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Introduction 

The confederation of Ethiopian trade unions, the sole national center for trade unions in 

Ethiopia had started in September 2016 a training project titled ‘disability champions’ to 

train trade union representatives with the financial and technical support from Disability 

Aid Abroad. In 2016, 25 trade union executive members from the CETU head quarter and 

the nine industrial federations were trained on disability champion model by expert 

facilitators invited from Uganda and Tanzania. 



In 2017, DAA advised and supported CETU to send one qualified expert to share 

experiences from Uganda, where disability champions training model has successfully 

implemented and has shown   fruitful outcomes. 

After sharing the Ugandan scenario, the expert project coordinator had developed a 

course  that fits Ethiopian Trade Union context. 

It was based on the above development that two training were proposed to be undertaken 

in two regions. 

 

Figure 1 Openning @Bahirdar   Hawassa(Left to right) 

 

 

 

The workshop 

Ø Two trainings were conducted in Bahirdar , Amhara regional state and Hawassa, 

South Nations, Nationalities and peoples state. 

Ø The first training in Bahirdar was conducted from 6 to8 November 2017 and the 

second in Hawassa in 16 to 18 November 2018. 

Ø Participants were drawn from different companies /workplaces around CETU 

branch  offices in Bahirdar and Hawassa. 



Ø On each workshop one person was participated representing local Organization of 

Persons with Disability DPOs. 

Ø Each  training had taken three training days. 

         Data of Participants 

WORKSHOP Male Female Total Place  
Workshop 1 14 7 21 Bahirdar  
Workshop 2 9 11 20 Hawassa  

 

The training  

Subjects covered 

The training was commenced by introducing the training objectives and essence of 
the disability champion model, and of course Disability Aid Abroad-the donor partner 
behind this workshop. 

In the whole loop of the training the following program components were included 
being elucidated by group work and plenary. 

• Introduction of  the training objectives 
• Partnership between CETU and DAA 
• Brief introduction of Disability Aid Abroad 
• Introduction to Disability champions training Model 
• Meaning of disability  
• Facts about disability  
• Legal and policy Environment(  International conventions and national Laws 

and SDG 8) 
• Roles of disability champion 
• Discrimination in the workplace and  how champions should challenge 

disability related discriminations 
• Promoting the role of disability champion 
• Stakeholders those champion work with 
• How to interview members with advisability as a champion 
• Advocacy and communication skills  required by champions 

 
• During the process of the training the resource person introduced each 

component   by letting participants to explore and reflect on their community 
and workplace contexts. 

 



• The group work began by exploring cultural stereotypical labeling, attitudes 
and discriminatory practices against   persons with disability by the 
community including workplaces. 

• Meaning and facts about disability were also addressed. Trainees were able 
to correct their misconception about the meaning of disability and the ability of 
persons with disability. 

• Facts about disability and the implication of the exclusion persons with 
disability from employment were presented with research and statistical 
evidences. 

• Inclusiveness and the twin-track approach to support persons with disability 
• Trainees got knowledge on legal and policy environments that guarantee 

equal employment of persons disability. 
• Trainees got knowledge and skills on disability champion work in the 

workplace and its comparative cutting edge and innovate approach to 
advocate for the right of workers with disability. 

• Trainees explored what champion do as an individual and as trade union in 
their respective workplaces. 

• The trainees were able identify and analyze stakeholders  
• Trainees were able to acquire essential communication and advocacy skills 

champions need to have. 
Action planning and deliverables of the training 

• Eventually, trainees developed action plan that they are going to implement in 
both long term and short term period of time when the back to their 
workplaces 

• In addition to action plan trainees formed committees from champions to 
create network of champions that will make concerted efforts for advocacy of 
the right of persons with disability. 

• Group representatives presented their action plan and enriched their plan by 
inputs from participants and the resource person. 

• Softcopy of the PowerPoint presentation on disability champion training, 
proclamation on the right and CETUs disability right implementation guideline 
were also were handed over to each participant.  
 
Certificate award 
Certificates were presented to each participant for their successful completion 
of the training and testifying that they are a champion thereafter.  
 
Championship declaration 



Champions, in turn, declared that they are going to stand for the right of 
person with disability with dedication and relentless commitment. They made 
a solemn oath for this effect.  

 

Closing Remarks 

At the end of each workshop   Mr Fisehatsion Biadgilign , head of Social Affairs 
Department of CETU ,gave chances to participants to reflect on the training. Participants 
unanimously hailed with wordless expressions and the training as one of the 
groundbreaking and of course facilitation skills .They went saying this training should be 
replicated to other workplaces and other regions. They acknowledged that the training 
did unfreeze them from the total silence about the right of persons with disability gave 
them paradigm insight. In addition to activities they outlined in their action plan, some 
them (in BAHIRDAR)  vowed to produce other champions in their workplace and 
community.  

Each branch head heads and participants and participants from local persons with 
disability organizations also thanked CETU and DAA for organizing such a novel 
workshop in their catchment areas. And they also vowed to support the champions in 
their effort to promote the right of persons with disabilities. 

Participants on their own part reflected that the workshop inspired them to stand for the 
right of workers with disability. 

 

 

 

Conclusion and way forward 

Inclusive development agenda cannot be met without ensuring equal employment of 
persons with disability. Even though Disability inclusive development is envisaged 
through the “twin-track approach”  that dictates mainstreaming disability by removing 
barriers to participation of PWDs in the design, implementation, monitoring and evaluation 
of all development policies and programmes; and providing disability specific initiatives to 
support the participation and self-empowerment of PWDs. 

Majority of persons with disability at working age in Ethiopia are outside formal jobs. Even 
those who are able to be placed on formal job are not enjoying as equal promotion and 
training and education and other opportunity as their comrades who are without 
impairment due to discrimination. 



 Accessibility and reasonable adjustments are also unaddressed components of 
disability supporting initiatives. 

Disability Champion training is eccentric and novel approach which brought awareness 
raising approach to producing champions who speak on behalf workers with disability. 

Disability champion training has produced champions who will blatantly stand for the 
equal right of workers with disability at workplaces. 

If CETU and any interested implementing partners will remain to capitalize on approach 
this training model, it may well help as a fast-track approach to realize disability related 
inclusiveness of the workplaces. In addition to from forging champions at workplaces,  

 

 

 

 

 
 

 


