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The economic ambitions of the Executive parties in 
Stormont have, for some time, been focused almost 
exclusively around increasing the level of Foreign Direct 
Investment in the northern economy, and dramatically 
reducing our corporate tax rate to facilitate these 
ambitions. The disastrous consequences of this approach 
to economic development in Northern Ireland have been 
discussed at length, but not by the governing parties. 
The ‘Stormont consensus’ on the corporation tax fallacy 
appears impenetrable at times. A great many pieces of 
robust and comprehensive economic analysis, from the 
left and rights, have been ignored or discredited in order 
to protect the misguided and dangerous assumptions that 
attracting foreign capital will significantly improve the lot 
of workers or spur sustainable and equitable economic 
growth.

The loss of at least £300m in public spending to subsidize 
this corporate tax cut will be transformative for our 
economy, in that it guarantees the primacy of international 
capital over the interests of labour and the trade union 
movement. It represents the prevailing neoliberal illogic 
that has permeated economic thinking in our region, as it 
has across the developed world: tax, public services and 
government investment are obstacles that must be cleared 
to secure a welcoming environment for multinationals, 
regardless of the economic implications for citizens.

Progressives must present an alternative argument as to 
why Northern Ireland continues to punch above its weight 
in terms of attracting FDI. A far more realistic incentive that 
has encouraged such a relatively high level of FDI is the 
labour market of Northern Ireland, which remains one of 
the most chronically low-paid work forces in Europe, not 
least the UK. As one of the most successful sites in Europe 
for enticing greenfield FDI investment, 71% of the increase 
in FDI-created jobs from 2007 to 2011 was in financial 
services and IT sectors, in which workers in Northern 
Ireland are paid 54% and 62% less than their counterparts 
in the rest of the UK (Belfast Telegraph, 2014, DETI, 2012). 

Indeed, Northern Ireland has the lowest paid private sector 
in the UK; on average workers can expect to earn £6000 less 
than their counterparts in Britain, and, more alarmingly, 
over 115,000 employees are ‘low-paid’ by EU standards 
(BBC, 2014, Belfast Telegraph, 2014). 

It is no coincidence that a region which consistently over-Chairperson NIPSA Youth Committee
Steven Harvey 

I am pleased to present to 
you this edition of NIPSA 
Youth Full Blast.  2015/16 

has once again been a busy 
but productive year for NIPSA Youth. 

March 13th saw our members take to 
the streets in opposition to on-going 
austerity, and NIPSA Youth were there 
with our fellow trade unionists making 
our voices heard.

Conference 2015 saw the release of 
our most recent publication “A Call 
to Action” tackling the issue of Youth 
unemployment, its cause and effects 
on young people in our society. The 
document was well received from 
across the union and has provided 
vital information for our work into this 
issue. 

After our AGM this year NIPSA Youth 
developed a work programme and 
list of priorities for the incoming year, 
these covered a variety of areas from 
social, economical and organisational. 
I am pleased to say that the committee 
has actioned almost all points of our 
work plan for the year. 

The committee continues to 
work closely with the ICTU Youth  
Committee and had a fantastic 
representation at this year ICTU 
Biennial Youth Conference held in 
Belfast. 

In closing I would like to thank all those 
who have supported NIPSA Youth over 
the past year, it is through your support 
that we continue to thrive. I would 
also like to thank Geraldine Alexander 
from NIPSA HQ who works tirelessly 
throughout the year to service NIPSA 
Youth and whose hard work and effort 
goes a long way to making the work of 
the committee possible. 

You’re never too young  
to change the world.

chairperson’s

welcome
' The Living Wage in Northern Ireland
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A lifeline for labour
The Living Wage in Northern Ireland

performs in attracting FDI has the lowest labour 
costs in the UK, and a similar trend can be identified 
throughout Europe. Research conducted by DETI 
(2014) into the effect of a lower corporate tax rate 
on FDI in a handful of selected European cities 
found that the areas with the highest increase in FDI 
employment were not those with the most lenient 
taxation, but those with the lowest labour costs.

It is clear then. The attitude of the Stormont Consensus 
to economic development is neoliberal at its very 
core, observing the three key tenants of any corporate 
paradise: cut tax for business, defund public services 
to create opportunities for privatisation, and maintain 
a low-paid workforce. In an environment of this kind, 
FDI will flourish, while the rights and livelihoods of 
workers and citizens gradually decay.

The alternative to this direction is one that enshrines 
progressive principles of economic development and 
welfare: high-quality public services, a progressive 
and redistributive tax environment, and a workforce 
that enjoys a living wage. 

A study by NICVA in 2015 set the living wage 
in Northern Ireland as £7.20 per hour, but also 
claimed almost quarter of the workforce (173,000 
employees) earn less than this basic requirement for 
living. The introduction of this living wage in 2012 
would increased the earnings of these workers by 
£221m, and added over £88m to the Exchequer in 
tax revenue and savings in benefits and tax 
credits. Living wage campaigners also 
outline the dramatic increase in 
consumer demand as an economic 
imperative to introduce a living 
wage for workers: “it is estimated 
that this increase in demand would 
have generated up to an extra £84 
million gross value added contribution 
to the Northern Ireland economy and 
2,500 local jobs”.

The distinction in the progressive and 
neoliberal paths of economic development is 
crystal clear; so too are the groups that will 
benefit from these respective approaches. 

While vicious budget cuts and reductions in 
public spending emanating from Westminster 
will undoubtedly inflict suffering on our society’s 
downtrodden, Stormont has pledged in the Fresh 
Start agreement to compound this suffering by 
slashing corporate tax. If in 2018 this tax reduction 
is implemented, the only beneficiaries will be the 
shareholders of massive transnational corporations, 
not our struggling and chronically underpaid 
domestic labour force.

A living wage guarantees growth, stable employment 
with a social good, and a serious attempt to eradicate 
in-work poverty and deprivation in Northern Ireland. 
It also represents an urgent departure from the low-
tax, low-spend, low-wage agenda being pursued by 
the Stormont Executive. 

The campaign for a living wage allows us to put 
forward an alternative and humane vision for an 
economy that serves its citizens first, based on a 
model of investment, redistribution and increased 
demand. Indeed, the realisation of this vision is 
needed urgently, before irrevocable damage is 
inflicted on the structure of our economy, the 
livelihoods of those who comprise it, and the before 
failed and destructive orthodoxy of neoliberalism is 
forever embedded in the structures and attitudes 
that govern the Northern economy.
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June 2015

Youth Unemploymentin Northern Ireland

Youth Unemployment in Northern Ireland – A Call 
for Action’, publication was launched at the 2015 
NIPSA Annual Delegate Conference in Derry. During 
the launch, NIPSA Youth’s Lisa Hoy told conference 
delegates that the group had wanted to look at 
the impact unemployment was having on younger 
people. She said: “NIPSA Youth decided to examine 
the economic outlook for young people and challenge 
how they are being treated within the labour market.  
Youth unemployment in Northern Ireland in March 
2015 sat at 19.5% of 18-24 year olds.” Underlining 
that such a figure was  “unacceptable”, she added: 
“We believe in our young people – and this should be 
demonstrated in the workplace.”

She said Youth Unemployment in Northern Ireland – 
A Call for Action examined the link between youth 
unemployment and mental illness, citing research 
carried out by the Princes’s Trust which showed that 
long-term unemployed young people were more 
than 50% more likely to be prescribed antidepressants 
and 50% more likely to believe they had “nothing to 
live for”. Ms Hoy also said the publication had taken 
a critical look at a range of government schemes 
designed to deal with the issue. 

In his contribution, Stephen Harvey, of NIPSA Youth, 
claimed that successive governments had only paid 
“lip-service” to combating youth unemployment and 
slammed a series of government initiatives that were 
“badly-planned [and] poorly-funded” and “were not 
fit for purpose”. And he asked why these schemes 
were“destined for failure”? The answer was he said 
that these schemes “generally consist of offering 
criminally cheap or free labour to multinational 
companies who already pay their existing staff 
poverty wages”.

He continued: “It’s an unfortunate reality of life 
in the UK today that under our current system, a 
16 or 17-year-old school leaver can enter full-time 
employment – if they’re fortunate enough – to work 

a 40-hour week and expect a wage of less than £150 
for that week’s work. That makes a princely annual 
salary of approximately £7,600. We can all do the 
maths – it’s [£7,600] not enough to find and maintain 
a home, not enough to feed, heat and clothe yourself. 
Never worry about any form of luxury such as social 
activity. When I talk about this it reminds me of a 
quote I’ve seen on Facebook  

‘when the entirety of your earnings are 
exhausted on food and shelter, your labours 
are no longer viewed as an opportunity for 
economic advancement but rather as an act of 
self preservation. In the real world that’s called 
slavery’ 

He added: “There you have it. We are breeding a 
generation of young people for whom slavery is 
becoming the norm. Are we happy with that? I don’t 
think so…”

Piecemeal attempts by successive governments to tackle youth unemployment 
were slammed as “not fit for purpose” and “destined for failure”.

Call for Action on  
 Youth Joblessness
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There is no doubt that 
the decline in trade 
union membership is 
an issue for the trade 
union movement 
and that it can be a 
challenge for trade 
unions actively trying 
to recruit and activise 
younger people in 
trade unions and the 
movement in general. 

This is, of course, 
compounded by the 
issues facing younger people when it comes to 
unemployment, under-employment and precarious 
working contracts. 

Coupled with attempts from governments and many 
employers to minimise workers’ rights and make 
it much more difficult for trade unions to organise 
in workplaces, younger workers can most certainly 
find it difficult to access and feel the benefits that 
unionised workplaces will bring to their employment 
and indeed their lives in general. 

With that in mind, NIPSA welcomed the opportunity 
to be part of the Trade Union Fair that took place 
in Queen’s University Belfast (QUB) recently and 
joined with student groups, sister unions and 

community groups to 
raise awareness among 
students about the 
benefits of being a 
trade union member. 

The Fair involved stalls 
set up by student 
activist groups, trade 
unions and community 
groups, which raised 
awareness on particular 
issues and events. It 
also included a sign-
up session which 

encouraged students to sign up to the relevant union 
in their chosen career or field. A ‘Lunch and Learn’ was 
also part of the day’s events and an opportunity for 
attendees to discuss the relevance and importance 
of trade unions in today’s society. 

Explaining the purpose of the event, Seán Fearon, 
QUB Student Campaigns and Communications 
Officer, told NIPSA News: “We are aiming to develop 
a greater working partnership between students’ 
unions and local trade unions, and by doing so, 
familiarise students with the function, relevance and 
significance of the trade union movement in today’s 
society.” 

Naomi Connor, from NIPSA’s Organisation and 
Recruitment Unit, added: “We also seek to educate 
students on the current political climate and how 
savage cuts to public spending will affect society 
and their university throughout their degree. 
In this regard, the Trade Union Fair is a starting 
point in a long-term, cooperative relationship 
between students unions and the local trade union 
movement.” 

It is envisaged that the Trade Union Fair will be 
one of a number of initiatives that trade unions 
and community organisations will continue to be 
involved to underline the importance and trade 
union membership and activism in the younger 
generation.

NIPSA Organiser Natalie Aspin and NIPSA Youth member Kris 
Bailie at the NIPSA Youth stand at Queen’s University Trade 
Union Fair

We are aiming to 
develop a greater 
working partnership 
between students’ 
unions and local trade 
unions…

The Next Generation
Organising for the future as NIPSA sets out its stall
at Queen’s student fair…
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A Growing Problem for Northern Ireland, Particularly for our Youth

Mental Health

‘Mental health’ describes how we think, feel and 
behave. ‘Anxiety’ is an unpleasant feeling when you 
are feeling worried, uneasy and distressed.  We all 
experience moments of anxiety in life, but for some 
if not many those moments can lead to depression 
and mental health problems which are difficult to 
manage and harder to battle.

Good mental health is just as important to all of us 
as good physical health. Yet today, even after years 
of research and information being readily available, 
mental health problems are still seen by many as 
having a ‘stigma’ attached and many hesitate in 
admitting to having a mental health problem or 
to feelings of anxiety and depression. If someone 
won’t admit to having a problem then we may face 
difficulties in trying to help.

Today one in four people are likely to experience 
problems affecting their mental health. An article 
completed by Refine NI using NI statistics outlined 
that mental health problems are now regarded 
as one of the most common forms of illness and 
disability. 250,000 adults and 45,000 children and 
young people have a mental health need at any one 
time. More than 20% of young people are suffering 
significant mental health problems by their 18th 
birthday. 

Rates of depression in Northern Ireland are associated 
closely with unemployment, low education and 
social deprivation.  The charity ‘mindful’ conducted a 
survey across 2000 young adults aged 16 - 25 and 
found too many children with symptoms of anxiety 
and depression are being ignored and let down with 

thousands of teenagers suffering in silence. This 
survey found that there is a real need for mental 
health and wellbeing for 11 - 17 year olds to be 
integrated into every aspect of their development, 
particularly schools.  The survey also highlighted the 
need to move away from symptom management 
and to instead focus on education, prevention and 
early intervention.

Anxiety and subsequent depression is no doubt 
intrinsically linked to suicide rates in Northern 
Ireland which are 9.7 per 100,000. This has been an 
increasing trend year on year, particularly amongst 
young men under 35. NISRA figures show that there 
were 268 suicides in 2014 of which 110 of these were 
under the age of 34.  Also in 2014 538 males and 
449 females were compulsorily admitted for care 
due to mental health problems.  With these figures 
continuing to increase with no sign of abatement 
they give considerable cause for alarm. 

Mental illness is estimated to cost Northern Ireland 
well over £3.5 billion per year. It is also estimated that 
in comparison to England and Scotland, Northern 
Ireland’s prevalence of mental health problems 
are 20% higher. Furthermore, studies have shown 
that children are up to two thirds more likely to 
have problems if their parents have mental health 
problems.  These figures demonstrate beyond a 
doubt that Northern Ireland struggles significantly 
when it comes to mental health.  More needs to be 
done to tackle mental health from an early age, while 
children are still at school to prevent and reduce 
the potential for problems later in life and when 
employment starts.
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thing of the past and they cannot afford internet 
at home. There are also growing costs associated 
with education, travel etc. These are just some of 
many worries causing anxiety amongst our youth.  
In considering what children and young people 
are facing due to austerity, is it any wonder that 
child poverty is also on the increase? In 2010 / 2011 
95,300 children lived in poverty which had increase 
to 109,000 in 2011 / 2012. In Northern Ireland half 
of children who are growing up in poverty are in 
working households.

Young people in our society are demonstrably facing 
major challenges from early life when you look at 
the impact of cuts to social welfare such as child 

benefit and tax credits. 
Education now costs more 
with university fees being 
unaffordable. Then there is 
the issue of no proper jobs 
and young people being 
unable to leave home due 
to cost.  If something is not 
done to tackle the many 
issues affecting young 
people today we will 
continue to see an increase 
in mental health problems 
throughout the population 
into the future.  

We can all take steps today 
to try and protect and improve our own mental 
health such as getting enough rest, making time for 
ourselves, friends and family; by talking about how 
we feel, accepting ourselves and our limitations, by 
doing things we enjoy and trying to live healthier.  
We all need to be vigilant also in looking for signs 
that others around us, such as family, friends and 
colleagues, may be suffering from anxiety and 
depression to help were possible. Some signs to 
look for include increased irritability, changes in 
behaviour, withdrawal from normal activities, under 
or overeating, spending more time alone,  complaints 
of tiredness and inability to sleep, increased absences 
from work, school or other activities, complaints of 
illness or physical pain and underperforming. Being 
vigilant and offering help if needed could make all 
the difference to someone. 

These steps we can all take do not however negate 
the responsibility that the government,  employers 
and education has in doing something to help 
protect and improve the mental health and wellbeing 
of the population, particularly the most vulnerable 
amongst us, children and young people.

In Northern Ireland, the higher rate of problems 
surrounding mental ill health could stem from a 
number of areas.  Within Northern Ireland our history 
of the troubles and years of violence and conflict 
could account for higher instances of problems 
amongst our older generation who lived through 
this era. This history continues to have a knock on 
impact on their children who are living with a legacy 
of the troubles while also having to combat other 
issues like deprivation and unemployment.  

Another area that has had a harsher impact in 
Northern Ireland is youth unemployment. Young 
adults are leaving education today with an uncertain 
future as there are less jobs available leaving them 
unable to find meaningful 
work. Unemployment in 
general continues to rise 
with approximately 22% 
of young people who are 
not in education or training 
being without work.  Past 
research has shown that 
the unemployed are 
more at risk of potential 
psychological illness.  A 
report conducted by The 
Princes Trust highlights 
the link between youth 
unemployment and 
depression.  The report 
revealed that unemployed 
16 - 25 year olds are twice as likely as their peers to 
have been prescribed antidepressants and believe 
they have nothing left to live for.  Unemployment 
is proven to cause devastating, long lasting mental 
health problems amongst young people who are 
also less likely to ask for help.

The austerity agenda of today has also been having 
an adverse impact on youth mental health. In a 
report called hard times, carried out by communities 
in action in Northern Ireland, communities 
themselves gathered information locally on the 
impact of austerity and the cuts on families and 
young people between July 2012 and February 
2014. Using conversations with young people they 
found that young people have a plethora of worries. 
These include social security changes such as the 
bedroom tax which will increase pressure on families 
and prevent young adults being able to leave home. 
There is also an inherited culture of debt with many 
young people turning to credit and store cards. There 
is a real fear for many that a university education 
is now out of reach. For some family holidays are a 

…signs to look for include 
increased irritability, changes 

in behaviour, withdrawal 
from normal activities, 
under or overeating,… 



Kris Bailie
Branch:  60

Workplace:  DEL - Employment Service 

Why are you a NIPSA member?  Once I 
learned about NIPSA, I was compelled to join 
in with the substantial benefits that unionised 
representatives achieve. Helping advance 
rights and improving terms and conditions for 
employees, not to mention the rights workers 
have already gained through NIPSA’s engage-
ment. We relentlessly work towards addressing 
the Political, Economic, Social and Technologi-
cal austerity programme, I have come to know 
that we all have the power to make change for 
the better.

Why did you get involved in NIPSA Youth?  
The Youth Committee offered me the warm 
hand of friendship. NIPSA Youth is young NIPSA 
members tackling campaigns and the wider 
issues facing us, with a specific focus on young 
workers. Once I joined this forum of young peo-
ple speaking their mind on issues that affect 
them and young people in the wider commu-
nity, my solid sideline as an activist in NIPSA 
quickly became a passion! Active participation 
is crucial to any successful union. So I have 
joined several committees to date and relish 
playing an active role in NIPSA Youth, spread-
ing awareness of organised labour and social 
democracy.

Ultimate holiday destination  Japan

Dream dinner guest  Stephen Hawking

Karen Burch
Branch: 8
Workplace: DSD - Child Maintenance Service

Why are you a NIPSA member?   
Because a rep on my branch committee 
inspired me to join.

Why did you get involved in NIPSA Youth? To 
highlight and promote youth issues within the 
union.

Ultimate Holiday Destination:  Mexico

Dream Dinner Guest:  Dave Grohl

Meet the Committee

Sharon Clarke
Branch: 8
Workplace:  DSD - Child Maintenance 
Service

Why are you a NIPSA member? At a local 
induction upon joining CMS, a branch rep in 
detailing many of the issues encountered in 
CMS inspired me to join. I was also previously 

in another trade union and aware that you are  
always better off being in a trade union.

Why did you get involved in NIPSA Youth? a 
Being a young rep in CMS, I was aware of the 
need for young people to be actively involved 
in the trade union movement and wanted to 
encourage others to become involved.

Ultimate Holiday Destination: New York, USA
Dream Dinner Guest: My husband



Meet the Committee we quiz members on the NIPSA Youth Committee 

Michael Dobbin
Branch: 63
Workplace: DRD - Information Services 
Branch (ICT)

Why are you a NIPSA member: The only tool 
that benefits the workers is a Trade Union. 
NIPSA offers job security, helps us to be safe 
in the workplace, fights for better wages and 
pensions. We teach our children to stand up for 
themselves, I like to practice what I preach and 
that’s why I joined my Trade Union. I’d rather 
be part of the fight to protect workers terms 
and conditions than leave it to someone else 

to fight for me. The more workers that become 
members of NIPSA, the louder our voices will 
be.  

Why did you get involved in NIPSA Youth: I 
believe that in order to keep the Trade Union 
movement alive, we need to educate the 
youth. We need to explain to them what their 
rights are and the reasons why they need to be 
in a Trade Union. We also need to be doing this 
in schools and at home when young people 
reach a working age.

Ultimate Holiday Destination: Rio de Janeiro, 
Brazil

Dream Dinner Guest: Rihanna

Eóin Dawson
Branch: 725

Workplace: Voluntary & Community Sec-
tor - An Droichead Teo

Why are you a NIPSA member: As a socialist I 
believe in a truly democratic society, free from 
sectarianism, division and discrimination, 
which places the needs of ordinary people first. 
In the past NIPSA has and continues to play 
its part in building that society which means I 
have a part to play in building NIPSA. 

Why did you get involved in NIPSA 
Youth: Young people are often the first to 
struggle and fight to build for a better future. 
They have the least to lose and the most to 
gain. I joined NIPSA Youth to meet other like 
minded young people and to make the voice of 
youth heard loud and clear in our union. 

Ultimate Holiday Destination: Tuvalu

Dream Dinner Guest: Leon Trotsky

Mike Hamilton
Branch: 77
Workplace: DFP - Account NI
Why are you a NIPSA member?  Trade 

Unions are a worker’s first and last defence 
against exploitation by unscrupulous employ-
ers, and the only defence against the injustice 
and inequality of the worst excesses of the 
capitalist economic system that thinks nothing 
of throwing workers overboard in the pursuit 
of profit.

Why did you get involved in NIPSA Youth:  
NIPSA Youth is vital in developing NIPSA’s next 
generation of activists and reps. The youth 
committee is at the forefront of youth issues 
both in the workplace and in wider society. It is 
both a pleasure and a privilege to play my part 
in NIPSA through NIPSA Youth.

Ultimate holiday destination:  Cuba

Dream dinner guest:  Karl Marx
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Lisa Hoy
Branch: 16

Workplace: DOJ - NIPSA Section Office

Why are you a NIPSA member? I am a trade 
unionist.  NIPSA plays a vital role in promot-
ing fairness in the workplace and works in the 
interests of members both collectively and 
individually. Trade Unions have brought about 
important changes in society, the stronger the 

membership the stronger the movement.

Why did you get involved in NIPSA Youth? I 
believe in youth activism in all levels within 
NIPSA.  NIPSA Youth was designed to bring 
young activists together to campaign on youth 
issues and engage with younger members and 
NIPSA Youth delivers on this.

Ultimate holiday destination: Australia

Dream dinner guest: Billy Connolly

Steven Harvey
Branch: 13
Workplace: DSD - Belfast Benefit Centre

Why are you a NIPSA member? I have always 
believed that workers in all areas and indus-
tries should have a voice. I believe it is vital 
that workers have a vehicle to negotiate and 
discuss matters with their employers. When I 
joined the NICS getting involved in NIPSA was 
the natural step to take. 

Why did you get involved in NIPSA Youth?  I 
wanted to get involved with the NIPSA Youth 
committee because I wanted to be actively 
involved in tackling the problems of people my 
age in the workplace. I learned very quickly 
that there are some problems that are gener-
ally unique to younger workers and I believe 
NIPSA Youth is the perfect place to address 
them. 

Ultimate Holiday Destination: Cuba

Dream Dinner Guest: Stephen Fry

Danny Lowry
Branch: 103

Workplace: DFP - Information Services Branch 
(ICT)

Why are you a NIPSA member? Like most 
people, I joined NIPSA in case I ever needed 
individual representation, and due to a strong 
belief in collective bargaining. However since 
then I have gained a full appreciation of the 

positive societal change that the Trade Union 
movement strives for, and I am proud to be a 
part of it.

Why did you get involved in NIPSA Youth? I 
wanted to take a more active role in the Union, 
and was also keen to help support a group 
that encourages other young people to do the 
same.

Ultimate holiday destination:  Hawaii

Dream dinner guest: Arsène Wenger
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Lesley Scott         
Branch: 86

Workplace: DHSSPS - Office of Social Services

Why are you a NIPSA member: I joined 
NIPSA as my family has a strong Union ethic. 
I believe that if you are willing to enjoy the 
benefits and working conditions hard fought 
and won, then the least you can do is join as 
a member. I joined NIPSA as soon as I started 
employment with the NICS and have found it 
helpful through my day-to-day work, while 
also furthering my knowledge and training 
through  
the many opportunities available through 
NIPSA. 

Why did you get involved in NIPSA Youth: I 
joined NIPSA Youth before becoming more 
involved with my Branch committee. I found 
NIPSA Youth a good introduction into the 
workings of a committee, on a less formal/in-
timidating setting. It was also an opportunity 
to meet like-minded people of a similar age 
from different Departments, and learn from 
their experience. 

Ultimate Holiday Destination:  
Colorado, USA (horseback trail ride)

Dream Dinner Guest: Jamie Oliver

Adam Murray
Branch: 725
Workplace:  Voluntary & Community Sector - 
Cara-Friend

Why are you a NIPSA member?  I believe 
strongly that when people work together we 
can achieve more than we could alone, when 
I was first told about NIPSA I was attracted to 
the idea of supporting working people through 
collective bargaining and trade union activ-
ism. Even though I’m not a civil servant I do 
work for the public and now more than ever 

it’s important that we defend our charities and 
community groups.

Why did you get involved in NIPSA Youth?  
I don’t see a lot of young people in NIPSA or 
across the trade union or left wing move-
ment right now. I feel that one of the most 
important things that we can do is inspire and 
attract young people to the banner of trade 
unionism, and to empower them to stand up 
for better pay and better conditions at work.

Ultimate Holiday Destination:  Madrid, Spain 
(summer) / Moscow, Russia (winter)

Dream Dinner Guest:  Dylan Moran



12 
 Youth May 2016

Jenna Stanley
Branch: 121

Workplace: DSD – Single Investigation 
Service

Why are you a NIPSA member? I believe in the 
principals of the Trade Union movement.

Why did you get involved in NIPSA Youth? I 
believe that young people need a voice in the 
workplace.

Ultimate Holiday Destination: Mexico

Dream Dinner Guest: Charlotte Crosby

Ryan Wilson
Branch: 6 

Workplace: DSD - NIPSA Section Office

Why are you a NIPSA member?  I’m a NIPSA 
member because I believe workers need a 
voice in the workplace, and NIPSA is the trade 
union that gives that voice. 

Why did you get involved in NIPSA Youth?  I 
got involved in NIPSA Youth because I believe 

NIPSA and the trade union movement need

 young people and young activists, as the 
next generation of trade unionists, to bring 
vibrancy, enthusiasm and new  ideas to our 
movement, while learning from the experience 
and lessons learned from those who have gone 
before us, and adapting this to make a fairer, 
more equal workplace and society for us all. 

Ultimate holiday destination: Cuba

Dream dinner guest: Bill Murray

Meet the Committee
we quiz members on the NIPSA Youth Committee 
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ICTU’s Youth committee had the honour of hosting 
the 2016 Biennial Youth conference in Belfast. Around 
100 delegates from all over the islands gathered 
in the Ramada Encore over the 20th and 21st of 
February to engage with our conference theme of 
‘Past. Present. Future.’

We were joined by our fellow activist and ICTU 
Assistant General Secretary Peter Bunting to open 
conference and wish our new generation of activists 
fortune in shaping the future of the movement.  We 
opened with sessions including discussions on past 
campaigns and challenges, with a chance to grill our 
predecessors on what helped galvanise support and 
the best tools to enable success.

With a great opening, delegates were fired up for 
our debate on present campaigns, and reaped vital 
input on how we continue to build the movement 
of the future. Throughout the two day conference, 
committee members addressed conference on 
unique ways to engage in social issues, and were 
receptively joined by comrades from a wide range of 
Unions and Organisations including Ryan McKinney, 
Kevin Doherty, Edward Matthews, Joe O’Connor, 
Samantha Ritchie, Lorraine Mulligan, Fergal 
McFerran, Ian McArdle and Tom Geraghty.

ICTU Biennial Youth 
Conference 2016

We went on to collate the many ideas from delegates 
on how to support decency at work, a living wage 
and fair employment conditions. There was great 
feedback from all attendees as to how effective a 
forum for organising and networking the conference 
was, and how invaluable it was in advancing youth 
focused research, organising and practice. The 
officers of the ICTU youth committee will use this 
knowledge to inform our future work programme.

While looking forward to working with all affiliated 
unions and relishing the new bonds we have created, 
we wish to thank NIPSA for its support and for all the 
NIPSA Youth committee members who engaged with 
the event to help make it a success. The committee 
would like to forward our personal thanks to Steven 
Harvey (chair of both NIPSA Youth and secretary for 
ICTU Youth), for his exhaustive work in organising 
the event and ensuring it was a success.

Kris Bailie  
Assistant Secretary,  ICTU Youth

Kris Bailie speaking at ICTU Youth Conference

Adam Muarry Seàn Fearon
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Unpredictable and violent weather  like storms Frank, Eva, Desmond and Abigail are becoming the norm

We’re well accustomed to seemingly incessant 
rainfall and unseasonable weather in this part of the 
world. So gloomy is our weather, in fact, it is part of 
our culture and everyday lexicon to anticipate the 
climate and make our half-baked judgements on 
what we think it has in store for us.

We don’t always get it right, of course, but if current 
trends persist (and they will) then this forecasting 
custom will become increasingly easier. The winter 
of 2015 was the fourth wettest on record in Northern 
Ireland, and it brought with it the much publicised 
and devastating ‘Storm Frank’. 

At his mercy, as many as 21,000 homes and businesses 
were left without electricity, while gale force winds 
and the relentless torrents blocked or flooded 
270 public roads. Aside from the unquantifiable 
chaos extreme weather events bring to the lives of 
workers and citizens there is a very real, and growing, 
economic cost to all of this. The UK economy was 

drained of £3bn this year at the hands of Storm 
‘Frank’, ‘Eva’ and ‘Desmond’.

We can stop for minute to think of all those who 
lost their homes and livelihoods during this intense 
period of destruction, and, as we so often do, we 
will attempt to place blame somewhere. While we 
may think it’s difficult to find a human culprit for this 
apparently freak environmental upheaval, we can in 
fact point to several indicators as to why the average 
citizen suffered so badly this time, and why this 
suffering will become more frequent and intense in 
the not too distant future.

Firstly, a global pattern is emerging. Freak weather 
events have increased five-fold in the past thirty 
years, caused by, and rising exponentially with, the 
carbon emissions of the industrialised nations of the 
world. By now most of us are painfully aware of the 
urgent and transformative nature of climate change, 
but it’s worth repeating.

While the Tories fuel Climate Change, our 
species is at risk

Storm Frank 
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Heads of delegations at the 2015 United Nations Climate Change Conference (COP21), which led to the signing of the Paris Agreement.

…paying lip-service to 
the world and the fight 
against climate change, 

Cameron’s cabinet 
oversaw a 65%  

cut to renewable  
energy subsidies, …

The lifestyles of endless consumption enjoyed by the 
world’s wealthiest nations, coupled with our society’s 
terminal and insatiable addiction to fossil fuels, quite 
simply, are putting our lives at risk. 80% of all fossil 
fuels we know exist must remain in the ground, 
unburned, for our species to have even a fighting 
chance at avoiding ‘catastrophic climate change’. 
80%. This is a tall order, in fact, it may even seem 
impossible. But unless 
we envisage a society 
where the destruction 
reaped by Storm Frank 
can be commonplace 
and tolerable, then we 
must make radical and 
fundamental legislative, 
economic, political 
and habitual changes 
immediately.

The science is irrefutable 
in this regard. Every 
democratic nation on 
earth has agreed to the 
international target of 2 
degrees Celsius of global 
warming by 2050 (deemed 
the level of ‘safe’ climate 
change - even at this level, 
people will die), and the 
COP21 Paris Agreement 
in December 2015 has 
spurred many world leaders into action. However, 
since promising to be the ‘greenest government ever’ 
in 2010, the Conservative coalition at Westminster, 
and now the resurgent Conservative majority, has 
redoubled its efforts to bring our society in exactly 
the wrong direction; and it is here that we arrive at 

our second and most culpable perpetrator.

The floods that brought Northern Ireland, and the 
rest of the UK, to a standstill in December 2015, were 
exacerbated by a sustained period of savage cuts to 
flood defences that has doubled the amount of homes 
at risk of serious flooding. Public services that could 
have saved property and protected communities 
are eroding with each passing year, so bound are 

the Conservatives to 
their remorseless and all-
encompassing neoliberal 
ideology. 

The cruel irony is, of 
course, that because of 
this relentless program of 
public spending reduction, 
the government, and by 
extension the taxpayer, 
will pay more to repair the 
damage to society than it 
would have cost to protect 
it in the first instance. Here, 
laid bare, is the warped 
and destructive logic of the 
current government and 
the immense ramifications 
it has on our society.

Indeed, while scientists, 
economists, grassroots 
movements, the UN and 

World Bank all advocate a radical shift away from 
the carbon-addicted society, the Conservative 
government pursue the ‘profit at all costs’ agenda that 
has aggravated climate change and so jeopardised 
humanity’s survival in the first place.

 Continued overleaf 
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join
nipsa
youth

sign up online at www.nipsayouth.co.uk

Views expressed in this Newsletter are not, unless otherwise stated, the views of NIPSA.

meetings
2016

3 may @ 2 pm 

24 may @ 2 pm

16 june @ 2 pm

nipsa hq 54 wellington park, belfast.

join nipsa youth. Follow  
us on

While paying lip-service to the world and 
the fight against climate change, Cameron’s 
cabinet oversaw a 65% cut to renewable energy 
subsidies, increased subsidies for human-rights 
abusing and climate-trashing Big Oil, and in 
doing so, condemned the climate and the 
renewable energy industry, our lifeline, to a 
miserable fate.

The UK could create hundreds of thousands 
of green-collar jobs, raise billions in added 
tax revenue, save £27bn annually in fossil 
fuel subsidies, and become a net-exporter of 
renewable energy by making the transition to a 
fossil-free economy. To do this it must abandon 
the illogic and value system that puts a balance 
sheet ahead of the survival of our society, and 
our species.

When the time comes again for our communities 
to wrestle with another freak storm, we must 
understand that it is not a random occurrence, 
nor is the ability to prevent these events 
beyond our control. It is the inevitable result of 
a centuries-long process of climate abuse and 
environmental disfiguration in the pursuit of 

profit. This pursuit continues today, only now, 
the stakes are much higher. 

We have just over 30 years to save the planet 
and reverse the path of climate destruction we 
have been firmly placed on. Organised labour, 
and society at large, has so much to gain from a 
victory against climate change; but to achieve it 
we must first secure system change. The survival 
of our society, and our species, depend upon it.

Storm Frank…continued

Cameron’s cabinet oversaw a 65% cut to renewable 
energy subsidies
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