Italian extraction, origi-
nally called Capitano. Her great-
grandfather had been a tiler
brought over from Italy to work on
the City Hall and her grandfather
was born in Little Italy. Elaine’s fa-
ther, John, was a meteorologist
with the Met Office and she spent
her childhood travelling with his
work, including periods in Ger-
many and Bahrain. 

The family returned to Belfast in
1972 and Elaine studied at St Do-
minic’s grammar before eventu-
ally settling into a career in the
Courts Service and becoming in-
volved in NIPSA. 

You could say she was born to
be a NIPSA member, as her fa-
ther and uncle had both been ac-
tive trade unionists and it was
already in her genes. 

She joined the Branch Commit-
tee, became Branch Secretary
and was then seconded to work
full-time for NIPSA as the Depart-
mental Secretary. She was partic-
ularly concerned with the position
of women in the workplace and
was one of the first to complete
the Women in Leadership and
PETAL training. 

Elaine also and attended the
ICTU Biennial Women’s Confer-
ence several times. Motherhood
did not stop her attending the An-
nual Delegate Conference. When
her boys Stephen and Paul were
young, they came too and en-

joyed the crèche facilities while
husband Ciaran had to remain in
Belfast working. 

She certainly got to know the
inside and outside of the City Hall
where her great-grandfather had
worked. In recent years, she at-
tended various functions such as
a champagne reception with the
Lord Mayor on International
Women’s Day, which she brought
mum Marion to, and also at-
tended the launch of NIPSA’s
LGBT Group. Many a call was
answered to attend a lunchtime
protest at the City Hall – she kept
her NIPSA flag in the office and
was always ready to lend her
support at short notice! 

She had a passion for human
rights issues in general, being
member of Amnesty International,
and giving a voice to those who
could not speak up for them-
selves. Elaine also learned how
to communicate with sign lan-
guage as she felt those with hear-
ing difficulties were often unfairly
isolated and excluded. 

She was always looking to im-
prove upon her already extensive
wealth of knowledge and skills.
She trained as a Health and
Safety rep, a Union Learning
Rep, Disability Champion and
Global Solidarity Champion. She
also achieved her Diploma in Em-
ployment Law.

Away from work, Elaine en-
joyed going to musicals and plays
and had been attending night
classes in singing with her mum.
This was evidenced by her col-

leagues in the workplace who fre-
quently witnessed her sponta-
neously bursting into song!!

Regretfully, Elaine is not with us
today to receive this award. She
died on May 25 last year, shortly
after her 60th birthday. She had
been diagnosed with cancer in
the neck six months earlier and
was in the final days of treatment
when she was struck down with
an unrelated aneurysm. 

We are, however, delighted to
honour her memory and contribu-
tion to the trade union movement
with family members accepting
the award on her behalf.

COLIN left school in 1984 and joined the
workforce with his first job as a theatre or-
derly in Musgrave Park Hospital which is
where he started his long involvement with
trade unionism.

He became a member of the National Union
of Public Employees and went on to be
elected to its Executive Committee where he
persevered until 1989 when he left to read law
at university in England.

While studying in England, Colin became an
active member of the Students’ Union partici-
pating in many debates, campaigns and
protests throughout his student days. Having
graduated, he worked in a series of jobs in
England before finally returning home to
Northern Ireland. 

After his return Colin joined the Northern Ire-
land Court Service and became a NIPSA
member in October 2004. In 2006 he was co-
opted on to the then Branch 70 Branch Com-
mittee, a committee that he continued to
service until sudden, grave health became the
deciding factor in his choosing to leave the
service under the Voluntary Exit Scheme in
February 2016.

While on the Branch 70 Committee, Colin
enthusiastically sought to recruit new mem-
bers by arranging to speak about the benefits
of trade union membership at staff induction

sessions. He represented our membership at
all kinds and levels of meetings and discipli-
naries and he represented Branch 70 at
NIPSA ADC where he learned to enjoy ad-
dressing the conference alongside his good
friend Elaine Captain and others. 

In fact they stood shoulder to shoulder so
often that Elaine would quip, having made her
point to her audience, that should anyone dare
disagree or vote against her, she would set
her henchmen on them. 

Colin proved himself, time and again, to be
an invaluable asset to NIPSA with the work he
did engaging with members in the workplace. 

His positive, straight-talking and outreaching
demeanour made him very popular within
Branch 70 and beyond – even if he was on oc-
casion more likely to tell people what they
needed to hear rather than what they wanted
to hear. 

The background information and breadth of
knowledge that he provided contributed to the
successful resolution of many workplace is-
sues across his years.  

Colin is greatly missed by the membership
and committee of what is now rebranded
Branch 47 and it was with pride and pleasure
that he was proposed him for this newly insti-
tuted NIPSA distinguished service award. 

We are further pleased to report that he re-

mains firmly committed to the rights of workers
and continues to wholeheartedly support the
principles and ethos of the trade union move-
ment.

Veteran NIPSA activist Elaine Captain, who worked at the Northern Ireland
Courts and Tribunals Service, died, aged 60, from an aneuryism in May last year.
The following is a tribute paid to Elaine by NIPSA Branch 47 during a subsequent 
presentation of an award in her memory to her family

Colin Bowen – a popular, straight-talking activist
Elaine Captain (inset top) and (above) family 
members who collected her award at NIPSA HQ

Colin Bowen with his award presented
to him by NIPSA President Carmel
Gates
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BRYAN joined the NICS on No-
vember 22, 1971, working in
DHSS.  He joined NIPSA on
January 27, 1972 and became
active in the union. 

Bryan was appointed DHSS
Section Secretary on August 2,
1978 and carried out the role of
Central Whitley TUS Secretary
from August 1981 to April 1984
when he transferred to the NIO.  

Appointed NIO Departmental
Secretary in Feb 1992, Bryan re-
mained in the post until his retire-
ment in September 2015.  

Bryan recruited Tony McMullan
on his first day in the NICS in
1973.  (Bryan was the organiser
of the then NIPSA Branch 5)  

Tony admitted to NIPSA News:
“Bryan had to recruit me twice.
My first application form appar-
ently went astray so Bryan had to
get me to fill in a second form.  

“Both forms were then
processed and Tony got two sep-
arate membership cards and for a

number of weeks two member-
ship deductions were taken from
his salary.”  

Tony continued: “Bryan, as well
as a dedicated trade unionist, has
become a very good friend and
Bryan, Bumper [Graham] and I
went on a number of holidays to-
gether.  We went to Lloret de Mar
on the Costa Brava where
Bryan’s legendary table tennis
skills were to the fore.

“The following year we went on
a bus tour to Interlaken in
Switzerland where Bryan could
not understand my fascination
with cuckoo clocks.

“Bryan and Bumper also took
me to London for my very first trip
in London where I was like a child
on Christmas morning.  This was
to see the FA Cup Final between
Spurs – who we all supported –
and Manchester City.”

Tony added: “On a personal
note, Bryan was a great teacher
and more importantly, was and

remains a great friend.  I have
learnt so much from Bryan, who
always offered his time and wis-
dom to help me.  

“I worked with Bryan from 2008
until his retirement and they were

the most enjoyable years of my
career.  I am eternally grateful to
Bryan and I know I was very
lucky to work with such a great
trade unionist, seconded officer
and a great person.”

THEY say you should try everything in life once and
Philip was elected to a term on both General Council and
Civil Service Executive in the late 1990s. 

However, Philip’s ‘union career’ lay in the grassroots of
the union. He was a Seconded Officer for many years and
was obviously effective as the Department finished his
final secondment and called him back to DARD.

Undaunted by this Philip continued to work at branch
level, being active in Branch 27 representing members
and sitting on the Departmental Committee where he was
elected as Vice Chairperson, a post he held until his re-
tirement/escape under VES. 

While these days Philip is nearly always sporting a tan
– the result of many holidays – he remains active on
Newry Trades Council and continues to support workers’
rights through the many activities of the group. 

JIM served NIPSA for many years in vari-
ous capacities. He was an active member
of both Branch 303 and 27 where his
depth of knowledge and steady influence
is sorely missed. 

He was a long standing Seconded Officer
serving the members of DARD both person-
ally and collectively, but was also elected
several times to General Council, Civil Serv-
ice Executive and the Equal Opportunities
subcommittee, where he tirelessly worked
for the benefit of all NIPSA members. 

Jim is also dedicated to passing the val-
ues of trade unionism on to the family and
the Lilley girls attended rallies such as the
May Day parade from an early age. 

While retired from the Civil Service Jim
has not retired from trade union activity – he
is very involved in the retired members
group and, in fact, attended last year’s
NIPSA Conference as their representative.

TREVOR is perhaps best known for
his robust debating at Conference
and his passion for Global Solidarity
– a committee very close to his heart.

While he was Chairperson of the
Committee he travelled to Tanzania
along with Oxfam Ireland to see first-
hand the projects the members were
supporting. 

But he was also an active Branch
27 member where he served as
Branch Secretary and Departmental
Committee representative. 

He was also elected to both General
Council and Civil Service Executive
and served several terms on both
committees and was very active in
sub groups ≠ always putting mem-
bers’ interests first. 

Trevor continues his involvement
with NIPSA and trade unionism by
being an active member of the retired
members’ group and is also the
Chairperson of the Down and Ards
Trades Council.

Bryan Milford – so good he 
recruited Tony McMullan twice!

Philip Renshaw – 
an effective 
grassroots activist

Trevor Smyth – always
putting members first

Jim Lilley – steady influence sorely missed

Jim Lilley and his award pictured with family
members and  NIPSA General Secretary 
Alison Millar (right)

Philip Renshaw pictured with his
wife Marie proudly displays his
award

Trevor Smyth honoured by NIPSA

Bryan Milford accepting his Distinguished Service Award at
NIPSA HQ pictured with branch activists, family members
and union officials 



ON Saturday March 4 a contingent of NIPSA
activists from across Health, Education and
the Civil Service joined many thousands of
other trade unionists, political activists, NHS
supporters and concerned citizens to march
in London in defence of the NHS.

They poured off coaches and out of under-
ground stations – more than 100,000 strong with
some estimates putting the figure as high as
250,000 – flooding into the English capital to
make their feelings clear about Government poli-
cies on health.

The demonstration was organised from local
communities, grassroots trade union activists
and supporters.  It was initiated through local
campaigns via the Health Campaigns Together
umbrella group.  

This call for a mass demonstration in defence
of our NHS found an echo throughout communi-
ties as a whole, as people travelled from across
Britain for the event.  

It was seen as a real opportunity to send a
very clear message of opposition to the Tory
Government’s health privatisation and cuts in-
tensified by the Health and Social Care Act
2012.  

This Act was designed to remove remaining
barriers to privatisation by giving GPs control of
£65 billion of the NHS budget and forcing them
to ‘contract out’ services for patients or face
legal challenges from the private sector.  

This exacerbated an already expanding pri-
vatisation agenda taking place, with more than
80% of new contracts going to the private sector.
Companies such as Virgin Care, Boots, Sains-
bury’s and many others are already providing for
many NHS services.  

It must be remembered these sustained at-
tacks on our NHS began with the Labour Party

under Tony Blair.
This agenda of dismantling our NHS has been

further ingrained within the proposed 44 Sustain-
ability and Transformation Plans being rolled out
across NHS England from 2014.  

These 44 STPs, each covering an area that
NHS England has defined as “footprints”, are
designed to outline how the NHS and social care
in each area are to achieve three goals:
1. Being forced to obey harsh new financial con-
trols and sanctions aimed at cutting the current
huge hospital and commissioner "deficits" that
are the direct result of the Government’s under-
funding of the NHS since 2010.
2. Reorganising the entire NHS so it is cheaper
to run and sticks within the limits of a funding
shortfall of about £25.5 billion by 2020/21  – with
no further running "deficits" even if this impacts
on the health and wellbeing of friends and loved
ones.
3. Radically increasing opportunities for massive
profit making by private and ‘Third Sector’ com-
panies in the NHS, encouraging a set of
public/private partnerships through Accountable
Care Organisations and Private Finance Initia-
tives (PFI) for services as well as buildings.

Already the STPs have seen withdrawal and
restriction of treatments across NHS England,
particularly items such as special feeding for the
frail and elderly, and procedures such as hip re-
placements and cataract removals are leave
people in pain and with disabilities.  This is be-
cause funding is being used to reshape the NHS
into a two-tier system based on top-up fees, co-

payments – basically based on ability to pay!
While the demonstration was initiated by com-

munity campaigns, large contingents of trade
unionists were there en mass.  

Thirteen national trade unions supported the
demonstration, including NIPSA. Three general
secretaries – Len McCluskey of Unite, Mark Ser-
wotka of the PCS, and Dave Ward from the
CWU – addressed the march. 

There were thousands of Unison members
present but unfortunately Dave Prentis the Gen-
eral Secretary of Unison, the largest health
union did not speak from the platform.   

Stop STPs 'slashing, trashing and privatising
our NHS' was repeatedly chanted by the pre-
dominantly working-class marchers.  Placards
with slogans such as 'build a movement to save
our NHS - campaign, strike, occupy' were also
common among protestors.  

There were many calls for an NHS Reinstate-
ment Bill endorsed by UNITE the Union, to make
legal changes that will enshrine in law that our
NHS is fully publicly-funded and accountable.
The overwhelming support of this is evidenced
by an online petition that has gained more than
85,000 signatures.

Without doubt the size and determination of
the demonstration gave encouragement to
health workers and communities that it is possi-
ble to win the battle to save our NHS.  

It was evident this was not only to stop the
current round of cuts and privatisation but to kick
out the privateers preying on the NHS.  

There were many calls for another day of ac-
tion with massive local demonstrations across all
regions in defence of a publicly-owned and ac-
countable NHS.  

The campaign should not be limited to saving
the NHS, but stand for the defence of all public

        
     

         
       
        

 
      
      

        
      

        
      

     
      

      
      
       

   
        
      
      

      
      

          
      

      
      

     
         
         
       

       
       
    

       
     

  
     

      
         

      
    

        
      

       
      
       

        
      

        
        

      
       
  

     
       
       

       
        

     
      

     
       

      
    

   
       

  
    

       
        
       

         
     

       
       

        
    

        

      
       

    
        

      
       

      
      
        

      
      

       
         

           
  

       
      

         

       
  
      

     
        
         

      
     

       
        

    
         

      
      

       
       

    
      

PERSONAL VIEW
By Pat Lawlor, Branch 730
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We need united action    



       
     

      
     

     
      

       
       

       
       

      
  

     
    

       
     

   
       

       
        

     
         
       

     
       

  
      

       
        

       
       

     
      

        
      

       
    

      
        

  
       
      

      
      

       
      

        
       
        

       
     

       
     

        
         

         
       
        

     
       

       
   

     
       

      
     
       

        
     

         
        

        

       
      

     
      

     
    

       
        
     

     
      

      
         
     

       
    

        
       

    
       

        
        
     

      
        

 
      

    
       

          
         

        
        

        
      

       
   

       
         

services as a whole.  The trade union movement
should organise a massive demonstration not
just in defence of the NHS, but against all the
cuts in councils, schools and other public serv-
ices. This should be a step towards a one-day
general strike.

The demand for coordinated strike action was
widely supported by marchers. There was huge
support for the junior doctors' strike, and an un-
derstanding that future groups of strikers could
not be left to fight alone.   

Calls of "Today we've made history marching
together, so let’s strike together" received
rounds of applause.  Mark Serwotka, General
Secretary of NIPSA’s sister union PCS, called
for coordinated strike action against pay restraint
and urged unions to come together to discuss
making this a reality.

It is essential we learn from the rich lessons
from the militant and radical campaigns and
calls for further action unfolding across Britain
that has resulted in this overwhelmingly suc-
cessful demonstration on March 4th.  

It was in the context of the attacks on the NHS
in England and the proposed health reform
across Northern Ireland under the Bengoa rec-
ommendations, that NIPSA sent a contingent to
the March4NHS demonstration.  NIPSA's inten-
tion was to bring solidarity to the people of Eng-
land and to gather facts on the impact of health
cuts and privatisation that are far advanced in
relation to our own health service.  

The out-workings of the Bengoa report – ‘Sys-
tems, not Structures: Remodelling Health
and Social Care’ – are steeped in the language
of the Sustainability and Transformation Plans
(STPs).  

Bengoa fully supports the failed Transforming
Your Care project and the Donaldson Report;
with privatisation and cutting services at its core.  

The core principles of the STPs dovetail
seamlessly into the Bengoa recommendations
within a Northern Irish context.  A single STP
was population and place based; pulling to-
gether all health and social care facilities and
services under ‘One Healthcare System / One
Budget’ with an average population of one to
1.5 million people.  This would effectively take in
the whole of Northern Ireland.  

The STP key priority is to manage health and
social care within a reduced fixed budget with an
enhanced incursion of the private and voluntary
sector; this is fully replicated within the Bengoa
report.  

Further comparisons with Bengoa and STPs
are evident with references to creating new low
paid roles and extension of current roles through
the creation of a Workforce Strategy.  

This is effectively an attack on staff terms and
conditions with increased workload and respon-
sibilities with professional roles undermined as a
means to slash costs.  

A key focus of attention under Bengoa is
placed on central role for public/private partner-
ships through Integrated Care Systems/Ac-
countable Care organisations and the
enhanced role for the voluntary and private sec-
tor.  

The proposed centralisation and rationalisa-
tion of jobs and services will negatively impact
rural and isolated communities.  It is very evi-
dent Bengoa’s report and vision is without doubt,
dot and comma of the STPs in a Northern Irish
context currently being imposed across NHS
England.

It is understandable that there will be immense
pressure within the trade union movement to get
sucked into dealing with the details of the imple-
mentation of Bengoa.  

It is essential to ensure that as trade unions

we support and represent our members’ inter-
ests in dealing with the outworkings of Bengoa
within the workplaces.  

However, we must make sure that we do not
create the impression unintentionally that we are
seen as supporting privatisation and cuts.  This
will likely disorientate and demoralise our mem-
bers and working class communities as we
begin to build a fight back.   

NIPSA's principled position of 'No Cuts, No
Privatisation' is central to our approach to any
proposed changes to our public services.  There
is no such thing as a little bit pregnant, equally
there is no such thing as a little bit of cuts and
privatisation.  

An acceptance or fudge on Bengoa’s cuts and
privatisation agenda would send the wrong mes-
sage to our members and society at large.  We

must be unequivocal in our opposition to Ben-
goa.  

We deserve a modern and accessible fully
publicly-funded and owned health and social
care service that meets the needs of all patients
and communities.   It must be serviced by highly
trained public sector workers with trade union
negotiated terms and conditions.  

We must ensure we fight and campaign with
every tool at our disposal for a fully publicly-
funded healthcare, resourced and integrated
into every aspect of society and out of the hands
of the profiteers of big business. 

The March 4 demonstration was a tremen-
dous success, and an important step to building
a movement capable of defeating the cuts and
privatisation across Northern Ireland. 

Now it needs to be built upon.

    to defeat health cuts
Page 17NEWS



Mr Peel’s views don’t ring true to me

CONTRARY to popular belief
there is no such thing in
Northern Ireland as a common
law spouse. This can come as
quite a shock for couples that
have been living together for
years, possibly with a family,
when they split up and are left
with no right to claim against
their ex-partner as they would
have had had they been mar-
ried.

Many more couples are choos-
ing to live together and have chil-
dren without marrying but
unfortunately the law has not
modernised and unmarried cou-
ples do not have the same rights
as married couples on separa-
tion. This can leave one partner
destitute if, for instance, the
house is only in one party’s
name. 

If the property is owned by
both parties, then both parties
have a legal and beneficial inter-
est in the property. The parties
can choose to either sell the
property and split the equity or
one party can buy the other out. 

When purchasing the property
it is advisable to enter into a writ-
ten agreement as to what would
happen if the parties were to
split, especially if one party is
putting down a larger amount in
relation to a deposit. For exam-
ple, if one party is putting all of
the deposit, which these days is
a substantial amount of money,
then an agreement can be made
that this person would receive

the deposit back if the house
was to be sold following separa-
tion. 

Additionally, the parties can
agree to a proportion split of the
equity to reflect the mortgage
contributions. Beware though
that any changes throughout the
years need to be reflected in
subsequent agreements to en-
sure any split is fair at the time of
separation and both parties must
be independently legally advised
for an agreement to be legally
enforceable. 

If the property is owned by one
party, the other party does not
have an automatic right to a
share of the equity on separa-
tion. This is despite the fact that
they may have contributed to-
wards the mortgage throughout
the relationship. 

In these circumstances, the
non-owning partner would have
to try and claim a beneficial inter-
est in the property and unless

the parties can come to an
agreement the matter would
have to be adjudicated by the
Court. 

One party would have to issue
Court proceedings against the
other for the Court to determine
what share, if any, the person
who is not the legal owner is en-
titled to. 

The Court will take into ac-
count any expenditure the per-
son has made to the property by
way of enhancing the value to
the property rather than contribu-
tions towards the mortgage or
other bills. 

In relation to other assets,
such as pensions or savings, un-
less they are jointly held the
asset belongs to the owner and
the ex-partner has no claim to it. 

An ex-partner has no right to
claim maintenance against the
other either. This is a vast con-
trast to the rights of married cou-
ples and can leave one half of a

couple in a very vulnerable posi-
tion. 

If the parties have children the
mother (or the parent with resi-
dence) can make an application
for child maintenance against the
father through the Child Mainte-
nance Service (CMS). This is
maintenance for the child only. 

In some situations where the
mother believes that the child’s
needs require a larger amount of
maintenance than assessed by
the CMS, she can bring a claim
to the Court by way of an appli-
cation under Schedule One of
the Children (Northern Ireland)
Order 1995. She must, however,
have brought a claim through the
CMS first. 

There are things that you can
do to protect yourself if you are
in a relationship with no intention
to marry. This includes ensuring
the property is in both parties’
names, having joint bank ac-
counts and joint investments and
ensuring your Will reflects your
non-married status. 

Unfortunately, until there are
changes in the law, unmarried
couples will never have the
same rights as married couples
but knowing that your position is
different means that you can
make decisions to try and protect
yourself as much as possible. 
l Should you require advice in
relation to any of the matters
raised in this article please
contact Judy Hamilton at MTB
Solicitors.

Chancery House, 88 Victoria Street, Belfast BT1 3GN
Tel: 029 9032 9801                         www.mtb-law.co.uk

By Judy
Hamilton

Co-habitation and unmarried couples – what are my rights?

Dear Editor,
ON Monday April 3, Radio Ulster featured a
discussion on the Green Party of England
and Wales’ suggestion of a 21-hour work-
ing week. Guests included Claire Bailey
from Green Party NI and Jeffrey Peel, a
Conservative and a libertarian with a back-
ground in consulting.

The discussions focused mainly on how
this would work in the first instance with
Ms Bailey suggesting that instead of one
person doing a job at salary X there should
be two people at salary Y, and we would
need to lower our horizons in relation to
the cars we drive, the houses we own and
the holidays we take away from the con-
sumerist society we live in. 

All well and good in an ideological soci-
ety. However, whether we like it or not, we
do live in a western, broadly capitalist soci-
ety where people generally are in the busi-
ness of making profit.

The discussion then moved on to pro-
ductivity and how countries such as Ger-
many have seen an increase in
productivity through reducing the working
week for employees.

At this point Mr Peel interjected with the
following statement: “I can’t imagine too
many Northern Ireland civil servants who
sign off on a Friday night who are in need
of an increased weekend.” He followed this
up to say that the heroes of the Northern

Ireland economy for him were the 150,000
or so self-employed people who keep the
local economy running.

This is well and good but these heroes
are dependent on NI civil servants for a
number of functions. Who does Mr Peel
think ensures the roads are gritted and
kept open during those dark winter months
that enable his heroes to trade? How do
the roads and railway lines get funded and
built? Yes, NI civil servants. How are the
gullies along the side of the roads kept
clear?

This does not examine the policies that
are developed and implemented, legisla-
tion put in place that enable the country to
function. How does Mr Peel think that fol-
lowing Brexit, trade deals will be brought
to fruition? How is the route development
funding for NI’s airports administered?
There are many administrative NI civil ser-
vants involved in financial exercises that
have to work well into the night to produce
papers for the Assembly without any
thanks nor recompense.

I recently have been involved in a survey
of passengers travelling by train between
Derry and Coleraine carried out by staff
within the Department for Infrastructure.
Some left home at 4am to be on the first
train from Derry. Consultancy services
were offered to do this. However, they
came back with an estimate of £20k to

carry this out – hardly value for money and
good use of public funds.

Finally the discussion turned to produc-
tivity and Mr Peel produced yet another at-
tack on NI civil servants claiming that “the
worst levels of productivity occurred in the
NI Civil Service.  

Maybe Mr Peel would be best placed to
consult Chancellor Philip Hammond’s re-
cent Autumn Statement in which he
pointed out that productivity in the UK
lagged behind its European neighbours –
30 percentage points behind Germany, 20
behind France and eight behind Italy. In
real terms it takes the German worker four
days to produce what the UK worker pro-
duces in five.

Why should we be startled by this? It
only goes to reinforce a number of quotes
about consultants:

Ed Finklestein – “a consultant is some-
one who takes your watch away to tell you
the time”, and we should add then charges
you for the privilege.

Peter Drucker – “My greatest strength as
a consultant is to be ignorant and ask a
few questions.”

Mr Peel should now add questions to his
modus operandi.
Yours,
Timothy Weir
Branch 70

Letter to the Editor
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NIPSA has rejected proposals for further increases to the state
pension age, contained in two official reports published last
month and claimed the Government “cannot be trusted” on the
issue.

Deputy General Secretary Bumper Graham told NIPSA News: “The
Government appointed John Cridland to carry out a review and to re-
port back by March 2017.  It was clear from the outset and the interim
report that he was bound to recommend increasing the State Pension
Age.  

“Clearly, this was not enough for the hawks in the Treasury. DWP
commissioned the Government’s own actuary (GAD) to produce a
more draconian report.  This demonstrates that the Government cannot
be trusted and that GAD is a puppet of its political masters and cannot
be trusted as actuaries.”

At best, the proposals seek the raising of the state pension age to 68
by 2037, under Cridland and to 70 under the GAD report with the 68
age bar being introduced by 2028 if GAD has its way. 

This would attack workers who are in their late 50s.
Mr Graham commented: “Any increase in the state pension age is

unwelcome. It will see people paying more National Insurance over a

longer period of time to get a pension that will be paid for shorter peri-
ods of time due to mortality and this has a greater adverse impact on
Northern Ireland.  

“NIPSA put forward alternative proposals, including a flexible decade
of retirement based on payment of 35 years National Insurance. These
proposals and responses of other consultees have been totally ig-
nored.”

With the link post the Hutton reforms between state pension age and
normal retirement age for the bulk of public sector pension schemes,
this will see corresponding increases to the retirement age.  

The protections negotiated for those closest to retirement expire on
March 31, 2022.  

NIPSA has already raised the matter in a number of pension forums
and will oppose any legislative proposals to apply either the Cridland or
GAD recommendations.

The Cridland report also recommends that the triple lock for state
pension increases to be scrapped and replaced with increases linked to
an earnings increase.  Currently the increase is the greater of CPI,
earnings or 2.5%.

ON International Women’s
Day (IWD) people from
across Northern Ireland as
in years past marched to-
gether to celebrate the
struggles and achieve-
ments of women all over
the world.

NIPSA members, along
with hundreds of people,
walked from Writers’ Square
to Belfast City Hall on Satur-
day, March 4 to celebrate
how far women have come
in the struggle for full equal-
ity as well as to highlight
what remains to be done.

NIPSA has consistently
highlighted how women are
paying a “disproportionate”
price for balancing the Gov-
ernment’s books.  The union
has argued that the burden
of austerity, cuts to public
spending and attacks on the
social security system since
2010 have fallen heavily on

women.
A union source told NIPSA

News: “On IWD our mes-
sage is clear – we are call-
ing on our political parties,
as negotiations get under
way to form a Northern Ire-
land Executive, to ensure a
full equality impact assess-
ment of all funding cuts is
conducted across all Gov-
ernment departments, led
by the Department of Fi-
nance.  

“The Executive should
identify proposals to ad-
dress any inequalities high-
lighted and demonstrate its
commitment to gender re-
sponsive budgeting.”

The source added: “The
delivery of a comprehensive
childcare strategy including
a properly-resourced gender
equality strategy are also
central to these negotia-
tions.

THE day each year the average woman
starts getting paid compared to the aver-
age man – is in March on – Women’s Pay
Day.

A new TUC analysis published earlier this
year reveals that the average woman has to
wait nearly a FIFTH of a year (66 days) before
she starts to get paid, compared to the aver-
age man. 

The gender pay gap for all full-time and part-
time male and female employees stands at
18%. This pay gap means that across the
board women effectively work for free for the
first 66 days of the year, until March 7.

In a number of key industries – even in jobs
dominated by female workers – women have
to wait until even later in the year for their
Women’s Pay Day: 
l In education, the gender pay gap is cur-

rently 27%, so the average woman effectively
works for free for more than a quarter of the
year (97 days) and has to wait until April 7 be-
fore she starts earning the same as the aver-
age man. 
l In health and social work, the average
woman waits 69 days for her Women’s Pay
Day on March 10. 
l The longest wait for Women’s Pay Day
comes in the finance and insurance sector.
There the gender pay gap is the equivalent of
137 days – more than a THIRD of the year –
before Women’s Pay Day kicks in on May 17. 

TUC General Secretary Frances O’Grady
commented: “The UK has one of the worst
gender pay gaps in Europe. Even in industries
where women dominate, such as education,
they get paid far less than men. 

“Paying lip service to the problem is not

good enough. Companies that don’t pay
women the same as men for work of equal
value are breaking the law. But with Employ-
ment Tribunal fees of £1,200, too few women
can afford to access justice when bad bosses
break the law.”

She continued: “We also need to remove
the barriers that stop women going into better
paid, male-dominated professions. And we
must improve pay for vital, but undervalued,
jobs that are predominantly done by women,
such as social care. 

“Employers must do more to help mums and
dads to share out caring responsibilities more
equally. By joining a union, working women
can have their voices heard at work, and can
work together to win equal pay and fair treat-
ment.”

NIPSA slams recommendations
in Government pension reports

Page 19NEWS

Some women effectively work up to a third a year for free!

Celebration of women’s achievements
and a reminder of what needs to be done

From l-r: NIPSA’s Assistant Secretary Geraldine Alexander, General
Secretary Alison Millar, President Carmel Gates, branch activist
Denise Crilly and young supporters celebrating International Women’s
Day in Belfast



“NIPSA must fight for the eradication of all forms of violence in-
cluding domestic and sexual violence and call on branches and
employers to prioritise domestic and sexual violence as a work-
place issue and take steps to ensure those who are experiencing
such violence are fully protected and supported in the workplace.”

NIPSA General Secretary Alison Millar made the comments during
the launch of the union’s revised Guide on Domestic and Sexual Vio-
lence and Abuse at a branch representatives’ training event in NIPSA
HQ on March 13.

She said: “Domestic and sexual violence and abuse are serious
crimes and cannot be tolerated in a modern society.  NIPSA has been
speaking up for victims for many years. However, unfortunately it is an
issue that continues to affect our members.  

“Many years ago it was more likely that this violence took place within
the home – however nowadays unlike past generations victims as well
as perpetrators of domestic and sexual violence and abuse are likely to
be at work.  

“For victims the workplace must be a place of safety and a place for
help and support.  As for the perpetrators, they must come to realise
that NIPSA despises such actions and we will continue to work with or-
ganisations like Women’s Aid, NEXUS, Men’s Advisory Project, the
Rainbow Project and others to raise awareness about the issue and ad-
dress the suffering it causes.”

Representatives from Women’s Aid and NEXUS also spoke at the
event including NIPSA Assistant Secretary Geraldine Alexander.

She explained the importance of having an effective and supportive
workplace policy in place to give members experiencing domestic and
sexual violence and abuse the confidence to come forward in order to
seek help.  She also outlined the role branch representatives can play
in supporting members.  

To explain why this is a workplace issue, Ms Alexander presented the
findings of a survey conducted by the TUC, in collaboration with ICTU,
Scottish TUC and Welsh TUC, which clearly showed the devastating ef-
fect domestic and sexual violence and abuse has on the working lives
of individuals.

The 2014 survey received more than 3,500 responses.  In Northern
Ireland it was completed by 1,734 people (nearly half of the total num-
ber of respondents).  

An analysis of the responses received from people living in Northern
Ireland showed that 40% of people experiencing domestic violence said
that it had affected their ability to get to work.  

Nearly two-thirds of respondents who had experienced difficulty in
getting to work reported that this was due to physical injury or restraint.  

For more than two-thirds of respondents threats caused difficulty in
getting to work. 

Nearly a quarter of those who had experienced difficulty in getting to
work due to domestic violence said that this was due to car keys or
money for public transport being hidden or stolen by their abuser.  

Refusal or failure to look after children created problems getting to
work for over a quarter of those who reported that the abuse had pre-
vented them from getting to work.

Those who experienced domestic violence reported that the violence
continued in the workplace through harassing or abusive emails or
phone calls.  

For nearly half of those who reported that the abuse continued at
work, the abuse took the form of their partner turning up at their work-
place or stalking them outside their workplace.  

Nearly a quarter of respondents who had experienced domestic vio-
lence reported obtaining a control order with the workplace named as a
place not to be approached by 6.5% of those respondents.

Perhaps unsurprisingly, more than 80% of respondents who had ex-
perienced domestic violence reported that the violence had affected
their work performance due to being distracted, tired or unwell.  

Responding to the survey findings, Ms Alexander warned:  “These
findings should raise alarm bells for both employers and branch repre-
sentatives as it highlights the extent to which abusive and violent be-
haviour can spill over into the workplace.”

She continued: “High profile cases of domestic abuse victims mur-
dered in their place of work show just how serious the consequences of
domestic violence can be and that the violence can also take place on
work premises.  

“One such case was that of Clare Bernal who in 2005 was murdered
by her ex-boyfriend – who was also an employee in the same work-
place – while she was at work.  Another is the 2014 case of Hollie Gaz-
zard who was murdered by her abusive partner at her place of work in a
hairdressers shop.”

Ms Alexander acknowledged that such cases were rare but should re-
mind employers of the seriousness of the issue and the importance of
acting swiftly to ensure the safety of any employee who reveals they are
experiencing domestic violence.

She said: “These findings should also be of interest to employers and
branch representatives when considering workplace policies on use of
IT equipment as perpetrators may well be using their work computer or
phone to send abusive messages.  

“Simple steps such as offering a new work email address or phone
number could prove helpful.  The role of security staff is also important
in preventing abusive partners from entering the workplace or loitering
outside.”

Ms Alexander added: “As trade unionists we must fight for social jus-
tice in all dimensions.  That includes speaking up for the victims of do-
mestic and sexual violence and abuse.  It also includes seeking to
change attitudes in society that provoke and sustain the normalisation
and acceptance of violence against women, men, girls and boys.

“NIPSA will continue to work tirelessly to ensure no woman, man or
child is subjected to violence at home, work or anywhere else and as
trade unionists, employers, employees, as parents and as members of
society we too must accept our responsibility to stop it and to redress
the suffering it causes.”
The revised NIPSA Domestic and Sexual Violence Guide is available to
download from the NIPSA website at http://bit.ly/2pwWVZu
Hard copies are also available by contacting Lesley-Anne Scott at 
lesleyanne.scott@nipsa.org.uk

NIPSA launches revised Domestic and
Sexual Violence and Abuse Guide

NIPSA official
Geraldine
Alexander with
Catherine 
Ferrin (Belfast
and Lisburn
Women’s Aid),
and Alanagh
Rea and Tina 
Creaney.
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