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NIPSA has described the NICS
pay offer to civil servants,
tabled after months of negotia-
tion, as “meagre and insulting”
and has warned of “serious
and meaningful resistance” as
a result.
The offer contained the follow-
ing:
1. All eligible satisfactory perform-
ers to receive one step progres-
sion with effect from August 1,
2018;
2. All AA and analogous pay
scales to be revalorised by 3%;
3. All points on all pay scales at
AO analogous and above from
minimum to maximum to be

revalorised by 1.25%;
4. Any staff receiving less than a
1.25% consolidated increase to
receive an additional non consoli-
dated, non pensionable payment
to bring them up to the equivalent
value of 1.25% of their salary at
July 31, 2018 (for those in NICS
grades who are in receipt of a
salary in excess of the maximum,
the 1.25% would be based on the
scale maximum. For those on
non-NICS pay scales the 1.25%
would be limited to 1.25% of the
equivalent NICS General Service
scale maximum).

Continued on page 3
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NICS Executive Committee seeking
ballot approval for industrial action

REJECT THIS
‘INSULTING’
OFFER ON PAY

NIPSA blasts NICS recruitment ‘shambles’
SEE STORY ON PAGE 2

Civil Servants stage pay protests outside their offices.
More pictures on page 3



IN RECENT weeks, NIPSA has sought clar-
ity over proposals to fill Staff Officer and
Deputy Principal level vacancies through
external recruitment, but NICS manage-
ment has refused to engage with the union
on the issue.
This comes despite General Secretary Ali-

son Millar having clearly set out the NIPSA po-
sition in a letter to Management Side, dated
March 14.
In the letter, she demanded that the process

be halted to allow for meaningful consultation
and negotiation on the proposals that are in
breach of the Central Whitley arrangements
as well as the NICS staff handbook for filling
posts.
Despite these efforts, NIPSA became aware

on May 1 that Management Side intended to
proceed with an external recruitment exercise
to fill 300 posts at Staff Officer and Deputy
Principal level.
According to the union this constituted a fla-

grant breach of the agreement. Following ur-
gent consideration by the Civil Service
Executive Committee, it was agreed to con-
sider a legal challenge to halt the process.
At the eleventh hour it was agreed, on the

advice of Counsel, not to proceed with an in-
terim relief application but to press Manage-
ment Side to provide a detailed response by
May 9.
As NIPSA News goes to press, NIPSA’s

lawyers are considering the union’s best op-
tions to progress what it views as a serious
breach of consultation and negotiating
arrangements surrounding the decision to ex-
ternalise this recruitment.
NIPSA has slammed the whole “shambolic”

process.
A number of issues have arisen since the

competition was launched. Added to this
members have also expressed a range of con-
cerns – including that it appears that anyone
who has received a warning may not be al-
lowed to progress – and these have been for-
warded to Management Side.
It is unsurprising NIPSA has been unable to

adequately address members’ concerns given
that the union has not been consulted on the
candidate information booklet or the methods
for selection.
As the closing date for the competition ap-

proached, NIPSA was contacted by hundreds
of members who reported that the system was
crashing and that they couldn’t complete their
applications.
General Secretary Alison Millar immediately

contacted Management Side who said that
there was an IT problem caused by the num-
ber of people trying to complete their applica-
tions online – and an extension was granted
until 5pm the following day.
However, as some members only received

an email alerting them that an extension had
been granted minutes before the deadline,
they did not get a chance to properly review
their application. Those who became aware of
the extension had a further 24 hours to sub-
mit.
NIPSA has sought a detailed explanation

about what happened, but a union source
claimed that this was “too little, too late” for the

hundreds of members who experienced the
stress and anxiety of trying to lodge their ap-
plications.
This was not the end of the difficulties asso-

ciated with the applications process. A further
problem then arose over the link to the online
assessment – with it taking up to 48 hours be-
fore the link was available to complete.
NIPSA again immediately raised the matter

with Management Side pressing for an exten-
sion to Friday, May 25 to complete the online
assessment.
Management Side eventually agreed to ex-

tend the closing deadline for the online as-
sessment to 5pm on Wednesday, May 23.
However, NIPSA viewed this as a wholly inad-
equate response, claiming many members, in-
cluding part-time workers, would be
disadvantaged as a result.
Ms Millar told NIPSA News: “This has been

a total shambles from the beginning with no
consultation with NIPSA and excuses about IT
problems. Surely in any high volume competi-
tion this would have been foreseen with a lot
of people trying to submit their applications
close to the deadline and then further prob-
lems with the online assessment?”
NIPSA has vowed to continue to pursue the

issue on behalf of members and an urgent
meeting has been sought.
A union source commented: “Given the

amount of money that the NICS has paid out,
they should be demanding a refund – in fact
the whole competition should be scrapped.”
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VIEWPOINT

Whenwill politicians get real
to the crisis in public services?
ONCE AGAIN we have a situa-
tion with no Assembly, no
ministers and the pantomime
that is Westminster politics
being played out as well as
the cat-and-mouse politics of
Brexit. Yet against this farci-
cal backdrop we have real life
of real people and the strug-
gles that this entails.
Workers and their families

are living day to day with
problems that centre on the
real issues which impact on
them, whether it be health, ed-
ucation for their children (or,
in particular, special needs
children). We have school
principals stating that educa-
tion is in crisis – yet no-one
seems to care.

The news agenda is domi-
nated by parliamentary “the-
atre” where political ambition
or the jockeying for leadership
positions is what seems to
matter, increasingly failing to
reflect what real life is like.
Each week we also have the

belated highlighting of the dis-
aster of Universal Credit and
the housing crisis, which
serves to illuminate the failure
of political structures and of
politics in general – a politics
that is totally detached from
the real lives lived by real peo-
ple.
NIPSA and the trade union

movement continually raise
these issues, recognising the
necessity to challenge such

zombie politics and argue for
a constructive political
agenda. This appears to be
falling on deaf ears and so we
must take a stand against this
type of politics – members,
society and our children de-
serve better.
The recent local government

elections have not changed
politics in Northern Ireland to
any large degree. While there
were some notable excep-
tions, the reality is that tribal
politics that continues to dom-
inate the landscape of North-
ern Ireland remains.
Against this backdrop we

must challenge our politicians
– irrespective of which politi-
cal party they come from –

and underline the fact that
public services are in crisis.
We cannot continue as is –
our members and the public
deserve decent, sustainable
public services that are rea-
sonably paid.
This is not the case at pres-

ent – our members are angry
at the current situation where
they receive below-inflation
increases and yet are ex-
pected not to react.
Reading through this edition

of NIPSA News it is clear we
are challenging public service
management on a range of
fronts. We vow to continue to
do so.

Alison Millar,
General Secretary

NIPSA blasts NICS recruitment ‘shambles’

City of Derry Airport pay deal
NIPSA has concluded pay negotia-
tions with City of Derry Airport Lim-
ited.
An increase of 1.8% will be applied

to pay scales from April 1, 2019.
According to the union, NIPSA

members reluctantly accepted the
pay offer and will be pressing man-
agement to ensure that increases in
future years address issues of low
pay and other non-pay items.



Continued from page 1

The union has described the pay
offer as “extremely disappointing”
given the level of engagement in
recent months with both Manage-
ment Side and with a range of po-
litical parties.
A NIPSA source commented: “It

is clear that the Public Sector Pay
Policy set by the Department of Fi-
nance Permanent Secretary has
had a significant downward pres-
sure on any negotiations that have
taken place over the past few
months.
“In fact, given the pay remit set

by the Permanent Secretary, DoF
left little wriggle room for any nego-
tiations to realistically take place.
The Public Sector Pay Policy

and, in turn, the Pay Remit for the
NICS was set with a limit of 1%.
The Management Side have indi-
cated that the overall package is
worth 2.05% on the NICS pay bill.
The Civil Service Group Execu-

tive Committee met on May 2 to
consider the proposal and unani-
mously agreed to recommend re-
jection of the offer to members.
The Executive Committee also

recommended that the union im-
mediately moved to seek the nec-
essary approvals to conduct an
industrial action ballot.
A NIPSA sourced added: “The in-

dustrial action ballot will cover not
just the meagre and insulting pay
offer – making Northern Ireland
civil servants the worst treated
public sector workers in Northern
Ireland – but also the decision by
Management Side to seek to move
to external corporate competitions
for Staff Officer and Deputy Princi-
pal posts without serious and
meaningful negotiation with
NIPSA.”
General Secretary Alison Millar

told NIPSA News: “It is clear the
landscape has significantly
changed and the NICS Board and
Management Side have sought to
seriously undermine the agreed in-
dustrial relations processes.
“NIPSA and our members cannot

stand idly by and accept this mea-
gre pay offer together with other
serious attacks on your terms and
conditions without serious and
meaningful resistance.”
Branches have been asked to or-

ganise meeting eetings to discuss
the offer and the other attacks on
your pay, terms and conditions and
to engage with members on a cam-
paign to deliver meaningful opposi-
tion to the offer.
The Civil Service Group Execu-

tive Committee Pay Campaign
Sub-Committee will be meeting
regularly to drive forward the cam-
paign.
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NICS pay offer
‘insulting’ and
should be rejected

Pay protests
staged by angry
NI Civil Servants.

NIPSA takes the pay row to NICS Live

NIPSA NI
Civil Service
members
and their
union reps
take their
pay dispute
to the presti-
gious NICS
Live event at
the ICC
Waterfront
building on
Wednesday,
May 15.



NIPSA General Secretary Alison Millar
spoke of the “huge outpouring of
grief” following the recent killing of
journalist Lyra McKee at a special
event to remember those who have
lost their lives, been injured or who
have acquired illnesses as a result of
their work.
She made the comments on behalf

of the Irish Congress of Trade Unions
at a wreath-laying ceremony marking
International Workers’ Memorial Day
on April 28 at an event on Monday,
April 29.
Ms Millar said: “As everyone will

know over the last week and a half
there has rightfully been a huge out-
pouring of grief, shock and anger at
the death of Lyra carried out by those
in our society who would wish to take
us back to the dark days.
“There must be no going back – we

challenge those who know who was
responsible for Lyra’s murder to ad-
vise the PSNI and bring her killers to
justice. As many have already said
since 18th April – Not in Our Name.”
She reminded those gathered for the

ceremony that mental health was an
issue that needed to be tackled by
both the trade union movement and
society at large.
“It has become a killer in the work-

place with far too many members be-
lieving they have no alternative but to
take their own lives.
“We must ensure employers address

the issue of mental health and ensure
our members’ health, safety and wel-
fare is a key issue.
“When employers have happy and

healthy employees, they will be more
productive workers and will be able to
cope with the day-to-day stresses
which arise in the workplace and out-
side of work.
“We must ensure that members feel

supported both by their employers and
their trade union – it must be OK to
say ‘I am not OK – I need help’. At the
moment in most instances that is not
the case. Mental health is something
that has been hidden away for far too
long.”
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Lyra remembered at IWMD event

Pictured (above) with wreath are Gerry Carson National Union of Journalists, (cen-
tre) with Geraldine Alexander Chair of the ICTU Health and Safety Committee (left)
and Alison Millar General Secretary of NIPSA and vice chair of ICTU.
Pictures by: John Rush

Fixed rate allowances
up-rated following talks
FIXED rate allowances have been up-rated
by 1%, effective from August 1, 2018. The
development follows a review of the pay-
ments, which formed part of the 2017-18
NICS pay settlement.
Since last summer NIPSA has been in-

volved in detailed talks that started with an
agreement being reached on the review’s
terms of reference. Subsequent negotiations
on the range of fixed rate allowances currently
being paid took place over the following few
months.
A NIPSA source said: “While at times the

negotiations were challenging, we managed to

ensure that no allowances were removed and
that all were up-rated. While TUS did not se-
cure all we were looking for during the negoti-
ations, we managed to achieve percentage
increases ranging from 1% increase in skills
type allowances to 20% for on-call allowances
with other rates of increases ranging between
2% and 5%.”
Details of these changes are set out on the

NIPSA website at https://bit.ly/2JgpKqX
The source continued: “The 2018-19 pay

claim was for 7% increase on all allowances.
While for on-call allowances we have
achieved in excess of our claim, we have not

achieved that for other allowances. The Civil
Service Group Executive Committee remains
committed to continue the fight for further in-
creases in future years.”
NIPSA's Civil Service Executive Committee

considered the final offer and recommended
acceptance on the basis that this is the best
that can be achieved through negotiations.
And, as NIPSA News goes to print, the

branch consultation exercise concluded that
NIPSA should accept the offer.
Arrangements are now being made to imple-

ment the increased rates as early as possible.
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NIPSA members joined colleagues
from sister union NAPO in staging a
protest outside Probation Board NI
Headquarters in North Street,
Belfast, on Wednesday, May 1, to
highlight how Probation staff have
been denied a pay increase since
2013.
Many probation staff have also

reached the maximum of their pay
scale, making PBNI one of the worst
affected public sector organisations in
this regard in the UK – a fact that
NIPSA General Secretary Alison Millar
has slammed as “totally unacceptable”.
She told NIPSA News: "It currently

takes 23 years before a member can
reach the top of their pay band (which
is the rate for the job).
"NIPSA is calling for an urgent pay

rise for Probation staff in Northern Ire-

land, who through their work have
been keeping communities safe, de-
spite enormous pressure, over the
past few years.
"NIPSA and our sister union NAPO

are demanding that our members are
treated with respect and receive the
pay rise which has been denied to
them by the Department of
Justice/Department of Finance.”
Ms Millar added: "In addition our

members demand urgent negotia-
tions on pay reform to ensure that
low pay is addressed and our mem-
bers receive an appropriate rate for
the job which
will ensure that
our members
are not placed in
a dire financial
position.”

Action over
unsocial hours
leads to ‘deal’
SWITCHBOARD operators in Alt-
nagelvin Area Hospital participated
in action short of strike action as
part of a campaign to highlight their
continuing difficulties with the in-
transigent position taken by the
Trust over the allocation of leave that
can be used during weekends and
on night shifts.
A series of formal conciliation

meetings subsequently took place
supported by the Labour Relations
Agency.
This engagement led to an agree-

ment being reached on April 11,
which has been unanimously en-
dorsed by members following a for-
mal consultation process.

PBNI HQ protest
highlights
staff pay issue

NIPSA is working to ensure
long overdue pension enti-
tlements are paid to staff
who moved from Aramark to
the Mount Charles Group.
Around 150 employees were

affected after the winning of a
cleaning contract in Septem-
ber 2016.
However, according to the

union, since then the Mount
Charles Group has failed to
deal with pension entitlements
for those members of staff
who were part of the NICS
pension scheme.
It has been claimed the Civil

Service Pension Scheme has
not been provided with the
necessary data to make its
calculations.
NIPSA Higher Executive Of-

ficer Lisa Hoy explained to
NIPSA News: “I am contacted
regularly by a member who re-
tired in April 2018 but has yet
to receive a single pension
payment. This person is rely-
ing on friends and family to af-
ford to live. Other staff are
frightened to retire as they
cannot afford to be left in a
similar situation.”
Describing this as a “totally

unacceptable” situation, she
said that the union had en-
gaged Mount Charles and the
Civil Service Pensions Branch
to resolve these problems but
without success.
Ms Hoy continued: “It seems

information has been returned
to Mount Charles on numer-
ous occasions with errors to

be fixed. There does not ap-
pear to be any urgency from
Mount Charles to resolve this
issue and, as a result, NIPSA
has recently lodged a com-
plaint with the Pensions Regu-
lator.
“Neither Mount Charles nor

Civil Service Pensions Branch
can tell us when people will
begin to receive what is right-
fully theirs.”
She added: “This is unac-

ceptable, especially as the
majority of staff impacted are
low paid workers.
“We urge Mount Charles to

resolve the issue as soon as
possible. People are entitled
to receive their pension and
this should not be held back
from them.”

Mount Charles urged to sort pensions issue



THE pointless murder of journal-
ist and NUJ member Lyra McKee
is a reminder that the peace
process cannot be taken for
granted, ICTU Assistant General
Secretary Owen Reidy has
warned.
Speaking ahead of the annual

May Day rally in Belfast on Satur-
day, May 4, Mr Reidy said the
young LGBT activist’s “life and
death must not be in vain”.
“It also motivates us in the trade

union movement, as the largest
truly cross-community civic soci-
ety group in Northern Ireland, to
stand up for peace, pluralism and
diversity and all that is good
about our society.”
He said it was essential for the

voice of organised labour to be
“to the fore” and claimed there
was a strong onus on leading

politicians “in No
and across these
ker an agreemen
lution.
"We want to se

restoration of de
threatens no one
the parties do no
power horizonta
selves, but vertic
across civic soc
sents large sway
Irish society.”
Mr Reidy claim

proach could “on
underpin our frag
He continued:

movement has a
and will continue
stand for a plura
sity of views in N
society. With this
Brexit it is now m
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up for pe
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orthern Ireland
e islands” to bro-
nt to restore devo-

ee a rights-based
evolution. This
e. One whereby
ot just share
lly between them-
cally with others
iety who repre-
ys of Northern

med such an ap-
nly deepen and
gile democracy”.
“The trade union
always in the past
e to in the future
ality and a diver-
Northern Ireland
s chaotic Tory
more important

than ever that we renew our deter-
mination to stand up for the inter-
ests of working woman and men
right across Northern Ireland.
"Workers in both the public and

private sectors are missing out on
decisions which are legally de-
pendent upon the signature of de-
volved ministers but morally
overdue and causing real hard-
ship to workers who need pay
rises and decent working environ-
ments and not excuses.
"That is why the trade union

movement has been calling for a
representative forum of Social Di-
alogue for Northern Ireland
whereby we can seek to mitigate
the harsh edges of Brexit and pro-
pose practical and realistic evi-
dence-based policy solutions to
the problems our society and
economy faces.”
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AS PART of the May Day programme of
events, NIPSA Youth held a panel de-
bate on issue of lowering the voting
age on Friday, May 3 at NIPSA’s HQ in
Belfast.
The panellists included Koulla Yia-

souma, Northern Ireland Commissioner
for Children and Young People; Phil Glen-
non, Head of Operations for the Northern
Ireland Youth Forum; Dr Elodie Fabre, lec-
turer in Politics and International Studies
at Queen’s University; and Dr Maire Bran-
iff, senior lecturer in Politics at Ulster Uni-
versity.
The debate was presented by NIPSA

Youth Chair, Adam Murray.
During the debate, the panellists set out

a number of arguments for and against
lowering the voting age to 16 and 17.
A poll was taken after the discussion

and 99% of those present voted in favour
of lowering the voting age to 16.
At this year’s Annual Delegate Confer-

ence a motion will be debated on lowering
the voting age and delegates will have an
opportunity to determine NIPSA’s policy
position on this.
Full coverage of the debate can also be

viewed on the NIPSA website.

99% vote for voting age at 16 after debate

NEWS outlets could cover cli-
mate change stories every day
and still sell this story short.
But they struggle to find the
right way to cover the relentless
onslaught of information and
data that is newsworthy. Still,
there are signs that things are
changing.
Corporate media, which have

fed off natural disasters, floods
and famines - while shying away
from larger, causal issues - are
now beginning to examine and link
the global economic system to an
issue that has brought us to the
brink.
Movements like the Extinction

Rebellion and terms like the Green
New Deal are trending - and for far
longer than the standard 24-hour
news cycle.
Are these changes in coverage

real? Will they last?
In a recent episode, an Ameri-

can television personality, scientist
Bill Nye, used showmanship,
props and profanity, to make his
case on climate change. And on a
topic that, when covered conven-
tionally, can struggle to attract
clicks - Nye quickly got four million
of them.
"Bill Nye's clip is absolutely fan-

tastic," says activist George Barda.
"On one level it was comedy. But

on the other hand, it was ab-
solutely like searingly concise in
terms of the situation that we face.
The planet is on fire at a scale
unimagined 20 years ago."
The climate crisis is a complex

story to cover but there has been a
shift since the data has grown so
compelling you don't have to be a
scientist to understand it.
A United Nations study released

earlier this month (https://www.pre-
ventionweb.net/events/view/58809
?id=58809) warns that up to one
million species, flora and fauna,
could soon be extinct. A second
UN body warned governments late
last year that they had 12 years to
limit temperature rise to avoid a
climate catastrophe.
Both studies drew significant

coverage, as did a recent wave of
climate activism. The protests
went global with more than one
million students involved. And then
there was the Extinction Rebellion,
the street movement born in Lon-
don that was tired of playing by the
rules and being ignored by the
media.
"It was interesting to watch the

framing of Extinction Rebellion in
the UK," says Kate Aronoff, a con-
tributor to The Intercept. "I think a
lot of the response was, you know,
these are just privileged protesters

going out into the streets, don't
they have jobs to do? ... A lot of
folks who are coming to these
streets are doing so because they
recognise that climate change and
extinction crisis pose a massive
disruption to life as we know it."
The climate change story is also

being told on platforms in ways it
hasn't been told before.
Greenpeace has never been shy

about getting its environmental
message out. Last year, it added
an investigative unit to its team to
examine the measurable effects of
climate change and to dig into the
corporate PR side of the story,
journalistically documenting the
money fossil fuel companies
spend to lobby governments.

Has the media narrative changed
around climate change?
The climate change story is being told in ways
and on platforms it has not been told before

Growing protests as wor-
ries over the changes to
our climate is reaching
new heights.



NIPSA’S annual ULR Conference took
place in the Wellington Park Hotel, Belfast,
on Wednesday, March 13, under the theme
of ‘Health & Well-being’.
Opening the event, Union Learning Project

Co-ordinator Róisín Graham praised ULRs for
their dedication to the role as well as thanking
members of the outgoing ULR Committee for
all their work, help and support during the past
year.
She spoke to the conference about the Pro-

ject’s targets and gave attendees a rundown
of ULR activity.
ULR Committee Chair Dwyer Henderson

outlined his involvement with Union Learning
at his own workplace, Armagh Banbridge
Craigavon (ABC) Council. In particular, he ac-
knowledged the role that Union Learning had
made in relation to the successful campaign
against the outsourcing of leisure services at
the council.
Describing the ULR role within the trade

union movement as “the sleeping giant”, he
called for it to be used to its fullest potential.
NIPSA General Secretary Alison Millar and

NIPSA President Pádraig Mulholland praised
the important role played by ULRs, thanking
them for their work over the past year. The
president also gave his commitment to the
conference that the General Council would
support the work of the ULR Committee.
Other speakers on the day included Deirdre

Nugent, from Libraries NI, who set out what
services were on offer in relation to health and
well-being.
Libraries NI set up an information stand,

staffed by Bettina Hunniford and Karen
Woods, which set out the various courses and
services offered by the organisation.
The second invited speaker was Volunteer

Now’s Lorraine Smyth who told conference
about what services her organisation provided
as well as emphasising how volunteering can
help boost an individual’s health and well-
being.
The Learning at Work Day – ULR Event

Toolkit and the ULR Event Timeline, drawn
from information on the Awareness Days web-
site (www.awarenessdays.com), were also
launched at the conference. It is hoped this
will help support ULRs’ work in their various
branches.
Certificates were presented to a number of

ULRs who had completed their ULR Stage 1
and Stage 2 ICTU training since last year’s
conference. They received certificates and
ULR badges in recognition of the hard work
and commitment shown by them in furthering
the learning agenda.
This year’s ULR of the Year was Andrew

Charles. He received the plaudit in recognition
of his outstanding work at Ards and North
Down Borough Council where he is an em-
ployee.
Following the signing of a learning agree-

ment, an Employer and Union Learning Com-
mittee (EULC) was set up at the council with
Andrew being elected as committee chair. The
committee first met on February 7 to consider
the council’s draft Learning and Development
Strategy.
Meanwhile, following the conference the

new incoming ULR Committee met. Dwyer
Henderson was elected as the ULR Commit-
tee chair with Andrew Charles elected as the
vice-chair.

The ULR Committee had two vacant spaces
and the Committee agreed to write to
branches to seek volunteers to fill them. In the
event that more than two nominees were re-
ceived, then it was agreed to use the ULR
Committee Composition to select two ULRs.
The names of the incoming ULR Committee
for 2019/20 are: Jackie Bermingham, Branch
26 (Dept for Communities); Frank Cammock,
Branch 34 (Dept for Economy); Andrew
Charles, Vice-Chair, Branch 530 (Ards & North
Down Borough Council); Loughlinn Duffy,
Branch 733 (Southern Health & Social Care
Trust); Dwyer Henderson, Chair, Branch 527
(Armagh Banbridge Craigavon Borough Coun-
cil); John McKeegan, Branch 560 (Libraries
NI); Gerald McLernon, Branch 119 (Dept for
Communities); Mitch Morgan*, Branch 23
(Dept of Education); Brendan O’Reilly, Branch
119 (Dept for Communities); Jane Scott*,
Branch 516 (Education Authority).
* Mitch Morgan and Jane Scott were elected
to the Union Learning Committee on April 12.
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Pictured above: NIPSA General Secre-
tary Alison Millar with ULR winner for
2019 Andrew Charles with newly ap-
pointed Deputy Gen Sec Patrick Mul-
holland.
(Pictured left): Steven Harvey who re-
ceived the first bursary award in mem-
ory of Lukasz Karpinski from Gerry
Murphy, Chair of NIC ICTU.
Pictured right: Rab Greene from Ards &
North Down Council who received a
gift of books from Julie Gorman NIC
ICTU Union Learn Co-ordinator in
recognition of his extraordinary learn-
ing journey to date - he has signed up
for more courses and is an active sup-
porter and advocate for Union Learn-
ing.

@nipsa Visit the union’s website for
all the latst updates at:
http://www.nipsa.org.uk

Health andWell-being theme
of this year’s ULR conference
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MOST NIPSA members will be
familiar with the Fresh Start
agreement, which in late 2015
rebooted the NI Assembly and
got our MLAs back working
again (and I write this with a
profound sense of déjà vu) by
introducing, among other
things, a budget, welfare re-
form, and the Voluntary Exit
Scheme to cut posts and new
powers for the assembly.
What you may not be as famil-

iar with is the welfare reform miti-
gations package that formed part
of the agreement. This was set
up via a working group, led by
Professor Eileen Evason, to try
and stave off the worst aspects of
welfare reform.
The mitigations package pro-

vided more than £550m to protect
against the worst negative as-
pects of welfare reform, by pro-
tecting claimants from the
bedroom tax, the benefit cap, los-
ing out on protections when
transferring from DLA to PIP, pro-
tection for carers and money to
provide welfare advice.
However, these payments are

time-bound, with an end date of
March 2020 and at the time, it
was envisaged that the Assembly
would then look at refreshing the
mitigations and provide a new
way forward. But, as we all know,
we don’t have an Assembly at the
minute and Westminster MPs,
who could legislate on behalf of
Northern Ireland in the Assem-
bly’s absence, are highly unlikely
to introduce policies to protect
people in Northern Ireland from
the effects of welfare reform
which they don’t have for their
own constituents.
So we are currently stuck in a

situation where come next March,
some 63,000 people, mainly low
paid, sick, disabled and vulnera-
ble people who currently receive
mitigations will lose out.
This means 34,000 people –

many of whom are in low paid
work and some of whom are
NIPSA members – will be im-
pacted by the bedroom tax, los-
ing an average of £50 a week
and which NIFHA, the housing
associations’ federation, estimate
will remove £1.7m a month from
the economy and lead to mount-
ing debt, hardship and ultimately,
evictions.

Up to 14,000 disabled people
will be worse off by about £19m a
year due to being reassessed
under PIP when they move from
DLA, and there is a direct correla-
tion between this additional hard-
ship and rising health problems,
foodbank use, poverty and hard-
ship.
Some 1,500 families would lose

an average of £42 per week by
the introduction of the benefit cap
and another 1,500 carers for sick
and disabled people would lose
£2.2 million annually from March
next year.
In addition to this, there are

currently around 34,000 Univer-
sal Credit claimants but this is ex-
pected to rise to 312,000 once
managed migration takes place
and the additional hardships this
causes are well documented.
Added to this is the loss of vital

money for the advice sector,

which currently helps people nav-
igate through the complex mine-
field of claims to UC, PIP and
other benefits – and the result is
that we are facing a cliff edge.
While the ultimate goal must be

to scrap welfare reform and build
a rights-based social security
system that takes care of anyone
who needs it, the very least we
should expect is that things are
made less worse by the continua-
tion of the mitigations package
which was agreed back in 2015.
In order to do this, the Cliff

Edge Coalition NI has been
formed. The coalition is made up
of more than 50 organisations –
including trade unions, commu-
nity and voluntary groups and the
advice sector – to raise aware-
ness of this looming crisis and to
lobby for the continuation of the
mitigations scheme and ulti-
mately, the rebuilding of the entire
social security system.
� At the last General Council
meeting, on Monday May 13, it
was agreed to donate £1,000 to
the Cliff Edge Coalition NI. It
was also agreed to keep mem-
bers posted about the
progress on this issue.

THE sound and fury over Brexit (still signify-
ing nothing at the point of writing) has
drowned out the publicity that was properly
due to a landmark report on poverty in the
UK.
On November 16 last year, Professor Philip Al-

ston, United Nations Special Rapporteur on ex-
treme poverty and human rights, published his
‘Statement on Visit to the United Kingdom’.
As you will see from the following extracts, it is

well worth reading, especially for NIPSA mem-
bers working in the sectors he reported on…
“The UK is the world’s fifth largest economy, it

contains many areas of immense wealth, its
capital is a leading centre of global finance, its
entrepreneurs are innovative and agile, and de-
spite the current political turmoil, it has a system
of government that rightly remains the envy of
much of the world.”
And yet we see:“…the immense growth in

foodbanks… people sleeping rough in the
streets, the growth of homelessness, the sense
of deep despair that leads even the Government
to appoint a Minister for suicide prevention and
civil society to report in depth on unheard of lev-
els of loneliness and isolation.”
Citing the various statistics around poverty,

(“14 million people, a fifth of the population, live
in poverty”), Professor Alston acknowledges:
“…the full picture of low-income well-being in the
UK cannot be captured by statistics alone”.
He continues:“…. But through it all, one actor

has stubbornly resisted seeing the situation for
what it is. The Government has remained deter-
minedly in a state of denial. Even while de-
volved authorities in Scotland and Northern
Ireland are frantically trying to devise ways to

‘mitigate’, or in other words counteract, at least
the worst features of the Government’s benefits
policy, Ministers insisted to me that all is well
and running according to plan.
“…. In the area of poverty-related policy, the

evidence points to the conclusion that the driving
force has not been economic but rather a com-
mitment to achieving radical social re-engineer-
ing.
“Key elements of the post-war Beveridge so-

cial contract are being overturned. In the
process, some good outcomes have certainly
been achieved, but great misery has also been
inflicted unnecessarily.”
‘Austerity’ as policy
Examining Welfare Reform, Prof Alston con-

cluded: “Universal Credit and the other far-
reaching changes to the role of government in
supporting people in distress are almost always
‘sold’ as being part of an unavoidable program of
fiscal ‘austerity’, needed to save the country
from bankruptcy. In fact, however, the reforms
have almost certainly cost the country far more
than their proponents will admit.
“The many billions advertised as having been

extracted from the benefits system since 2010
have been offset by the additional resources re-
quired to fund emergency services by families
and the community, by local government, by
doctors and hospital accident and emergency
centres, and even by the ever-shrinking and
under-funded police force.”
Prof Alston isn’t alone in his views. Frank

Field MP, Chair of the all-party Work and Pen-

sions Committee, stated on behalf of his com-
mittee on April 11: “The Government has
ploughed ahead with massive, often untried re-
forms, making huge budget savings on the
backs of the poorest, without ever stopping to
find out if they actually work or can justify their
external financial, or human, costs.”
You know you are on the wrong side of history

when the Daily Mail, joins in too, declaring: “Uni-
versal Credit is 'making it harder for parents to
get back into work' as thousands are waiting
months to receive childcare repayments.”
To be fair to Frank Field, he has been consis-

tent in his concern and back in September 2012
he wrote an article in the Guardian taking issue
with the central claim made for Universal Credit
– that it will make work pay by removing disin-
centives.
Frank Field argued that the way Universal

Credit payments will gradually "taper" as
claimants' wages increase, represents "the ulti-
mate form of means-testing. It obviously gets
extra money to hard-working families who earn
low wages, but in doing so it rots the soul...
“Recipients have to be saints not to take the

loss of credit payments into account when decid-
ing whether to work longer or to train for a more
highly-paid job."
For his part, Prof Alston came to similar con-

clusions, stating:“…but it is the mentality that
has informed many of the reforms that has
brought the most misery and wrought the most
harm to the fabric of British society.
“British compassion for those who are suffer-

ing has been replaced by a punitive, mean-spir-
ited, and often callous approach apparently
designed to instil discipline where it is least use-

Time to act as the cliff edge on
welfare reform mitigations nears…
By Thomas McKillop

Poverty in the UK – the oth
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ful, to impose a rigid order on the lives of those
least capable of coping with today’s world, and
elevating the goal of enforcing blind compliance
over a genuine concern to improve the well-
being of those at the lowest levels of British soci-
ety.”
He even cites: “One Conservative Party MP

with whom I spoke criticised DWP for adopting a
military-style command-and-control approach
rather than seeking to empower their clients and
instil confidence.”
On the particulars of Universal Credit, he note:

“No single programme embodies the combina-
tion of the benefits reforms and the promotion of
austerity programs more than Universal Credit.
Although in its initial conception it represented a
potentially major improvement in the system, it is
fast falling into Universal Discredit.
“The Universal Credit system is designed with

a five-week delay between when people suc-
cessfully file a claim and when they receive ben-
efits. Research suggests that this ‘waiting
period’, which actually often takes up to 12
weeks, pushes many who may already be in cri-
sis into debt, rent arrears, and serious hardship,
requiring them to sacrifice food or heat.
“One of the key features of Universal Credit in-

volves the imposition of draconian sanctions,
even for infringements that seem minor. End-
less anecdotal evidence was presented to the
Special Rapporteur to illustrate the harsh and ar-
bitrary nature of some of the sanctions, as well
as the devastating effects that resulted from
being completely shut out of the benefits system
for weeks or months at a time. As the system
grows older, some penalties will soon be meas-
ured in years.”

Prof Alston’s report also covers the Govern-
ment Transformation Strategy, ‘Digital by De-
fault’, noting that behind the notion of a ‘Digital
Welfare State”, “We are witnessing the gradual
disappearance of the post-war British welfare
state behind a webpage and an algorithm”.
Not so United Kingdom
Sometimes things are easier seen from the

outside and Prof Alston acknowledges: “De-
volved administrations have tried to mitigate the
worst impacts of austerity, despite experiencing
significant reductions in block grant funding and
constitutional limits on their ability to raise rev-
enue.
“Scotland and Northern Ireland each report

spending about £125 million per year to protect
people from the worst impacts of austerity. And –
unlike England – Scotland, Northern Ireland, and
Wales have continued to provide access to wel-
fare funds for emergency hardships.”
However, he adds: “Northern Ireland’s mitiga-

tion package runs out in 2020, leaving vulnera-
ble people facing a ‘cliff edge scenario’. But,
more broadly, it is outrageous that devolved ad-
ministrations need to spend resources to shield
people from government policies.”
Prof Alston’s conclusion is stark and comes

with a warning: “The experience of the United
Kingdom, especially since 2010, underscores
the conclusion that poverty is a political choice.
Austerity could easily have spared the poor, if
the political will had existed to do so.
“Resources were available to the Treasury at

the last budget that could have transformed the
situation of millions of people living in poverty,
but the political choice was made to fund tax

cuts for the wealthy instead.
“As the country moves toward Brexit, the

Government should adopt policies designed to
ensure that the brunt of the resulting economic
burden is not borne by its most vulnerable citi-
zens.”
Change needed
For those of us in Northern Ireland it seems

clear that a change in Government will be re-
quired to effect a change in policy and approach
and we might be heartened by the growing
strength of the Labour Party in Britain and the
collapse in confidence in the Tory Party.
Certainly Jeremy Corbyn and John McDonnell

have indicated their opposition to Neo-Liberal-
ism and their commitment to greater public
spending. But they are not masters in their own
house despite the assertions of the right-wing
media.
Unfortunately, their party is still infected with

too many MPs from the era of Tony Blair, who
had embraced Neo-Liberalism wholeheartedly
and actually championed this mean-spirited ap-
proach to welfare, which has been condemned
as a form of “conscious cruelty” by Christian
anti-poverty campaigners.
Alas, whatever transpires at the next General

Election, the one certainty will be that we will be
reduced to cheering from the sidelines. The
Labour Party still refuses to allow its (thousands)
of members in Northern Ireland to fight elections
in their name. A battle for another day.
Report link:
https://www.ohchr.org/en/NewsEvents/Pag

es/DisplayNews.aspx?NewsID=23881&LangI
D=E

Inaugural DAERA conference ‘complete success’

er man-made catastrophe
Pictured are delegates and guest speakers. They included (from l-r, bottom row)
Dean McElfatrick, Departmental Committee, speaking on Pay for Agri-food pro-
fessionals; Paul MacFlynn, NERI, speaking on BREXIT; Kieran McCartan, DAERA
Department Chairperson; Denis McMahon, DAERA Permanent Secretary.

NIPSA members in DAERA held their first Depart-
mental Conference on Thursday, March 28, in the
Royal Hotel, Cookstown – an event that was
widely viewed as a great success.
Welcoming delegates in her opening remarks,

NIPSA General Secretary Alison Millar also flagged up
the conference’s packed agenda that set out the many
issues affecting members in the department.
In his address, Kieran McCartan, outgoing Chairper-

son of the DAERA Departmental Committee, acknowl-
edged the preparatory work carried out in advance for
the conference, referring in particular to the Confer-
ence Arrangements Committee.
Delegates then debated a series of motions on a

range of themes, including travel and subsistence, de-
partmental finance and EU exit.
Before lunch, Paul MacFlynn, from the Nevin Eco-

nomic Research Institute, gave a detailed and inform-
ative presentation on Brexit. Following this, DAERA
Permanent Secretary Denis McMahon spoke to dele-
gates setting out the management position on a num-
ber of issues, including working with NIPSA over the
next 12 months.
NIPSA HQ Official Dooley Harte then offered the

NIPSA response to the Permanent Secretary’s contri-
bution.
Conference also elected a new Departmental Chair

and Vice Chair with Brendan Mulholland replacing
Kieran McCartan and Tony Duffy replacing Jan David-
son.
Following the event, Mr Harte told NIPSA News:

“The inaugural conference was a complete success
with great debate on motions and excellent contribu-
tions from all the speakers.
“It will now be the job of the incoming DAERA De-

partmental committee to enact the decisions taken on
motions over the next 12 months and I wish them well
in that endeavour.”
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THOUSANDS of people
marched through Belfast
on Saturday, May 18, to
demand the recognition of
same-sex marriage in
Northern Ireland, the only
region of the United King-
dom where it does not
have legal status.
Attempts to legislate for

same-sex marriage have
been blocked by the Dem-
ocratic Unionist Party, a
key ally of British Prime
Minister Theresa May, de-
spite opinion polls in re-
cent years showing most
in the region are in favor.
Sara Canning, the part-

ner of journalist and LGBT
rights campaigner Lyra
McKee who was killed in
April, led the march along-
side a number of gay and
lesbian couples. Canning
said that she and McKee
had been planning to
marry.
“We pay our taxes, we

are governed by the same
laws, why should we not

be afforded the same
rights in marriage” as the
rest of the United King-
dom, said Canning, who
was wearing a “Love
Equality” T-shirt. Protest-
ers waved rainbow flags
and placards saying “Love
is a human right.”
Protesters called on

May’s government to by-
pass the DUP and intro-
duce legislation in the
British parliament in West-
minster. The Northern Ire-
land power-sharing
government has been
frozen for two years be-
cause of disagreement be-
tween the DUP and the
largest Irish nationalist
party Sinn Fein.
“If Stormont is incapable

of delivering equality for
people here, then it is the
responsibility of the West-
minster to end discrimina-
tion against the LGBT
community,” Amnesty In-
ternational spokesman
Patrick Corrigan said.

Thousandsmarch demanding
same-sexmarriage rights in NI

All for just £10 per year

Interested? Just complete the application 
overleaf and return to: 

Honorary Secretary, 
NIPSA,
Retired Members Group,  
54 Wellington Park,  
Belfast. BT9 6DP

NIPSA retired members group has been in existence since 1988 and 
is open to all NIPSA members in any branch of the Public Service 
who have retired from work.

The Group meets in Harkin House at 2 p.m. on the 2nd Wednesday of 
January,  March, May, September and November.

Membership of the Retired Members Group Means:

 Better Pensions;

 Areas of special interest to retired, sick 
and redundant Members;

 Insurance, Financial and Legal Services;

 Social Events.

…retiring?

Email: rmg@nipsa.org.ukor

continue your membership  
and keep in touch!
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